
wear 18-11/2018-SEA-I 

W@ 'R / Government of India 

war warera / Ministry of Communications 

grEn fawmr / Department of Telecommunications 

AR wa, 20, st e / Sanchar Bhawan, 20, Ashoka Road 

7% faeefi-110 001 / New Delhi-110 001 

fiw : 29).01.2025 

@rate s/ OFFICE MEMORANDUM 

forwa: Statistical Profile : Compilation of details — reg. 
Hokok 

The undersigned is directed to refer to DoP&T O.M No. 1.11019/10/2017- 
CRD dated 13.07.2021 on the subject cited above and to furnish the half yearly report 
relating to statistical profile as on 01.01.2025 in respect of Indian P&T Account and 
Finance Service Group ‘A’ in prescribed format. 

2 This issues with the approval of the Competent Authority. 

Enclosures: As above. /1;75/ 

(Neeladrishekhar Ray Chowdhury) 
ACAO (SEA) 
Ph : 23036126 

To, 

The Deputy Secretary, 

Ministry of Personnel, Public Grievance & Pension, 

DoP&T (Cadre Review Division), 

2™ Floor, Lok Nayak Bhawan, Khan Market, 

New Delhi — 110003. 

Copy to: - Sr. AO (SEA-II), DoT HQ for uploading the report on DoT website.



DATA FORMAT FOR CADRE STRENGTH, STRUCTURAL RATIO AND THRESHOLD ANALYSIS FOR CENTRAL GROUP ‘A’ SERVICE AS ON 01.01.2025 
CADRE CONTROLLING AUTHORITY : Member (Finance) DCC, DoT, New Delhi 
NAME OF THE SERVICE _: Indian P&T Accounts & Finance Service Gr ‘A’ 

1 2 3 4 [5 [ 6 7 8 9 10 
Pay Matrix as per 7" CPC (pre-revised pay Authorised Sanctioned Officers in Officers on Total (Column 3 + | Last promoted Officer’s batch (i.e. Year of UPSC Year of Last Remarks 
scales have been indicated within bracket) Strength of Cadre (Ex-Cadre position on deputation/leave/ Column 4+5+6) Exam'’s final result) and Serial No. of the officer in the Cadre Review 

Posts to be shown separately) | cadre posts . Training batch/total no. of officers in the batch 

D L T 
Apex Scale 01 o1 - - B 01 Batch 1989 (CSE-1988), 01/01 2016 
Level — 17 (Rs. 80,000) (fixed)) 
Higher Administrative_Grade (HAG)+ 02 02 01 - B 03 Batch 1990 (CSE-1989), 03/03 2016 
Level 16 ( Rs 75000-80000) 
Higher Administrative Grade (HAG) B 07 01 - - 08 Batch 1993 (CSE-1992), 03/05 2016 
Level 15 (Rs 67000-79000) 
Senior Administrative Grade (SAG) 
Level 15 ( Rs 67000-79000) 33 17 - - 50 Batch 1997 (CSE-1996), 02/02 2016 
NFU in HAG 55 
Level 14 (Rs 37400-67000 +G.P.10000 ( 20 07 = = 27 Batch 2003 (CSE-2002), 01/01 2016 
Pay Band 4) 
Junior Administrative Grade (JAG) 
Level 13 A (Rs 37400-67000 )+G.P. % - - - & = 

8900 (Pay Band 4) 

Level 13 (Rs 37400-67000) + G.P 8700 9 19 06 - - 25 Batch 2012 (CSE-2011), 06/06 2016 
Pay band 4) 

Level 12 (Rs.15600-39100) +G.P. 7600 ( **45 reg STS 
Pay Band 3) 90 69" 03 - - 72 Batch 2015 (CSE-2014), 06/06 2016 officers are working 

in JAG on officiating 
basis & 2 on 
deputation from 
other organisation 

Senior Time Scale (STS) 86 19" 03 - - 22 Batch 2020 (CSE-2019), 10/11 2016 03 reg JTS officers 

Level 11 (Rs.15600-39100) +G.P. 6600 are working in STS 
( Pay Band 3) on officiating basis 

Junior Time Scale (JTS) 88 25 - - - 25 Batch 2022 (CSE-2021) 04/04 2016 
Level 10 ( Rs.15600-39100) + G.P. 5400 
(Pay Band 3) 
Reserve (JTS) 

1. Leave Reserve Batch 2023 (CSE 2022) 04/09 
2. Training Reserve 46 - = 09* 09 Batch 2024 (CSE 2023) 05/09 2016 #Probationers 

3. Deputation Reserve 

4. Probation Reserve 
Total 376 195 38 - 09 242 
Whether separate provisions of each of the reserves exists in the cadre or it is combined or inclusive with JTS = It is combined. 
Itis to be confirmed whether Cadre Review was undertaken in compliance of established cadre review procedure issued by DoPT = Yes 

A separate sheet containing the cadre structure approved during the last cadre review must be provided: Copy of the Gazette Notification is attached. 
If creation of posts has been taken separately through other than the cadre review in procedure established by DOPT, details of last of such action, along with cadre structure after such approval be provided indicating the Authority ~which approved su¢ 

proposal and whether DOPT was consulted for the same: N.A. 
Last amendment in service Rules/ Recruitment Rules and whether the same contains the decision of last cadre review: Copy enclosed. 

* It is variable as per rule. 30% of Senior duty posts in the cadre is permissible for NFSG. 



DATA FORMAT FOR CADRE STRENGTH, STRUCTURAL RATIO AND THRESHOLD ANALYSIS FOR CENTRAL GROUP ‘A’ SERVICE AS ON 01.01.2025 
CADRE CONTROLLING AUTHORITY : Member (Finance) DCC, DoT, New Delhi 

NAME OF THE SERVICE _: Indian P&T Accounts & Finance Service Gr ‘A’ 
1 2 3 4 [5 [ 6 7 8 9 10 

Pay Matrix as per 7" CPC (pre-revised pay Ex-Cadre Post Officers in Officers on Total (Column 3 + | Last promoted Officer's batch (i.e. Year of UPSC Year of Last Remarks 
scales have been indicated within bracket) position on deputation/leave/ Column 4+5+6) Exam's final result) and Serial No. of the officer in the Cadre Review 

cadre posts Training batch/total no. of officers in the batch 

Member (F) 

Level-17 (Rs. 80,000) (fixed) 01 01 01 


