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GOVERNMENT OF INDIA 


MINISTRY OF COMMUNICATIONS 


DEPARTMENT OF TELECOMMUNICATIONS 

O/o SR. DEPUTY DIRECTOR GENERAL GUJARAT LSA, AHMEDABAD 


No.: Gujarat LSA/Recruitment/Group B & C/2018-19/36 Dated: 15 .11.2022 

NOTIFICATION 

Subject: Vacancy circular to fill up Sub Divisional Engineer (SDE), Junior Telecom Officer, 
Personal Assistant/ Stenographer Grade'C' posts in the Office of the Senior Deputy Director 
CJeneral, Gujarat LSA, DoT Ahrnedabad on deputation basis. 

I. Office of the Senior Deputy Director Cieneral, CJujarat License Service Area, Department of' 
Telecommunications, Ahmedabad proposes to fill up the vacant posts at Ahrnedabad Sub 
Divisional Engineer (SDE), Junior Telecom Officer, Personal Assistant and Stenographer 
Grade'C'' cadre on deputation basis from among the staff working in Central/State 
Government/ Union Territories/ PSlls/ lJniversities/ Recognized Research institutions or 
Statutory and Autonomous bodies as per the cktnils given below: 

111-N(li11C:-a--tlle-C:'adre -------- -sc~1ie ~;y1:;;1-y (A~~ Jer 7 i)i1): r N~);:)-{T>;:.;~1s-· ­
1 

__________ -----------------------------­ --~Olll n]_l_:;~!g__1_11 ______ -:------------+--------------------------­
Sub Divisional Engineers Level 8 (Rs.47,600- 07 Posts1 

Group B Gazetted 1,51, 100) in the Pay Matrix I 
of 7th CPC 

1 

----- ---~--------------------,.--1------------------------------------
Junior Telecom Officer Leve I 7 (Rs.44,900- I 02 Posts 

---~~)~~- BGazett-et_i------+-~-t~-~-t;,4~~~ in t~:_r_':_Mmrix ~·-------------------------------
Personal Assistant Level 7 (Rs.44,900-

1 
01 Posts 

' C-:Jro--up B-- N-
1

on--Technical 1,42,400) in the Pay Matrix 
1 

1 

of 7111 CPC ~Stenographers Leve I_4_(_R_s-.2-5-,5-0-0--8-1.-1(-)(-J)__,j__0_4_P_o_s_ts----­

Qi~~1_p C ---------'-_i_nthe Pay Matri;.;_c~_f7_11_'c_·1~_c:J_______________________j 

2. The eligibility criteria and job profile is enclosed in Annexure -B. Application form 1s 
enclosed at Annexure -C. 

3. Period and other terms and conditions of deputation: 

The period of deputation shall be for 3 (Three) years initially, extendable further up to 4 years 
or regular posting of the above cadre or till superannuation whichever is earlier. The deputation 
can be terminated at any time prior to completion of deputation tenure as per requirement. The 
pay and terms & conditions for deputation of the officers selected shall be regulated in terms 
of OM No: 6/08/2009-Estt. (Pay-II) dated 17.06.2010 and subsequent OM No: 2/11/2017-Estt. 
(Pay-I 1) dated 24.11.2017 of Ministry of Personnel Pub! ic Grievances and Pension (Department 
of Personnel and Training) and other rules and instructions on deputation as amended from 
time to time. 



4.In case of BSNL/MTNL officers, the terms & conditions for deputation of the officers 
selected shall be regulated in terms of DoT OM No: 1-50(22)/2015-Estt. dated 11.12.2017, and 
other rules and instructions on deputation as amended from time to time. The above mentioned 
OM issued by DoPT (Department of Personnel and Training) and DoT, Department of 
Telecommunications) are enclosed at Annexure --D. 

5. Age Limit: 

The age of applic:rnts f(x the above posts. i.e Sub Divisional Engineer. Junior Telecom 
Engineer, Personnel Secretary/Personnel Assistant and Stenographers shall not exceed 56 years 
as on closing date of receipt of application. 

6. Selection Procedure: 

(a) Eligible and willing candidates may apply through proper channel is prescribed format: 
Annexure-C, Cadre authorities/Head of the Department are requested to forward application of 
eligible and willing candidates whose services can be spared on deputation immediately on 
their selection. The applications of only such officers would be considered that are routed 
through proper channel and are accompanied by following documents: 

(l) Applications in prescribed proforma in Annexure-C. 

(II) Cadre Clearance Certificate from the Controlling Authority. 

(Ill) Statement giving details of Major/Minor penalties. imposed upon the nt'licer. if ant during 
the last Ten (I 0) years. 

(IV) Vigilance Clearance/ Integrity Certificate. 

(V) Photocopies of the ACRs/APARs for the last five years duly attested on each page by an 
officer not below the level of Under Secretary or equivalent. 

(VI) Declaration. 

(b) The applications of suitable and eligible officers complete in all respect. in tlw prescribed 
format. along with document listed above may be forwarded to the approving authority of 
Ciujarat LSA. 

7. The last date for submission of applications is 05.01. 2023. Applications received after the 
last date otherwise found incomplete shall not be entertained. 

8. For any clarification/query in this regard. applicants may contact Adrnin Section of'Cujarat 
LSA on email ID: jto I a.gj-dgt-dot(ulgov.in in or adga.gj-dgt-dotrZ1),gov.in:079- 2%04427. For 
more details, visit the website www.dot.gov.in. 

Encl: Annexurc B, C & D. 

O/o Sr.DDG, Ciujarat LSA DuT 
Ahmedabacl. 



Copy to 
I. DGT, DoT HQ, Sanchar Bhawan,20, Ashoka road, New Delhi-I I 000 I. 
2.DDG (Estt.), DoT HQ, Sanchar Bhawan.20, Ashoka road, New Delhi-11000 l. 
3.Director (IT), DoT HQ, Sanchar Bhawan,20, Ashoka road, New Delhi-11000 I. 

for publishing on the DoT website under "Vacancies". 
Copy for wide circulation to: 
4. CMD. BSNL Corporate Office, Bharat Sanchar Bhawan. New Delhi- I I 000 I. 
5. CCJMT, BSNL, Ciujarat Telecom Circle Ahmedabad. 
6. CGf\1T, l3SNL WTR/WTP Mumbai. 
7. CGMT, BSNL, Rajasthan Telecom Circle Jaipur. 

8. CGMT. BSNL, Madhya Pradesh Telecom Circle Bhopal. 

9. CGMT, BSNL Maharashtra Telecom Circle/MTNL Mumbai. 

I0. Dirl'ctor (CS), CS Division. Department of Personnel and Training, New Delhi. 

11. Government of Gujarat for wide publicity in their various department/offices. 

12. All Central Government Ministries/Departments. 

13. All Statutory/Autonous Organization. 

14. All public Sector Enterprises, Central Govt./State Govt. 

15. Central Universities/state Universities. 




ANNEXURE -B 
(A) Eligibility Criteria 

I. Sub Divisional Engineer: ­

Officers from the Central or State Governments or Union Territories or Public Sector 

Undertakings or Universities Or Recognized Institutions or Statutory and Autonomous bodies: 

(a) 

(i) Holding analogous posts or regular basis in the parent cadre or depart111ent: or 

(ii) With two years of service in the level rendered after appointment thereto on a regular basis 

in the posts in Lcvel-7 (rs.44900-142400) in the pay matrix or equivalent in the parent cadn; or 

depart111cnt: or 

(iii) With Six years of service in the level rendered after appointment to the post rn1 a regular 

basis the Lvel-6 (Rs.35400-112400) in the pay matrix or equilavant in the parent cadre or 

depart111e11t and 

(b) Possessing the following educational qualifications and experience: 

l. 
(i) Bachelor degree in Engineering or Technology in Electrical or Electronics and 

Co111munication or Computer Science or Telecommunications or Information Technology or 

Instrumentation from a university incorporated by an Act of the central or state Legislature in 

India or other Educational Institutes established by an Act of Parliament or declared to be 

dcc111ed s University under Section 3 of the University (]rants Co111111ission Act. 1956: or 

(ii) Passed Sections A and B of the Institution Examinations of Institution of Engineers (India); 

or 

(iii) Obtained a Degree or Diploma in Engineering, l·orm such foreign University or College 

m Institution and under such conditions as any be recognized by the Covernment for the 

purpose from time to time: or 

(iv) Passed Crnduate Membership Examination of the Institution of Electronics and 

Telecommunications Engineers(lndia): Or 

(v) Passed Graduate Membership E::xamination or the Institution or Electronics and Radio 

Engineers London held after November, 1959: Or 

(vi) Passed Craduate Membership Examination Part ii AND iii OR SECTIONS a AND b OF 

Aeronautical Society of India; or 

2. Two years of experience in field of Telecommunications and Administration. 

Note I: The departmental officers in the feeder grade who arc in the direct line or promotion 

shall not be eligible for consideration for appointment on deputation. Similarly, the 

deputntionist shall not be eligible for consideration for appointment by promotions. 

Note 2: The period of deputation including period of' deputation in another ex-cadre post held 

immediately preceding this appointment in the same or some other organization or department 

of the central government shall ordinary not to exceed 3 years. The maximum age limit for 



appointment by deputation shall not be exceeding 56 years as on the closing date on receipt of' 

applientions. 

For Ex-servicemen: The armed forces personnel of the rank of Subedar-Major (Level 8), 


Subedar (Level 7) and Naib Subedar (level 6) or equivalent rank in Air Force or Navy who are 

due to retire or to be transferred to reserve within period of one year and have the qualifications 

and experience as prescribed as above shall also be considered. If selected such officers will be 

given deputation terms up to the date on which they are due for release from the armed forces~ 


thereafter they may be continued on re-employment terms. 


II Junim Telecom officer: ­

Officers from the Central or State Covernments or Union Territories or Public Sector 
Undertakings or Universities Or Recognized Institutions or Statutory and Autonomous bodies: 

(a) 

(i) llolding analogous posts or regular basis in the parent cadre or department: or 
(ii) With Five years of service in the level rendered after appointment to the post on a n:gular 
basis the 

Level-6 (Rs.35400-112400) in the pay matrix or equilavant in the parent cadre or 
department and 
(b) Possessing the following educational qualifications and experience: 

I. 
(i) Bachelor degree in Engineering or Technology in Electrical or Electronics and 
Communication or Computer Science or Telecommunications or Information Technology or 
l11stn111wntntion from a university incorporated by an Act of the central or Stille Legislature in 
India 01· other Educational Institutes established by an /\ct of Parliament or declared to be 
deemed s University under Section 3 of the University Crnnts Co111111issio11 /\ct, l(J56: or 
(ii) Passed Sections A and B of the Institution Examinations of Institution of Engineers (India); 
or 
(iii) Obtained n Degree or Diploma in Engineering, Form such foreign University or College 
or Institution and under such conditions as any be recognized by the Covernment for the 
purpose from time to time: or 
(iv) Passed Ciraduate Membership Examination of' the Institution of Electronics and 
Telecommunications Engineers(lndia): Or 
(v) Passed Graduate Membership Examination of the Institution of Electronics and Radio 
Engineers London held after November, 1959: Or 
(vi) Passed Graduate Membership Examination Part II and Ill or Sections A and B of 
Aeronnutical Society of India; or 
(vii) Any other qualifications which has been recognized by the Government in consultation 
with the Union Public Service Commission for the purpose of admission to the Enginel'.ring 
Services Examinations. 



(n) Job Profile 

The runctions of DoT Field units are broadly divided in to lclllowing verticals: 

(i) Service Compliance: - CAF Audit, EMR Audit. Service Testing, Roll out obligation etc. 

(ii) Technology: - Secured dedicated communication network. Time Synchronization of 
Telecom Network, Disaster Technology Management. interconnect Exchange. Inspections of 
Licensee Network. Advocacy & Public Awareness. etc. 

(iii) Security-Operation and maintenance of CMS/IMS, curbing illegal activities/Control over 

clandestine /illegal operation of telecom network, analysis of CDR/SDR. and other security 

activities assigned from time to time. 

(iv) Rural --Rural connectivity for DBT. verification of USO sites. RF Coverage testing 

/telecorn connectivity checking etc. 

(v) Adm in. Legal. PC & vigilance --Adrnin. PC. Building. vigilance. Court cases & Misc .. 

Adm in activities etc. 

SDE/JTO level o1Ticers are at the working level and may be assigned work related to any of 

the above functional verticals. 

l l I Personnel Assistant: 

Officers from the Central or State Covernmcnts or Union Territories or Public Sector 

l!nclcrtakings or llniversities or Recognized Institutions or Statutory and Autonomous bodies: 

(a) Educational Qualification: Craduate fro111 a recognized University. 

(i) Holding analogous posts or regular basis in the parent cadre or Depart111ent in the Level-7 

or 

(ii) In Level-Ci in the Pay matrix (Rs 35, I 00-1. I 2.400with 5 years of experience 011 regular 

basis in the 

parent cadre or department: 


or 


(b) With ten years' regular service in the Level-4 in the Pay matrix (Rs. 25,500-81.100). 

(c) Applicants should have sufficient exposure to basic working knowledge on computer in all 

the modules of MS office including the knowledge of'E-office/internet to send/receive E-Mails 

and other related work. 

(d) Possessing a speed of I 00 p.111. in stenography (English). 

(d) Prel~rence will be given to working in BSNL/f'v1TNL 



I\! Stenographer 

Offo:ers from the Central or State Covernments or Union Territories ur Public Sector 

Undertakings or Universities or Recognized Institutions or Statutory and Autonomous bodies: 

12 111(H) P11ss or equivalent from a recogni1ed Board or lJniversity. (iii) Skill Test nor111s: 

Dictation; 10 minutes 80 words per minutes. Transcription: 50 minutes in English or 65 

111inutes in Hindi. (On computer). 

(i) Holding analogous posts or regular basis in the parent cadre or department: or 

(ii) With Five years of service in the level rendered alter appointment to the post on a regular 

basis in the 

Crade Pay in the Pay Band (PB-I) of Rs.5200-202200+Rs.2400/ Grade Pay. 

(b) Possessing a speed of 80 p.m. in stenography (English). 

(c) A pp I icants shou lcl have sufficient exposure to basic working knowledge on co111 pute r in a II 

the 111odules of MS ofllce including the knmvledgc ulT-onlce/intemet to SL'nd/receive L-1\!lails 

and other related work. 

(d) Preference will be given to working in BSNL/fVlTNL 



ANNEXURE-C 

APPLICATION FORM 

Name of the Post applied for (SDE/JTO/P!\/STENO ): ______ 

I .Name a11d Address(in Block 
Letters) 

2.Date of Birth (in Christian era) 

J(i)Datc of Entry in Service 

- ~ ---------- ----. 

ii) Date 
~ 

or retirement under 
1Ccntral/Statc Government 
Rules 
4. r~ducationa I Uua ]iflcation-s 

5. \Vhether Educational and other 
qualilientions required for the post 
iare sat isficcl. 

•(If any qualification has been 
trcatcd as equivalent to the one 
·prescribed in the Rules, state the 
authority for the same) 

1Qualifications/ Experience required \Qualifications I experience possessed by the officer 

ias mentioned in the advertisement/ 
! 

I
vacancy circular ! 

Essential: iEssential: 

i\) C)ualiflcation A) ()ualilicatiun 

B) E.\perienec 8) Experience 

- --- ·----­

! l n the case of 
~ 

Degree and Post Graduate Qua I fications E Iceti ve/ma in subjects and subsidiary 
subjects may be indicated by the c<mdidate. 



6. Please state clearly whether in the light of entries 
'made by you above, you meet the requisite 
Essential Qualifications and work experience of !he 
post. 

iNote: Borrowing Departments are to provide their specific comments/ views confirming the 
.relevant Essential Qualification/ Work experience possessed by the Candidate (as indicated 
inthe Bio-data) with reference to the post applied. 

7. Details or Ernploy111enl, in chronological order. (Enclose a separate sheet, duly 

authenticated by your signature, if tlw SIHH.'C below is insufficient): 


Office/ '.Post held on : Fr(llll 'To * Basic Pay I Pay !Nature of Duties (in
i 

Institution ircgular 	 scale and Level ( as detail) highlighting I 
'basis 	 per 7t1i CPC or experience required 

equivalent) of the fur the post applied 
pus! he Id 011 for 
regular basis 

*Important: Basie Pay. Pay Seale, and Level granted under ACP/M/\CP are personal to 
the orflcer and therefore, should not be mentioned. Only Basic Pay and Pay Scale or the 
post held on regular basis to be rnentionecl. Details or ACP/MACP with present Basic Pay. 
Pay Scale andLevel where such benefits have been drawn by the Candidate. may be 
indicated as below: 

Of1lcc/l 11stitu1 ion i E3asic Pay, 1:i[ly scale, ancfLeve I 'From To
I!drawn ACP/ MACP Scheme 

'8.Nature of' present employment i.e. 
Ad-hoc or Temporary or Quasi­
:Permanent or Permanent 



- l -· 
9.ln case the present employment is 
held on deputation/contract basis, 
please state­

' 
a) !'he date or initial b) Pe.riod of jc) Name of the 
!appointment appo111tment on iparent 

deputation/contract loflice/organ ization 
I 
!to which the 
]applicant belongs. 

9.I Nott': In case of Officers already on deputation, 
tht' applications of such officers should be forwarded by 
the parent cadre/ Department along with Cadre 
Clearance, Vigilance Clearance and Integrity certificate. 
9.2 Note: Information under Column 9(c) & (d) above 
must be given in all cases where a person is holding a post 
on deputation outside the cadre/ organization but still 
rnrn in ta i ning alie11in l1_is_ p~1~e1~t cad re/ orga niza tion 

--- -----·-----···-·····-·-···-·· ·-··-·-­

\I 0. Ir any post held-on Deputation in the past by 
the applicant, date or return from the last 
deputation and other details. 

I I.Additional details about present 
cm ploym en t: Please state whether working under 
(indicate the name of your employer against the 
relevai1t column) 

ia) Central Ciovernment 
b) State Clovern111ent 
c) Union territory 
d) Ciovern111ent Undertaking/PSU 
.e) Statutory/Autonomous Organization 

11) Recognized Research Institution 
(Centra I/State) 

g) Uni\ersity (Central/State) 
h) Others 

12. Ple~1se stat\:' \\hether you are working in the 
same Department and arc in the feeder grade or 
reeder to feeder grade. 

ici) N~;1~~(;{tl1~ post and Pay of' the 
1post held in substantive capacity in 
'the parent organization 



- - -- ---

13. Arc you in Revised Scale of Pay? If yes, give 

the date fro111 which the revision took place and 

,also indicate the pre-revised scale 

14. Total e111olurnents per month now drawn 

15. In case the applicant belongs to an Organization which is not following the Central 

(jo\ er11111c11l Pay-scales, the latest salary slip issued hy the Organization shu\\ing the l(>ll(rn ing 

detail:-, may be enclosed. 

13asic Pay with Scale of 	 Dearness Pav/interi111 relier Total L111oluments 
' .' 

1>ay an cl rnte of increment 	 '/other Allowances etc. 

kwith break-up 

!det(lils) .. 

16.A Additional information, if any, relevant to the 

post you applied for in support of your suitability for 

(This among other things may provide information 

11 ith n.:ga1·d to 

(i) 	 additional academic qualifications 

(ii) 	 prnkssiunal training and 

(iii) 	work cxpe1·icncc over and above prescribed in 

tile \Iacancy Ci re u lar/Advertisement) 

.(Note: Enclose a separate sheet, if the space is 
'insufficient) 



16.B Achievements: 
rhe candidates are requested to indicate inf'ormation 

with regard to: 
(i) Research publications and reports and 
speci<il prn_jects 
1(ii) Awards/Scholarships/Official Appreciation 

(iii) J\f'filiation with the 

professional 
bodies/institutions/societies and; 
(iv) Patents registered in own name or achieved 

1'01· the organization 

'(v) Any research/ innovative measure involving 

ioffic ial recognition 
vi) any other information. 

(Note: Enl'losc a separate sheet if the space is 

insufficient) 

17. Whether belongs to SC/ST 

I h<1vc carefully gone through the vacancy circular/advertisement and I am \\'ell ~mare tlwt 

the in f'ormat ion furnished in the Curricu Iurn Vi tac duly supported by the documents in 

respect of Essential Qualification/ Work Experience submitted by me will also be assessed 
by the Selection Committee at the time of selection for the post. The information/ details 
provided byme are correct and true to the best of my knowledge and no material foct having 

a bearing on my selection has been suppressed/ withheld. 

(Signature of the candidate) 

Name: -··--------------­

Address: 

Date 

Contact No. and email 



Certification by the Employer/ Cadre 

Controlling Authority 


The information/ details provided in the above application by the applicant 

me true and correct as per the facts available 011 n.:cords. He/she possesses 

educational qualifications and experience mentioned in the vacancy Circular. If 

selected, he/she will be relieved immediately. 

Also certified that; 

i) 	 There is no vigilance or disciplinary case pending/ contemplated against 
Shri/Srnt.______________ 

ii) 	 His/ Her integrity is certified. 

iii) 	His/ Her CR Dossier (photocopies of' the ACRs for the last 5 years duly 

nttested by an officer of the rank of limier Seci-eUll') ol'the (}ovt. ol'lndia m 

above) are enclosed. 

iv) 	No major/ minor penalty has been imposed on him/ her during the last I 0 years 

Or !\ list of major/ minor penalties imposed on him/ her during the last I 0 

years is enclosed. (as the case maybe) 

Countersigned 

(Employer/ Cadre Controlling Authority 
with Seal) 



DECLARATION 


I. l. ~---------hereby declare that my posting as 
the ofJice of thl' Sr.DOG. CJujarat LSA. DoT. 

Uujmat LS/\ .. Department of Telecommunications. Ahrnl'dabacl is purely on temporary 
lxisis and shall not have any right to claim !'or seniority in the said post in respect of 
scn·ice rendered by me on Deputation Basis. 

II. I'm not entitled to absorption as ..... ______ m the Department or 
Telccomnrnnications and therefore will not resort tu lay any claim for the same. 

111. I'm liable to be repatriated to may parent department/organization for any in 
accuracies in the details noted above or contrnvention of any provision in the 
rules/order governing deputation. 

Place: 

Date : 

Signature of the Official 

Countersigned 

Signature of the C'ontrolling Officer with seal 



No. 6/8/2009·Estt. (Pay II) 

Government of India 


Ministry of Personnel Public Grievances & Pensions 

Department of Personnel & Training 


New Delhi the 17Vi June, 2010 

OFFICE MEMO~NQVM 

Subject: 	 Transfer on deputation/foreign service of Central Government Employees to ex­
cadre posts under the Central GovernmenV State Governments/Public Sector 
Undertakings/Autonomous Bodies, Universities/ UT Administration, Local Bodies 
etc. and vice-versa - Regulation of pay, Deputation (duty) Allowance, tenure of 
deputation/ foreign service and other terms and conditions - regarding. 

The undersigned is directed to refer to this Department's 0.M. No.2/29/91-Estt. (Pay 
!I) dated 51

h January, 1994 as amended/revised from time to time. A need has been felt to 
consolidate all these orders in one place and accordingly, it has been decided, in 
consultation with Department of Expenditure, to bring out a self contained O.M. in 
supersessior) of OM dated 5.1.94 and subsequent amendments on the subject, incorporating 
the provisions of earlier orders with suitable modifications, wherever necessary. 

2. Application 

2. i These orders will apply to all Central Government employees, who are regularly 
appointed on deputation/foreign service in accordance with Recruitment Rules of the ex­
cadre posts, under the same or some other Departments of Central Government or under 
the State Governments/ Union Territories Administration/ Local Bodies or under Central/ 
State PSUs/Autonomous Bodies etc. set up or controlled by Central/State Governments 
provided the foreign service under such PSUs/autonomous bodies has been permitted in 
relaxation of appointment on immediate absorption basis. These orders will also cover tt1e 
cases of regular appointment on deputation/foreign service of employees of State 
Government/local bodies etc. as well as PSUs/Autonomous Bodies of Central/State 
Governments as per recruitment rules in the Central Government. 

2.2 However. the following cases shall not be covered under these orders for whom 
separate orders exist:­

(a) Members of the All India Services and those deputed to posts, whose terms are 
regulated under specific statutory rules or orders; 

(b) Officers appointed on deputation to posts under the Central Staffing Scheme (CSS) 
for whom separate orders as issued from time to time will continue to apply; 

(c) Deputation to posts operated outside India; 



(d) Appointments of a: specific category of employees to a specified class of posts, such 
as appointments made in the Personal Staff of Ministers etc., in respect of which special 
orders are already in existence. However, the terms and conditions set out in this O.M. will 
apply to those cases to the extent these are not specifically covered under such special 
orders. 

(e) Appointments of the nature of deemed deputation or transfers to ex-cadre posts 
made in exigencies of savice with the specific condition that no deputation (duty) allowance 
will be admissible - e.g. (i) interim arrangements in the event of conversion of a Governrnent 
office/organisation or a portion thereof into a PSU/ autonomous body or vice-versa; and (ii) 

appointments to the same post in another cadre. 

3. ScoRQ of Term 'deputation/ foreign service'~ Restrictions on treatiQ_q an aoo9intmfill! 
9s on deputation/ fore.1.9n service. 

3.1 The terms deputation/foreign service will cover only those appointments that are 
rnade by transfer on a temporary basis provided the transfer is outside the normal field of 
deployment and is in public interest. lhe questioo whether the transfer is outside the normal 
field of deployment or not will be decided by the authority which controls the service or post 
from which the employee is transferred. 

3.2 The following types of appointments will not be treated as deputation/foreign service 
for the purposes of these orders: 

(a) appolntfnent of serving employees made either by promoHon or by direct recruitment 
frorn arriongst open mart<et candidates whether on permanent or temporary basis. 

(b) permanent appointment made by transfer. 

(c)Temporary appointment made on the basis of personal requests of employees. 

(d) Arrangements necessitated by staff imbalances arising on re-organisation of offices on 
the same or different stations, subject to the specific condition that no deputation (duty) 
c:illowance will be admissible in such cases. 

3.3 A person in a higher Grade Pay/scale of pay shall not be appointed on deputation to 
a post in lower Grade Pay/scale of pay if the deputation is from Central Government to 
Central Government and also in cases where the scale of pay and dearness allowance in 
the parent cadre post and ex-cadre post are similar. 

3.4 However, no appointment on deputation/foreign service shall be made from/to 
Central GovernmenV an organisation where the pay scale and DA in the parent cadre post 
and ex--cadre post are dissimilar, if the basic pay in the parent cadre increased by one 
increment plus dearness allowance(s) including interim relief if any, admissible to a person in 
the parent cadre post exceeds the basic pay plus dearness allowance (s) including interim 
relief, ff any, at the maximum of the pay scale of the ex-cadre post. In the revised pay 
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre 
post and maximum of the Pay Band PB 4 i.e. Rs. 67000. For example, If the ex·cBdre post 



is in the Grade Pay of Rs. 4200, then the maximum would be Rs. 71200 i.e. Rs. 4200 plus 

Rs. 67000 (maximum of PB 4). 

4. 	 .Exerc!se of 012tion 

4.1 An employee appointed on deputation/foreign service, may elect to draw either the 
pay in the scale of pay of deputation/foreign service post or his/her basic pay in the parent 
cadre plus deputation (duty) allowance thereon plus personal pay, if any. However, ln case 
of Government employees on deputation/ foreign service to CPSEs, this option will not be 

allowed and their pay will be governed in terms of the orders issued by Department of Public 

Enterprises vide OM dated 26.11.2008 and cl.arifications issued thereafter. 

4.2 The borrowing authority shall obtain the option of the employee Whin one month 
from the date of joining the ex--cadre post unless the employee has himself furnished the 

option. 

4.3 	 Tt1e option once exercised shall be final. 

4.4 However, the employee may revise the option under the following circumstances 

which will be effec,1ive from the date of occurrence of the same: 

(a) 	 When he/she receives proforma promotion or is appointed to non-functional selection 

grade or up-gradation of scale in the parent cadre; 

(b) 	 When he/she Is reverted to a lower grade in the parent cadre; 

(c) 	 When the scale of pay of the parent post on the basis of which his emoluments are 
regulated during deputation/foreign service or of the ex-cadre post held by the 
employee on deputation/foreign service is revised either prospectively or from a 
retrospective date. 

(d) 	 Based on the revised/same option of the employee, in the event of proforma 
promotion/appointment to non-functional Selection Grade/revision/upgradation of 

scales of pay in the parent cadre, his/her pay will be re-fixed with reference to the 

revised entitlement of pay in the parent cadre. However, if the initial option was for 
the pay scale of the deputation post and no change in option already exercised is 
envisaged, the pay already drawn in deputation post will be protected if the pay re­
fixed is less. 

Note: Revision in the rates of DA, HRA or any other allowance either in the parent or 
borrowing organisation shall not be an occasion for revision of the earlier option. 

4.5. If the pay of an employee in his cadre post undergoes downward revision, the pay in 
the ex-cadre post is also liable to be re-fixed on the basis of revised pay and in accordance 
with the revised option or existing option if the employee does not revise his option. 



5. Pay fixation 

5.1 When an employee on deputation/Foreign Service elects to draw pay in the scale of 
pay attached to the ex·cadre post, his/ her pay may be fixed as under: 

(I) D~putation frqm C~ntral Goyemment to Central Government 

If the scale of pay/Grade Pay of the ex-cadre post is higher, the pay may be fixed 
after adding one increment to the existing pay in the Pay Band of the parent cadre post. The 
grade pay corresponding to the ex-cadre post would thereafter be granted in addition to this 
pay in the pay band. However, in cases where the fixation of pay in the ex-cadre post 
Involves change of Pay Band also, if the pay in the pay band after adding the increment is 
less than the minimum of the pay band corresponding to the grade pay of the ex-cadre post, 
the pay in the pay band will be fixed at the minimum of the Pay Band. 

In case the Grade Pay/scale of employee's cadre post and the ex-cadre post are 

identical, the employee would continue to draw his/her existing basic pay. 

In case the Grrade pay of the ex-cadre post is upto Rs 10000, too Basic Pay, frorn 
time to time after pay fixation should not exceed the maximum of the pay band PB-4 
(F{s.67000) plus the gr.ade pay of the post held on deputation. In case the ex-cadre post is in 
the HAG or HAG+ pay scale, the Basic Pay, from time to time after pay fixation should not 
exceed Rs. 70000 or Rs.80000 respectively. 

(ii) In foreign servig;e/ Reverse Foreign SeNice 

{a) when the pay scale of the post in the parent cadre and that attached to ex-cadre post 
are based on the same index level and the DA pattern is also same, the pay may be fixed as 
under (i) above. 

(b) If the appointrnt:rnt Is made to a post whose pay structure and/ or DA pattern is 
dissimilar to that in the parent organisation, pay may be fixed by adding one increment to the 
pay in the parent cadre post in the scale of his regular parent post ( and if he/she was 
drawing pay at the maximum of the scale, by the increment last drawn) and equating the pay 
so raise-0 plus dearneBs allowance (and additional or ad-hoc dearness allowance, Interim 
relief etc., if any) with emoluments comprising of pay plus DA. ADA. Interim relief etc., if any, 
admissible, in the borrdW'ing organisation and the pay may be fixed at the stage in the pay 
scale of the ex-cadre J).Ost at which total emoluments admissible in the ex-cadre post as 
above equal the emolu~ents drawn in the cadre. 

5.2 In cases of app<lintment from one ex-cadre post to another ex-cadre post where the 
employee opts to draw pay in the scale of the ex-cadre post, the pay in the second or 
subsequent ex~cadre post should be fixed under the normal rufes with reference to the pay 
in the cadre post only. However, In respect of appointments to ex-cadre posts carrying 
Grade Pay identiral to that of the ex-cadre post(s) held on an earlier occasion(s), it may be 
onsured that the pay d~wn in subsequent appointment should not be less than the pay 
drawn ear1ier. 



5.3 In cases of appointments to a second or subsequent ex-cadre post(s) in a higher pay 
scale/grade pay than that of the previous ex-cadre post, the pay may be fixed with reference 
to the pay drawn in the cadre post and if the pay so fixed happens to be less than the pay 
drawn in the previous ex-cadre post, the difference may be allowed as personal pay to be 
absorbed in future increases in pay. This is subject to the condition that on both the 
occasions, the employee should have opted to draw pay in the scales of pay/Grade Pay 
attached to the ex-cadre posts. 

Note-1: The term parent post and basic pay means the post held on regular basis in 
the parent organisation and pay drawn! admissible in such a post respectively. 

Note-2: An officer who may be holding a higher post on adhoc basis in the cadre at 
the time of proceeding on deputation/ foreign service would be considered to have vacated 
the post held on adhoc basis and proceeded on deputation/ foreign service from his/her 
regular post. During the period of deputation/ foreign service, he/she shall earn notional 
increments In the parent cadre post. On reversion, if he/she is re-appointed to the higher 
post on regular or adhoc basis his pay will get fixed with reference to the pay admissible in 
the lower post on the date of such re-appointment. In such cases, if his pay gets fixed at a 
stage lower than that of his junior(s) who continued to serve in the cadre. no stepping up will 
be admissible as per extant rules in so far as Central Government employees are 
concerned. However, if the pay so fixed is less than the pay drawn earlier while holding the 
post on ad-hoc basis the pay earlier drawn will be protected. Therefore, those Central 
Government employees who are already holding a higher post on adwhoc basis or 
expecting It shortly in the parent cadre may weigh all relevant considerations before 
opting for deputation/foreign service. This note of caution will be applicable to employees 
of other organisations wishing to apply for posts on deputation in Central Government, if 
governM by similar rules in parent organisation. 

Note-3: Pay of an officer appointed on deputation/foreign service on adhoc basis 
pending selection of a regular incumbent may also be regulated in accordance with 
provisions of Para 5.1 & 6.1 of this O.M. 

Note-4: The provisions of this Para as well as Para 6 will not apply to appointments 
on Personal Staff of Ministers. Such appointments will be regulated by separate specific 
orders issued by the Government in that behalf. 

6. Deputation {duty) Allowance 

6.1 The deputation (duty) allowance admissible shall be at the following rates: 

(a) In case of deputation within tfle same station, the allowance will be paid at the rate of 
5% of basic pay subject to a maximum of Rs.2000 p.m.; and 

(b) In other cases, Deputation (Duty) Allowance will be payable at the rate of 10% of the 
employee's basic pay subiect to a maximum of Rs.4000/- p.rn. 



(c) The deputatidn (duty) allowance as above shall further be restricted as under:­

Basic Pay, from time to time, plus Deputation (Duty) Allowance shall not exceed the 
maximum of the pay band PB-4 (Rs.67000) plus the grade pay of the post held on 
deputation in case the Grade Pay of the post held on deputation is upto Rs 10000. In case 
the post held on deputation is in the HAG or HAG+ pay scales, the Basic Pay, from time to 
time, plus Deputation (Duty) Allowance should not excx..->ed Rs. 79000 and Rs.80000 
respectively. 

Note: Basic Pay in the revised pay structure means the pay drawn In the prescribed pay 
band plus the applicable grade pay but does not include any other type of pay like special 
pay/allowance etc. 

The rates of deputation (duty) allowance as above shall take effect from 1.9.2008. 

Note: 1 The term 'same station' for the purpose will be determined with reference to the 
station where the person was on duty before proceeding on deputation. 

Note: 2 Where there is no change in the headquarters with reference to the last post held, 
the transfer should be' treated as within the same station and when there is change in 
headquarters it would be treated as not in the same station. So far as places falling within 
the same urban agglomeration of the o!d headquarters are concerned, they would be treated 
as transfer within the san1e station, 

6.2 Special rates of deputation (duty) allowance may be admissible under separate 
orders in any particular area on account of the condition of living there being particularly 
ardous or unattractive. Where special rate is more favourable than that given in Para 6.1 
above, employees deputed to the area will be given the benefit of the special rate. 

6.3.1 If an employee with the permission of the competent authority, proceeds on 
deputation/foreign service from one ex-cadre PoSt to another ex-cadre post in the s.ame or 
another organisation without reverting to his parent cadre, and if the second ex-cadre post is 
at the same station as the first one, the rate of deputation (duty) allowance would remain 
unc!1anged. 

6.3.2 In cases where a person on deputation/foreign service is transferred by the 
borrowing authority from one station to another without any change in the post held by hirn, 
the rate of deputation (dufy) allowance will be refixod as per 6.1 (b). 

7. 8s!J11issibj~!Y_of pa~. allowances & benefits while on deputation/foreign service 

7.1 Any project allowance admissible in a project area in the borrowing organisalion may 
be drawn in addition to deputation (duty) al!owance. 

7.2 Any special allowamce granted to an em~oyee in the parent Department under FR 
9(25) or a corresponding .~ule of parent organisation should not be allowed in addition to 
deputation (dtity) allowan4,. However, the borrowing department may allow in addition to 
deputation (duty) allowan~,, under special circumstances, any special allowance attached to 



the post held by the employee in hislher parent Department, by suitably restricting the 
deputation (duty) allowance. This will require the specific and prior approval of Department 
of Personnel & Training. 

7. 3 In case special allowance is attached to the scale of pay of the ex-cadre post and the 
employee has opted to draw pay in that scale, then, in addition to the pay in that scale, he 
will also be entitled to draw such special allowance. However, such special allowance will 
not be admissible if he has opted to draw pay in the parent cadre scale/grade pay plus 
deputation (duty) allowance. 

7.4 Personal pay, if any, drawn by an employee in his parent department will continue to 
be admissible on deputation/foreign service if he/she opts to draw pay in the parent cadre 
scale/grade pay plus deputation (duty) allowance. No deputation (duty) allowance on this 
personal pay wlll however, be admissible. 

7.5 Increments - The employee will draw increment in the parent cadre grade or in the 
scale of pay /grade pay attached to the deputation post as the case may be, depending on 
whether he has opted for the parent cadre pay plus deputation (duty) allowance or the pay 
scale /grade pay of the deputation post. If he has opted for pay scale/grade pay of the 
deputation post, notional increments shall also continue to accrue to him in the post held on 
regular basis in the parent cadre/ organisation for the purpose of regulation of pay on 
repatriation to the parent post at the end of the tenure. 

7.6 Admissibility Qf allowances and benefits while on deputation/ foreign servi<"'.R_, 

(a) Such allowances as are not admissible to regular employees of cor-responding status 
in the borrowing organisation shall not be admissible to the officer on deputation/foreign 
service, even if they were admissible in the parent organisation. 

(b) Following allowances will be regulated with mutual consent of the lending and 
borrowing organisation: 

0) HRA/Transport Allowance 
(ii) .Joining time and Joining Time Pay. 
(iii) Trave1fing Allowances and Transfer TA 
(iv) Children Education Allowance. 
(v) LTC. 

(c) Following allowances/facilities will be regulated in accordance with the rules as 
explained against each: 

(i) Dearness Allowance - The employee shall be entitled to dearness allowance a1 the 
rates prevailing in the borrowing organisation or in the lending organisation depending on 
whether lie has opted to draw pay in the pay scale/grade pay of the ex-cadre post or the 
parent grade plus deputation (duty) allowance. 

(ii) Medical Facilities - This will be regulated in accordance with the rules of the 
borrowing organisation . 

.. ······--·········---···-··············-···········--·--------··----····--·-·····--------­



(iii) Leave - An officer on deputation/foreign service shall be regulated by the Leave 
Rules of the parent organisation. If however an employee proceeds from vacation 
department to non-vacation department, or vice-versa, he shall be governed by Leave Rules 
of the borrowing organisation. At the time of reversion from the deputation post to the parent 
cadre, the borrowing organisation may allow him/her leave not exceeding two months. The 
employee should apply for further leave to his Cadre Controlling Authority. 

"(. 7 .Le2ve sala_ry/Pension/NPS Contribution. 

(i) As at present, allocation of leave salary and pension contribution between different 
/viinistries/Oepartments of Central Government and between Central and State Government 
has been dispensed with. In such cases of deputation from Central Government to State 
Government and vice-versa, liability for bearing leave salary vests with the Department from 
which the officer proceeds on leave or which sanctioned leave and no contributions are 
payable to the lending organisation. Liability for pension/ employee's contribution to CPF will 
be borne by the parent department, to which the officer permanently belongs at the time of 
retirement and no proportionate contribution will be recovered. 

(ii) In case of deputation of Central Government employees on foreign service terms to 
Central Public Sector Undertakings/ State Public Sector Undertakings and Autonomous 
Bodies/ etc., leave salary contribution (except for the period of leave availed of on foreign 
service) and pension contribution/CPF (Employer's share) contribution are required to be 
paid either by the employee himself or by the borrowing organisation to the Central 
Government. 

(Iii) In caSBs of reverse deputation from Central Public Sector Undertakings/ State Public 
Sector Undertakings/ Autonomous Bodies/local bodies to Central Government, the question 
regarding leave salary and pension contribution will be decided by mutual consent 

(iv) In case of employees covered under New Pension Scheme (NPS), the borrowing 
department shall make matching contribution to the NPS account of the employee. 

e. Ienure QL9eQUtqtion/foreign service. 

8 .1 llie period of deputation/foreign service shall be as per the Recruitment Rules of the 
ex-cadre post or 3 years in case no tenure regulations exist for the ex..cadre post. 

B.2. In case where the period of deputation/foreign service prescribed in the recruitment 
rules of the ex--cadre post is 3 years or less, the Administrative Ministry/borrowing 
organisation may grant extension upto the 4tti year after obtaining orders of their Secretary 
(in the Central Government)/Chief Secretary (in the State Government)/ equivalent officer (in 
respect of other cases) and for the fifth year with the approval of the Minister of the 
borrowing Ministry/Department and in respect of other organisations with the approval of 
the Minister of the borrowing Ministry/Department with which they are administratively 
concerned. 



8.3.1 The borrowing Ministries/Departments/Organisations may extend the period of 
deputation upio the fifth year where absolutely necessary in public interest, subject to the 

following wnditions; 

(i) The extension would be subject to the prior approval of the lending organisation, the 
consent of the official concerned and wherever necessary, the approval of the UPSC/ State 
Public Service Commission and Appointment Committee of Cabinet (ACC). 

(ii) Jf the borrowing organisation wishes to retain an officer beyond the prescribed 
tenure, it shall initiate action for seeking concurrence of lending organisation, individual 
concerned etc. six months before the date of expiry of tenure. In no case it should retain an 
official beyond the sanctioned tem1 unless prior approval of the competent authority to grant 
furtt1er extension has been obtained. 

(iii) No further extension beyond the fifth year shall be considered. 

13.3.2 Where extension is granted up to the fifth year, the official concerned will continue to 
be allowed deputation (duty) allowance, if he/she has opted to draw deputation (duty) 
allowance. 

8.4 There shall be a mandatory 'cooling off period of three years after every period of 
deputation/foreign service up to Joint Secretary level posts and one year for Additional 
Secretary level posts. 

8.5 1"\ Central Government employee shall be eligible for deputation/foreign service to 
posts in State Government! State Government Organisations/Government of UTs/ 
Government of UT's Organisations/ Autonomous Bodies, Trusts, Societies, PSUs etc. not 
controlled by the Central Government only after he has completed 9 years of service and is 
clear from the vigilance angle. 

8.6 If during the period of deputation/ foreign service, on account of proforma promotion 
in the parent cadre the official concerned becomes entitled to a higher Pay Scale/ Pay Band 
& Grade Pay in the parent cadre vis-a-vis that of the ex-cadre post, the official shall 
complete his/her normal /extended tenure of deputation already sanctioned with the approval 
of the competent authority. The pay shall be regulated as under: 

(a) If the Grade pay of the officer in the parent cadre becomes higher than that of the 
deputation post after getting proforma promotion. he may be allowed the pay in the pay band 
+ Grade Pay of the post to which he is promoted till the time he completes the 
normal/extended period of deputation (if he gets proforma promotion in the extended period) 
already sanctioned, if he so opts. No extension in the period of deputation shall be allowed 
to him after completing the sanctioned period of deputation. 

(b) If he draws the pay in the pay band + Grade pay attached to the deputation post, on 
reversion to his parent cadre, his pay may be fixed by allowing him notional increments in his 
regular post in the parent cjepartment + the Grade pay attached to it. 



(c) If tr1e Grade pay of the officer in the parent cadre becomes higher than that of the · 

deputation post on getting financial upgradation under the ACP/MACP scheme, the officer 
may be allowed to draw the pay in the pay band + Grade Pay to which he becomes entitled · 
to under the ACP/MACPS, if opted for by him, as laid down in Para 27 of Annexure I to the 
DOPT OM No. 35034/3/2008 -Estt. (0) dated igth May, 2009. 

D. Premature reversion of deputationist t.Q.pare[lt cadre. 

Norma\ly, when an employee is appointed on deputation/ foreign service, his services 
are placed at the disposal of the parent Ministry/ Department at the end of the tenure. 
l ..lovv'ever, as and when a situation arises for premature reversion to the parent cadre of the 
deputatlonist, his services could be so returned after giving an advance notice of at least 
three rnonths to the lending Ministry/ Department and the employee concerned. 

·to. Relaxation of conditions. 

Any relaxation of these terms and conditions will require the grior concurrence of 
the Department of Personnel & training. 

These orders will take effect from 1.1.2006 and shall be applicable to all officers who 
were on deputation on 1.1.2006 or appointed thereafter except for the revised rates of 
deputation (duty) allowance which shall be applicable from 1. 9.2008 as mentioned below 
Para 6.1 of this OM. 

·12. In so far as persons serving in the Indian Audit a11d Accounts Department are 
concerned, these orders witl apply for deputation outside Indian Audit and Accounts 
Department as concurred in by the Comptroller and Auditor General of India. 

i 3. Hindi version will follow. 

l~~ 

To 

(Rita Mathur) 
Director 

All Ministries/ Departm~nts of the Govt of India etc. 
(A5 per standard list) 

9.QPY to NIC: To upload the O.M. on the Department's website in "What's new" and also in 
"Establishment" sub~head "deputation''. 



F. No. 1-50(22)/2015-Estt. 


Government of India 


Ministry of Communications 


Department of Telecommunications 


Sanchar Bhawan, 20-Ashoka Road New Delhi-110 001 


(Establishment wing) 


**** 
!'Jew Delhi dated the 11 11

' Decc'rnbcr, 20.1 / 

Subject: Terms & Conditions for BSNL/ MTNL Staff working on deputation in DoT and its 

field offices. 

The undersignrd is directed to forw<ird lwrewith a copy of approved ter,ms g 

conditions for deputation of BSNL staff in Department of Telecommunications and its field 

offices as received vi de DoT letter no. 34-8/2001-SEA (Vol. II) dated 24 .11. 2017 011 

aforesaid subject. 

2. It has been decided that the same Terrns and Conditions will apply mutatis 

rnutandis to the BSNL/ MTNL staff working on deputation in the restrucrur·ed field unit<.. 

Encl: As above. 

(Patanjali Prakash) 


Assistant Director General (Estt. & Coord.) 


Tel: 23036500 


Copy to: 

1. PPS/ PS to Member (S)/ Mernber (T)/ Member (F), Telecom Commissio11, DoT. 

2. PPS/ PS to Director General Telecom. 

3. Ail Heads of LSAs 

4. Sr. DOG (TEC), Telecom Engineering Cc!nter, New Delhi. 

') Sr. DDG(NTIPRIT), NTIPRIT, ALTTC Cirnpus, Ghaziabad. 

6. CMD, BSNL, Bharat Sanchar Bliawan, New Delhi. 

7. CMD, MTNL,9, CGO Complex, !JU1 i'!oor, Loclhi F\oacJ. New Delh: 

8. Director (Staff)/ Director (SEA) 

9. Director (IT), DoT for posting this OM on the websitP of DoT. 

10. Guard File/ Spare. 



Department of Telecommunications 
(S!;A-IfJ Section) 

Terms & Conditions of Group "B" (Non-gazctted)/Croup ''(" staff of BSNI. working on 
deputation in DOT and its fii.:ld offices. 

Tlw admissibi!itv of Vilrinus allowances to Bt.;NL stiff \\'h11 arl' on deputoition in Dn'J 0.: 

ih fir•kl nffic1•s hils b1•en und1•r cnnsidl'r<ilit>n in ,·ivw 1·,( tlw mslrul'lillns in [J,,l Cl!\! d.il1•d 

lllOJ .2012 \\'lwrein it \YdS prl'snilwd thdl tl1<· v111;<i~1.v1m•1il zd W1NI. Sta fl in fivld 1lffi11''• nf ! \l I :•. 
l1• bv h11ni1~hl U11dc•r the pu1Ti1•1y \lf >;(<H11L1rd ll'nn·. ,,j der111t.1tion i1ncl, 1 r tlw J'l'i'\'lsirnh ,,f 
D1d'&T 0~1 x/2009·Estl (f';iy ll) d<1kcl L' 11t1.2(JJ(1. J'ht fi1·ld rii'l1t1•1. 1>! !J,,[ 11't>P.: 

i1i;,t1u1 l1·1.I th1•r1'ili !11 regulilrl/.I' lhi.' 1~'\iSlll1g ill'l<lii)~t'i1Wlll 1•l J3C);\I. Sl<lil Ulldt•r th(' l'l'il\ iSl\l11S ill 

p<1rt1 /.l1 oJ lhc ahP\'1' cited OM 1h1led 17.06.2010 and allm,•arKvs as are nnl admissible lo regular 
cmpl1•\'('\'S of c'nrrespnnding stillus in tlw bnrn'\''in,1~ cfrpartnwnt / orgii11i1Mion sh.ill not b1.' 

adrn1ss1blt> lo the offi< crs /officials nn deputdtin11/fun·ign 1;tTvic1.', even ii tlw\ MC ,1dmissihk 
in tlw part•nl depart-nwnt / orga111za tiun. Tlw ,-ond i lirn1s in n•s1w1'l 1:f tenure c1( 

d<'J>Uldh<m/fnreign service, leave ruks nnd J'rL'm,iturr' J't'\'1'rsion will cllsn h, r1•gulai<'d 111 

,h·lclnLrn<:c· \\'ith DPP&T 0. M. dated J'7 /06/:2010 

1 	 Thl' pav and allowancl's of BSNL staff on d1:·pulation in DoT & its field offices sh.ill lH' 
n'i',ulatt"d as u1Kkr: ­

The p,1\ fixaliu11 and iidmissihility o( various <lllow;mn•s/fdcililic•s 1•xpressh· as 1•rnvidvd 
in the [\1P&T O!vl cfated J7.0h.2Ul(l 1"·ill be rvgulate1.l ;1c,·ordinglv "~' prn\·icl1·d 111 111,, 
()\l 

llw (ltl-Jw, CDJ\ Bunuc C\s d,,, Ll/\'d ii\ (,;( 11 duri11i', Uw dvpulalinn )'1.·ri1id, tllc11· hl' p;i1ti 
tc1 llw BSNL t>mplo\'l.'<'" <lll d1:pul<llil111 t11 l )o] .i~, t!wv will not be <'iigibl1 1 111 gel 
BSNI/ l)U, if an\', dl't'!art>d !~\· HSNI, for it" ern1'l11\'t'<'~;. 

'\ 

"· 
]JJ:;,\JI1«mspu1·L;i]Jl_l_\.2',<_lJ_)l~l~: Tlw c·mpl(l\'t'l' (lfl dq•utaliL>ll will clrd\\' lhl'Si' i111(l\\'i1liCl'S 
w.r.I the Clption l'\l'l'Cis1•d for (i\dlil)li Ill I'd\' It tlw c>pli()r\ j<., ('\t'n·ic.ed fill IJ\dliL•il ,,(I'd\' 

in llw Covernnwnt, Llw <'lllj.'lt>\'l'l' nm1·1'1T11:d \\'ill h: go\'errwd by llw rnl,·s 11f (Jill f,1r 
drawl of HF:i\/Transpnrt alloh'ance. lf the option is for drawing the scdle o! P"'-' of tl11' 

parent organization, the same ,,vill be regulated as per the rates admissibll' to t'mplo\'ves 
of BSNL al the station. BSNL specific allo\\'ill1L'l'S viz. Profl'ssionC1] Upgradi1lio11, 
furni:;hing allowance, Outd11nr Medical fil,ililics will not be given l" 13'-.'.'\T l'rnpl\\i l'('" 

on dLTUialiLirt lo DClT. 

(i:J 	 Jl>lIL~s.: Tlw joining linw, whu« <1ppli,,ihk, \\'ill bl' al!1n,·1•d under CC'-, (JI) i(ulv;;, 
l97Y. Joining tinw pay will b1: the pay dr.nvn imnwdi<>lL•ly bdon· tlw rvlinqu1shr:wnt of 
tlw charge of the post. The JT pav whih· prncc>('cling and n'p<itriatio11 will be· 
dr«iwn/bonw bv the· borrowing Departnwnt. 

{ii-i·; 	 'I ·rnur ·1·_;\ \\'ill bt 1 r\}guLJtt1d \\' r.l. rull\(-; i?ppli~·dl )lt' lz1 ( t·ntr,d ( )i 1\ t 

lJ1npln\'ees, dl pdr ,,·ith lht> ~-llrl'l'Sj'\llh.i1n)', ;i-:r,hil' \lf i..)rnpl\1\'t.\v~., ·rrdtl"-li'l · .\\\di ~)t· h1·ir;·1t 

l)\. ti·h' C:;_)\·:. {,!; biitl1 t1t111.-..Jt_·r ;.H·1 ,ll'!lUldlh111 (1nd Jll':dlridlH11': \)ll \\ 111q.,!.,•t1i.)1·· 1i/ 

dLT•uL1ti1111, ,1" <1d111issiblt· It> t:1ll'l<'Sl)n11ti111i: ul vmplt•n·es 

'!\: Thi' \\'ill h.' r1•gult1kd in ,1c1Pr,L11>., ,,·ith llw rult·s in tlw (;('ll ,md lh1 .,,1'.>l 1.\il! i"' 
bc)!'iW h1' llw (,u1·t., fnr lll!.' t'1ir11":p1>111l:11;'., 11•<1rs / blnd.. s JS dj.'plic:tihlt· (1' th, J't"nnd 1>1 

drcJ'Ul<ilion Ir; tlw 1•\'t'ilt tif tlk ,1ffi1. idl 1.•1i cl"f'Ul~1ti1>n 11,1t d'«<1i thi•, f.1, i!il\ dt:nn)' 
his ~t,11 ''ll dc>j 1 utatinn 11\('J'i.' sh.ill nnl l'(' '1111· n·imhlf'•,L'nWnl/ ~tnwn1. L<il ""'·ru.i! 

(011 Id_... 



(\') 	 l1)(i}~;J1,i_111,•1~t,<>fL£!:!,~<c',,ilLtL~~:_Jir},1,(,'__cii_LLC [)rl'svnlh" 11\> Licililv l'Xi';l~; in B"NL /\.s suLh. 
it \Viti nol be JXlVdl1lc>. Jn e<1sc of suhs<'qiient reslnrnlion nf l.TC facilitit·s \,,. B'.'lNI. 
11u tlvr will bt• relciokL·d into. 

·1 	 f\•nsion C'tmtribution in respect n( ;1hsorbcd crrq1Jm·<•cs is nnrm.ilil' fld\'dh!t' t11 CUl .h 
BSNL nn ;1C\~(lunl uf pt·nsit1n li<lbili\\' tmdt•r rult· "··· :\ n! ccc; (l\·nsic•11) rul,·~.. 1cr-:2 
l\•1t.sion C(•Jllributi()n i11 rcsr1t•1'l ,,( f)C,'~l. ,•rnr>l11\'1·c-, 1)1) ,kp11Lllinn k• Dt• l -;hdll h 
cxem11tt:d frorn paymc·nt to COl during the period of deputation nf the c:mplO\'l't' i11 

CtlVl .1~ wmilrk to this effect will be rccurdt'd in lhv Sl'rVit't' record n{ the \lffj,-j,1] dming 
tlw rwrio,l ()j deputaticm. ln ( <1S1.«; 11! 1•mpln1'C't'S L'l)\'('Jl'd unch•r !Yi·O 'Jclwnw, 
t•rnplnvvr';; contribli!inn shall 1.nnti1rne lii h· J'<1id by F)l;\;L tn Fl'FO I loll'n·,T DoT c;h;ill 
reirnhurc;,· lei j)(;>\i '111 d tjlJMll'rh- l•dSh. 

b. The deductinn of suhscriptinn/n'c(lVl'r\' tu1"'Md~; CFF mad(' fr()m the sd!M\' \lf tlws1.' 

,•mplovcc<, will be ,1n:ounll',J in DoT in n";j1tYt nf thl' vniplu1·t'l'S wh,) dn· •,ul-·sc:riber.., [(i 

CPF. 

·, Tlw ''rnphWt'c-S of BSNJ ·whill· on depui<1lim1 ,,·ith DoT will be entillc•d to CC!h facilit\ 
in at:L.:tirdanec• with till' ruks ut b(irrowing mganiz.ititJ11 i.l'. dS <111pJicablt· t\1 :0L1fl ,11 
l )o l Lnits. rlw CCJIS card is requirl'd to he surrendered at the tmw ul repatr1<1ll\1ii 

~; Tlw LHni]\ planning <illuw,m,·cs will h· rl'guLited <is 1wr (;QJ,_Mol· Ol'vl f'1o._ 0?{}9}: 
lJIJ/7~J.Q5'1Jl?_~L19 1_~'-h1h'_L_l2.~Q under l~ul» IT~:'./. The ( ompulsmv lnsurantl' c;ciwnw and 
<;t,u"llLrn.l liu·ns\' h•cs will i_,,. rl'gulakd ;,., l'"'r ,-,pli11n of t·mpl<11·t·1·s. 

•.!. In c1';1" of .mv dispuh•, in r/<1 interprdatic•ns "! dll\' ,,f the cbusvs of thio; undc·rst;mding, 
the· dvcision of Seu·t'lar)·, De"!' will be final ;md JiindmL 



!\tJ )/] l / ){)1 i, ! --)1L ~l);l\ ll) 

!V1ll1istry oC l\rsu111H'i, Pul>lll' (;1H'\';1nu~:; i\', l'c11:-,it>r1:i 

lkp;u-lnH'lll (Jf l\T:.;0111icl iv. Tri1i11in1), 

>J()i·t!: J)li1( I\~ \t·\\ J'i1 
1!J;1i1·iJ ill<' ) 1 \;, l)\'i'JIJiW 1 ,I! 

Q_I<~FICE MEMOHAN[)l)M 

\;ri\11! ol i)cpt1U.1tio11 (IJt1tvJ ,r\Jl1!\\dl1CC 

Thi:; Dcp:irtnwn1':; 0\1 !\1l. Cl/H/ 'll(l'i !·>;1t 1J>:1\ II) cL111·d I I )1)](1 i It': 

; I l i: l I)\' j ( It- '·! !rn, I ; ll (' ,, ( ) r i )" p I I I ; I I ll l I l ! I ) I ! l \ i \ i I1 ) \ \ d I II , ( , ; j( I ; ! : i '·; >> ! : } ( , ' I J ~ I ' ! " 

C~ ()vi, i l ·1 1'i l 1_ • 11 t t l n pl n .v C' cs. 

1i:·ov11kd 111 p:11;; ol \1111:1.;11\ 1J! i;i11,111t (' I lt 11":: 111, ::: "' 

l·>q>cnrliturc's l~c:;olution Nol) .),CJ)(> IC' !Lltcd ):c>i!' ,l\ily )\Jli), Ill" rn;1ll1: 

11·g;1rdi111~ Ilo\Vdt 1ccs (c.'<('Cpi I k:11·11t ~;:; 1\llow:111u:) 

i-Z·l'Ullll!J!'JHl{1tiu11s of the / 111 C.>·11lrdl J)d\' <~<Jl1lr11issio11 (C:~JJ(:) : (} 

Corn111it11-c \l1Hkr the Ch:1ir111;111sl11p <)I l·'i1i;111u' 

! hereon. ;t]! /\]\O\\iillCl'S 11;1\'t' iJ<'l'il p:1.1d 

c:<1sti11;; pay slntcturc_ 

. 1: Tiw d<' 1 'i:;ioll or the (;UV<'.rlllllClll (Jll v;1rinus ;1ilo\\';\ilU'S tJ;1";1d Ill! 1: 1 

l<'C\JlllllWtlci;dio11;; or the 7 111 Cl'C and i11 illc light (Jf Li11: l'CCOlllllWllCLlliuncs oi !Ji(' 

C1i1111nit1cc llllclcr tl1c Ch;1ir111;1n: 1,l!ip nl 1111 1'11i;11h't' ScT1Tt:11·v !t:! ',111''« iJ, "'1 

i lw l\t·:;o! 111 I()! I '() 111 J( , 
I 

<IiJ 

p:11111w111 ()r l·>\pt'11clitur(" 

1-.1'',!1:!\ )())/, 1]1c IC\'.(1llllrll'.1Hl:1ii()ll ill!i!\' ,'I l '' 

I)C p U \ : i 1j () I I ( !) \ llV) !\ J [ O\V c.l l l C'(' IUl Cl V il I ; I l I :, i ) ', ,J lliilt''.; i\:t:·; iWl'!l 1l<'l'Cjilt'd ,'I/lit 

' ' ' ' ' f'l' ' ['1l 11:; c1cus1on 1:s c eel.Ive ron1 J" ,July, )(J l /. 1\<:c:ord 111gly. 1!1Z' !)n·:;1dc111 ' 

pic;.L;('li ltl decide that Lile 1-:ttcs oi' I kpl1L:li iu11 (Dllt,V) ;\]]ow;111t' :irni 1 ('; '''" 

< : i Iw: ' ( >r 1d 1 l ion ~; r c b l i 11 g t ll i ',i :rn t o I I k ; n 1i : H i () 1 1 \ I i 1 1 1 v) /\ J Im\·: 11 1 z , · i 1 : 1 l l i ·" 

u 11,\.'r: 

I'd tcs: 



(il) 	 ill Cd:)C uf clcpUl<)lioll \llllJi11 il:c s:lli\C sU!liur1 tile lkpUl<i\l\il 

(I ) u I \') ,:\ i I ( ) \ \ ; l ll ( (' \\'I I I I ) ' Jl' I \ ; ii k t ! ii' I' (l l (' f) i ! I ) ' ' '-;: ( i ' 

(I ) u l \ ) /\ l l o \\.· '1 l 1<:c- \ \ · i j l i >,. i '. i ·, : ' ; 1 i < , , ; i 1 l 1 ' • : ; 1 il' n I· I ' J 


:;ttllj<Tl {() il Ill!! illlUlll <ll I~:; iJ()(J() j).lli. 


kJ Th(' c't:ilings will lt11·1lw1 11:,(' I>\ ).) 1w1u'111 ,-;11 Ii i111 ,. i.l< :i:r«· 

:\llu\\·:u1cc i11crc:1scs h\ , l\l p<'J <Til 1 

(cl) 	 H:1:;ic P:1v, frorn tinic lti 11111<' p!t1 lkp11t;iii<;11 (Jl ;:\) ,\) ;c\\!<J:c 

sl1ull not. <'XCt:cd the iJdslC p:1\' 111 1lw itpcx level 1.c !<'.;. ',;_) ;J\)1: 

111 the u( C1i1.·c1·1111HT1 i rcce 1v111 i'. lli I '' 11' 

Deputation 	(Duty) ;\Jlmv:.1nr:c slrnll 1rnt exceed tile :1vu-;1gc tJI IJ:i:-;11 

jlilV 01· the revised ;;(;ii(' :ipp]i,:!IJk- i<i rlw ;\1w:< Ll'\TI ;i11d :11, ,,, 

(1!. 1(·1{·. 	 ( '; i lJll JCt :·,C'l r·t \ 1 

N otc: 	1 ! !\ 

! l i l . 1 ; 	 i , ; \ ~ t J i ; J i 1 l J ~):~I \ } ; i 

tinlc', 	i11 lilt.' JliCSIJilV<i !.('\!( t, Iii ;Vl~ t 1 1 1.\-.: ( 1! 1 lit I)t);) t !1(,: 

I ) v h i ] I l :-; II lJ :; t:l " l I I \. ' !\ ', 1 l i i l ( ' 

Note: 2 	 !11 c:.ls«~S wiici·c t.IH· l!;i:,;1( pd\ 1n pdt<'.lll '"1c\n· ii;1:; il< ,·1 

upgraded on :1ccounl of JH.lll l\111cLiorwl upgr:tcl:1\i()JJ rN1:1:J 

!Vlodificd 1\:;su ('.:111·,,1 l)1of~1·t'ssirn1 SciH·111<. .:\(:I'), ;\,11 

l"ur1ctirnwl Sckctio11 (;ri1d1· (NF':-)C!), etc., tlw 11p_>',1:1d1'(l t;.1:;:, 

1lt'(';, t.l !"ll !tl! l l'!t' f J\l 1 ;)\/ ,' J j : ) ~ ' j ', l I 1 : t 1 l () l l ( I ) l l ; \ J \ l ; \ i;i 

Note 	;3 Ii} i l1< 1 (';1:;(' ()f" :1 /)j.()i·()l"iliil l )i ()!!]{)1 i<)I i ll! ;(]( 1 l ~ ( ' 

( l\J l I< ) : I 1 · ~-) l i ( 'l 1 ! I ) ! ( ! 1'; ) ! . l l 1 ; l j ; j ! ; i ( l 1 l ( ) l l l (' ) J ( l l ,. ( \ ' ( i 1· I 1 l l 1 i_ 'I 

fVL1 l rix \\ l 1icl i 111,_11\ I : J !<tll ! !1,!l Cli t Ji\' 

re post, J)cput:1l1oi1 (l )U Ly) /\11()\\;\il('( 

adn1issihk 011 1)lC' ile1:~ic 11:1\ (Jr tl11' p:11<'!1I (;1d1(· : ,_11lu ,.( 

UIJClcr Ll11· j)l<J!r;r111;i pro1iHJll\Jl1. ti up!cd I;\ 1!w tl('IJt: 1 :111-11;i-;' 



Note 4 In case llr J;;'.cvcrsc For('i;>,n Service, ii the :tppomlrnn:l i·•. 

rnudc lo who:;<· p:1v slructurc ;111 cl I ()) Jk;ir1l1 

,\ 11 o\\';rn u· (L )/\) p:.u ll: 1 : 1 

No 	 TI )(' I 1.' j Tl I ''; I I I ](' ~; L !l i I ) I i i " i I I I (. I Jl I I. p ( ):.; (' \\ i j : w 11 . 1 ' . I I ! ! ! ! l ' " 

\Vilh r1:C1·1<·11cc !n 1111 •;L1li1Hi \\'lli'IT tlw Jl'' ,. l)l ·! 

!Jclorc prrnn:diIH'. •!ll 1i1 put<111u11. 

Note: 6 

U> tl1c Li~·:l po:·;1 lwld, ill(' 11:111:.;lc1 ~;Jwuid il1: 11c:i11:ci \\ l l j 1 

Lill' ;srnnc ~;L;1lion ;i11d 11lH'11 ilH't1· is 1·l1:i11g1· 111 l1c:1dql1.1' i: · 

it would he trc;1lc·d ;is 1rnl 111 tl1c s:11nc: ~;1.11101:. :;n f:1,· :1» 

places ralli11g wit.hill the :;;1rnc urban 

! ! : 1 . ·1 ~~~ ( j' \ <. I ! i l ! I l 1 1 j i . ':' ; ; l : { . 1 I I ) \ ' 

'l \) .· )()iJ' ( 	 i 

t:('l; { ) ; ( ) ! : \ ! I c l ( l r l l l' ! ·1 ( J i ' cJ l ~ ; t !1 : · : 1 1 , , ; 

Ci. ln so 	Jar uc; persons ;;crvi11f>, in 1lw J11di:rn /\udil (\;, ;\cuJu11t:, lkp:1rt11H :1. 

n: crnwcnwc!, lhcsc rn·clcrc; is:.;lH' ;i1:1·1 1·nr1:·1ill;tli<;11 will1 Ilw 1;111p1 Ii' 1 ,,. 

/\tiditor Cc1wr:1l or !11di;i. 

,l (~{ ~ v i t i l ( '' 	 j 

li11ckr S1'cr«:t:1rv l.o llw (;ov1·n1nwnl ()! l11ri1;1 

l11di:1 /Lok Sabha '.>ccLt. / l~;11y:1 ~);dilli1 Scclt. /C:1h111ct '.·;1·c1i. / ('c1111:i 

VigiLrncc Comrnission I Presidn11 's '.)cct t. / Vice Prcsickn 1'~; ~~eel t I '1: •, '( 

f\11111 tn ~; <Jffic:c / Ni ti 



'! 

c(lll l 1 () l k r 

JiinilllCC­

c~ l' n c r; 1 ] () f /\ ( ( l) li 11 t :; 

-, 
) rlrnc:11L 

:-;cc: io11 

n! J>ersnnncl ;111cl T1·:w1i11(' (/\IS llivi~;i(111) _J( . 1\ :\ tl ! I i ! 

1 ) \ <.. i ·: 1 11 -·~ l 11· : t l J t ; i l , , '··· , . 1 l 1 < 1 1 ·, 1·:" ,. ·, f .• i 1 i 1 1 111 < , t 1 .1· '·, 1 i: l :<, 

:;c-rTt'\ilf\ N::tio11:il 

~'\\ t)cll11. 
COllll'i! ()~ )(:vi r !;1fi '.:')1de1 l (' !­ ·1·, 

(J_ :\II l\:ietiiiwr>> o!· '.:-'>1:1ll 

!k11;11-11ncn1;1l Cou11c-1! 
~~Hk r>I 1i1( 

! i\11 Ufficcrs/Scctions or Uul>'T' / 
l'u!ilic· Cricvanccs/l l'l!tl\:111 

l>q>:1i-L1w111 of 1\cl1nirn~-;11;;t11,1,· J~,·!cq ,, 
(JI- I\ 11~.;icm~; (\,_ l\:11~;io11c·1 ,_; \\,_:ll.:11< 1 l'l' 

· 

"(}, ,Jc)] n ( (Pc 

'1_ 1\cldilionul Secretary [Unicin Tcll'it1>rics), IV!i111s1ry or Ho111c· /\IL11rs. 

: {\
l \}. l\J(' l\i! !i l('CJllCS\ tc 11pl1J ul ii;( (I 

i ·1 ( 1 ( 1· .. , ( · ( 1· ( t • ·1 1· \ • 1 ( ) r r·1 i. ( l l) \ · (, ~ -1 1 1 1 i ( · i j 1 

; ·~ . l ; i 
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