Government of India
Ministry of Communications
Department of Telecommunications
3" Floor, BSNL, ITPC Administrative Building,
Sector 20, Panchkula — 134117
No. 1-26/2021/HR-LSA/III/3 Dated: 14-09-2021
NOTIFICATION

Sub: Vacancy circular for the posts of Sub Divisional Engineers (SDEs) and Junior Telecom Officers
(JTOs) in the O/o Sr. DDG, Haryana LSA on deputation basis.

It is proposed to fill up the posts of Sub Divisional Engineers / Junior Telecom Officers on
deputation basis from among the staff working in Central or State Governments or Union
Territories or Public Sector Undertakings or Universities or Recognised Research Institutions or
Statutory and Autonomous Bodies as per the details given below.

Name of the Post Scale of Pay (as per 7" Pay No. of vacant posts

- Commission) B
Sub Divisional Engineer Level 8 (Rs. 47600 — 151100) | 3 SDEsand 1JTO
Junior Telecom Officer | Level 7 (Rs. 44900 — 142400)

2. Three (3) numbers of SDEs and One (1) JTO posts are vacant in the office of Sr. DDG, Haryana
LSA. Eligibility criteria & Job Profile is enclosed at Annexure -B and application form is enclosed at
Annexure C.

3. Period and other terms & conditions of deputation:

The period of deputation shall be three years initially, extendable further up to 5 years or till
superannuation whichever is earlier, if required, in the exigencies of public services. The
deputation can be terminated at any time prior to completion of deputation tenure as per
requirement,

The pay and terms & conditions for deputation of the officers selected shall be regulated
in terms of OM No. 6/8/2009-Estt (Pay 1) dated 17.06.2010 and subsequent O.M No. 2/11/2017-
Estt (Pay 1) dated 24.11.2017 of Ministry of Personnel Public Grievances and Pension
(Department of Personnel and Training) and other rules and instructions on deputation as
amended from time to time.

4. In case of BSNL/MTNL officers, the term & conditions shall be regulated in terms of DoT O.M
No. 1-50(22)/2015-Estt. Dated 11-12-2017. The above mentioned 0.Ms issued by DoPT
(Department of Personnel and Training) and DoT (Department of Telecommunications) are
enclosed at Annexure D.

5 Age limit:

The age of the applicant for both the posts i.e., Sub Divisional Engineer (SDE) & Junior Telecom
Officer (JTO) shall not exceed 56 years as on the closing date of receipt of application.



b. Selection Procedure:

(a) Eligible and willing candidates may apply through proper channel in prescribed format:
Annexure C, Cadre Authorities/Head of Departments are requested to forward applications of
eligible and willing candidates whaose services can be spared on deputation immediately on their
selection. The applications of only such officers would be considered that are routed through
proper channel and are accompanied by following documents:

I.  Application in prescribed proforma- Annexure — C.
I, Cadre Clearance certificate from the Controlling Authority.
Ill.  Statement giving details of Major/Minor penalties, imposed upon the Officer, if
any during the last ten (10) years
IV.  Vigilance Clearance/Integrity Certificate
V. Photocopies of the ACRs/APARs for the last five (5) years duly attested on each
page by an officer not below the level of Under Secretary or equivalent.

(b) The applications of suitable and eligible officers complete in all respects, in the prescribed
format, along with documents listed above may be forwarded to the approving authority.

7 - The last date for submission of application is 31.10.2021. Application received after the
last date or otherwise found incomplete shall not be entertained. The application must be signed
by the candidate in each page.

8. For any clarification /query in this regard applicants may contact the Admin section of the

4\ )7
Director (Adminis\tr)ation)

O/o Sr. DDG Haryana LSA

Copy to:

1. DDG(Establishment), DoT HQ, New Delhi for information..
2. DDG(Admin), DGT HQ, New Delhi for information and necessary action please.



s

Annexure — .B,

(A) Eligibility Criteria:
1. Sub Divisional Engineer

Officers from the Central or State Governments or Union Territories or Public Sector
Undertakings or Universities or Recognized Research institutions or Statutory and
Autonomous bodies:

(a)

(i) Holding analogous posts on regular basis in the parent cadre or department; or

(i) With two years’ service in the level rendered after appointment thereto on a regular basis
in posts in level-7 (Rs. 44900 — 142400) in the pay matrix or equivalent in the parent cadre or
department; or

(iii) with six years in the level rendered after appointment to the post on a regular basis in
posts in the level-6 (Rs. 35400 — 112400) in the pay matrix or equivalent in the parent cadre or
department.

(b) possessing the following educational qualifications and experience:

(i) Bachelor’s Degree in Engineering or its equivalent in “Electrical” or “Electronics” or
‘Electrical communication’ or ‘computer science’ or ‘Telecommunications’ or ‘information
Technology’ or ‘instrumentation from a University incorporated by an Act of the Central or State
Legislature in India or other Educational Institutes established by an Act of Parliament or declared
to be deemed as University under Section 3 of the University Grants Commission Act, 1956; or
(i) passed Section A & B of the Institution Examinations of the Institution of Engineers (India);

or

(iii) obtained a Degree or Diploma in Engineering from such foreign University or College or
Institution and under such conditions as may be recognised by the Government for the purpose
from time to time

or

(iv) passed Graduate Membership Examination of the Institution of Electronics and

Telecommunication Engineers (India)
or

(v) passed Graduate Membership Examination of the Institution of Electronics and Radio
Engineers, London held after November 1959;

or

(vi) passed Associate Membership Examination Parts Il and Il or Sections A and B of the
Aeronautical Society of India;

And

i Two-year experience in field of Telecommunications and Administration.



Note 1: The departmental officers in the feeder grade who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly, the deputationist
shall not be eligible for consideration for appointment by promotion.

Note 2: The period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or department
of the central government shall ordinarily not to exceed 3 years. The maximum age-limit for
appointment by deputation shall be not exceeding 56 years as on the closing date on receipt of
applications.

FOR EX-SERVICEMEN: The Armed Forces Personnel of the rank of Subedar-Major (Level 8),
Subedar (Level 7 and Naib-Subedar (Level-6) or equivalent rank in Air Force or navy who are due
to retire or to be transferred to reserve within a period of one year and have the experience as
prescribed shall also be considered, if selected, such officers will be given deputation terms up to
the date on which they are due for release from the armed forces; thereafter they may be
continued on re-employment.

2. Junior Telecom Officer:

(a) Officers from the Central Government shall be eligible who are

i) Holding analogous posts on regular basis in the parent cadre or department; or

i) with five years’ service in the level rendered after appointment to the post on a
regular basis the level — 6 (Rs. 35400-112400) and

(b) possessing the following educational qualifications and experience:

(i) Bachelor’s degree in engineering or Technology in “Electrical” or “Electronics” or
‘Electrical communication’ or ‘Computer Science’ or Telecommunications’ or
‘Information Technology’ or ‘Instrumentation from a University incorporated by an
Act of the Central or State Legislature in India or other Educational Institutes
established by an Act of Parliament or declared to be deemed as University under
Section 3 of the University Grants Commission Act, 1956;
or

(ii) Passed Sections A & B of the Institution Examinations of the Institution of Engineers
(India);
or

(iii) obtained a Degree or Diploma in Engineering from such foreign University or College
or Institution and under such conditions as may be recognized by the Government for
the purpose from time to time
or

(iv) passed Graduate Membership Examination of the Institution of Electronics and
Telecommunication Engineers (India)
or

(v) passed Graduate Membership Examination of the Institution of Electronics and Radio
Engineers, London held after November 1959;
or

(vi) passed Associate Membership Examination Pats Il and Ill or Sections A and B of the
Aeronautical Society of India;
and

(vii)  any other qualification which has been recognized by the Government in consultation
with the Union Public Service Commission (UPSC) on the purpose of admission into
the Engineering Service Examination.



(B) JOB PROFILE
The functions of DoT field Units are broadly divided into following verticals:

(i)

(i)

(iii)

(iv)

(v)

Service Compliance — CAF Audit, EMR Audit, Service Testing, Roll-out obligations
etc.

Security — Security Audit, CMS, Grey Market detection, etc.

Technology — Secured Dedicated Communications Network, Time synchronization
of Telecom Networks, Disaster Technology/ Management, Interconnect
Exchange, Inspections of licence networks Advocacy and public awareness etc.
Rural — Rural connectivity for DBT, verification of USO sites, RF coverage testing/
telecom connectivity checking etc.

Admin, Legal, PG and Vigilance -Admin, PG, Building, Vigilance, Court Cases &
Misc. admin activities, etc.

SDE / JTO level officers are at the working level and may be assigned work related to any
of the above functional verticals.



ANNEXURE - C

APPLICATION FORM

Name of the Post applied for (SDE / JTO):

' 1 | Name and Address (in Block letters)

2 | Date of Birth (in Christian era)

' 3 (i) | Date of entry into service

Rules

3(ii) | Date of retirement under Central/State Govt. | :

4 Educations Qualifications

5 | Whether Educational and other qualifications
required for the post are satisfied. (If any
gualification has been treated as equivalent
to the one prescribed in the rules, state the

_authority for the same).

Qualifications/Experience _required as
mentioned in the advertisement/ vacancy
circular

Qualificatidnsfexperience
possessed by the officer

. Essential:

A) Qualification

B) Experience

Essential:

A) Qualification

g) _E_x;_aeriéﬁée_

| In case of Degree and Post Graduate Qualifications Elective/ main subjects and

| ' subsidiary subjects may be indicated by the candidate.

7 | Please state clearly whether in the light of
entries made by you above, you meet the
requisite essential qualifications and work
experience of the post.

Note: B-orrowi_na Departments are to be provide their specific comments/ views confirming
the relevant Essential Qualification/ Work experience possessed by the candidate (as
indicated in the application form) with reference to the post applied.

_signature, if the space below is insufficient):

8. Details of Employment, in chronological order (Enclose a separate sheet, duly authenticated by your




Office/ B
Institution

| Post held on
regular basis

From

*Basic Pay, Pay Scale and
Level (as per 7th CPC or
equivalent) of the post
held on regular basis

To

Nature of duties (in r
detail) highlighting
experience Required
for the post applied
for

*Important: Basic Pay, Pay Scale and Level granted under ACP / MACP are personal to the officer and,
therefore, should not be mentioned. Only Basic Pay and Pay scale of the post held on regular basis to be
mentioned. Details of ACP / MACP with present Basic Pay, Pay Scale and Level where such benefits have
been drawn by the Candidate, may be indicated as below:

Temporary or Quasi-permanent or Permanent

'Office/mstitutions Basic Pay, Pay Scale From N To
and Level drawn
under ACP/MACP
‘ [ Scheme
9 Nature of present employment i.e. Ad hoc or

10

In case the present employment is held on
deputation/contract basis, please state: -

a) The date of initial
appointment

b) Period of
appointment on
deputation/
contract

c) Name of the
parent office/
organization to
which the
applicant belong

d) Name of the post and pay
of the post held in
substantive capacity in the
parent organization

integrity certificate.

cadre/ organization.

10.1 Note: In case of Officers already on deputation, the applications of such officers should be
forwarded by the parent cadre/ Department along with Cadre Clearance, Vigilance Clearance and

10.2 Note: Information under Column 10 (c) & (d) above must be given in all cases where a person is
holding a post on deputation outside the cadre / organization but still maintaining a lien in his parent

11

other details:

12

If any post held on deputation in the ;ast by the
applicant, date of return from the last deputation and

Additional details about present _employment Please
state whether working under (indicate the name of your
employer against the relevant column: - f

(a) Central Government




(b) State Government

(c) Union Territory

(d) Public Sector Undertaking

(e) Statutory/Autonomous Organization

(f) Recognised Research Institution o
(g) University
(h) Others

13 Please state whether you are wdrﬂg in the same | :
Department and are in the feeder grade or feeder to
feeder grade.

14 Are you in Revised scale of pay? If yes, give the date
from which the revision took place and also indicate
‘the pre-revised scale.

15 Total emoluments per month now drawn

Basic Pay Pay Scale and Level | Total Emoluments

16 In case the applicant belongs to an Organisation which is not following the Central Government Pay_-
Scales, the latest salary slip issued by the Organisation showing the following details may be enclosed:

Basic Pay with Scale of Pay Dearness Pay/interim relief/other | Total Emoluments,
and rate of increment Allowances etc. (with break-up
details)

17.A Additional information, if any, relevant to the post
you applied for in support of your suitability for the
post.
(This among other things may provide information
with regard to

i, additional academic qualifications

ii. Professional training and

iii. work experience over and above
prescribed in the vacancy circular/
Advertisement)

(Note: Enclose a separate sheet if the space is
insufficient)

. 17.B Achievements:
The candidates are requested to indicate
information with regard to;
(i) Research publications and reports and
special projects.
(i) Awards/ Scholarships/ Official
Appreciation:




(iii) Affiliation with the professional bodies/
institutions/ societies and;

(iv) Patents registered in own name or
achieved for the organization

(v) Any research/innovative measure involving
official recognition

(vi) Any other information.

(Note: Enclose a separate sheet if the space is
insufficient)

18 Whether belongs to SC/ST

| have carefully gone through the vacancy circular/ advertisement, and_l_érr;_;vell aware that
the information furnished in the Curriculum Vitae duly supported by the documents in respect of
Essential Qualification/ Work Experience submitted by me will also be assessed by the Selection
Committee at the time of selection for the post. The information/ details provided by me are correct
and true to the best of my knowledge and no material fact having a bearing on my selection has been
suppressed/ withheld.

Date: -
Signature of the Candidate
Address: -

Contact No.

Certification by The Employer/ Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true and
correct as per the facts available on records. He/She possesses educational qualifications and
experience mentioned in the vacancy Circular. If selected, he/she will be relieved immediately.

Also certified that:

(i) There is no vigilance or disciplinary case pending/ contemplated against
Shri/Smt.

(ii) His/Her integrity is certified.

(iii) His/Her CR Dossier (photocopies of the ACRs for the last 5 years duly attested by an officer of
the rank of Under Secretary of the Govt. of India or above) are enclosed.

(iv) No major/ minor penalty has been imposed on him/her during the last 10 years Or A list of
major/ minor penalties imposed on him/ her during the last 10 years is enclosed (as the case
may be) .

Countersigned

(Employer/ Cadre Controlling Authority with Seal)
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No. 6/8/2000-Estt, (Pay Il)
Government of India
Ministry of Personnel Public Grievances & Pensions
Department of Personne) & Tralning

New Dalhi the 17 June, 2010
FFICE ME DUM

Subject: Transfer on deputationfforaign service of Central Government Employees to ex-
cadre posts under the Central Governmenl State Governments/Public Sector
Undertakings/Autonomous Bodies, Universities/ UT Administration, Local Bodies
elc. and vice--versa - Regulation of pay, Deputation (duly) Allkkwance, {enure of
depulation/ foreign service and other terms and conditions — regarding.

The undersigned is directed to refer 1o this Department’s O.M. No.2/29/91-Esft. (Pay
I1) dated 5" January, 18994 as amended/revised from time to time. A need has been felt ta
consolidale all these orders in one place and accordingly, it has been decided, in
consultation with Department of Expenditure, 1o bring oul a self contained O.M, in
supersession of OM dated 5.1.94 and subsequent amendments an the subject, incorporating
the provisions of earlier orders with suitable modifications, wherever necessary,

2. lication

21 These orders will apply to all Central Government employees, who are regularty
appointed on deputationfforeign service in accordance with Recrutment Rules of the ex-
cadre posls, under the same or some other Depariments of Central Government or under
the Stale Governments/ Union Territories Administration/ Local Bodies or under Central/
State PSUs/Autonomous Bodies etc. set up or controlled by Central/State Governments
provided the foreign service under such PSUs/autonomous bodies has been permitted in
relaxation of appointment on immediate absorption basis. These orders will also cover the
cases of regular appointment on depulationfforeign service of employees of Stale
Govemmenllocal bodies etc. as well as PSUs/Autonomous Bodies of Central/State
Governmenls as per recruitment rules in the Central Government.

2.2 However, the following cases shall not be covered under these orders for whom
separate orders exist:-

(a) Members of the All Indla Services and those depuled to posts, whose terms are
regulated under specific slatutory rules or orders;

(b) OHicers appointed on depulalion to posts under the Central Staffing Scheme (CSS)
for whom saeparate orders as issued from time to time will continue to apply;

(c) Deputation to posts operated outside India;



(d) Appointments of a specific category of employees o a specified class of posts, such
s appoinlments made in the Personal Staff of Ministers etc., in respect of which special
orders are already in existence. However, the terms and conditions set out in this O.M. will
apply lo those cases to the extent these are not specifically covered under such special
orders.

(e) Appointments of the nature of deemed deputation or transfers lo ex-cadre pasts
made in exigencies of service wilh the specific condition that no deputation (duty) allowance
will be admissibla - e.g, (1) interim arrangements in the event of conversion of a Government
officeforganisation or a portion thereof into a PSU/ autonomous body or vice-versa; and (ii)
appointments to the same post in another cadre.

3. Scope of Term ' ation/ foreign ice' ~R tions on treatin i
as on deputation/ forelgn service.

3.1 The terms deputationfforeign service will cover only those appointments that are
made by transfer on a temporary basis provided the transfer is outside the normal field of
deployment and is in public interest. The guestion whether the transfer is outside the normal
field of deployment or not will be decided by the autherity which controls the service or post
from which the employee is transferred.

3.2  The following types of appointments will not be trealed as deputation/foreign service
for the purposes of these orders:

(a) appointment of serving employees made either by promotion or by direct recruitment
from amongs! open market candidates whether on permanent or temporary basis.

(b) permanent appointment made by transfer,
(¢)Temporary appointment made on the basis of personal requests of employees.

(d) Arrangements necessitated by staff imbalances arising on re-organisation of offices on
the same or different slations, subject to the specific condition that no deputation (duty)
allowance will be admissible in such cases,

3.3 A person in a higher Grade Pay/scale of pay shall not be appointed on deputation to
a post in lower Grade Pay/scale of pay if the deputation is from Central Government to
Central Government and also in cases where the scale of pay and dearness allowanca in
the parent cadre post and ex-cadre post are similar,

3.4  However, no appointment on depulationfforeign service shall be made fromio
Central Government/ an organisalion where the pay scale and DA in the parent cadre post
and ex-cadre post are dissimilar, if the basic pay in the parent cadre increased by one
incrernent plus dearness allowance(s) including interim relief if any, admissible to a person In
the parent cadre post exceeds the basic pay plus deamness aflowance (s) including interim
relief, if any, at the maximum of the pay scale of the ex-cadre post. In the revised pay
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre
post and maximum of the Pay Band PB 4 L.e. Rs. 87000. For axample, If the ex-cadre post




is in the Grade Pay of Rs. 4200, then the maximum would be Rs. 71200 i.e, Rs. 4200 plus
Rs. 67000 (maximum of PB 4),

4, Exercise of option

4.1 An employee appointed on depulationfforeign sarvice, may elect to draw either the
pay in the scale of pay of deputationfforeign service post or his/her basic pay in the parent
cadre plus deputation (duty) allowance theraon plus personal pay, if any. However, in case
of Government employees on depulation/ foreign service to CPSEs, this option will nat be
allowad and their pay will be govemed in terms of the orders issued by Department of Public
Enterprises vide OM dated 26.11.2008 and clarifications issued thereafter,

4.2  The borrowing authority shall obtain the option of the employee within_one month
from the date of joining the ex-cadre post unless the employee has himself fumished the
aplion,

4.3  The optlion once exercised shall be final,

4.4  However, the employee may revise fhe option under the following circumslances
which will be effeclive from the date of occurrence of the same:

(a) When he/she receives proforma prometion or is appointed to non-functional seleclion
grade or up-gradation of scale in the parent cadre;

(b)  When he/she is reverted o a lower grade in the parent cadre;

(c) When the scale of pay of the parent post on the basis of which his emoluments are
regulated during deputationfforeign service or of the ex-cadre post held by the
employee on deputationforeign service Is revised either prospectively or from a
retrospeciive date.

(d) Based on the revised/same option of the employee, in the event of proforma
pramotion/appointment to non-functional Selection Cradel/revision/upgradalion of
scales of pay in the parent cadre, his’/her pay will be re-fixed with referance lo the
revised entitlement of pay in the parent cadre. However, If the initial option was for
Ihe pay scale of the deputation post and no change in oplion already exercised is
envisaged, the pay already drawn in deputation post will be prolected if the pay re-
fixed [s less,

Note: Revision in the rates of DA, HRA or any other allowance either in the parent or
borrowing organisation shall not be an occasion for revision of the earlier option

4.5. If the pay of an employee In his cadre post undergoes downward revision, the pay in
the ex-cadre post is also liable to be re-fixed on the basis of revised pay and in accordance
with the revised oplion or existing option if the employee does not revise his option,



5; Pay fixation

5.1 When an employee on depulation/Foreign Service elects to draw  pay in the scale of
pay attached to the ex-cadre posl, his/ her pay may be fixed as under:

(i) Deputation from Cepltral Governmeni {o Central Govemment

If the scale of pay/Grade Pay of the ex-cadre post is higher, the pay may be fixed
after adding one increment to the exisling pay in the Pay Band of the parent cadre post. The
grade pay corresponding 1o the ex-cadre posl would thereafter be granted in addition to this
pay in the pay band. However, in cases where the fixation of pay in the ex-cadre pos!
involves change of Pay Band also, if the pay In the pay band after adding the increment is
less than the minimum of the pay band corresponding to the grade pay of the ex-cadre post,
the pay in the pay band will be fixed at the minimum of the Pay Band.

In case the Grade Pay/scale of employee's cadre pos! and the ex-cadre post are
identical, the employee would continue lo draw his/her exisling basic pay.

In case the Grade pay of the ex-cadre post is uplo Rs 10000, the Basic Pay, from
time to lime after pay fixation should not exceed the maximum of the pay band PB-4
{Rs.B7000) plus the grade pay of the post held an depulation. In case the ex-cadre poslis in
the HAG or HAG+ pay scale, the Basic Pay, from time to time after pay fixation should not
exceed Rs. 79000 or Rs.B00D00 respectively.

(ii) In foreign service/ Reverse Foreign Service

(a) when the pay scale of the post in the parent cadre and that attached to ex-cadre post
are based on the same index level and the DA patiern is also same, the pay may be fixed as
under (i) above.

(b) If the appointment is made o a posl whose pay struclure and/ ar DA paltern s
dissimilar lo that in the parent organisation, pay may be fixed by adding one increment to the
pay in tha parent cadre post in the scale of his regular parent post ( and if he/she was
drawing pay al the maximum of the scale, by the increment last drawn) and equating the pay
50 raised plus dearness allowance (and additional or ad-hoc dearness allowance, Interim
ralief atc., if any) with emoluments comprising of pay plus DA, ADA, Intarim relief elc,, if any,
admissible, in the borrowing organisation and the pay may be fixad at the stage in the pay
scale of the ex-cadre post al which total emoluments admissible in the ex-cadre posi as
abova equal the emoluments drawn in the cadre.

5.2  Incases of appointment from one ex-cadre post lo another ex-cadre post where the
employee opls to draw pay in the scale of lhe ex-cadre posi, the pay in lhe second or
subsequent ex-cadre post should be fixed under the normal rules with refarence to the pay
in the cadre post only. However, In respect of appoiniments to ex-cadre posis carrying
Grade Pay identical o that of lhe ex-cadre post(s) held on an earlier cccasion(s), it may be
ensuraed thal the pay drawn In subsequent appaintment should nol be less than the pay
drawn earller,




5.3 In cases of appointments to @ second or subsequent ex-cadre post(s) in a higher pay
scale/grade pay than that of the previous ex-cadre posl, the pay may be fixed with reference
lo the pay drawn in the cadre post and if the pay so fixed happens to be less than the pay
drawn in the previous ex-cadre post, the difference may be allowed as parsonal pay lo be
absorbed In future increases in pay. This is subject to the condition that on both the
occasions, the employee should have opled to draw pay In the scales of pay/Grade Pay
attached to the ex-cadre posts.

Note-1: The term parent post and basic pay means the post held on regular basis in
the parent organisation and pay drawn/ admissible in such a post respectively.

Note-2: An officer who may be holding a higher post on adhoc basis in the cadre at
the time of proceeding on depulation/ foreign service would be considered to have vacated
the post held on adhoc basis and procesded on depulation/ foreign service from his/her
regular post. During the period of deputation/ foreign service, he/she shall earn nollonal
increments In the parent cadre post. On reversion, if he/she is re-appointed to the higher
post on regular or adhoc basis his pay will gel fixed with reference to the pay admissible in
the lower post on the date of such re-appointment. In such cases, if his pay gets fixed at a
stage lower than Ihat of his junior(s) who continued to serve in the cadre, no stepping up will
be admissible as per extant rules in so far as Central Government employees are
concerned, However, if the pay so fixed is less than the pay drawn earlier while holding the
post on ad-hoc basis the pay earlier drawn will be prolected. Therefore, those Central
Govemment employees who are already holding a higher post on ad-hoc basls or
expecting it shortly Iin the parent cadre may weigh all relevant considerations before
opting for deputation/foreign service, This note of caution will be applicable to employees
of other organisations wishing to apply for posts on deputation in Central Government, if
governed by similar rulgs in parent organisation.

Note-3: Pay of an officer appointed on deputationfforeign service on adhoc basis
pending selection of a regular Incumbent may also be regulated in accordance with
provisions of Para 5.1 & 6.1 of this O.M.

Note-4. The provisions of this Para as well as Para 8 will nol apply to appointments

on Personal Staff of Ministers. Such appointments will be regulated by separale specific
orders issued by the Government in that behall.

6. Deputation (duly) Allowance

6.1  The depulation (duty) allowance admissible shall be at the following rates:

(a) In case of deputation within the same station, the allowance will be paid at the rale of
5% ol basic pay subject to a maximum of Rs.2000 p.m ; and

(b) In olher casas, Depultation (Duty) Allowance will be payable at the rate of 10% of the
employee's basic pay subject to a maximum of Rs.4000/- p.m,



(¢)  The deputation (duty) allowance as above shall further be restricted as under:-

Basic Pay, from time lo time, plus Deputation (Duty) Allowance shall not exceed the
maximum of the pay band PB-4 (Rs.67000) plus the grade pay of the post held on
deputation in case lhe Grade Pay of the pos! held on deputation is upto Rs 10000. In case
the post held on deputation is in the HAG or HAG+ pay scales, the Baskc Pay, fram time (o
time, plus Deputation {Duty) Aliowance should not exceed Rs. 79000 and Rs.80000
respectively.

Note: Basic Pay in the revised pay slructura means the pay drawn in the prescribed pay
band plus the applicable grade pay but does not include any other type of pay like special
pay/allowance elc.

The rates of deputation (duty) allowanca as above shall take effect from 1.9.2008,

Mote: 1 The term 'same siation’ for the purpose will be determined with reference lo the
station where the parson was on duty before proceeding on deputation.

Nota: 2 Where there is no change in the headquarlers with referenca to the last posl held,
the transfer should be treated as within the same station and when there Is change in
headquarters it would be treated as nol in the same station. So far as places falling within
the same urban agglomeration of the oid headquarters are concermned, they would be treated
as transfer within the same station.

6.2 Special rates of deputation (duly) allowance may be admissible under separate
orders In any parlicular area on account of the condilion of living there being particularly
ardous or unaltractive. Where special rate is more favourable than that given in Para 6.1
above, employeas deputed to the area will be given the benefit of the special rate.

6.31 U an employee with the permission of the competent authority, proceeds on
deputationforaign service from ane ex-cadre post to another ex-cadre post in lhe same or
another organisation without reverting to his parent cadre, and if the second ex-cadre posl is
al lhe same station as the first one, the rate of deputation (duty) allowance would remain
unchanged.

632 In cases where a person on depulationfforeign service is transferred by the
borrowing authority from one station to another without any change In the post held by him,
the rate of deputation (duty) allowance will be refixed as par 6.1 (b).

7. Admissibility of pay, allowances & benefits while on deputation/tareiqn service

7.1 Any project allowance admissible in a project area In the borrowing organisation may
be drawn in addition to deputation (duty) allowance.

7.2 Any special allowance granted to an employee in the parent Department under FR
8(25) or a corresponding rule of parent organisation should not be aflowed in addition to
deputation (duty) allowance. However, the borrowing department may allow in addition to
deputation (duty) allowance, under special circumstances, any special allowance attached to



the post held by the employee in his/her parent Department, by suitably restricting the
deputation {duty) allowance. This will require the specific and prior approval of Depariment
of Personne! & Training,

7.3 Incase special allowance is attached 1o the scale of pay of the ex-cadre post and the
employee has opled lo draw pay in that scale, then, in addition 1o the pay in that scale, he
wlill also be entitled to draw such special allowance. However, such special allowance will
not be admissible if he has opted to draw pay in the parenl cadre scale/grade pay plus
deputation (duty) allowance.

7.4  Personal pay, if any, drawn by an employee in his parent department will continue to
be admissible on depulation/foreign service if he/she opls to draw pay in the parent cadre
scale/grade pay plus deputation (duty) allowance, No deputation (duty) allowance on this
personal pay will however, be admissible,

7.5 Increments - The employee will draw incremenl in the parent cadre grade or in the
scale of pay /grade pay altached to lhe deputalion post as the case may be, depending on
whether he has opted for the parent cadre pay plus depuiation (duty) allowance or the pay
scale /grade pay of the deputation post If he has opled for pay scale/grade pay of the
deputation post, notional increments shall also conlinue to accrue to him in the post held on
regular basis in the parent cadre/ organisalion for ihe purpose of regulation of pay on
repalriation to the parent post al the end of the lenure.

7.6 Admiss|bil i an ile on lation/ foreign servi

(a)  Such allowances as are not admissible to regular employees of corresponding status
in the borrowing organisation shall not be admissible to the officer on deputationfforeign
service, even il they were admissible in the parent organisation,

(b)  Following allowances will be regulaled with mutual consent of the lending and
berrowing organisation:

()] HRA/ransport Allowance

(1) Joining time and Joining Time Pay,

(i) Travelling Allowances and Transfer T A,
(ivi  Children Education Allowance.,

(v) LTC.

(c) Following allowancesffacilities will be regulated In accordance with the rules as
explained agains! each;

(i) Dearness Allowance — The employee shall be entitled to dearness allowance at the
rates prevailing in the borrowing organisation or in the lending organisation depending on
whether he has opted lo draw pay in the pay scale/grade pay of the ex-cadre post or the
parent grade plus depulalion (duty) allowance.

()  Medical Facilities ~ This will be requiated in accordance with the rules of the
borrowing organisation,




(i)  Leave - An officer on depulation/foreign service shall be requlated by the Leave
Rules of the parenl organisation. If however an employee proceeds from vacalion
department to non-vacation department, or vice-versa, he shall be qoverned by Leave Rules
of the borrowing organisation. At the time of reversion from the deputation post to the parent
cadre, the borrowing organisation may allow him/her leave nol exceeding two months. The
employee should apply for further leave 1o his Cadre Controlling Authority.

7.7  Leave salary/Pension/NPS Contribulion.

{i) As at present, allocation of leave salary and pension contribution between different
Ministries/Depariments of Central Government and between Central and State Government
has been dispensed with. In such cases of deputation from Central Government to State
Government and vice-versa, liability for bearing leave salary vests with the Department from
which the officer proceeds on leave or which sanctioned leave and no contributions are
payable to the lending organisation. Liability for pension/ employee's conltribution to CPF will
be borne by the parent department, o which the officer permanently belongs at the time of
relirement and no proportionate confribution will be recovered,

(i) In case of deputation of Cenlral Government employees on foreign service terms lo
Central Public Sector Undenakings/ Stale Public Sector Undertakings and Autonomous
Bodies/ etc, leave salary cantribution (except for the penod of leave availed of on foreign
service) and pension conlribution/CPF (Employer's share) contribution are required to be
paid either by the employee himself or by the borrowing organisalion to the Central
Govermment.

(lif)  In cases of reverse depulation from Central Public Sector Undertakings/ State Public
Sector Undertakings/ Autonomous Bodies/local bodies o Central Government, the question
regarding leave salary and pension conltribution will be decided by mutual consent.

(iv)  In case of employees covered under New Pension Scheme (NPS), the borrowing
department shall make matching contribution lo the NPS account of the employese.

8. Tenure of deputation/foreian service

8.1 The peried of deputation/foreign service shall be as per the Recruitment Rules of the
ex-cadre post or 3 years in case no lenure regulations exist for the ex-cadre post,

8.2. In case where the period of deputation/foreign service prescribed in the recruitment
rules of the ex-cadre posl is 3 years or kess, the Administralive Ministry/borrowing
organisation may grant extension upto the 4™ year afler obtaining orders of their Secrelary
(in the Central Government)/Chief Secretary (in the State Government)/ equivalent officer (in
respect of other cases) and for the fifth year with the approval of the Minister of the
borrowing Ministry/Department and in respect of other organisations with the approval of
the Minister of the bofrowing Ministry/Department with which they are administratively
concermned.



B.3.1 The borrowing Ministries/Depariments/Organisations may extend the period of
deputation upto the fifth year where absolutely necessary in public interest, subject to the
following conditions:

(i) The exiension would be subject (o the prior approval of the lending organisation, the
consent of the official concerned and wharever necessary, the approval of the UPSC/ Slate
Public Service Commission and Appointment Committea of Cabinel (ACC).

(i) If the borrowing organisation wishes to retain an officer beyond lhe prescribed
tenure, il shall initiate action for seeking concurrence of lending organisation, individual
concerned etc, six months before the date of expiry of tenure. In no case it should refain an
official beyond the sanctioned term unless prior approval of the competent authority to grant
further exiension has bean obtained.

(iii) No further extension bayond the fifth year shall be considered.

8.3.2 Wnere extension is granted up to the fifth year, the official concerned will continue to
be allowad deputation (duty) allowance, if he/she has opled lo draw deputation (duty)
allowance.

8.4  There shall be a mandatory ‘cooling off' period of three years after every period of
deputationfforeign service up to Joint Secrelary level posts and one year for Additional
Secretary leve! posts.

8.5 A Central Governmenl employee shall be eligible for depulation/foreign service to
posts in Slate Government State Government Organisations/Government of UTs/
Government of UT's Organisalions/ Autonomous Bodies, Trusls, Societies, PSUs etc. not
controlled by the Central Government only after he has completed 9 years of service and is
clear from the vigilanca angle.

8.6 M during the perlod of deputation/ foreign service, on account of proforma promotion
in the parent cadre the official concerned becomes enlitied to a higher Pay Scale/ Pay Band
& Grade Pay In the parent cadre vis-a-vis that of the ex-cadre post, the official shall
complete his/her normal /extended tenure of deputation already sanctioned with the approval
of the competent authority. The pay shall be regulated as under:

(a)  If the Grade pay of the officer in the parent cadre becomes higher than that of the
deputation posi after getling proforma promotion, he may be allowed the pay in the pay band
+ Grade Pay of the post to which he 8 promoted il the time he compleles the
normalextended period of deputation (if he gets proforma promotion in the extended period)
already sanctioned, if he so opls. No extenslon in the period of deputation shall be allowed
to him after completing the sanctioned period of deputation.

(b) If he draws the pay in the pay band + Grade pay attached to the depultation post, on
reversion lo his parent cadre, his pay may be fixed by zllowing him notional increments in his
regular posl in the parent department + the Grade pay attached to it



(¢) If the Grade pay of the officer in the parent cadre becomes higher than that of the
deputation post on getling financial upgradation under the ACP/MACP scheme, the officer
may be allowed lo draw the pay in the pay band + Grade Pay to which he becomes enlitled
to under the ACP/MACPS, if opted for by him, as laid down in Para 27 of Annexure | to the
DOPT OM No. 35034/3/2008 -Estt. (D) dated 19™ May, 2009.

9. Fremature reversion of deputationist to parent cadre.

Normally, when an employee is appointed on deputation/ foreign service, his services
are placed at the disposal of the parent Ministry/ Department at the end of the tenure.
However, as and when a situation arises for premature reversion to the parent cadre of the
deputationisl, his services could be so returned after giving an advance notice of at east
three months to the lending Ministry/ Department and the employee concerned.

10. Relaxation of conditions.

Any relaxalion of these terms and conditions will require the prior concurrence of
the Department of Personnel & training.

11. Date of Effect

These orders will take effect from 1.1.2006 and shall be applicable to all officers who
were on deputation on 1.1.2006 or appointed thereafter except for the revised rates of
deputation (duty) allowance which shall be applicable frem 1,9.2008 as mentioned below
Para 6.1 of this OM.

12 In so far as persons serving in the Indian Audit and Accounts Department are
concarned, these orders will apply for deputation outside Indian Audit and Accounts
Department as concurred in by the Comptroller and Auditor General of India.

43, Hindi version will follow.

doaii

(Rita Mathur)
Director
To

All Ministries/ Departments of the Govt. of India etc,
(As per standard list)

Copy to NIC: To upload the O.M. on the Department's website in “What's new” and also in
"Establishment” sub-head “deputation".




No 2/ 1200 7-Ea(Pay-1 1)
< Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Iraining

North Block, New Delhi
Dated the 24 " November, 201 7

OFFICE MEMORANDUM

Subject: Grant of Deputation (Duty) Allowance — - Recommendations ol the
Seventh Central Pay Commission-Reparding,

This Department's OM No. 6/8/2009-F:sit.(Pay-11) dated 17.6.2010 interalia

provides for rates of Deputation (Duty) Allowance admissible 1o Central
Government employees.
2. As provided in para 7 ol Ministry o Finance, Department of Expenditure's
Resolution No. 1-2/2016-1C dated 25 ™ July, 2016, the matter regarding allowances
(except Dearness Allowance) based on the recommendations of the 7™ Central Pay
Commission (CPC) was referred to a Committee under the Chairmanship of
Finance Secretary and until a final decision thereon, all Allowances have been paid
atthe existing rates in the existing pay strugture,

3 The decision of the Government on various allowances based on the
recommendations of the 7™ CPC and in the light of the rezommendations of the
Committee under the Chairmanship of the Finance Seerctary has since been issued
as per the Resolution No. 11-1/2016-1C dated 6 " July 2017 of Departiment of
Lxpenditure.

4. As mentioned at SLNo.46 of the Appendix-1 ol the said Resolution dated 6
Hluly 2017, the recommendation ol the 7 " CPC (or enhuncement of ceiling of
Deputation (Duy) Allowance Tor civiliuns by 2.25 times has been accepted and
this decision is eltfective fram | *July, 2017, Aceordingly, the President is pleased
to decide that the rates of Deputation (Duty) Allowance and certain other
conditions relating to grant of Deputation (Duty) Allowance shall be as under:-

Phe Deputation (Duty) Allowance admissible shall be at the lollowing rates:



(l)

18]

1)

Note;

Note:

Note 3

In case of deputation within the same station the Deputation (Duty)
Allowance will be payable a1 the rate of 5% of basic pay subject 10 1
maximum of R&.4500 pom,

In case of deputation myvolving change ol station; the Deputation
(Duty) Allowance will be payable at the rate ol 10% of the basic pay
subject 1o a maximum of Rs.9000 p.m.

e ceilings will further rise by 25 percent cach time Dearness
Allowance mereases by 30 percent.

Basic Pay, from tine to e, plus Deputation (Duty) Atlowance shall
not exceed the basic pay in the apex level i.e. Rs. 2,.25,000/-. In the
case of Government servants receiving Non Practising Allowance,
their basic pay plus Non-Practising Allowance plus Deputation (Duty)

Allowance shall not exceed the average of basic pay of the revised

scale applicable to the Apex Level and the Level of the Cabine

Secretary e, Rs.2,37,500/-,

I ‘Basic pay' in the revised pay structure (the pay structure based
on 7 ™ Central Pay Commission recommendations) means the
pay drawn by the depulationist, from time to time, in the
preseribed Level. in Pay Matrix, ol the post held by him
substantively in the parent cadre, but does not inelude any other
type ol pay tike personal pay, etc. .

2 In cases where the basic pay in parent cadre has been upgraded
on account of non-functional upgradation (NFU), Modified
Assured Career Progression Scheme (MACP), Non [Functional
Selection Grade (NFSG), efe., the upgraded basic pay under
such upgradations shall not be taken into account for the
purpose of Deputation (Duty) Allawance.

In the case of a Proforma Promotion under Next Below Rule
(NBR): I such a Proforma Promotion is in a Level of the Pay
Matrix which is higher than that of the ex-cadre post, the basic
pay under such Proforma Promotion shall not be taken

into account for the purpose of Deputation (Duty) Allowance
However, if such o Proforma Promotion under NBR is i a
l.evel of the pay matrix which is equal to or below that of the
ex-caclre post, Deputation (Duty) Allowance shall be admissible
on the basic pay of the parent cadre post allowed under the
proforma promotion, it opled by the deputationist.



Note 4

Note: 5

Note: 6

In ease of Reverse Foreign Serviee, iF the appointment is made
10 post whose pay structure and/ or Dearness Allowance (DA)
pattern is dissimilar to that in the parent organisation, the option
for electing to draw the basic pay in the parent cadre [alongwith
the Deputation (Duty) Allowance thereon and the personal pay,
imany | will not be available to such employec.

[he term 'same station' [or the purpose will be determined with
reference 1o the station where the person was on duty belore
proceeding on deputation.

Where there is no change in the headquarters with reference to
the last post held, the transler should be weated as within

the same station and when there is change in headquarters
it would be treated as not in the same station, So far as
places falling within the same urban agglomeration of the
old headquarters are concerned, they would be treated as
transfer within the same station,

Para 6.1 of this Departiment’s OM No.6/8/2009-Esti( Pay-11) dated

17.6.2010 stands amended to the above ¢ffect.

I so far as persons serving in the Indian Audit & Accounts Department are

concerned, these orders issue after consultation with the Comptroller &
Auditor General of India.

These orders shall take effect from | ®July, 2017.

Under Seeretary to the Government of India

All Ministries/ Departments of the Govt. of India as per standard list.

Copy also forwarded to:

Secretaries w Union Public Service Conmission / Supreme Court of India /
Lok Sabha Seet, / Rajya Sabha Scett, / Cabinet Seett. / Centeal Vigilance



7

Commission / President's Sectt. © Vice-Presidenl's Sccll/Prime Minister's
Office / Niti Avog.
Controller General ol Accounts ¢ Conwoller of Accounts, Mimstry ol

Finance.

Departiment of Personnel and Training (AIS Division) / JCA 7 Admn
Section,

Giovernors ol all States/ L Guovernors of all Union Temitories,

Secretary, National Council of JCM (Stalf Side), 13-C, Feroz Shah Roud,
New Delhi.

3

All Members of Stalf Side of the National Council of JCM / Departmental
Council.

All Officerss Sections of Dol Department ol Administrative Reforms &
Public Grievances/ Department of Pensions & Pensioners Wellure/ PEST,

Joimt Seeretary (Pers), Ministry of Finance, D/ o Expenditure.

Additional Secretary (Union Territories), Ministry of Home A ffairs.
NIC with a request o uploud the OM on the webhsite of DOP

Under Secretary to the Governiment of [ndia



F. No. 1-50(22)/2015-Estt.

Gaovernment of India
Ministry of Communications
Department of Telecommunications
Sanchar Bhawan, 20-Ashoka Road New Delhi-110 001
(Establishment wing)

ey

New Delhi dated the 11" December, 2017

OFFICE MEMORANDUM

Subject: Terms & Conditions for BSNL/ MTNL Staff working on depultation in DoT and its
field offices.

Tha undersigned is directed to forward herewith a copy of approved terms &
conditions for deputation of BSNL staff in Department of Telecommunications and its field
offices as received vide DoT letter no. 34-8/2001-SEA (Volll) dated 24.11.2017 on
atoresaid subject,

2. It has been decided that the same Terms and Conditions will apply mutatis
mutandis to the BSNL/ MTNL staff working on deputation in the restructured field units.

Encl: As above.

B ‘;.,;.x

&
(Patanjall Prakash)
Assistant Director General [Estt, & Coord.|
Tel: 23036500

Copy to:

%, PPS/ PS to Member (S)/ Member (T Member (F), Telecam Commission, DoT.
2. PPS/ PS to Director General Telecom.

3 All Heads of LSAs

a Sr. DDG (TEC), Telecom Engineering Center, New Delhl,

5. Sr. DDGINTIPRIT), NTIPRIT, ALTTC Campus, Ghaziabad,

o

CMD, BSNL, Bharat Sanchar Bhawan, New Delhi.

CMD, MTNLE, CGO Complex, 5th Floor, Lodhi Road, New Delhi.
8. Director {Staft)/ Director (SEA)

9. Director (IT), DoT for posting this OM on the website of DoT.
10. Guard File/ Spare.

~



3-4/2001-51A (Val.ll)

Department of Telecommunicalions
(SEA-111 Seetian)

Terms & Conditiona of Group “B” (Non-gazelted)/Group "0 statl of BSNI working on
deputation in DOT and its field offices.
The admssibility of vanous alibnwvances to HEN L st who are ondepatation in Dol &
s hebd oices has toens wider considerabion e v of the mstructions e Dol OR dated
HEE 20T wherety il was prose nbed that e ongagement of BSNL Stall in Geld offices of Dol s
to be Brought vider the pusviese eof standard ersss of deputation under the provisions of
DoP&T ON Noo/s/00%-Estt, (Pay 1) daned 17062010, The field effices of Dol were
mstructed therein W regularize the existing arrangement of BSNL staff under the provisions of
para ol the abave cited OM dated 17 0602000 and allowances as are not admissible Lo repular
cimployees ol comeaponding stalus in the borrowing Jepartment / argamzation shall nol be
acdmesible o the olficers 0 officials on deputanon/foreign servace, even it they are adnussilsd
i the parent aeparkment ¢ organizaben. The conditions in respect of  tenre oi
deputation/loreign seevice, leave roles and prematine reversion, will also be eeyulated o
acverdance with DoP&T O, M. dated 1770672010
= The pay and allowances of BSNLL stall on deputation in Dol & its field offices shall be
sogilated s undor -
2t Pl pav Bisation and admissibility of varions allowaneces/ facilitios expressly as provided
i the DoaP&T OM dated 17002000 will be rogulated accordingty as pravided in ih
M

2t e e CDA Bonus ax deelared by GO durbag t deputation perind, may be paid
withe BSNL emplovers on deputation o DoT as Ows will pet b eligible wo gt
BENTAPEL iFany, declared by BSNE 1or its employees.

i) HRA/ Transport allowanwe; The employee on doputation will draw these allowances
wort the option exercised for fixation of pay. 1f the option is exercised for fixation of pay
in e Government, the vmployes converned will be proverned by the rules ol Gol for
drasvl ot FIRA M Transport alluvseance, I the opton iy tor drawing the scale of pav ol the
parent organization, the same will be jvguiated as per the rates admissible to employees
of BENL ot the station. BSNL specitic allowances viz. Professional Upgradation,
furnishing allowance, Outdoor Medical facilities will not be given to BSNL emplovees

on deputation o DOYEL

() LT pay: The joining teae, where applivable, will be allowed under €CCS {11 Rules
H78 oy o pay will be the pay drasen immediately before the relinguishment <
the charge of the past The 1T pay while procesding and eepatiation will be
dhran/barne by the borrowing Departiment,

i LA Teansfer TAD Tour TA will b regulated worl. rules applicable o Cental Govt,
ctployees, at par with Thiecorresponding prade of emplovees, Transter T4 will be borne
by e Gowt, dor both tanster on dupidotion and repatiiation on sumpletion o
deputation, s admissibleo o coresponding grades of emplovees

ey CRA Thes wwill be regalatend in aveordance with the rafes o the GO and O vost will Ise
boroe by the Govt, for the vorresponding years / blocks as applicable to the poriod ol
deputation. In the seent of the afticial on deputation not availing this facility duning
his stav en deputabion thes shall aot be any reimborsement/adjustnuent on accoraal

l‘ll.\ "
Cumtd...
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Eawashowent of Leave ot ie e of LIC: Presently, no faality exists in BSNL - As such,
iwill pot be pavable. In case ol subseguent restoration of L7 Ladilities by BSK

e wall e relooked inta

Pevsion Contribation i respect of absorbiod emplovees s normally pavabide 1o GOL by
BSNL ca aecount of pension hability under rale 37 A of CCS (Pension) ruldes 1973
Pension contribufion s respect of BeND emplovees o deputation 1o Dal shall be
exempled Jrom pavisent o GOF during the period of deputation of the cmplovee m
Gl A remvark o this effect will be recorded mte servnce record of the vilicial dering
the pedgod of deputation. b cases of employers covered under EPFO Scheme,
ernplover’s contribution shafl continue W e paid by BSNL to EPFO. However, Dl shal
reimburse o BSNL on o quarterly busis

Leave salany Contribubion swill be borse by the GOPas per extant rales i FRSR Par

The deduction of subscription/ recovery owards GPF made from the salary of thesc
cmployecs will be aceounted in DOT in respect of the employees who are subseribers to
are

The employecs of BENT while on depotation with DaT will be entitled 1o CGHS favility
i acvordance with the rules of borrowing organization e as applicable o stafl of
Pl Uit Phe COHS card s requinred 1o be surrendiered at the tme of repatsiation

Phve Loty planming allowances will be epudated as per GO, Mol OM No, 07(39)-
LAY dated 290 July, 1980 aodder Wule FROZZ The Compualsory Insirance Seheme and
Standrd icense Feos will be rognlatod as pos cption of viplovecs,

I case of any dispuie, e/ o mterpretatons of anv ol the cliuses af this understanding,
the duecrsion of Seeretary, DoT will be fina] and hinding,





