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NOTIFICATION 

Sub· - Vacancy circular to fill up Sub D1v1sional Engineer (SOE) posts tn Bihar Licensing 
Service Area . DoT at Patna and Ranchi on deputation basis 

1. 	 Office of the Sr.DOG, Bihar License Service Area, Department of 
Telecommunications, proposes to fill up the vacant posts in Sub Divisional Engineer 
(SOE) cadre on deputation basis from among the staff working tn Central I State 
Government/ Union Terntones I PSUs I Universities I Recognized Research 
institutions or Statutory and Autonomous bodies as per the details given below· 

I Name of the Cadrer Scale of Pay (as per 7th Pay Place of Posting& l 
Comm1ss1on) No of posts 

Sub D1vis1onal l Level 8 (Rs 47 ,600-151 100) 1n the Patna - 02 
Engineer. Group B 
Gazetted 

Pay Matrix of 7th CPC 
Ranchi - 01 

2 	 The eligibility criteria and JOb profile are enclosed in Annexure-A. Application form is 
enclosed at Annexure-8 

3 	 Penod and other terms and conditions of deputation· The period of deputation shall 
be for 3 (three) years initially, extendable further up to 5 years or till superannuation 
whichever is earlier, if required. in the exigencies of Public Services The deputation 
can be term inated at any time prior to completion of deputation tenure as per 
requirement The pay and terms & conditions for deputation of the officers selected 
shall be regulated in terms of OM No 06/08/2009-Estt (Pay-II) dated 17 06 2010 and 
subsequent OM No 2/11/2017-Estt. (Pay-II) dated 24 11 .2017 of Ministry of 
Personnel Public Grievances and Pension (Department of Personnel and Training) 
and other rules and instructions on deputation as amended from time to time 

4 	 In case of BSNUMTNL officers. the terms & conditions shall be regulated in terms of 
DoT OM No. 1-50(22)/2015-Estt dated 11 .12.2017 and other rules and instructions 
on this subject matter from time to time . The above mentioned OM issued by DoPT 
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(Department of Personnel and Training) and DoT (Department of 
Telecommunications) are enclosed at Annexure-C. 

5. 	 Age Limit: The age of applicants for the post of Sub Divisional Engineer shall not 
exceed 56 years as on closing date of receipt of application 

6. 	 Selection Procedure: 

(a) 	 Eligible and willing candidates may apply through proper channel in 
prescribed format at Annexure-8 . Cadre authorities/Head of the Departments 
are requested to forward applications of eligible and willing candidates whose 
services can be spared on deputation immediately on their selection The 
applications of only such officers would be considered that are routed through 
proper channel and are accompanied by following documents (I) Application 
in prescnbed proforma in Annexure-8 (II) Cadre Clearance certificate from 
the Controlling Authonty (Ill) Statement giving details of Major/Minor 
penalties, imposed upon the officer, if any during the last ten (10) years. (IV) 
Vigilance Clearance/lntegnty Certificate M Photocopies of the ACRs/APARs 
for the last five (5) years duly attested on each page by an officer not below 
the level of Under Secretary or equivalent. (VI) Declaration In prescribed 
proforma 

(b) 	 The applications of suitable and eligible officers complete in all respect, in the 
prescribed format . along with document listed above may be sent to the Oto 
Sr DOG, Bihar LSA. 

7 	 The last date for submission of application is 31 .08.2022. Incomplete application and 
application rec.e1ved after the last date shall not be entertained 

8. 	 For any clarification/query in this regard. applicants may contact Admin section of Bihar 
LSA on email ID adga.br-dgt-dot@gov.in or dira.br-dgt-dot@gov in 

Encl. Annexure A, 8 and C 

v~ 
(Arun Kumar) 

Director (Admin) 
Copy to 

1. 	 DGT, DoT HQ, Sanchar Bhawan, 20 Ashoka Road, New Delhi-110 001 
2. 	 DOG (Estt.). DoT HQ, Sanchar Bhawan, 20 Ashoka Road. New Delhi-11 O001 . 
3. 	 Director (IT), DoT. Sanchar Bhawan, 20 Ashoka Road, New Delhi 11 O 001 , for 

publishing on the DoT Website under 'Vacancies'. 
4. 	 DDG (C), DoT. 81har LSA (Ranchi Unit) 
5. 	 CMD, BSNL Corporate Office. Bharat Sanchar Bhawan, New Delhi 11 o001 . 
6. CGMT, BSNL, Bihar Circle I CGMT. BSNL Jharkhand Circle . 
7 Director (CS). CS D1vis1on, Dept. of personnel & Training, New Delhi 
8. 	 Govt of B1har for wide publicity in their various Department/Offices 
9. All Central Government Ministries I Departments 
1O All State Govt/UT Ministries I Departments 
11 All Statutory/Autonomous Organization 
12 All Public Sector Enterprises, Central Govt. I State Govt. 
13 Central Universities /State Universities 
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ANNEXURE-A 

(A) 	 Eligibility Criteria 

I. Sub Divisional Engineer :- Officers from the Central or State Governments or Union 
Territories or Pubhc Sector Undertakings or Universities or Recognized Research 
Institutions or Statutory and Autonomous bodies: 

(a) 
(i) 	 Holding analogous posts on regular basis in the parent cadre or department; or 

(ii) 	 With two years of service in the level rendered after appointment thereto on a 
regular basis in posts in level-7 (Rs. 44900-142400) in the pay matrix or equivalent 
in the parent cadre or department; or 

(iii) 	 With six years of service in the level rendered after appointment to the post on a 
regular basis the level-6 (Rs. 35400-112400) in the pay matrix or equivalent in the 
parent cadre or department. and 

(b) 	 Possessing the following educational qualifications and experience: 

1. 	 (i) Bachelor degree in Engineering or Technology in Electrical or Electronics or 
Electrical Communication or Computer Science or Telecommunications or 
Information Technology or Instrumentation from a University incorporated by 
an Act of the Central or State Legislature in India or other Educational Institutes 
estabhshed by an Act of Par1iament or declared to be deemed as 
University under Section 3 of the University Grants Commission Act. 1956; or 

(ii) Passed Sections A and B o f the Institution Examinations of the Institution of 
Engineers (India); or 

(iii)Obtained a Degree or Diploma in Engineering, from such foreign University or 
College or Institution and under such conditions as may be recognized by the 
Government for the purpose from time to time; or 

(iv) Passed Graduate Membership Examination of the Institution of Electronics 
and Telecommunication Engineers (India) ; or 

(v) Passed Graduate Membership Examination of the Institution of Electronics and 
Radio Engineers, London held after November, 1959; or 

(vi)Passed Associate Membership Examination Parts II and Ill or Sections A and 
B of the Aeronautical Society of India; and 

2. 	 Two years of experience in field of Telecommunications and Administration. 

Note 1 · 	The departmental officers in the feeder grade who are in the direct line of 
promotion shall not be eligible for consideration for appointment on deputation. Similarly, 
the deputationist shall not be eligible for consideration for appointment by promotion. 

Note 2: The period of deputation including period of deputation in another ex-cadre post 
held immediately preceding this appointment in the same or some other organisation or 
department of the central government shall ordinarily not to exceed 3 years . The 
maximum age-limit for appointment by deputation shall be not exceeding 56 years as 
on the closing date on receipt of applications. 

For Ex-Servicemen: The armed forces personnel of the rank of Subedar-Major (level 8) , 
Subedar (level 7 and Naib-Subedar (level 6) or equivalent rank in Air Force or Navy who 
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are due to retire or to be transferred to reserve within a period of one year and have the 
qualifications and expenence as prescribed as above shall also be considered. If 
selected, such officers will be given deputation terms up to the date on which they are 
due for release from the armed forces; thereafter they may be continued on re­
employment terms. 

(B) Job Profile 

The functions of DoT field units are broadly divided into following verticals; 

(i) 	 Service Compliance- CAF Audit, EMR Audit, Service Testing, Roll out obligation, 
etc 

(ii) 	 Technology- Secured dedicated communication network. Time Synchronization of 
Telecom Networks, Disaster Technology Management, interconnect Exchange, 
Inspections of Licensee Network. Advocacy & Public Awareness. etc. 

(iii) 	 Security-Operation and Maintenance of CMS! IMS, Curbing illegal activities/ 
Control over clandestine/illegal operation of telecom networks, Analysis of 
CDRISDR. and other security activities assigned from time to time. 

(iv) 	 Rural- Rural connectivity for DBT, verification of USO sites, RF coverage testing/ 
telecom connectivity checking , etc. 

(v) 	 Admm. Legal, PG & Vigilance- Admin , PG. Building, Vigilance, Court cases & 

Misc., Admin activities. etc. 

SOE level officers are at the working level and may be assigned work related 
to any of the above functional verticals. 

Application along with requisite annexures & documents to be sent to the following 
address:­

The ADG(A) 
Olo The Sr.DOG, Bihar LSA. 
3rd Floor, 
Telephone Bhawan 
R-Block, Kranti Marg 
Patna - 800001 
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ANNEXURE-B 
' ' 

APPLICATION FORM Name of the Post applied for (SOE): Name of Station applied for 
(Patna I Ranchi) _____ 

1. Name and Address (in block letters) 
2.Date of Birth (in Christian era) 
3.(i) Date of Entry In Service 
(ii) Date of retirement under Central /State 
Govt Rules 
4. Educational Qualifications 
5.Whether Educational and other 
qualifications required for the post are 
satisfies (If any qualification has been 
treated as equivalent to the one 
prescribed in the rules, sate the authority 
for the same 
Qualifications/Experience required as Qualifications I experience possessed by 
mentioned In the advertisemenUvacancy the officer 
circular 
Essential Essential: 
(a) Qualification (a) Qualification 
(b) Experience (b) Experience 
In the case of Degree and Post Graduation Qualifications Elective/main subjects and 
subsidiary subjects may be indicated by the candidate . 
6. Please state clearly whether in the light 
of entries made by you above, requisite 
Essential Qualifications and work 
experience of the post. 

7. Details af Employment, in chronological order. (Enclose a separate sheet, duly 
authenticated by your signature, if the space below is insufficient): 

-
Office/Institution Post held From To 

on regular 
basis 

·Basic Pay I 
Pay scale 
and Level 
(as per 7th 
CPC or 
equ ivalent) 
of the post 
held on 
regular 
basis 

Nature of 
Duties (in 
detail) 
highlighting 
experience 
required for 
the post 
applied for 

I I 

*Important: Basic Pay, Pay Scale, and Level granted under ACP/MACP are personal to 
the officer and therefore , should not be mentioned. Only Basic Pay and Pay Scale of the 
post held on regular basis to be mentioned Details of ACP/MACP with present Basic 
Pay, Pay Scale and Level where such benefits have been drawn by the Candidate, may 
be indicated as below. 
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--
Basis Pay, Pay FromjOffice/Institution To 
Scale, and Level 

.. drawn ACP/MACP 
Scheme 

8. nature of present employment i.e. Ad-hoc or 
Temporary or Quasi - Permanent of Permanent 
9 . In case the present employment is held on 
deputation/contract basis, please state-

a. The date of initial (b) Period of 
appointment appointment on 

deputation/contract 

9.1 Note: In case of Officers already on 
deputation, the applications of such officers 
should be foiwarded by the parent 
Cadre/Department along with Cadre 
Clearance, Vigilance Clearance and 
Integrity certificate. 
9.2 Note: Information under column9(c) & 
(d) above must be given in all the cases 
where a person is holding a post on 
deputation outside the cadre/organization 
but still maintaining a lien in his parent 
cad re/organization 

10. If any post held-on Deputation in the 
past by the applicant, date of return from 
the last deputation and other details 

11 . Additional Details about present 
employment: Please state whether working 
under (indicate the name of your employer 
against the relevant column) 
(a) Central Government 
(b) State Government 
(c) Union territory 
(d) Government Undertaking/PSU 
(e) Statutory/Autonomous Organization 

(c) name of the 
parent 
office/organization to 
which the applicant 
belongs. 

(d) Name of the post 
and Pay of the post 
held in substantive 
capacity in the 
parent organization 
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' . 
(f) Recognized Research Institution 

(Central/State) 

(g) University (Central/State) 
(h) Others 
12. Please state whether you are working 

in the same Department and are in the 

feeder grade or feeder to feeder grade. 

13. Are you in-Revised Scale of Pay? If 

yes, give the date from which the revision 

took place and also indicate the pre­

revised scale 


14. Total emoluments per month now 

1 
drawn 

I (a) Basic Pay: 
(b) Pay Scale and Level 
(c) Total Emoluments 
15. In case the applicant belongs to an organization which is not following the Central 
Government Pay-scales, the latest salary slip issued by the Organization showing the 
following details may be enclosed. 
(a) Basic Pay with Scale of pay and rate of increment 
(b) Dearness Pay/Interim Relief/Other Allowances etc. (with break-up details) 
(c} Total Emoluments 
16. 

A Additional information, if any, relevant to the post you applied for in support of your 

suitability. (This among other things may provide information with regard to (i) 

additional academic qualifications (ii) professional training and (iii) work experience 

over and above prescribed in the Vacancy Circular/Advertisement) (Note: Enclose a 

separate sheet, if the space is insufficient) 

B. Achievements: The candidates are requested to indicate information with regard 
to: (i) Research publications and reports and special projects (ii) 
Awards/Scholarships/Official Appreciation (iii) Affiliation with the professio.nal bodies 
/institute (iv) Patents registered in own name or achieved for the organization (v) Any 
research/ innovative measure involving official recognition vi) Any other information. 

I (Note: Enclose a separate sheet if the space is insufficient) 
17. Whether belongs to SC/ST 

I have carefully gone through the vacancy circular/advertisement and I am well 
aware that the information furnished in the Curricu lum Vitae duly supported by the 
documents in respect of Essential Qualification/ Work Experience submitted by me will 
also be assessed by the Selection Committee at the time of selection for the post. The 
information/ details provided by me are correct and true to the best of my knowledge 
and no material fact having a bearing on my selection has been suppressed/ withheld. 

(Signature of the candidate) 
Name: 
Address: 

Date: 

Contact No. 
email 
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Certification by the Employer/ Cadre Controlling Authority 

The information/ details provided in the above application by the applicant are true 
and correct as per the facts available on records. He/she possesses educational 
qualifications and experience mentioned in the vacancy Circular. If selected, he/she will 
be relieved immediately. 

Also certified that; 

i) There is no vigilance or disciplinary case pending/ contemplated against Shri/Smt. 

ii) His/ Her integrity is certified. 

iii) His/ Her CR Dossier (photocopies of the ACRs for the last 5 years duly attested by 
an officer of the rank of Under Secretary of the Govt. of India or above) are enclosed. 

iv) No major/ minor penalty has been imposed on him/ her during the last 10 years Or A 
list of major/ minor penalties imposed on him/ her during the last 1 O years is enclosed. 
(as the case may be) 

Countersigned ----­
(Employer/ Cadre Controlling Authority with Seal) 
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DECLARATION 


I, hereby declare that my posting as 
_______ ____ in the office of the Sr.DOG, DoT, Bihar LSA. Department 
of Telecommunications, Patna I Ranchi is purely on temporary basis and shall not have 
any right to claim for seniority in the said post in respect of seNice rendered by me on 
Deputation Basis. 

II. I am not entitled to absorption as in the Department of 
Telecommunications and therefore will not resort to lay any claim for the same. 

Ill. I am liable to be repatriated to my parent departmenVorganization for any 
inaccuracies in the details furnished above or if in contravention of any provision in the 
rules/order governing deputation. 

Place : 
Date : 

Signature of the Official 

Countersigned 

Signature of the Controlling Officer with seal 
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A nne'){ure-'c' .. 
No. 6/8/2009-Estt. (Pay II) _..-" 

Government of India 
1 

Ministry of Personnel Public Grievances & Pensions 
Department of Personne) & Training 

New Delhi the 17tti June, 201 O 

"""" OFFICE MEMORANDUM 

Subject: Transfer on deputationlforeign service of Central Government Employees to ex­
1cadre posts under ttte Central GovernmenV State Governments/Public Sector 

Undertakings/Autonomous Bodies, Universities/ UT Administration, Local Bodies 
etc. and vice-versa - Regulation of pay, Deputation (duty) Allowance, tenure of 
deputation/ foreign service and other terms and conditions - regarding. 

~.. .. ................ .. .......... . 


The undersigned is directed to refer to this Department's 0.M. No.2/29/91-Estt. (Pay 
II) dated 5111 January, 1994 as amended/revised from time to time. A need has been felt to 
consolidate all these orders in one place and accordingly, it has been decided, in 
consultation with Department of Expenditure, to bring out a self contained O.M. in 
supersessior) of OM dated 5.1.94 and subsequen't amendments on the subject, incorporating 
the provisions of earlier orders with suitable modifications, wherever necessary. 

2. Application ; ; 

·.,, 
2.1 These orders Will apply to all .Central Government employees, who are reguJarly 
appointed on deputation/foreign service 'in accordance with Recruitment ·Rules of the ex­
cadre posts, under the same or some other Departments of Central Government or under 
the State Governments/ Union Territories Administration/ local Bodies or under CentraV 
State PSUs/Autonomous S-odies etc: set•',up or controlled by Central/State Governments 
provided the foreign service 'under ~sUch PSUslal.Jtonomous bodies has been permitted in 
relaxation of appointment on immediate ·a·bsorption basis. These orders will also cover the 
cases of regular appointment · on · <:teputation/foreign service of employees of State 
Government/local bodies etc. as we1(: ~$ .PSUs/Autonomous Bodies of CentraVState 
Governments as per reeruitment rules in tns Central Government. 

2.2 However, the following cases shall not be covered under these orders for whom 
separate orders exist: ­

!~ r H ~~ 

(a) Members of the All lndia Services and those deputed to posts, whose terms are 
regulated under specific statut~ry rules or or~ers; . 

!' •, 

(b) Officers appointed on deputation to ,posts upder the Central Staffing Scheme (CSS) 
for whom separate orders as i~syed from tirTjl~. to tir11~ will-continue to apply; 

. I f '" I" , ·1 '· 
(c) Deputation to posts operated outsi~e India; .1 : 

• r , 



"'' A .f .it 

(d) Appointments of a specific category of employees to a specified class of posts, such 
as appointments made in the Personal Staff of Ministers etc., in respect of which special 
orders are already in existence. However, the terms and conditions set out in this O.M. will 
apply to those cases to the ex1ent these are not specifically covered under such special 
orders. · ·~ ' .. ' 

I ' 1 0 , I .I 

(e) Appointments of the nature of deemed deputation or transfers to ex-cadre posts 
made in exigencies of service wtth the specific condition that no deputation (duty) allowance 
will be admissible - e.g. (i) interim arrangements in the event of conversion of a Government 
office/organisation or a portion thereof into a PSU/ autonomous body or vice-versa; and (ii) 
appointments to the same post in another cadre. 

3. Scope of Term 'deputation/ fo(eign 'Service' i. Rk~trictions on treating an appointment
I 

as on deputation/ foreign service. i' . ; . , • 

3.1 The terms deputation/foreign· service will cover only those appointments that are 
made by transfer on a temporary basis provided the transfer is outside the nonnal field of 
deployment and is in public interest. The question whether the transfer is outside the nonnal 
field of deployment or not will be decided by the aattiority which controls the service or post 
from which the employee is transferred. 

3.2 The following types of appointrhent~ wilf not.'be' treated as·deputation/foreign service 
for the purposes of these orders: · · :. · · ' · 

(a) appointment of serving employees made either by promotion or by direct recruitment 
from amongst open market candidates whether on permanent or temporary basis. 

I 

(b) pennanent appointment made by tran~fer. 
I I ~ 

. r 

, I 
(c)Temporary appointment made on the basis of persohal requests of employees. 

I 

(d) Arrangements necessitated by staff imbalances arising on re-organisation of offices on 
the same or different stations, subject to the specific condition that no deputation (duty) 
allowance will be admissible in such cases. 

3.3 A person in a higher Grade Pay/scale of pay shall not be appointed on deputation to 
a post in lower Grade Pay/scale of pay if the deputation is from Central Government to 
Central Government and also in cases where the scale 

1 
of pay and dearness allowance in 

the parent cadre post and ex-cadre post are similar. 

3.4 However, no appointment on deputation/foreign service shall be made from/to 
Central Government/ an organisation where the pay scale and DA in the parent cadre post 
and ex-cadre post are dissimilar, if the basic pay in the parent cadre increased by one 
increment plus dearness allowance(s) including interim relief if any, admissible to a person in 
the parent cadre post exceeds the basic pay plus dearness allowance (s) including interim 
relief, rt any, at the maximum of the pay scale of the ex-cadre post. In the revised pay 
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre 
post and maximum of the Pay Band PB 4 i.e. Rs. 67000. For example, if the ex-cadre post 



.. 
.. 

'- is in the Grade Pay of Rs. 4200, then the maximum would be Rs. 71200 i.e. Rs. 4200 plus 
Rs 67000 (maximum of PB 4). 

4. 	 Exercise of option 

4.1 An employee appointed on deputation/foreign service, may elect to draw either the 
pay in the scale of pay of deputation/foreign service post or his/her basic pay in the parent 
cadre plus deputation (duty) allowance thereon plus personal pay, if any. However, in case 
of Government employees on deputation/ foreign service to CPSEs, this option will not be 
allowed and their pay wiU be governed in terms of the orders issued by Department of Public 
Enterprises vide OM dated 26.11 .2008 and clarifications issued thereafter. 

4.2 The borrowing authority, shall ob~ain the option of the employee within one month 
from the date of joining the ex-cadre post unless the employee has himself furnished the 
option. 

4.3 	 The option once exercised shall be final. 

4.4 However, the employee may revise the option under the following circumstances 
which will be effective from the date of oc.currence·of the same: 

I 

l I 

(a) 	 When he/she receives profonna promotion or js appointed to non-functional selection 
grade or up-gradation of scale in the parent cadre; 

(b) 	 When he/she is reverted to a lower grade in the parent cadre; 
. . 	 . . ,. . 

(c) 	 When the scale of pay ofi the parent.post on the basis of which his emoluments are 
' '. 

regulated during deputation/foreign servi~ or of the ex-cadre post held by the 
employee on deputation/foreign service is revised either prospectively or from a 
retrospective date. ~.. , -.· 'b. 

1. 

(d) 	 Based on the revised/same optiofl of th~ · .employee, in the event of proforma 
promotion/appointment to non-fu~ctional Selection Grade/revision/upgradation of 
scales of pay in the parent cadre, his/her pay will be re-fixed with reference to the 
revised ~ntitlement of. pay· in-the p~f.ent ca~re~ However. if the initial option was for 
the pay scale of1the.deputa\ion po~ . an~ : n<? change in option already exercised is 
envisaged, the pay already.drawn in deputation post will be protected if the pay re-
fixed is ~ss. ' 

'I .. r 
Note: Revision in the rates of DA, .HRP,. or any .other- allowance either in the parent or 
borrowing organisation shall not be an 0~sion for revjsion of the earlier option. 

4.5. If the pay of an employee In .his ~dre post undergoes downward revision, the pay in 
the ex-cadre post is,also Uable to -be re-fix~d on the basis of revised pay and in accordance 

• 	 l 

with the revised option or existing optioo if ~e employee does not revise his option. 



5. Pay fixation 

5.1 When an employee on deputation/Foreign SeNice elects to draw pay in the scale of 
pay attached to the ex-cadre post, his/ her pay may be fixed as under: 

(i) Deputation from Central Government to Central Government 

' .
If the scale of pay/Grade Pay ·of the ex-cadre post is higher, the pay may be fixed 

I • ' 

after adding one increment to the existing pay in the Pay Band of1he parent cadre post. The 
grade pay corresponding to the ex-cadre post would th~reafter be granted in addition to this 
pay in the pay band. However, in cases where the fixation of pay in the ex-cadre post 
involves change of Pay Band also, if the pay in the pay band after adding the increment is 
less than the minimum of the pay band corresponding to the grade pay of the ex-cadre post, 
the pay in the pay band will be fixed at the minimurh ofthe Pay' Band . .. 

In case the Grade Pay/scale of employee's cadre post and the ex-cadre post are 
Identical, the employee would continue to draw his/her existing basic pay. 

In case the Grade pay of the ex-cadre post is' upto ·Rs 10000. tne Basic Pay, from 
time to time after pay fixation should not exceed the maximum of the pay band PB-4 
(Rs.67000) plus the grade pay of the post held on dep\Jtation. In case the ex-cadre post is in 
the HAG or HAG+ pay scale, the Basic Pay, 'tram time to time after pay fixation should not 
exceed Rs. 79000 or Rs.80000 respectively. 

•1 . !.• •'I , 

I ti I(ii) In foreign service/ Reverse Foreign Service 

(a) when the pay scale of the post in the parent cadre and that attached to ex-cadre post 
are based on the same index level and the DA pattern is also same, the pay may be fixed as 
under (i) above. 

ti . 

(b) If the appointment is made to a post whose pay structure and/ or DA pattern is 
dissimilar to that in the parent organisation, pay may be fixed by adding one increment to the 
pay in the parent cadre post in the scale of his regular parent post ( and if he/she was 
drawing pay at the maximum of the scale, by the increment last drawn) and equating the pay 
so raised plus dearness allowance (and additional or ad-hoc dearness allowance, Interim 
relief etc., if any) with emoluments comprising of pay plus DA. ADA. Interim relief etc., if any, 
admissible, in the borrowing organisation and the pay may be fixed at the stage in the pay 
scale of the ex-cadre post at which total emoluments admissible in the ex-cadre post as 
above equal the emoluments drawn in the cadre. 

5.2 In cases of appointment from one ex-cadre post to another ex-cadre post where the 
employee opts to draw pay in the scale of the ex-cadre post, the pay in the second or 
subsequent ex-cadre post should be fixed under the normal rules with reference to the pay 
in the cadre post only. However, in respect of appointments to ex-cadre posts carrying 
Grade Pay identical to that of the ex-cadre post(s) held on an earlier occasion(s), it may be 
ensured that the pay drawn in subsequent appointment should not be less than the pay 
drawn earlier. 



• • 

.. 
. . 

~ .3 In cases of appointments to a second or subsequent ex-cadre post(s) in a higher pay 
scale/grade pay than that of the previous ex-cadre post, the pay may be fixed with reference 
to the pay drawn in the cadre post and if the pay so fixed happens to be less than the pay 
drawn in the previous ex-cadre post, the differen~ may be allowed as personal pay to be 
absorbed in future increases in pay. This ls subjed to the condition that on both the 
occasions, the employee should have opted to draw pay in the scales of pay/Grade Pay 
attached to the ex-cadre posts. 

Note-1: The term parent post and basic pay means the post held on regular basis in 
the parent organisation and pay drawn/ admissible in such a post respectively. 

Note-2: An officer who may be holding a higher post on adhoc basis in the cadre at 
the time of proceeding on deputation/ foreign service would be considered to have vacated 
the post held on adhoc basis and proceeded on deputation/ foreign service from his/her 
regular post. During the period of deputation/ foreign service, he/she shall earn notional 
increments in the parent cadre post. On reversion, if he/she is re-appointed to the higher 
post on regular or adhoc basis his pay will get fixed with reference to the pay admissible in 
the lower post on the date of such re-appointmeht. In such cases, if his pay gets fixed at a 
stage lower than that of his junior(s) Who continued to serve in the cadre, no stepping up will 
be admissible as per extant rules in so far as Central Government employees are 
concerned. However, if the pay so fixed is less than the pay drawn earlier while holding the 
post on ad-hoc basis the pay earlier drawn will be protected. Therefore, those Central 
Government employees who are· already holding a higher post on ad-hoc basis or 
expecting it shortly in the parent cadre may weigh all relevant considerations before 
optJng for deputation/foreign service. This nota of caution will be applicable to employees 
of other organisations wishing to apply fbt posts on deputation in Central Government, if 
governed by similar rules in parent organisation. 

. 11 1,; • 

Note-3: Pay of an officer ' appointed oh deputation/foreign service on ad hoc basis 
pending selection of a regular inC'umbent may 'als0 be regulated in accordance with 
provisions of Para 5.1 &6.1 oflhis O.M. · 

• ' ; t , • 

Note-4: The provisions of this'Para as well as Para 6 will not apply to appointments 
on Personal Staff of Ministers. Such· app<)intments will be regulated by separate specific 
orders issued by the Government, in that b~half. 

• ' ~ I ' 

6. Deputation ·{duty) Allowanee 1~: 
~ I ' . 

• I I 

6.1 The deputation (duty) allowance admissible shall be at the following rates: . 
(a) In case of deputation within tHe satrie station. the alk>wance will be paid at the rate of 
5% of basic pay subject to a rnaximurli of' Rs.2000 p.m.; and 

.. . I· I.,. ' 
' I • • 

(b) In other cases, Deputation (Duty) Arrowance will be payable at the rate of 10% of the 
employee's basic pay subiect to a ma~irnum of Rs.4000/- p.m. 

l 
J 

' 1 

I ~ ,. 

I i . 
'I I 
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(c) The deputation (duty) allowaribe as above1sKail further be 1restrlcte'd 1as under:­

Basic Pay, from time to time, plus Deputation (Duty) Allowance shall not exceed the 
maximum of the pay band PB-4 .(Rs.a7ooo}J ph.Js ·the' grade pay of the post held on 
deputation in case the Grade Pay of the post held on deputation is upto Rs 10000. In case 
the post held on deputation is in the HAGIrr HAV,~ 'pa~ scales.' the Bas·ic Pay, from time to 
time, plus Deputation (Duty) Allowance. shou1b' not ·exceed Rs. 79000 and Rs.80000 
respectively. 

Note: Basic Pay in the revised pay structure means the pay drawn in the prescribed pay 
band plus the applicable grade pay but does not include any other type of pay like special 
pay/allowance etc. ' : · , .l • I' · ~· 

~ ' C • ' C1 

The rates of deputation (duty) allowanch' as a~Ve 'shall t~ke effect from 1.9.2008. 
'j l , I 

Note: 1 The tenn 'same station' for the purpos~ will be determined with reference to the 
" I ., ' ~ 

station where the person was on duty·befdre proceeding on deputation. 

Note: 2 Where there is no change in the' headquarters with 'reference to the last post held, 
the transfer should be treated as within1the ·same station land when there is change in 
headquarters it would be treated as not in the same station. So far as places falling within 
the same urban agglomeration of the old headquarters are concerned, they would be treated 
as transfer within the same station. · : 

'I I 

6.2 Special rates of deputation (duty) allowance 'may be admissible under separate 
orders in any particular area on account of the condition of living there being particularly 
ardous or unattractive. 'Nhere special rate is·more· favourable than that given in Para 6.1 
above, employees deputed to the area will be given the benefit of the special rate. 

6.3.1 If an employee with the permission of' the competent authority, proceeds on 
deputation/foreign service from one ex-cadre post to another ex-cadre post in the same or 
another organisation without reverting to his parent cadre, and if the second ex-cadre post is 
at the same station as the first one1

, the rate of deputation (duty) allowance would remain 
unchanged. 

6.3.2 In cases where a person on deputation/foreign service is transferred by the 
borrowing authority from one station to another without any change in the post held by him, 
the rate of deputation (duty) allowance will be refixed as per 6.1 (b). 

7. Admissibility of pay, allowances & benefits while on deputation/foreign service 

7.1 Any project allowance admissible in a project area in the borrowing organisation may 
be drawn in addition to deputation (duty) allowance. 

7.2 Any special allowance granted to an employee in the parent Department under FR 
9(25) or a corresponding .rule of parent organisation should not be allowed in addition to 
deputation (duty) allowance. However, the borrowing department may allow in addition to 
deputation (duty) allowance, under special circumstances, any special allowance attached to 



.. 

the post held by the employee in his/her parent Department, by suitably restricting the 

.._ deputation (duty) allowance. This will require the specific and prior approval of Department 
of Personnel & Training. 

7 .3 In case special allowance is attached to the scale of pay of the ex-cadre post and the 
employee has opted to draw pay in that scale, then, in addition to the pay in that scale, he 
will also be entitled to draw sueh special allowance. However, such special allowance will 
not be admissible if he has opted to draw pay in the parent cadre scale/grade pay plus 
deputation (duty) allowance. 

7.4 Personal pay, if any, drawn by an employee in his parent department will continue to 
be admissible on deputation/foreign service if he/she opts to draw pay in the parent cadre 
scale/grade pay plus deputation (duty) allowance. No deputation (duty) allowance on this 
personal pay will however, be admissible. 

7.5 Increments - The employee will draw inaement in the parent cadre grade or in the 
scale of pay /grade pay attached to the deputation post as the case may be. depending on 
whether he has opted for the parent cadr.e pay plus deputation (duty) allowance or the pay 
scale /grade pay of the deputation post. If . he has opJed for pay scale/grade pay of the 
deputation post, notional increments .shall also continue to accrue to him in the post held on 
regular basis in the parent cadre/ organisation for the purpose of regulation of pay on 
repatriation to the parent post at the end of the tenure. 

7 .6 Admissibility 2f allowances and ben~fits while on deputation/ foreign service. 
I • 

(a) Such allowances as are not admissible tQ regular employees of corresponding status 
in the borrowing organisation shall not be admissible to the officer on deputation/foreign 
service, even if they were admissible in the parent organisation. 

(b) Following allow'3nces will be~ reg~lated wi~h mutual consent of the lending and 
I ' ' 

borrowing organisaUon: 

•': I. 
(i) HRA/Transport Allowance : . , • ,

1 
(ii) Joining time and Joining lime f>aVr , : 
(iii) Travelling Allowances. and Trarsf~r r rA 

(iv} Children Educatioh Allowance. 

(v) LTC. ,... .,,,,. ,.

I • 'f • I' I! 

(c) Following ~llowanceslfacilities will be regulated in accordance with the rules as 
explained again~t ~ach: , . 

' .. 
' : I I " . 

(i) Dearness Allowance - The employee shall be entitled to dearness allowance at the 
rates prevailing in \he borrowing organisation or in the lending organisation depending on 
whether he has opted to draw pay in the pay scale/grade pay of the ex-cadre post or the 
parent grade plus deputation (duty) allowance. 

I I 

(ii) Medical Facilities - This W\11 be regulated in accordance with the rules of the 
borrowing organisation. ., 

. .. .i' 



• ~· : J ·, J • ~ '.l 1, , •I 1! , J _' ! 

(iii) Leave - An officer on deputation/foreign service shall be regulated by the Leave . .' 

Rules of the parent organisation. ~f how~ver., ~n. ~f]1PI?~~ . ~ro.~eds from vacation1 1 
department to non-vacation department, or vice~vE1rsa, hes.hall be governed by Leave Rules 
of the borrowing organisation. At the time of reve~$ion from the depulation post to the parent 
cadre. the borrowing organisation may aliow him/h~r le~ve ~·ot exceeding two months. The 
employee should apply for further leave to his Cadr.e Controlling Authority. 

.. ~ . . "' ".. ' 
...'• " 

7.7 Leave salart/Pension/NPS Contribytion. !-; •' ~ •i•..... •• .... . .. 
r• 

(i) As at present, allocation of leave salary and pen~ion' contribution between different 
Ministries/Departments of Central Government and between Central and State Government 
has been dispensed with. In such cases of deputation from Central Government to State 
Government and vice-versa, liability for b~aring le~'1~ . ~l~ry ~ests. with the ~epartment from 
which the officer proceeds on leave or which sanctioned leave and no contributions are 
payable to the lending organisation. Uabilit¥ for PEiP~ion{ f!m81oyee's contribution to CPF will 
be borne by the parent department, to which the officer permanently belongs at the time of 
retirement and no proportionate contri~ution ~U b~, r~cov~:ed.-

{ii) 1n case of deputation of Central Government . employees on foreign service terms to 
Central Public Sector Undertakings/ State Public Sector Undertakings and Autonomous 
Bodies/ etc .• leave salary contribution (except for the period of leave availed of on foreign 
service) and pension contribution/CPF (Emplqyer's share) contribution are required to be 

I ' • 

paid either by the employee himself or by the .borrowing organisation to the Central 
Government. ·' · ... .. 

I 

(iii) In cases of reverse deputation from Central . Publi~ Sector Undertakings/ State Public ... 
Sector Undertakings/ Autonomous Bodies/local bopies to Central Government, the question 
regarding leave salary and pension contribution wi/I be decided by mutual consent. 

• J ' 

(iv) In case of employees covered under New Pension Scheme (NPS), the borrowing 
department shall make matching contribution to the 'NPS account of the employee. 

8. Tenure of deputation/foreign service. 

8.1 The period of deputation/foreign service shall be as per the Recruitment Rules of the 
ex-cadre post or 3 years in case no tenure regulations exist for the ex-cadre post. 

8.2. In case where the period of deputation/foreign service prescribed in the recruitment 
rules of the ex-cadre post is 3 years or less, the Administrative Ministry/borrowing 
organisation may grant extension upto the 4th year after obtaining orders of their Secretary 
(in the Central Government)/Chief Secretary (in the State Government)/ equivalent officer (in 
respect of other cases) and for the fifth year with the approval of the Minister of the 
borrowing Ministry/Department and in respect of other organisations with the approval of 
the Minister of the borrowing Ministry/Department With which they are administratively 
concerned. 



· 3.1 The borrowing Ministries/Departments/Organisations may extend the period of 
deputation upto the fifth year where absolutely necessary in public interest, subject to the 
following conditions: 

(i) The extension would be subject to the prior approval of the rending organisation, the 
consent of the official concerned and wherever necessary, the approval of the UPSC/ State 
Public Service Commissiof1 and Appcintment Committee of Cabinet (ACC). 

(ii} If the borrowing organisation wishes to retain an officer beyond the prescribed 
tenure, it shall initiate action for seeking concurrence of lending organisation, individual 
concerned etc. six months before the date of expiry of tenure. In no case it should retain an 
official beyond the sanctioned term unless prior approval of the competent authority to grant 
further extension has been obtained. 

(iii) No further extension beyond the fifth year1shall be considered. 

8.3.2 Where extension is granted up to the fifth year, the official concerned will continue to 
be allowed deputation (duty) allowance, it he/she has opted to draw deputation (duty) 

':allowance. 
r t I • ' 

8.4 There shall be a mandatory 'cooling off' period of three years after every period of 
deputation/foreign service up to Joint Seeretary )e\lel posts and one year for Additional 
Secretary level posts. · · · 

,. I , 
' 

8.5 A Central Government erhployee:·shciill oo eligible for deputation/foreign service to 
posts in State Government/ 'State Government Organisations/Government of UTs/ 
Government of UTs Organisations/ Autohomous' Bodies, Trusts, Societies·, PSUs etc. not 
controlled by the Central Gove'rnment onl;y 'after H~ nas completed 9 years of service and is 
clear from the vigilance angle. 

'' . • I I I~ ·1 ·.• ......'' 
8.6 If during the period 'of depufatioh/ ·fofei'gn servi~·. on account of proforma promotion 
in the parent cadre the official concerned becomes· entitled to a higher Pay Scale/ Pay Band 
& Grade Pay in the parent cadre vis-a-~is that of the ex-cadre post, the official shall 
complete his/her normal /extended' tenure;!of deputatiOn already sanctioned with the approval 
of the competent authority. IThe pay' shall be r'egi.ilated as under: 

, : f I 

(a) If the Grade pay of the officer In the parent cadre becomes higher than that of the 
deputation post aft'er getting 'proforma' prorhotfon: he may be allowed the pay in the pay band 
+ Grade Pay of fhe post Ito wrlich .h'e1 iS promoted till the time he completes the 
normal/extended 'period. ofdeputstion' (i(He gets J'roforma promotion in the extended period} 
already sanctioned, if tie so 'opts.1Nol extension in 'the penod of deputation shall be allowed 
to him after completfng'the 

1

sanctione9 pe~iod or deplJt,at!9n . . 
(b) If he draws.the pay in the pay1ban8 +·'Grade· pay ·attached to the deputation post, on 
reversion to his parent cadre, his pay ma/be'fixe<1 by allowing him notional increments in his 
regular post in the 

1 

parent department 1+ ttfo Grade pay attached to it. '. ' ' I I,, +,
• ·:. .. I - : I 

I• ; " , I 



.... 
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(c) If the Grade pay of the officer in the parent cadr~ becomes higher than that of the 
deputation post on getting financial upgradation under.the ACP/MACP scheme, the officer 
may be allowed to draw the pay in the pay band + Grade Pay to which he becomes entitled 
to under the ACP/MACPS, if opted for by him, as laid down in Para 27 of Annexure I to the 
DOPT OM No. 35034/312008 -Estt. {Q.~ dated 19th M~y, 2009.' 

9. Premature reversion of deputationist to parent cadre. 

Normally, when an employee is appointed on deputation/ foreig~ service, his services 
are placed at the disposal of the par~nt Ministry/ Depc;trtn)ent at the end of the tenure. 
However, as and when a situation arises for premature r~version to the parent cadre of the 

~ ' • I' I 

deputationist, his services could be so returned after giving an advance notice of at least 
three months to the lending Ministry/ Department and the employee concerned. 

• I I 

10. Relaxation of conditions. . . 

Any relaxation of these terms and conditions will require the prior concurrence of 
the Department of Personnel & training. 

11 . Date of Effect 

These orders will take effect from 1.1.2006 and shall be applicable to all officers who 
were on deputation on 1.1 .2006 or appointed thereafter except for the revised rates of 
deputation (duty) allowance which shall be applicable from 1. 9.2008 as mentioned below 
Para 6.1 of this OM. . . 
12. In so far as persons serving in the Indian Audit and Accounts Department are 
concerned, these orders will apply for deputation · outside Indian Audit and Accounts 
Department as concurred in by the Comptroller and Auditor General of India. 

13. Hindi version will follow. 

(Rita Mathur) 
Director 

To 

All Ministries/ Departments of the Govt of India etc. 
(As per standard lfst) 

Copy to NIC: To upload the O.M. on the Department's website in "What's new" and also in 
"Establishment" sub-head "deputation". 
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M1111:-;lr\ 1>f'l\·1 ~0111wl. l'uli l ic· (i twvrnw1·s CV. l'<·ns1on::. 

l'kp.11t11ll'ril fif'1 1cnmr1nel & T1:1111ing 


Nori h H loc I<. N1·\\ DC'l l 1i 
I );llnf t ii!' .J l 11' Novt:111hn .. ..Hl l i / 

OFf'IC E MEMORANDUM 

SUbjCl' l ' < ~rn11 1 o l lh p1 1•.1 111111 (ll11l\) .\llow.i1wc· [ ~(·< omnH·11dnt ions ol thl· 

This lkp,u 1 111t·111 '~ ( Jt'd NL, 11 / 8 ~.'.llt111 l ·:s1t ll';1\· I I) cl:1tl'd 17 t) .•mJu 1nlc·1 

<ilin provide·::, for r. 111·s nr lkpu r. d ion (I )UL\) :\llow:H\(.'(' .1d m issi bl(' to Cvnlrn l 

Cm'<'rnmc•nt c 111plo\1:l'~ 

2. 	 ,'\<., pl'C!Vld!'li Ill pard? nl i\lt11is1n 111 Fi11:.irw1 >, Dt•p.ir11111 •111 o f 
111Exp<:nditun:·s ffr..;ulu r 101 '.'i o. I .'/ ~Olt> ll dakcl .J., , .lulv. 2U l b, llw rn:111cr 

regardin g (1'.\ ,('c•pl fk<1l l ll;Ss \ l lnw;111<1') IJclS{'d on 111<' 

fl 't'011111ll ' I H li111ull ~ 1 11 1111 1 ' c '!' ritr.rl l '.1\ < 11111111hs1r111 (l'PC.'J \\:1~ 11•fl'rr1·d 111 . 1 

Cun1u11tlcl' 111Hlr·1 1h1· t l1.11t1 11. 111 s l llp 111 1•111<1111•1· S(·< 11 t:1n rn1d un l d ~1 li 1111I 

ckd sio11 Ll11· 1~·c 11 1, ,d i \lli 1\\ ,mr ·s ~J: t\'• lw{'n p :1id ; 1t 1ii•' 1 x1sl111g rnks 111 llw 

t'XISllllgp;l \ S I Jll< l l1lt 

:3. Tltt· d 1•('1s1 (111 (;I 1lw C11 1\(•1 11111l' rH n 11 \:1nou s :dlow;.1nc1·s b:1s1·cl on 1tw 

rccomrnt·11d:1tJC111 s cd lht· /ti Cl 1t' .itld in tltt' lrglll n l tlJC: rccum rncnda t1011s nf the 

Commillt:l.' lllllkl t i lt' l ' l1 <1 ll ll l .i l l'-'hlp or 1lw ~~ 1111111('( ' S1·1 ITl : tf'\ has s rn<'(' lwcn 
issued <ts 1wr 1111 l<c s1> IU1 1lH t Noll J /20l.1 > ll ' d;llnl 11 1" .Jul\' :w1 1 11f 

' Depnrlincnt 1if l•>,fH '11t l111 11 l ' 

4 . 	 As nw1lliu1wd .it '-'1.No.•lt , 1ir r lw :\ppt 11(11:-.. II ol' l h 1· s;iirl R1·solu t io11 d:i1cd 

/ 11 6 111 ,July 2011. 1h1· n •1·01n1n1 ·11d,nion cif t h< Cl'l fnr C'nhaitcenwnl of ceiling of 

Dl'puU~lio11(l)t1 l \) 1\ llc1w; 1111 '1 ' lrn tl,\ll1.111s I>\' 2 . .>,) 111rn•:-; has 1>1·1·11 w-ccpled mid 

\c ·<·nrd 1nglv, t h<' Jl1cs1Ckn 1 1<; 

pknm:d In c!t-c 1d1 · tli .i l 1'11 1dl.1 s pl lkp11l.lliu11 ( llul\' ) l\l low<1 1w1 ,11Hl <' •' 1'1 : 1111 
; 

olh l.!r c o11 d1 11 w 1:0. re ht 111y :n l.',r' .. rll 111· l >c p .i 1.i l 14._111 1[>11t\) \llu\\oll ll't ' sh; ill lw :1s 
1

ll llCkr: 

rates: 



(<1) 	 111.. c.isl'. of cfloput.111on \\11!1111 ~h· samt· :-.tc1llun the 1Jcputatio11 

jf)ll(\'I \llt1\\'.llllt' \\!IJ l>1· pt1\.1lii1' 111 lhc· 1.11t• ol ~"of bns1<: p:I\ 

s11l>j1·1·1 lo a 111.1xi11,\111' ol (~ .... J.,()(J p Ill 

(liJ 	 (11 l'<ISI' of dl"Jlllldll\tll lll\'OJ\-111g J.IJ;tllgt' Ill ~lllll!lll 1lw lkpuwuo11 

(f)lll)) :\fJo\\~1111'1 \\llf b1• fl.J\,d1k ,II 1111' J,ll!' 1,_lf 10 or the hns1c f):l\ 

sul>j1·1'l to .i 111:ixii1111111 lll l<s 111ll)t1 J1111 

(t'I ' I lw c·1• 1 l11H~s ''ill lt11 lh1·1 1f•,1 ''' J) pl'!' 1·11t 1·o11 It 111111• lknrnc-ss 

:\lf11\\ ollll't' lllCI 1·;1'>1°..._ IJ\ .ill i'h't. (I : 

(cl) 	 l~:tsi< fl.i), ltt111l 11111<' in tirnl· 1.Ju..., IJ(·p111.d11111 tl>1ll\) 1\llc1w,1J111· 

sh,111 1101 vx< 1·1·d tltl' b:1s1C pa\ 111 'ftw .tp<"x k\ el 1 c R:s. 2.25,000 
111 tlw c 1s1· u l <iu\1•11ir111· 111 :-.t•1\<111ls 

0 

11•t•('l\'111g N'rn 1 Pl'ac:l 1s111g 

\lhl\\ .int l', tltl'ir hast• p.t\ phi' Non P1 .t< tisir~g 1\llowrnll e plus 

l kputaLio11 (l>11t.\) 1\llowanc1· sh:lll nlll 1·xcccd !ht· ;1vc111ge of bas!(' 

fM\ ol 1tw rt'\ 1s1·d s~ ~d1· nppl:1 .ibfc.· 10 tit<'' 1\pcx Lc'\t'I c1ncl thl' l.1·vcl 

o l tl\1· ( ';dntll'~ S~·C-rt'l:11\ 1 l'. 1-:...., ).,~f •llU/ . 

Note : l 	 'Basi c pay' 111 1Jw n·\•1si'd 1):1\ strlll lt1r1· (lhl pa\ struclurt' 
l1:1st·d 11 11 71'1 < 1·1111.11 l';J\ \'111111111~.•,11111 lt't om1 1 w1tcl:111on~) 

lllt':tllS 111<' f).i\ cl1 I\\·~ b\ 1ht dt'JHIL.l:lllll Isl lrom lilll~ lo 

tillll', i11 l1ll' pr e•...,, 11b1·d l,1'\'<'I, 111 P1\ ~l:1l11, ol llll' p(Jsl hvld 

h\ hir11 sub..,1.~11ll\1 h 1! 1ta1 p.in 111 ~:11!n !Jul doC's 1101 

1111·lud1· ,Jll\ 111'lw1 rqw ,: fl:n l1k• 1w1 •;011.il p.t\ C'lt". 
' . 

Note: 2 	 In 1·;is1•s wlwr 1· 111t· l.J.isl~ p.i\ 111 pdft'lll cadre hns beC'n 

11pgr:1cl1•d on :1c1·n1 1n1 r•l ,q1111 l't1 1H:tional 11pgirnlu1ion (NFU), 

l\lodifil'cl ,\ssurcd ( 111·1 1 Prng1('ssH111 St heme (Mt\CJ>) Non 

Func11111Htl ~t·kcl l <ll l n1,id1• (NF~(;), ( ll'. Ill<' 11pgr.ttkcl bns11 

p:n ur1<!t-r sueh llf1h' 1datwns sh.ill 1101 be l<1ke11 into 

il('t'Dll l ll ror t i lt' JH l l'J'IJS(' 111 D1·p1 1t<1llO l l (f>lll\) 11\llowmH't:. 

No te 3 	 In tlH· 1·,1:-.tj of .1 l'rnlr111t1.i l'n1111011nn u11dt•r N1 XL Below l~ul1· 

(N I H~): 11 Slll h .1 Pr•>fo1'rn:i Pi (11 11n1irn1 1s 111 :1 Level ol I lit· Pm· 

~1:11 rix \\Iii< It is h1gh1-r lha11 lh.it of 1111· 1'~ • ,lflre pnt't. Lil<' 

l>mii1· pd\ 1 111<1~• 1 · :-.11c,e·h 1111iln11rn1IPJ'<>1111>tir111 slrnll 1101 be 1.ik<•n 

u11n .1~1111111( lttr tl11 p.i1p1)M' pf l>ql11t.i:1n11 flllll\) \llo\\al\11· 

I low1•vt• 1 , ti ~ill! It 1 Pru l11r 111.~ Prrnt111111111 11rnh·1 NBR is 111 ., 

Lt:Vt•I or ti~(" jl:I\· lll!llrt\: \\ htt l IS ('ljll ll w ,,, b<'IO\\ thal or Ill!' 
1•:-; 1 »11 1 1~· p11,sl, l.h'plllltlti>n (l>uh) ·\ll1l\\.il1<'t' sh.ill lit• 

.1<lm1~s1b1<: 1)1? 1'11· !J;;1 ll p1w 1i1 ljH· p 11\.·111 1·c1d1~ post allow1·d 

ll1Hk1 L1 1 1~ prnrnrr1w p1un11iqo11, 1f 1.>pt1·d I)\ tl11· <;lcpuiauonist. 



- -~ 

Note 4 	 In l:ts< ol l<c v<·r!--1 h1r1·1~r1 S1·r\l<'c' 1f rhc appo1ntrne111 1s .. 
111.id1 Ir• p11-.,1 \\'l1q:-.1 · p;1\ s1rIH1 urc n11cl/ 0 1 Lka11ws::-. 

\ll~1w: 11H t 11 > \J p.1111·1 n 1;-; 1cl1ss1mil;JI' l<> lh<ll in the pan·nt 
<11 t~, 1111s.il1011 tlw op•10111 ·cnyl1·1·1111g10 draw 1Jw bas1( pav 1n 

Lh1• p.in·111 < ; 1C[r·<· l,ilollg\\ 1111 lht• lkp11lnt1on (Dutv) f\llo\\Uncc 

1tlt•1vu11 .incl thv IH' 1-;1111;1J p;1\ , If .111\>] v.1JJ not be availabi<' le> 

s11cl1 	L'r1q ilu\'1•c 

Note: 5 	 Tlw kr111 c;,.111 11 s 1a11011 Im ttH' purpmw will be dc1crmirwcl 

\\tilt rekn•11c·v lo 1lw s1;i11n 11 \dwn· thl' person was on dutv 
b~rorc prrn 1·1·d 1ng rn1 d1·p11 1; 111011 

Note: 6 	 V. h1·n· then· 1s no 1 h:111gC' in t lw lwadquartcrs wilh reference 
to I tH: I. i sl pC1sl l1cld , l lw rrnri-;fcr shm1 Id he 1n •n icd ns within 

ll11· s.11tle suruon .11111 wlw11 tlwn rs <.hHnge in hc<1dqu •.1rtcrs 

ll wt>uld 1>1 1rv:t11•cl .is nut in 1he same sw1io11. So far :ls 
I 

pl.II c•s f;Jlllll;.', \\ 1tlJ111 1IW S.!ITIC lfJ'lJ<lll Cl1~g!OrtWration or 1111' o ld 

l11•<1dqu.rn,·1 :-, r1n· 1'{llHT1 rwd, 1h<'\ \\ mtld be Ln·al<:cl ;ls 

I tll '> i1 ·1 \\t t l111 1 I fl( '>•tr111 • sto1t11111 

;"> . 11:11<1 ti I 01' l l1h ()cp;tn11w111" C>l\I N" h/8/ 20(;tJ t·:st1(1'<1.\ II) dci11:d 

J7.6.2010 sLinds .inwnclt·d Jo ! lw <dim c' 1·flccl 

6. 111 so,t'nr : ts pcn..011:-; s«r\'irH', 111 Jill' lr1d1.111 :\t1di1 &. ,\ cTou11t!-l D<'partrnc•nt 
an: cnllcl!l'IH'd , 1l11 •-..1· 111<lt ·1 s 1ss111· ,t111·1 r t11rs11 lu 11 in11 w111l tlw L<.>rnplrullcr &. 

Audi lor ( \1 ·111 ·r:d ol l 11< lw 

7. Tht'S<' 	orclt>rs shall takv d l<'t' \ Iror11 l" .Jtdy. 201 7 

~ajeev Bcihrec) 
lJ11d• 1 ~11·11·tt1n' io the Ciovcrnrrwnl of 11101:1 

I. 	 t\ll ,\li111s1111·:-; lkp.irtr111·1.n:., ot tlw <lo\'I of l11di;1 ;is per standard list 

Copy also lr11 w;u rk<i Jn I I 

I. 	 :::kcn·1.1n1·s 111 , l 1111 ~ 111 I '\tlilll S<'r \ ' Jc c Coinrnt~s10n I Supreme (oun nl 

lncl1:1 / Loh:. S:11Jh.1 Sl't'll l~o11\.i S;1hh<1 St'ctr /C\1b1m·1 Scc11 / Ct•n 1r:d 

\'ig1larH"(' Co111111i:-.:-i1011 J111·-..11ic-r:t's S«< t t. ' vwt· Pn·s1ck111·*' St:ctt/f1rinw 

Minis11•r's ( Jflkc· / N1L1 ' \\'oµ. 
r 



2. Cont rollt·r 
Fu ia nee· . 

~;erwnd t>I 1\t u1t1r1h , l t1111 rulll·r 111 \c cou nts, l\1rnbt 1"\ t•f 

3. lkpartmc111 
St·ction. 

cir f'e1son1wl .iml T1.11111ng (1\IS IJ1v1sion) / JCA / i\dmn. 

•t. novt:rno1 s or a II SI" Il's/ l.t ( 10\.'l'I nor s of . d I l 11 11011 l'l'n II or ics. 

,>. ~1·1 · n·l<1! '\, N;u1011:d ('cn111< d ol .It 1\1 
New Ikl h1 

(SI.tit S1d1·1. I ~ C, l·r·ro:t Shah f~n<1d 1 

\IJ l\lemlw1 s c>f St:11l 
1>1·1''1 rt nwn wl t'o111 H ll 

Side ril ' l1t' ;\.il111n:d ( rn1rwil ()f ,J l':\ I 

7. ,\II Ulli1·1• 1 S1 St'l'llt)l1:-0 "' I >nl"I I )1•p.trlllll'lll ul \dlllllil'.'il rativc r~clorms h 
P11l>li< (frll'v:1t1t' t·s / I )1•p; 1111111·ri1 1d l'v1 1:.1011 -; '' l'• ·11s1111wrs Welfare / l1 1·:S!-L 

8 .Jotnl Se< H'lar~ (l'ct s). ~ltn1s1 f\ ul I· in:11111 . () o l·.xpt'ndiLUfl!. 

<.J. 1\dcfit1011;tl S1·1Tl'l<11' (U1111111 J'c·r r11!11 wsj, t\li111s1n t rl l lcm11· 1\ffHirs . 

10. NIt' with ;, n:qth'" to IL plo ""' ''"' ( "' 011 tIt•· "• ·hsn •· ul llol(\ , ~~\ \~ 

~zv~~~c'
l ) 11<l1 1 S1 • 1vl.1r\ I<> ti!<' (;nv1·1nmcnl or fnd1 :1 
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F. No. 1·50(22)/2015-Estt. 


Government of India 

Ministry of Communications 


Department of Telecommunications 
.. 
Sanchar Bhawan, 20·Ashoka Road New Delhi-110 001 

(Establishment wing) 

New Delhi dated the 111h December, 2017 

OFFICE MEMORANDUM 

Subject: Terms & Conditions for BSNL/ MTNL Staff working on deputation in DoT and Its 
field offices. 

The undersigned is directed to forward herewith a copy of approved terms & 

conditions for deputation of BSNL staff in Department of Telecommunications and its field 

offices as received vide DoT letter no. 34·8/,2001-SEA (Vol.II) dated 24.11.2017 on 

aforesaid subiect. 

2. It has been decided that the same Terms and Conditions will apply mutat1s 

mutand1s to the BSNL/ MTNL staff, working on deputation in the restructured field units. 

Encl · As above. 

. '~ I : I 

.. 
(Patanjali Prakash) 

Assis~ant Director General (Estt. & Coord.) 
Tel: 23036500 

•r 
Copy to; Pl.,•; 

1. PPS/ PS to Member (S)/ Member (T)/ Member (F), Telecom Commission, DoT. 
2. PPS/ PS to Director Genera l Telec6m. 
3 All Heads of LSAs 
4. Sr DOG (TEC}, Telecom Engineering Center, New Delhi. 
5. Sr. DDG(NTIPRIT), NTIPRIT, ALTTC Campus, 'Ghaziabad. 
6. CMD, BSNL, Bharat Sanchar Bhawan, New Delhi. 
7. CMD, MTNL,9, CGO Complex, 5th Floor, Lodhi Road, New Delhi. 
8 Director (Staff)/ Director (SEA) 
9. Director (IT), DoT for posting this OM on the website of DoT 
10. Guard File/ Spare. 

... I I 

.,. 

'.. ' I ·r • 
•1· : 



'T ' 
l I . : I . 

I, 
I l 	 I. ' ' r I ' ~' .. 


34-8/2001-SEA (Vol.JI) 

De partment of Tclccommunicalion.-. 
(SI A-Ill 'icclion) 

'1 erms & Condit ions of Group "B" (Non-ga2cttcd)/Croup "C" s taff of USNL w orking on 
deputation in 001 and ii!> field offices, 

Tiw ,1<lnus'>1hihh· pf 'dr1nus alhm c!11U''> tn B'-i'\. L .,I.if f "lw dll tin Jt•plit.itinn m Dol & 
its fit•l<l offin•s has l~i.·n under cn1,stdt>ral10n' in \'It''' of 'the m'>ITttrtinn;. in Onl 0 1\1 d.1tt•<l 
10.01 2012 wlwrt.>in it , ...·.i i. prl•snilwd that thl' <>ngagl'l'nl'nt of BSNI Staff in fit•ld offin•c; of Dol is 
lo bl' brought undt>r tht> pur\'ll'I\' of stc!ndard tt•rms o( deputation under llw prov151ons o( 

DoP&T OM No.6/!3/2009-Esll. (Pay II) ddll•J j7 .0o.2010. Tlw field offill''i of DoT were 
instructed lht•rcin tn regul.tri.ll' tlw e>.i~tmg arr.!ngl.'ment nf BS'>:I c;taff under the provision.'> of 
pdra 7.6 of tlw aboVl' t"itc.>d OM dated J7.llo.2010 and llllow,1pct>s as art' nnt adm1ssibll• to regular 
employees o( cnrn•sponJing status in the borrrn...·mg Jcp.irlmcnl / organiz<1tion slMll not be 
admissible to the officers / offir1Jls on Jeputation/tl1rcign st•rv1u', l'Vl'n 1f tht•\ an• admissible 
in the parent department / o rganization. Tiw t.•onditions in rl'sp1>ct of ll'nurc of 
c.kputahon/forci!,'11 serv11.c, leaVl' ruh.•s arnJ prl.'m.1hm• a•vcrsmn \-\ill alst' bt• tt'gulaled in 
accordance with DoP&TO. 1\1. JJll'd 17/06/'.!0Hl 

2. 	 The pav and a llow,mn•s of BSi\:I !>laJf cin dl'pul,lbl'll 111 Dl1·1 & 1ls fwld 11fiict·~ -.hall~ 


regulated as under: ­
' I2(.i). 	 Tiw P<'Y fixation and iH.l11ms1bilit~ cif '.Hillll!> ,11111\\ ,11~'l's/(.1c1htil·~ l'xpn·!->sh <h pro\ 1dl'J 

in tlw f)pfl&T 01\1 dalPd 17.06.20)(1 ''ill h• 1vgul,1tl•d ,11,:nirdlngl\' dS prm idl•d in the 
Of\l. 

2(h). 	 llw ad-htx CDA Bonus .1s dl•d.irl'd b\' COi during the dl•putalion pl' llPd, lllil\' bl' paid 
tu tht• BSNL l'mplo) l'l''> 1111 \.kput.1lHm tc1 {),1T "" tht') will nt1t h,• c>ligil'lll' to gl.'l 
BSNI./ PU, if .my, ,kdar,•d by BSN L for its l"mployl'l'S. 

3. 
(i) 	 HRA/Transport allowance: TI1C' cmployel' on dt•putalion will draw lhcse allowances 

w.r.t th<:> option exercised for fo.•111011 of pc1~. If the option i'i l'\.erciscd fnr (ix.it10n of pay 
in thl• Government, thi.> 1•mplovct' concerned will be gowrned, hv tlw rules of Got for 
drawl of HRA/Transport allowame. If the option 1s for drawing thc sn1lc of pay of the 
parent o rgan1i'.allon, the samt' wLll be ri.>guldkd as 1p<?r the r.1tcs admb::.1blc to t•mploy1..•es 
of BSNL at the station BSNI. spec ifk .illowanres \'Ii' . Prnfl•ssion.11 Upgradation, 
furnishing allowanlt'. Ou tdoor ~ft•dkal fanhties will not ht> gi\t'n lt"l BS.'\L cmplo\l.>es 
on deputatilm In OOT. 

(ii) 	 IT/ IT p.1y: Tht• joining hml!, wlwrt• ,1pphcabk•. will bt> <1ll11\\ l'd under CCS (JT) Rules, 
1979. Jmning timl' pcl~ will he !ht• pa) dr<1wn 1mnwd1.:itd~ bdon· lht• n•l11llJU1shmc.'nl 11f 
the d i.irgt' of llw p1lSI nw JT P·'~ whdl Pfll(l'l'lhll~ and rl'p.Hritl lion \\'ill lx· 
drawn/boriw by thl• bornw.·mg Dl'partnwnl 

(iii) 	 TA/TrnnsfN TA: 'I ciur l'A will be rl•gulated w.111 rult•s .1pplil,1blc l11 Central Gm·t. 
l'mployt•es. at par \\"Ith Uw I Ol"rl'"rondillH grndl· of t•mplt')"l'I..'~. ·1 r.insfcr r ·\ \\'ill be borne 
by tlw G1wt., for hoth tr.111sfl•r qn dcput.1tit1n I.ind nT,1t11at1nn ,lll1 t"l>mpkt1on of 
deputation,"" ddmi.,siblt• 111 corn•.,pnnding gr.1dl'S 1( l'mplO\'l't''> 

(i \') 	 CEA: This w ill h• l'l'gulatl.'d in rll'rnrda1Wl' with the rull's in tlw GOI a11d tlw nisl will ~' 
borm• b1· tlw Gmt., for tlw lOrlt1'>pnnd111g >''MS/ blc~d<.s ,i.. appli,al~h· lo the pl'riod of 
d epul<1lion. In the l'\'l'lll d till' LlfJkii11 nn dl•puldti(in nol ,l \'clding this r.:1<:iht~ dunng 
his Slit\ on dl•putallon tlwrl' sh.ill nnl bL' J111 rd1iibursi.>mcnt/ adjuslmt'nl l'li ,\ccrual 
h.1sis. 

! ' 	 Co11ttl ... 
I 

I 
I 

I 

I 



(v) 	 En1.ashnwnl ()f Ll'cl\'L' al the lrnw lll LTC: Pn>st•111 ly. no facility exists in BSNL. As such, 
tl will n11t l'C P•" abll In 1.<1'>1.' of -.uh-.1•~ul'nt fl•Slor,1tion of LTC focilitic!> by BSNL, 
Tn•)tkr wtll be J'Lfoo].,l'd tn~ll. , 

..t. 	 Pcn~hm lonlniiution in resp1.·ct of absorlwJ employl'l"• 1s normally payable to GOI by 
BSNL Cln ;icniunl of pL•nsion jj,,bilil\' under rult/ 37 A nf CCS (Pt•nsion) rules, 1972. 
PL·n-.1<•n U'nlnhullon 111 rc..r1·d of HS:\I 1.•mpk)\'Cl'!'> on d1•pulalinn to DvT shall bl• 
e>.t>mt'L1'd fwm pJynwnt to C...01 dunng tlw pNtod 1>f r..lt>putiltion nf thl' l'mployl'C in 

Gm l A n•mclfk lo lh1!> l'ffecl will b1 n•cnrdt.>d 111 the st•rvict• r1.'l:nrJ of U1e official during 
the pcm'd nf dqiutc1tinn . In 1.as1•., of l'mpl<wec!> lll\'l'rcd under EPFO Schem1'. 
cmph>)'<.'r·., conlributh\n shall l"1'nt1m11• lo h1• paid bv BSNL tn EPFO. Howt•vt•r, DoT shall 
rcm1bur"' lo BS~ l 1in ii 1.1u.irh'rl~ Dd'>l". 

S. 	 Ll'"' 1' ..ala1' (onlribulit'll \\'Ill Ix• bllrrh b\ lh1• GOI ac. p1.•r 1•>.lilnt rul t>s in FRSR Part I 

o. 	 Thi.' dedu1·ti1)n nf c.ubsu iptinn/ 11\.'0\ll'ry towards CPF mnde from lhc salary <)f these 
cmpk1yl'1.'!> "111 lx acrnuntt•d m Do 1 111 respl'Cl of the <!mployet•s who are subscribers to 
GPF. 

7. 	 Tlw ('mplny1.·c~ ul BSNI whtil• nn dcputatiL)ll 'ivtlh DoT will be entitled to CGHS facility 
m a1.-cordance with llw ruil'S nl borrowing organization i.L'. ns applicable lo staff of 
Dll l Um1.... llw (ljl iS l·.ud is rl·quin·d 111 ht <;urn•nJN\'J al tJw time of repatriation 

I I 
8. 	 Tlw f.im1h pl.mmng ,1llllw,m"'" will I~· Tl'gulall'd a" pc>r GOI, MoF OM No. 07(39)· 

l:.lll09 datc~p21~, 1980 undL·r Rull' FR 27. ThL' Compulson• Insurann> c;cheme and 
S1.1nd;ud I 1n'l1Sl rl'\''- "ill h,• n•gul,\ll•d <1" J'l'r nplton nf l'mpltn·1'1.'S. 

I 

9. 	 In l.".1-.1· of .my t11~put1•, in r/11 rntvrpn·t.ilion-. nf .111\' nf tlw dau.<;t'S of this umfrrslanJmg, 
tlw dl•(1~1011 of&, n •l.tr) , Dlff w1JI h~ fmal and htnJmp, 

I ·1 

•I 


