
Government of India 


Ministry of Communications 


Department of Telecommunications 


3rd Floor, BSNL, ITPC Admin istrative Bu ild ing, 


Sector 20, Pa nchkula - 134117 

No. 1-26/2021/HR-LSA/lll/3 Dated: 14-09-2021 

NOTIFICATION 

Sub: Vacancy circular for the posts of Sub Divisional Engineers {SDEs) and Junior Telecom Officers 

(JTOs) in t he O/o Sr. DOG, Haryana LSA on deputation basis. 

It is proposed to fil l up the posts of Sub Divisional Engineers I Junior Te lecom Officers on 

deputation basis from among the staff working in Central or State Governments or Union 

Territories or Public Sector Undertakings or Universities or Recognised Research Institutions or 

Statutory and Autonomous Bodies as per the details given below. 

Name of the Post Scale of Pay (as per 7th Pay 
Commission) 

No. of vacant posts 

Sub Divisional Engineer Level 8 (Rs. 47600 - 151100) 3 SDEs and 1 JTO 

Junior Telecom Officer Level 7 (Rs . 44900 - 142400) 

2. Three (3) numbers of SDEs and One (1) JTO posts are vacant in the office of Sr. DDG, Haryana 

LSA. Eligibility criteria & Job Profile is enclosed at Annexure -B and application form is enclosed at 

Annexure C. 

3. Period and other terms & conditions of deputation: 

The period of deputation shall be three years initially, extendable further up to 5 years or till 

superannuat ion whichever is earli er, if required, in the ex igencies of public services. The 

deputation can be terminated at any time prior to completion of deputation tenure as per 

requ irement. 

The pay and terms & conditions for deputat ion of the officers selected shall be regulated 

in terms of OM No. 6/8/2009-Estt (Pay II) dated 17.06.2010 and subsequent 0.M No. 2/11/2017­

Estt (Pay II) dated 24.11.2017 of Ministry of Personnel Public Grievances and Pension 

(Department of Personnel and Training) and other rules and instructions on deputation as 

amended from time to time. 

4. In case of BSNL/MTN L officers, the term & conditions shall be regulated in terms of DoT O.M 

No. 1-50(22)/2015-Estt. Dated 11-12-2017. The above mentioned 0.Ms issued by DoPT 

(Department of Personnel and Training) and DoT (Department of Telecommunications) are 

enclosed at Annexure D. 

5. Age limit: 

The age of the appl icant for both the posts i.e., Sub Divisional Engineer (SDE) & Junior Telecom 

Officer (JTO} shall not exceed 56 years as on the closing date of rece ipt of application. 



6. Selection Procedure: 

(a) Eligible and will ing candida tes may apply through proper channe l in prescribed format: 

Annexure C. Cadre Authorities/Head of Departments are requested to forward applications of 

eligible and wi ll ing candidates whose servi ces can be spared on deputation immediately on their 

selection. The applications of only such officers would be considered that are routed through 

proper channe l and are accompanied by fo llowing documents: 

I. Appl ication in prescribed proforma- Annexure - C. 

II. Cadre Clearance certificate from the Controlling Authority. 

Ill. Statement giving details of Major/Minor penalties, imposed upon the Officer, if 

any during the last ten (10) years 

IV. Vigilance Clearance/Integrity Certificate 

V. Photocopies of the ACRs/APARs for the last five (5) years duly attested on each 

page by an officer not below the level of Under Secretary or equivalent. 

(b} The applications of suitable and eligible officers complete in all respects, in the prescribed 

format, along with documents listed above may be forwarded to the approving authority. 

7. The last date for submission of application is 31.10.2021. Application received after the 

last date or otherwise found incomplete shall not be enterta ined. The application must be signed 

by the candidate in each page. 

8. For any cla rification /query in thi s regard applicants may con tact the Admin section of the 

Haryana LSA on emc:iil .d.f!ea hr-dgt-dot@gov.in. 

Dire~b-:::1 

O/o Sr. DOG Haryana LSA 

Copy to: 

1. DOG(Establishment), DoT HQ, New Delhi for information .. 

2. DDG(Admin}, DGT HQ, New Delhi for information and necessary act ion please. 



Annexure - ~ 

(A) Eligibility Criteria: 

t. Sub Divisional Engineer 

Officers from the Central or State Governments or Union Territories or Public Sector 

Undertakings or Universities or Recognized Research institutions or Statutory and 

Autonomous bodies: 

(a) 


(i} Holding analogous posts on regular basis in the parent cadre or department; or 


(ii) With two years' service in the level rendered after appointment thereto on a regular basis 

in posts in level-7 (Rs. 44900 - 142400) in the pay matrix or equivalent in the parent cadre or 

department; or 

(i ii ) with six years in t he level rendered after appointment to the post on a regular basis in 

posts in the level-6 (Rs. 35400 - 112400} in the pay matrix or equiva lent in the parent cadre or 

department. 

(b) 

1. 

possessing the following educational qualifications and experience: 

(i) Bachelor's Degree in Engineering or its equivalent in "Electrical" or 

'Electrical communicat ion' or 'computer science' or 'Telecommunications' 

"El

or 

ectronics" or 

'information 

Technology' or 'instrumentation from a University incorporated by an Act of the Central or State 

Legisla ture in India or other Educational Institutes established by an Act of Parliament or declared 

to be deemed as University under Section 3 of the University Grants Commission Act, 1956; or 

(ii} passed Section A & B of the Institution Examinations of the Institution of Engineers (India}; 

or 

(iii) obtained a Degree or Diploma in Engineering from such foreign University or Co llege or 

Institution and under such conditions as may be recognised by the Government for the purpose 

from time to t ime 

or 

.(iv) passed Graduate Membership Examination of the Institution of Electronics and 

Telecommunication Engineers (India) 

or 

(v) passed Graduate Membership Examination of the Institution of Electronics and Radio 

Engineers, London held after November 1959; 

or 

(vi) passed Associate Membership Examination Parts II and Ill or Sections A and B of the 

Aeronautical Society of India; 

And 

2. Two-year experience in field of Telecommunications and Admin istration. 



Note 1: The departmental officers in the feeder grade who are in the direct line of promotion 

shall not be eligible for consideration for appointment on deputation. Similarly, the deputationist 

sha ll not be eligible for consideration for appointment by promotion. 

Note 2: The period of deputation including period of deputation in another ex-cadre post held 

immediately preceding this appointment in the same or some other organisation or department 

of the centra l government shal l ordinari ly not to exceed 3 years. The maximum age-limit for 

appointment by deputation shall be not exceeding 56 years as on the closing date on receipt of 

applications. 

FOR EX-SERVICEMEN : The Armed Forces Personnel of the rank of Subedar-Major (Level 8), 

Subedar (Level 7 and Naib-Subedar (Level-6) or equiva lent rank in Air Force or navy who are due 

to retire or to be transferred to reserve within a period of one year and have the experience as 

prescribed shall also be considered, if selected, such officers will be given deputation terms up to 

the date on which they are due for release from the armed forces; thereafter they may be 

continued on re-employment. 

2. Junior Telecom Officer: 

(a) Officers from the Centra l Government shall be eligible who are 

i) Holding analogous posts on regular basis in the parent cadre or department; or 

ii) with five years' service in the level rendered after appointment to the post on a 

regular basis the level - 6 (Rs. 35400-112400) and 

(b) possessing the following educational qualifications and experience: 

(i) 	 Bachelor's degree in engineering or Technology in "Electrical" or "Electronics" or 

'E lectrical communication' or 'Computer Science' or Telecommunications' or 

'Information Technology' or 'Instrumentation from a University incorporated by an 

Act of the Central or State Legislature in India or other Educational Institutes 

established by an Act of Parliament or declared to be deemed as University under 

Section 3 of the University Grants Commission Act, 1956; 

or 
(ii) 	 Passed Sections A & B of the Institution Examinations of the Institution of Engineers 

(India); 

or 

(iii) 	 obtained a Degree or Diploma in Engineering from such foreign University or College 

or Institution and under such conditions as may be recognized by the Government for 

the purpose from t ime to time 

or 

(iv) 	 passed Graduate Membership Examination of the Institution of Electronics and 

Telecommunication Engineers (India) 

or 

(v) 	 passed Graduate Membership Examination of the Institution of Electronics and Radio 

Engineers, London held after November 1959; 


or 


(vi) 	 passed Associate Membership Examination Pats II and Ill or Sections A and B of the 

Aeronautical Society of India; 

and 

(vii) 	 any other qualification which has been recognized by the Government in consultation 

with the Union Public Service Commission (UPSC) on the purpose of admission into 

the Engineering Service Examination. 



(B) JOB PROFILE 
The functions of DoT field Units are broadly divided into following vertica ls: 

(i) 	 Service Compliance - CAF Audit, EMR Audit, Service Testing, Rol l-out ob ligations 

etc. 

(ii) 	 Security- Security Audit, CMS, Grey Market detection, etc. 

(iii) 	 Technology - Secured Dedicated Communications Network, Time synchronization 

of Telecom Networks, Disaster Technology/ Management, Interconnect 

Exchange, Inspections of licence networks Advocacy and public awareness etc. 

(iv) 	 Rural - Rural connectivity for DBT, verification of USO sites, RF coverage testing/ 

telecom connectivity checking etc. 

(v) 	 Admin, Lega l, PG and Vigi lance -Admin, PG, Building, Vigilance, Court Cases & 

Misc. admin activities, etc. 

SDE I JTO level officers are at the working level and may be assigned work related to any 

of the above functiona l verticals. 



ANNEXURE - C 

APPLICATION FORM 

Name of the Post appl ied for (SOE I JTO): __________ 

1 Name and Address (in Block letters) 

2 Date of Birth (in Christian era) 

3 (i) Date of entry into service 

-3(ii) Date of retirement under Central/State Govt. 
Rules 

4 Educations Qualifications 

5 Whether Educational and other qualifications 
requ ired for the post are satisfied. (If any 
qual ification has been treated as equivalent 
to the one prescribed in the rules , state the 
authority for the same). 

Qualifications/Experience required as Qualifications/experience 
mentioned in the advertisement/ vacancy possessed by the officer 
circular 
Essential: Essential: 

A) Qualification A) Qualification 

B) Experience 8) Experience 

In case of Degree and Post Graduate Qualifications Elective/ main subjects and 
subsidiary subjects may be indicated by the candidate. 

7 Please state clearly whether in the light of 
entries made by you above, you meet the 
requisite essential qualifications and work 
experience of the post. 

Note: Borrowing Departments are to be provide their specific comments/ views confirming 
the relevant Essential Qualification/ Work experience possessed by the candidate (as 
indicated in the application form) with reference to the post applied. 

8. Details of Employment, in chronological order (Enclose a separate sheet, duly authenticated by your 
signature, if the space below is insufficient): 



Office/ Post held on From To *Basic Pay, Pay Scale and 
Institution regular ba sis Level (as per 7th CPC or 

equivalent) of the post 
he ld on regular basis 

-
Nature of duties (in 
detail) highlighting 
experience Required 
for the post app lied 
for 

-


-

*Important: Basic Pay, Pay Sca le and Level granted under ACP I MACP are personal to t he officer and, 
therefore, should not be mentioned. Only Basic Pay and Pay scale of the post held on regular basis to be 
mentioned. Details of ACP I MACP with present Basic Pay, Pay Scale and Level where such benefits have 
been drawn by t he Candidate, may be indicated as below: 
Office/Institutions Basic Pay, Pay Scale From 

and Level drawn 
under ACP/MACP 
Scheme 

9 Nature of present employment i.e. Ad hoc or 
Temporary or Quasi-permanent or Permanent 

10 In case the present employment is held on 
deputation/contract basis, please state: ­

a) The date of initial b) Period of c) Na me of the 
appointment appointment on parent office/ 

deputation/ organization to 
contract which the 

applicant belong 

- -

To 

-

d) Na me of the post and pay 
of the post held in 
substan t ive capacity in t he 
parent organization 

10.1 Note: In case of Officers already on deputation, the applications of such officers shou ld be 
forwarded by the parent cadre/ Department along with Cadre Clearance, Vigilance Clearance and 
integrity ce rtificate. 

10.2 Note: Information under Column 10 (c) & (d) above must be given in all cases where a person is 
holding a post on deputation outside the cadre I organization but still maintaining a lien in his parent 
cadre/ organization. -
11 If any post held on deputation in the past by the 

, 

applicant, date of return from the last deputation and 
other details: -

12 Add it iona l details about present employment Please 
state whether working under (indicate t he name of your 
employer against t he relevant column: ­

·­
(a ) Central Government - -
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13 


14 


(b) State Government 
(c) Union Territory 
(d) Public Sector Undertaking 

- ­
(e) Statutory/Autonomous Organization 
(f) Recognised Research Institution 
(g) University 
(h) Others 

-
Please state whether you are working in the same 
Department and are in the feeder grade or feeder to 
feeder grade. 

Are you in Revised scale of pay? If yes, give the date 
from which the revision took place and also indicate 
the pre-revised sca le. 
Tota l emoluments per month now draw n -­
Basic Pay Pay Sca le and Level Total Emoluments 

16 In case the applicant belongs to an Organisation which is not following the Central Government Pay-
Sca les, the latest sa lary slip issued by the Organisation showing the following details may be enclosed: 

Basic Pay with Scale of Pay Dearness Pay/interim relief/other Total Emoluments. 
and rate of increment Allowances etc. (with break-up 

deta ils) 

17.A Additional information, if any, re levant to the post 

you applied for in support of your suitability for the 

post. 

(This among other t hings may provide information 

with regard to 


i. 	 additional academic qualifications 

ii. 	 Professiona l t raining and 

iii. 	 work experience over and above 

prescribed in the vacancy circular/ 

Advertisement) 

(Note: Enclose a separate sheet if the space is 

insufficient) 


17.B 	 Achievements: 
The candidates are requested to indicate 
information with regard to; 

(i) 	 Research publications and reports and 

special projects. 


(ii) 	Awards/ Scholarships/ Official 

Appreciation·. 
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(iii) Affiliation with the professional bodies/ 
institutions/ societies and; 

(iv) Patents registered in own name or 
achieved for the organization 

(v) 	 Any research/innovative measure involving 
official recognition 

(vi) Any other information. 

(Note: Enclose a separate sheet if the space is 
insufficient) 

Whether belongs to SC/ST 

I have carefu lly gone t hrough the vacancy circular/ advertisement, and I am well aware that 

t he information furnished in the Curriculum Vitae duly supported by the documents in respect of 

Essential Qua lifica tion/ Work Experience submitted by me will also be assessed by the Selection 

Committee at the time of se lection for the post. The information/ detai ls provided by me are correct 

and true to t he best of my knowledge and no material fact having a bearing on my selection has been 

suppressed/ withheld. 

Date: ­

Signature of the Candidate 

Address: ­

Contact No. 

Certification by The Employer/ Cadre Controlling Authority 

The information/ details provided in the above application by the applicant are true and 

correct as per the facts available on records. He/She possesses educational qualifications and 

experience mentioned in the vacancy Circular. If se lected, he/she will be relieved immediately. 

Also certified t hat: 

(i) 	 There is no vigilance or disciplinary case pending/ contemplated against 
Shri/Smt._____ _ _______ 

(ii) His/Her integrity is certified. 

(iii) His/Her CR Dossier (photocopies of t he ACRs for the last 5 years duly attested by an officer of 

the rank of Under Secretary of the Govt. of India or above) are enclosed. 

(iv) 	No major/ minor penalty has been imposed on him/her during the last 10 years Or A list of 

major/ minor penalties imposed on him/ her during the last 10 years is enclosed (as the case 

may be) 

Countersigned 

(Employer/ Cadre Cont ro lling Authority with Sea l) 



No. 618/2009-Estt. (Pay II) 

Government of India 


Ministry of Personnel Public Grievances & Pensions 

Department of Personnel & Training 


New Delhi the 171/\ June, 201 O 

OFFICE MEMORANDUM 

Subject: 	 Transfer on deputation/foreign service of Central Government Employees lo ex· 
cadre posts under the Central GovernmenV State Governments/Public Sector 
Undertakings/Autonomous Bodies, Universities/ UT Administration, Local Bodies 
etc. and vlce···versa - Regulation of pay, Oepulallon (duty) Allowance, tenure of 
deputation/ foreign service and other terms and conditions - regarding. 

The undersigned Is directed to refer to this Department's 0.M. No.2129/91-Estt. (Pay 
II) dated 5'~ January, 1994 as amended/revised from time to time. A need has been felt lo 
consolidate all lhese orders in one place and accordingly, it has been decided, in 
COl)SUltatlon with Oepartrnenl of Expenditure, lo bring out a self contained O.M. in 

supersesslon of OM dated 5. 1 94 and subsequent amendments on the subject. incorporating 
the provisions of earlier orders with suitable modifications, wherever necessary. 

2. AQollcation 

2.1 These orders will apply to all Central Government employees, who are regularly 
appointed on deputation/foreign service in accordance with Recruitment Rules of the ex· 
cadre posts. under the same or some other Depa11ments of Central Government or under 
the Stale Governments/ Union Territones Administration/ Local Bodies or under CentraV 
State PSUs/Autonomous Bodies etc. set up or controlled by CentraVState Governments 

provided the foreign service under such PSUs/autonomous bodies has been permitted in 
re laxation of appointment on immediate absorption basis. These orders will also cover the 
cases of regular appointment on deputation/foreign service of employees of State 
Government/local bodies etc. as well as PSUs/Autonomous Bodies of CentraVState 
Governments as per recruitment rules in the Central Government. 

2.2 However, the following cases shall not be covered under these orders for whom 
separate orders exist:­

(a) Members of the All India Services and those deputed lo posts, whoso terms are 
regulated under specific statutory rules or orders; 

(b) Officers appointed on deputation to posts under the Central Stafflng Scheme (CSS) 
for whom separate orders as issued from time to lime will continue to apply; 

(c) Deputation to posts operated outside India: 



(d) Appointments of a specific category of employees to a specified class of posts. such 
as appointments made in the Personal Staff of Ministers etc .. in respect of which special 
orders are already in existence. However, the tem1s and conditions set out In this O.M. will 
apply to those cases to the extent these are not spedflcatly covered under such special 

orders. 

(e) Appointments or the nature of deemed deputalion or transfers to ex-cadre posts 
made in ex1genc1es of service with the specific condition that no deputation (duty) allowance 
will be admissible - e.g. (I) interim arrangements in the event of conversion of a Government 
olflc:elorganisation or a portion thereof Into a PSU/ autonomous body or v ice-versa; and (ii) 

appointments to the same post in another cadre. 

3. Sco~m 'depytation/ foreign service' - Restrictions on treating an apooiotm!'o! 
as on deputation/ rorekln service. 

3. t The terms deputation/foreign service will cover only those appointments that are 
made by transfer on a temporary basis prov1cJecJ the transfer is outs1de the normal fiold of 
deployment and is in public interest. The question wtiether the transfer Is outside the normal 
field or deployment or not will be decided by the authority which controls the serviee or post 
from which the employee is transferred. 

3.2 The rot1owlog types of appointments will not be trea ted as deputatlonlforeigo service 
for the purposP.s or these orders· 

(a) appointment or serving employees made either by promotion or by direct recruitment 
from amongst open market candidates whether on permanent or temporary basis. 

(b) pem1anent appointment made by transfer. 

(c)l emporary appointment made on the basis or personal requests of employees. 

(d) Arrangements necessitated by staff 1mt>alances arising on re-organisation of offices on 
the same or different stations, subject to the specific cond~ion that no deputatlon (duty) 
allowance will be admissible in such cases. 

3.3 A person in a higher Grade Pay/scale of pay shall not be appointed on deputation to 
a post in lower Grade Paylscale of pay If the deputation is from Central Government to 
Central Government and also tn cases where the scale of pay and dearness allowance 1n 
the parent cadre post and ex-cadre post are s1m11ar. 

3.4 However. no appointment on depulationlforelgn service shall be made from/lo 
Central GovernmenV an organisation where the pay scale and DA in the parent cadre post 
and ex-cadre post are dissimilar, if the brisic pay in the parent cadre inCl'eased by one 
Increment plus dearness allowance(s) includlng Interim relief if any, admissible to a person In 
the parent cadre post exceeds the basic pay plus dearness a!lowancP. (s) including interim 
relief, if any, al the maximum of the pay scale or the ex-cadre post. In the revised pay 
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre 
post and maximum of the Pay Sood PB 4 I.e. Rs. 67000. For example. If the ox-cadre post 



is in the Grade Pay of Rs. 4200. then the maximum would be Rs. 71200 Le. Rs. 4200 plus 
Rs. 67000 (maximum of PB 4). 

4. 	 Exercise of option 

4.1 An employee appointed on deputatlonlforeion service, may elect to draw either the 
pay in the scale of pay of deputation/foreign service post or his/her basic pay in the parent 
cadre plus deputation (duty) allowance thereon plus personal pay, if any However, in case 
of Government employees on deputation/ foreign service to CPSEs, this option will not be 
allowed and their pay will be govemed In terms of the orders issued by Department of Public 
Enterprises vlde OM dated 26.11.2008 and clarifications issued thereafter. 

4.2 The borrowino authority shall obtain the option of the employee within ono month 
from the date of joining the ex-<:adre post unless the employee has himself furnished the 
option. 

4.3 	 The option once exercised shall be final. 

4.4 However. the employee may revise the option under the following circumstances 
which will be effeciive from the date of occurrence or tho same: 

(a) 	 When he/she receives proforma promotion or is appointed to non-functional selectioo 
grade or up-gradation of scale In the parent cadre; 

(b) 	 When helshe Is reverted to a lower grade in the parent cadre: 

(c) 	 When the scale of pay of Iha parent post on the basis of which his emoluments are 
regulated during deputation/foreign service or of the ex-codre post held by the 
employee on deputation/foreign service is revised either prospectively or from a 
retrospeciive date. 

(d) 	 Based on the revised/same option or the employee, in the event of proforma 
promotion/appointment to non-functional Selection Grade/revlsion/\Jpgradatlon of 
scales or pay in the parent cadre. his/her pay will be re-fixed with reference to the 

revised entitlement of pay in the parent cadre HOY.'ever. If the initial option was for 
the pay scale of the deputation post and no Change in option already exercised is 
envisaged, the pay already drawn in deputation post will be protected if the pay re­
fixed Is less. 

Note: Revision In the rates of DA, HRA or any other allowance either 1n the parent or 
borrowing organisahon shall not be an occasion for revision of the earlier option 

4.5. If the pay of an employee In his cadre post undergoes downward revision, the pay in 
the ex-cadre post Is also liable to be re-flxed on the basis ot revised pay and in accordanca 
with the revised option or existing option If the employee does not revise his option. 



5.1 When an employee on deputation/Foreign Service elects to draw pay in the scale or 
pay attached to the ex-cadre post. his/ her pay may be fixed as under: 

(i) ~utation from Central Government to Central Government 

If the scale of pay/Grade Pay of the ex-cadre post is higher, the pay may be fixed 
after adding one increment to the existing pay in the Pay Band of the parent cadre post. The 
grade pay corresponding to the ex-cadre post would thereafter be granted in addition to this 

pay in the pay band. However, in cases where the fixation of pay in the ex-cadre post 
involves change of Pay Band also, if the pay In the pay band after adding the Increment 1s 

less than the minimum of the pay band corresponding to the grade pay of the ex-cadre post, 
the pay in the pay band will be fixed at the minimum of the Pay Band. 

ln case the Grade Pay/scale of employee's cadre posl and the ex-cadre post are 

identical, the employee would continue to draw his/her existing basic pay. 

In case the Grade pay of the ex-cadre post is upto Rs 10000. lhe Basic Pay, from 
time to time after pay fixation should not exceed the maximum of the pay band PB-4 
(Rs.67000) plus the grade pay or the post held on deputation. In case the ex-cadre post is in 
the HAG or HAG• pay scale. the Basic Pay, from time to time after pay fixation should not 
exceed Rs. 79000 or Rs.aoooo respectively 

(ii) In foreign service/ Reverse f oreign..§ervice 

(a) when the pay scale of the post In the parent cadre and that attached to ex-cadre post 
are based on the same Index level and the DA pattern is also same. the pay may be fixed as 
under (i) above. 

(b) If the appointment 1s made 10 a post wllose pay structure and/ or DA pattern 1s 
dissimilar to that in the parent organisation, pay n1ay be fixed by add111g one increment to the 
pay In the parent cadre post In the scale of his regular parent post ( and if he/she was 
drawing pay at the maximum of the scale, by the increment last drawn) and equating the pay 
so raised plus dearness allowance (and addltlonal or ad-hoc dearness allowance, Interim 
relief etc., if any) with emoluments comprising of pay plus DA. ADA, Interim relief etc., if any, 
admissible. in the borrowing organisation and the pay may be fixed at the stage in the pay 
scale or the ex-~dre post at which total emoluments admissible 1n the ex-cadre post a:. 
above equal the emoll1ments drawn In the cadre. 

5.2 In cases of appointment from one ex-cadre post lo another ex-cadre post where the 
employee opts to draw pay In the scale of the ex-<:adre post, the pay in the second or 
subsequent ex-cadre post should be fixed under the normal rules with reference to 1he pay 
in the cadre post only. However, In respect of appoinlments to ex-<:adre posts carrying 
Grade Pay identical to that of the ex-cadre post(s) held on an earlier occasion(s), it may bo 
ensured that the pay dra\'m In subsequent appointment should not be less than the pay 
drawn earlier. 



~ . 

5.3 In cases of appointments to a second or subsequent ex-cadre post(s) in a higher pay 
scalelgrade pay than that of the provious ex-cadre post. the pay may be fixed wl1h reference 
to the pay drawn in the cadre post and if the pay so Oxed happens to be less than the pay 
drawn in the previous ex-cadre post, the difference may be allowed as personal pay to be 
absorbed Jn future increases In pay. This is subject to the condition that on both the 
occasions, ttie employee should have opted to draw pay In the scales of pay/Grade Pay 
attached to the ex-cadre posts. 

Note-1 : The term parent post and basic pay means the post held on regular basis in 
the parent organisation and pay drawn/ admissible in such a post respectively. 

Note-2: An officer who may be holding a higher post on adhoc basis in the cadre at 
the Lime of proceeding on deputation/ foreign service would be considered to have vacated 
the post held on adhoc basis and proceeded on deputation/ foreign service from his/her 
regular post. During the period of deputation/ foreign service, he/she shall earn notional 
increments In the parent cadre post On reversion, if he/she Is re-appointed to the higher 
post on regular or adhoc basis his pay wlll gel fixed with reference lo the pay admissible In 
the lower post on the dale of such re-appointment. In such cases, if his pay gets fixed at a 
stage lower than that of his junior(s) who continued to serve in lhe cadre, no stepping up will 
be admissible as per extant rules in so far as Central Government employees are 
concerned. However, if the pay so fixed is less than the pay drawn earlier while holdlng the 
post on ad-hoc basis the pay earlier drawn wlll be protected. Therefore, those Central 
Government employees who are already holding a higher post on ad-hoc basis or 
expecting It shortly In the parent cadre may weigh all rolevant considerations before 
opting for deputntlonlforeign service. This note of caution will be applicable to employees 
of other organisations wishing to apply for posts on deputation in Central Government, if 
governed by similar rules in parent organisation. 

Note-3: Pay of an officer appointed on deputation/foreign seNice on adhoc basis 
pending selection of a regular Incumbent may also be regulated in accordance with 
provisions of Para 5.1 & 6.1 of this O.M. 

Note-4: The provisions of this Para as well as Para 6 will not apply to appointments 
on Personal Staff of Ministers. Such appointments will be regulated by separate specific 
orders issued by the Government in that behalf. 

8. Deputation (duM Allow~nce 

6 I The deputation (duty) allowance admissible shall be al the following rates· 

(a) In case of deputation within the sarne station, the allowance will be paid al the rate of 
5% of basic pay subject to a maximum of Rs.2000 p.m.; and 

(b) In other cases, Deputation (Duty) Allowance will be payable at the ra te of 10% of the 
employee's basic pay subiect to a maximum or Rs.4000/- p.m. 



(c) The deputation (duty) allowance as above shall further be restricted as under:­

Basic Pay, from time to time. plus Deputation (Duty) Allowance shall not exceed the 
maximum or the pay band PB-4 (Rs.67000) plus the grade pay of the posl held on 
deputation in case the Grade Pay of the post held on deputation is upto Rs 10000. In case 
tile post held on deputation is ln the HAG Of HAG+ pay scales. the Bame Pay, from lime to 
lime, plus Deputation (Duty) Allowance should not exceed Rs. 79000 and Rs.80000 
respectively. 

Note: Basic Pay in the revised pay structure means the pay drawn in the prescribed pay 
band plus the applicable grade pay but does not include any other type of pay like special 
pay/allowance etc. 

Tho rates of deputation (duty) allowance as above shall toke effect from 1.9.2008. 

Note: 1 The term 'same station' for the purpose will be determined with reference to lhe 
station where the person was on duty before proceeding on deputation. 

Note: 2 Whare there Is no change in the headquarters with refcrenr,e \o the last post held, 
the transfer should be treated as within the same station and when there Is change in 
headquarters it would be treated as nol In the same station. So far as places falling within 
the same urban agglomeration of the old headquarters are concerned, thoy would be treated 
as transfer within the same station. 

6.2 Special rates of deputation (duty) allowance may be admissible under separate 
orders In any particular area on account of the condition of living there being particularly 
ardous or unattractive. Where special rate is more favourable than that given In Para 6.1 
above. employees deputed to the area will be given the benefit of the special rato. 

0.3.1 tf an employee with the permission of the competent authority, proceeds on 
deputat1onlforelgn service from one ex-cadre pest to another ex~dre post in the ~me or 
another organisation without reverting to his parent cadre, and if !he second ex-cadre post 1s 
al the same station as the first one. the rate of deputation (duty) allowance would remain 
unchanged . 

6.3 2 In cases where a person on deputation/foreign ser.iice Is transfened by the 
borrowing authority from one station to another without any change In the post held by him, 
the ra te of deputation (duty) allowance will be refixed as per 6.1 (b). 

7. Adrniss!Qifily of oay. allowan~s & benefits while on ~~!9.0L!.Q.ffi.!Sl!l service 

7.1 Any proJecl allowance adrni~ble in a project area In the borrowing organisation may 
be drawn in addition to depl1talion (duty) allowance. 

7.2 Any special allowance granted to an employee in the parent Department under FR 
9(25) or a corresponding .rulo of parent Ofganisation should not be allowed in addition to 
deputation (duty) allowance. However. the borrowing department may allow In addition to 
deputation (duty) allowance. under special circumstances. any special allowance a1tached to 



the post held by the employee in his/her parent Department. by suitably restricting the 
deputation {duty) allowance. This will require the specific and prior approval of Depat1ment 

of Personnel & Training. 

7 .3 In case special allowance Is attached to the scale or pay of the ex-cadre post and the 
employee has opted to draw pay in that scale, then. in addition to the pay in that scale, he 
will also be entitled to draw sucl1 spt.'Clal allowance. However. such special allowance will 
not be admissible 1f he has opted to draw pay in the parent cadre scale/grade pay plus 
deputation (duty) allowance. 

7.4 Personal pay, If any, drawn by an employee In his parent department wlll continue to 
be admissible on deputation/foreign seivlce if he/she opts to draw pay in the pare"t cadre 
scale/grade pay plus deputation (duty) allowance. No deputation (duty) <illowance on this 
personal pay will however, be admissible. 

/ .5 Increments - The employee will draw increment in the parent cadre grade or In the 
scale of pay /grade pay attached to the deputation post as the case may be, depending on 
whether he has opted for the parent cadre pay plus deputation (duly) allowance or the pay 
scale /grade pay of the deputation post If he has ople(! ror pay scale/grade pay of the 
deputation post. notional increments shall also continue to accrue to him in the post held on 
regular basis in the parent cadre/ organisaUon for the purpose of regulation of pay on 
repatriation to the parent post al the end ol the tenure. 

7.6 Admissibility of allowances and benefits while on deputation/ foreign service. 

(u) Such allowances as are not admissible to regular employees of corresponding status 
in the borrowing organisation shall not be admissible to the officer on depulatlontforelgn 
service, even ii they were admissible in the parent organisalion. 

(b) Following allowances will be regulated with mutual consent of the lending and 
borrowing organisation: 

(i) HRA/Transport Allowance 
(li) Joining time and Joining Time Pay. 
(iii) Travelling Allowances and Transfer TA 
(iv) Children Education Allowance. 
(v) LTC. 

(c) Following allowances/facllilies wl ll be regulated In accordance with the rules as 
explained against each: 

(i) Dearness Allowance - The employee shall be entitled to dearness allowance at the 
rates prevailing in lhe borrowing orgonisation or in the lending organisation depending on 
whether he has opted to draw pay in the pay scale/grade pay of the ex.cadre Post or the 
parent grade plus deputation (cluty) allowance. 

(Ii) Medical Facililies - This will be regulated in accordance with the rules of the 
borrowing organisation. 



(iii} Leave - An officer on deputation/foreign service shall be regulated by the Leave 
Rules of the parent organisation. If however an employee proceeds from vacation 
department to non-vacation department. or vice-versa, he shall be governed by Leave Rules 
of the borrowing organisation. At the lime or reversion from the deputation post to the parent 
cadre. the borrowing organisation may allow him/her leave nol exceeding two months. The 
employee should apply for further laave lo his Cadre Controlling Authority. 

7. 7 .t&_ave salary/Pensjon/NPS Contribution. 

(i) As al present, allocation of leave salary and pension contribution between different 
Ministries/Departments of Central Government and between Central and State Government 
has been dispensed with. In such cases of deputation from Central Govemment to State 
Government anrj vice-versa. liability for beanng leave salary vests with the Department from 
which the officer proceeds on leave or which sanctioned leave and no contributions are 
payable to the lending organisation. Liability for pension/ employee's contribution to CPF will 
be bOrne by the parent department, to which the officer permanently belongs at the time or 
retirement and no proportionate contribution will be recovered . 

(Ii) In case of deputation of Central Government employees on foreign service terms to 
Central Public Sector Undertakings/ Stale Public Sector Undertakings and Autonomous 
Bodies/ etc., leave salary contribution (except for lhe period of leave availed of on foreign 
service) and pension contribution/CPF (Employer's share) contribution are required lo be 
paid either by lhe employee himself or by the borrowing organisation to the Central 
Government. 

(iii) In cases of reve~ deputation from Central Public Sector Undertakings/ Slate Public 
Sector Undertakings/ Autonomous Bodies/local bodies to Central Government, the question 
regarding leave salary and pension contribullon will be decided by mutual consent. 

(iv) In case of employees covered under New Pension Scheme (NPS), the borrowing 
department shall make matching contribution to the NPS account of the employee. 

8. Tenure of deputation/foreign service. 

6.1 The period of deputation/foreign service shall be as per the Recruitment Rules of the 
ex-cadre post or 3 years In case no tenure regulations exist for the ex-cadre post. 

6.2. In case where the poriod or deputation/foreign service prescribed in the recruitment 
rules of the ex-<:adre post is 3 years or less, the Administrative Ministry/borrowing 
organisation may grant extension upto the 4111 year after obtaining orders of their Secretary 
(in lhe Central Government)/Chlef Secretary (In the State Government)/ equlvalent officer (in 
respect of other cases) and for the fifth year with the approval of 1he Minister of the 
borrowing Ministry/Oepa·rtment and in respect or other organisations wilh the approval of 
the Minister of the borrowing Ministry/Department with which they are administratively 
concerned. 



8.3.1 The borrowing Ministries/Departments/Organisations may extend the period of 
deputation uplo the fifth year where absolutely necessRry in public interest. subject to the 

following conditions: 

{i) The extension would be subject to the prior approval of the lending organisation, the 
consent of the official concerned and wherever necessary, the approval of the UPSC/ State 
Public Service Commission and Appointment Committee of Cabinet (ACC}. 

(ii) It the borrowing organti;atlon wishes to retain an officer beyond the prescribed 
tenure, it shall iniliate action for seeking concurrence of !ending organisation. Individual 
concerned etc. six months before the date of expiry of tenure. In no case 11 sl10uld retain an 
official beyond tile sanctioned term unless prior approval of lhe competent authority to grant 
further extension has been obtained. 

(iii) No further extension beyond the frfth year shall be considered. 

8.3.2 W11ere extension is granted up to the fiflh year, the official concerned will continue to 
be allowed deputation (duty) allowance, if he/she has opted to draw deputation {duty) 
allowance. 

8.4 There shall be a mandatory 'cooling off period of three years after every period of 
deputation/foreign service up to Joint Secretary level posts and one year for Additional 
Secretary level posts. 

8.5 A Central Government employee shall be eligible for depulaHon/(orelgn service lo 
posts ln Slate GovernmenV State Government Organisations/Government of UTs/ 
Government of UT's Organisations/ Autonomous Bodies. Trusts. Societies, PSUs etc not 
controlled by the Central Government only after he has completed 9 years of service and is 
clear from the vigilance angle. 

8.6 If during the period of depulation/ foreign service, on account of proforma promotion 
In the parent cadre the official concerned becomes entitl1;1d to a tiigl1er Pay Scafe/ Pey Band 
& Grade Pay In the parent cadre vis-a-vis that of the ex-cadre post, the official shall 
complete his/her normal /extended tenure of deputation already sanctioned with the approval 
of the competent authority. The pay shall be regulated as under: 

(a) If the Grade pay of the officer in the parent cadre becomes higher than that of the 
deputaffon pos1 after getting proforma promotion. he may be allowed the pay in the pay band 
+ Grade Pay of the post to which ha is promoted till the time he completes the 
normalleX1ended period of deputation (ff he gets proforma promotion In the extended period) 
already sanctioned, if he so opts. No ex1enslon in lhe period of deputation shall be allowed 
to him after completing the sanctioned period of deputation. 

(b) If ha draws the pay in the pay band + Grade pay attached to the deputation post, on 
reversion to his parent cadre, his pay may be fixed by allowing him notional Increments in his 
regular post Jn the parent department + tt1e Grade pay attached to it. 



(c) If the Grade pay of the officer in the parent cadre becomes higher than that of the 
deputation post on getting financial upgradation under the ACP/MACP scheme, the ottlcer 
may be allowed to draw the pay in the pay band -+·Grade Pay to which he becomes entitled 
to under the ACPIMACPS, If opted tor by him, as laid down in Para 27 of Annexure I to the 
OOPT OM No. 35034/3/2008 -Estt (0) dated 19th May, 2009. 

9 Premature reversion of depu@!lonist to par~nt cadre. 

Normally, when an employee is appoint~d on deputation/ foreign service, his services 
are placed at the disposal of the parent Ministry/ Department at the end of the tenure. 
However, as and when a situation arises for premature reversion to the parent cadre of the 
deputatlonlst, his services could be so returned after giving an advance notice of at feast 

three months to the lending Ministry/ Department and the employee concerned. 

10. Relaxation of conditions. 

Any relaxation of these terms and conditions will require the prior concurrence of 
the Department of Personnel & training. 

11 . Qate of Effe~ 

These orders will take effect from 1.1.2006 and shall be applicable to all officers who 

were on deputation on ~ .1.2006 or appointe<1 thereafter except for the revised rates of 
deputation {duty) allowance which shall be applicable from 1.9.2008 as mentioned below 
Para 6 1 of t11is OM. 

12 In so far as persons serving in th~l Indian Audit and Accounts Department are 
concerned, these orders will apply for deputation outside Indian Audit and Accounts 
Department as concurred In by the Comptroller and Auditor General of India. 

13. Hindi version will follow. 

l-0~ 

To 

(Rita Mathur} 
Director 

All Ministries/ Departments of the Govt of India etc. 
(As per standard llst) 

Copy to NIC: To upload the 0.M. on the Department's website 1n "Wh<lt's new" and also in 
"Establishment" sub-head "deputation". 
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· l1ovcrnnw111 of" India 


\:l inistry of Pi:!rsonncl. Public Cim·v:111c;::. & Pl·11s1rni-. 

Dcpar11nen1 of Pt'rsonncl & I r,1in1ng 


Norlh 11kid .. >lt·11• lklh1 
I l1111:d 1hc 2-1 '" N1ivr111bL'r. !.ll I"! 

Sul>il'c1: (lrnn1 or Deputat ion (.Du ly) Allowam:c l{ccnm111..:11da1i o 11s of the 
Seventh Central Pny Cnn1111issio11-Rcgardinb',, 

Th is Department's Oi'vl No. o/8/2009-1:<;tl.(J \ 1y- II} d;.lled I 7.6.20 I 0 inLcral ia 
provides for 1\1tcs of Deputation (Duty) t\llnw:ince ;1cl 11 iis-;ibk to Cc11t ral 
l low1n111e11t l'mployccs. 

} ,\s provided II; pan:1 7 or Mi11i·:try ur Fi11:111n:. l"kpartllll'lll or h:pcnditure'..; 
l~l's1illllion No. I-!./~O I 6-1 C dated 2:\ '" July. 20 I6, thl:' mat lt·r regarding al lowanccs 

ll'XCCpl Dearness /\ llowancc} based on the rcrnm11wncl:11 io11s of tlw 7 11• Ccntral P:l) 

Co111111issi1>n (Cl'C) was referred to n Comnrnrcc under the Chair111an:>h1p Ill' 
1-i11:1nc1: Sccri..:1ary nnd until a tinal decision th1:reon, all 1\ llowa11ccs have been paid 
at thl.' l'.!Xis1111g rates in the exi:>ting pay stn1cturc. 

1. 1'11c cb:is1un or the Government on \l\ll'iOLlS a llowai~1...1!:; bused on d'c 
l'Cl'(1 1lll1ll'llciati ons of tho:' 7 '1 CPC and in the light or lhc rc.:0111111cnd:·1tions of lhc 

Com111i1tec under the Chai rmanship nrLile l-'im111c:1.: Sccretnry has si nt:e bc~'n is:-:w.:d 
as j)l.'1' Lile l{csolution Nll. 11-1/2016-IC dm,~d 6 '"July 2017 or IJepanmcnt of 
I~xpend i1u 1\ ;. 

d. I\:- 1111.:ntionetl at Sl.No. ·l (i ol'1hc ,\ppcndi x-11ol'th<.: ~;aid Rt::;ol uuon tlati.'cl ()
11' .1111 ~ 2() 17. lhl' l"(;'.!;Otlllnenclmion or the 7 '" CPC for i:! ll h;111t:cmc 111 uf cc1li 11g or 
l )cputation [l>uty) Al lnwant:-: for civilians by 2.25 l imes lws bec1111cccplL'd irnd 
1hi s dct· is1on is clTi.'.'t:Livt: from I ·''Jul) . 20 17 Accordin~ly. the Jlrcs1ck111 1::- pleased 
lo lkt;itk 1ha1 thl' rall'S or Oepulalilln (Dul~') .1\ lluwnm:c and t.:l.'l'lll in Olhcr 
u111diti011!, rt•luting to grant or Deputntion (Duty} /\llnwuncc slwll b1,: n:, L1i1dcr:· 

l •
\, 



1.1) 111 1:a':L· 01' dL'p11w1io11 \\·ith111 1he same station lhL' Dcputm1n11 (Duty\ 
\lkl\\anL'c \\·ill be pa)abk al lhl' ra11• ol')'!to nl'basic.: pa) ~ub1''l't 1<1 :1 

nwximum 111' Rs .-lSO(J p.111. 

1h) l11 cn-.1: nl' depulmion 111 v11lv111g change ol stmion, the DL'pu1,11io11 
(Duty) 1\ll owancc will be payable at the rntc or 10% ol't lll.' bosk pa~ 
suhjecl LO H maxi 111tllll \) r Rs.9000 p. IH. 

fl') lhl' ceiling:-. will li.11tlK't tht' b) 25 
1\llnw1111c~ i11cl'1'lt'>C'\ by )ti percl'lll. 

p~·rc<'n t ca1:h linw [k·.irm'"" 

1di l\ast c tiny, Irorn ti me 10 Lnnc, pl us Dt'l)lll<ll io11 {Dt tty) A 1 Im' a nee -;IJal I 
not exceed lhc basic pay in the apex level i.e. Rs. 2.2.'i,000/-. In 1ht: 

c.:ase of Government se1v<111 1.:< receiving Non Practi sing /\llowcincc, 
their basic pay plus Non-Pr,inising /\ llowance plus Oeputat ion (Duty) 
,\llnwancc shall 1101 ~xl.'..ecd tlw avcrng,e oi' hu:o.ic.: pny of the n:v1st..:d 
sc<.ile applkablc to the Ap1.~x Level and ihe I ..::vet or the Cahinc· 
St'cn:lary i.e. Rs.2,37,500.'­

'.'Jote: I 	 '13astc pny' in the re,·i~~cd pay structure (the puy '>tructure based 
on 7 1

" Central Pay Cmnmission recominl:ndations) 111c;111 :-. till: 
pay drawn by the dcputatio11isl, from time to time, in the 
prescribed L1:vd. in Pay Matrix, ot' the poc;t hdd h~ him 
subslanlivcly in 1l'lc part'lll cadre, tall doc:; 1101 111cludc <HI) othe r 
type or pny 1i!11.: pers@al pa~. etc. 

Note: 2 	 In cuses where till' bustc pay in pan.:lll c<1clrc has bcc11 upgraded 
on account of' non·ll.1nc1io11<.il upgraclation (NFlJ), Mmlilicd 
Assured \.arccr Progressi<in Scheme (MACP), '\Jon Functional 
Sekcuon Grndl' (Nl,.SG), etc.. the upgraded basic pay unckr 
such upgr:ida11on~ :-.hall not be taken into accom1t Im the 

purpose of' Dcpu1a1 ion ( Duty) J\ llownncc. 

NOLe 3 	 In the case or II Pro l'orma Prornotil>n under N<:Xl ni..:10\\ Ruic 
(NUR): Ir such a Proforma Pr0motion is in a Level of' the Pa) 
Matrix which is hight·r thnn that of the ex-cadre post, the basic 
pay under such flroforn1;i Promotion shall not be taken 
into uccut1111 	 l(w the pmpo:-;~ n( Deputation (Duty) 1\ll0wa11ce 
However. i i' such :i l'ru l'ornia Promotion under '!BR 1:< 111 .i 

I .cvcl of the pD) matrix which is equal to or bdo\\ that or Lht: 
ex-cadre pc.isl, 11cpuLmion (Duty) Allowanc:e shall be adm1s:-ibk 
on the b:is1c pay of the parelll cadre post allowed undt:: r llw 
pror<1nm1 prollll) tion, il'oplcd by the dcp111a t ioni~t. 



Note 4 	 111 C<\SC or l<evcr='C h1rei1 1.I\ S1:n·icc. ii' lhL' nppointl11Clll is 111ack 

1n po:1\ who:-;c pay ::;truclun: <1 11d/ or Dearness /\llowarn:..: \DA) 

pallcrn is dissimi lnr lo that in the par...:nl orgunisnl ion, 1lw option 

ror clectin14 lo clrnw the basic pay in the parent cadre ln long,w11h 
the Dcpuralio11 (Duty) l\llo\\'ance thereon and the personal pay. 

if any] wil l 11ol be a\.aih1hlc lo SllL'h employee. 

Note: 5 	 l"hL' lcr111 1sC1 n1e ~;1; 1 r i o11' l't1r the purpose wi ll be Jclcrininc!d \\· 1th 

reference to the station where the person wus on duty hL•fore 
proceedi ng on de puu1tio11. 

Note: 6 	 Where there is no change in lhe hcmlquartcrs with reference to 

the la~ l J>L)<..t held. 1hc transler !-.h0u ld be 1realc!cl as wi thin 

lllc ~a111e s1alio11 and when there [ ~ drnngc tn h1.:;idqu:1 rtcrs 
it would be trcuted as not i11 the sa1m: slntion. So l~1r as 
places falling within the same urban agglomerat ion o! lhc 
L>ld hcadquarlcr:; nre concerned, they would be treated as 
tr<11 1sle r wi1hi11 the s:·11\H! sta tiu11 . 

5 	 Pnrn (>.I o f this I )i..:pnrtnwm's OM No.6/8/~009-[·:sll(Pay-I I ) cla1cd 
17.6.20 I() swnds !llJ1CI 1cli..:d to lht nhovc crn.:...-l. 

6. ln so 	fo r as perso11s scrvi 11g in lhe l11dian Audit &./\ccoum::. Department :ll"\' 
co11cer111::d, 1hese orders iss11c atkr consultation with thc;- C'omp1rc11ler & 
1\mlitor Gern.:rnl or India. 

7. 	 1 hcse orders shall take erfl"!ct from I "July, 2017. 
lJnck·r Secretary to tile CJovernmern of' India 

I . /\II Yl inistncs/ Departments of the Govt. or Ind ia HS per standard lisl. 

Copy nls(1 l(>rwarclcd to: 

l . 	 !:->ccrctarks to lJ11io11 Public S~rvi.:c Co111n11ssion I Supreme Coun ot' I nclia , 
l.ok ~~1bha Sec;u. 1 Rnjyn S<1hhn S tell. I C<1binl:L Sccll. I C cntrnl Vigila11ci.: 



-, 

Colll llll~:>l {)I\ . Pn:sidetll1 
!) s~1.·u . ' 

Oflke '\'iii ·\yo!-_' 
(. OillfOlkr (irncral ol ' 1\ <.: l'Cllllll ~ 

I inan<.:t'. 

\I icl' Pre:-: idc111's Sc·cl l! l' ri 11 h: iVI iI)' Sll'l''-; 

l°tlnlrolkr of 1\CCOli11lS. l'vJ 1111~ll') of 

l)l·pann1c1H or Pel'snnni:l and 
St'ction. 

Imi ning (/\IS Div ision) l .fCi\ l\chnn . 

( IO\\:rnrn~ or <lll States/ l .l ( luvcrnms nr all Union I <.:rriH1rn::-. . 

Secretary, National Cou ncil or JCIVI (Staff Side), 
New Delhi . 

I 1-C. h:r01 Shah Ro.id 

Al 1fvk:mbc rs or Staff Side of the Nntional C<.1uncil o I' JC!Vl I Depart111c111nl 
Council. 

r'\ll \ )ftkerst Scc:llons of Oof>T , l1cpmt11wnt or 1\dmi11is1ra1ivc lh·t'onn'> <X 
Public ( irievancesl Department ui' Pensions & Pcnsionl!rs Wcl !'arc! f ' l· SI\ . 

!-(.. .I oin1 S..:cr..: l<ll'Y(Pers). Minis11 y of l"inance, DI o E xpcnditure. 

') 

Ill 

1\dd11io11al Secre1ary (lJ111 011 I l.'rri111ries). t'vlini:Hry or I lo111e 1\fl'::lir:. 
\JI ( ,.,. i th a request LO upl(lud the OM on th\.' wcbi;i Le o I IH >P 

Undel' Sci.:n;tnry to !ht: GOVl."flllllCnl or lndia 
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F. No. 1-50(22)/201S·Estt. 


Government of India 


Ministry of Communicat ions 


Department of Telecommunications 


Sanchar Bhawan, 20·Ashoka Road New Delhl-110 001 


(Establishment wing)
.... .. 

New Dt>lhi cld1ed the 11" December. .l017 

OFFICE MEMORANDUM 

Subject: Terms & Conditions for BSNL/ MTNL Staff working on deputation In DoT and its 

field o ffices. 

The undersigned is directed to forward herewl1h a copy of ilpproved terrns & 

conditions for deputation or BSNl staff i11 Oep<1rtment of Teh:~ommunrcauons ilnd 11s l1elcl 

olficcs as received vide DoT IC:!tter no. 34 -~/2001-SF.A (Vol.II) datl'.!d 24 . l l.2017 on 

,1lore..a1d subject. 

2 It has been decided that the 5,11ne Terms and Cond ition~ will apply mutalls 

mutancJb to the BSNL/ MTNL staff working on deputation m 1he restructured field units. 

Encl: A-. above. 

p(;l,l-<•'";.1.J--­-(Patanjall Prnkash) 

Assistani Director General (Estl. & Coord.) 


1 cl: 23036500 


Copy to: 

t. PP<,/ PS to Member (SJ/ Member (Tl/ Mernbt!r (F), Telecom Commission, Dol 

2. PPS/ PS to Direciur General Telecom. 

3. All Heads of lSAs 

a $1· DDG (1 EC). Teleocom f.ngine!:!ring Ce11ter, New Deihl. 


S. Sr OOG(NTIPRIT), N llPRll . ALT1C Carnpll~. Gha7iabad 


(i CMD, tlSNL, Bhorat Sanch..ir Bhawan, New Delhi. 


I CMD, MTNL,9, CGO Complex, 5th Floor. Lodhi Road. New Delhi . 


8. Director (Sta ff)/ Director (SEAi 
9. DirecLOr (IT), OoT for post ing th 1~ OM on the website of DoT. 

10 Guard rue/ Spa1 e 



D1'f'·111111e111 of 'I cl rc1111111•11ni<',1l wn~ 
1'il:t\-111 :wctio11) 

·1c1111~ & ( '011di l ion~ of Gro111' "U" (Non·g.i1.cttcdJ/(,wup "('" •la lf nl ll~Nl worl..i11g nn 
d1·p11l:ili11J1 in])() I ancl iii. fidd nffi cc~. 

Wf t ,tdn11 ,,ih1l11~ t•J Vrtlll'HI!- ,tli•1\\·ct h.t•.. h b'":~. , t.._\!f ,,·In •. r,• ,:n l l t•pnl,tl1Pn in I'· I,,. 
1t- 1,,•J. 1>tl1< o.·~ h." 1"'1'11 1111d1•1 •<'11'1d1' 1<1t1un 11> ,.,, ," . 111 II\\' tll' ll'l1<'lf 1>11s en 11111 ()'II d.1>1•.I 

Ill 1: ! .:!1:1..: \\'h •n•t!! 11 \\'ol'> j'l'•' 'I rt!'o·d th«L l) ll' •'lll(il)'.l'llh'llt di US/\ I St.ifl in (11•ld <1ff1u•" 11t' I )11I' •~ 
h' l,, , h1<H1,_.;lu \1 1nl 1•1 lht• pu;·vl,'W ,., ..1,.11uJ,11d l ••11Ji"' of d<']'tll1\\Hll\ t1n<..k•1 lht< p1 nv1i..11,I\~ ' '' 

I 1.,p.i;. I (\\I I\\• h/>-/ 211:111.htt !f';1\· II) d .1i.·d 1i'.lh>.2010. Tlw fl\'Id o((we~ 1•' n"r IH'n' 

111,ln11 t1·,1 1h1·n-111 :11 1q:ubri1... 1lw <.'~i~tma ,1rr..inl;1•n111111 111 L\~~L •:t,1(( qncfor lilt' pn1,·1s1om 111 

1'·11 .. ~.h 111' t ho· ,1hw1• .-i l•'d ('lt\·l <l.1t1.'d 17tlh.:11l!O1111d ullow,111n·;. d!• .in• nut Jdll1b~cbk· t" l'• ?>~llh r 
.-1nplo~ p·, "' , ·. 1r11 ·:-.pond t n1~ ...t.11u... 1n :l'h' h.,rnn"·i11~~ dl'1'.trlnir•1"ll .' <11·gan1?.·•l'1tHl "<lh,111 rllli h,· 
...1..... ~ d,I· 1" th . 11tli.:• r~ ' ,,f(,. 1.\I' nn .!1"r:111HJ\m.!111t,•11:11 ~1·rv1.·c. 1'\'>·11 11 th1•1· ,or,• .1dn11..,ihl1 
111 lhP l'c11 \ 'IH d•.. pcnh1't)nl u r~:,1ni1'.cllH'.n rht: 1.'~'lhiill\Jlllioi in r('SJ't" l ot lt>IHlfl l• I 

.. It r11L.11HH1 / l (\h_-"tgn 'h 'i\'H.C, k.l\'1' rul1·1'5 •H'1d FH'\:1nntul't 1 l'l'\'t•r:-:.icln, \\'HI ulsn "\' f•:g\:l,1h•d IJI 

•. -.· :d.11" ' 1\'ifh IJ11I'& I 0. :-01 d.1t1•d 17/06/Wltl 

Ih.: !'•'" .md .1ll1:w.11m•1< 1•f ll~NI. , 1..(( 1>11 d!!l'"' '' ll"I\ ill I lt• I & Ill> iicl1l .,ff1\'l'' ,,Ji.,Jl I>,• 
:1' )\11! .11..d ,,~ 11nd1•1" · 

2(,11 l'h· J'•1" Jix.1 l1n11 .md ,;dmi<sibilit~· nf v.1ri<'11~ ,1ll11w.u11·<'</f,1<il1t11•, •·l.'pH·s~I)' "' l''" ' ''id<•d 
·n 1h 1 PoP.<.: r 1)~ 1 d.111•.I li'.tJ.>.211/l l w·H h, · n ·1~ 11 l,1h'd •" <'••t d in1;h 11~ J' '"' 1dnl !11 Iii. 
0\1 

21,1>1 fh, • 1.t i11•1 ( l 1/\ 1101111\ 11" d1·1 ·l.ired h.1 ~,(>I .l 11 r i11g llW d1•p11l,t l11111 f''' rind, m;1~ hi• p.1111 

111 th• H•,j\/J l'l llJ'l'':<'""' 11Jl dt'J'Ul,1 li n11 1,1 I l,1 ( .1~ t)ll'\' \\'ill 111'1 h1• 1•l1gil•),• le> ;'.•I 

11<.,i\.'I /1'11, 11 .11w ,1,..,·1nrt•d h1 ilSNJ t.1111, 1'lll 1'l•'n•·~ 

ii I 	 ) 1}31\f'I l'1lf.)_~:pn1 l s_Dl1~:;in,·1•; l'hP c111plPy1"' 1111 d••pu l ~l iom ll'il I d r~ w 1lw~,, all<1w,tr1(1'" 

\\ r I tlw 1•11t i1 111 11wrn~'"' rc11 ,, ..... 111111 11( 1''1~. I( llw \lpli<>n I!< 1•\1•1, :st'J for t'l\i1lin11 ••I p.t\ 
f!l l1h• (;PVCJ'IHJ\\'ll l, tin~ 1•1nplll) t'i ' t l1ll\'Pfl1t 0 ...f \\•i ll }'lp >~OVt!ttte •d h) tht.• ru )t>._, \ ) f (;,,J h'\1 

di'o•W I , •1 1ll; i\/l1,1nspt>1I ,11!11\\'11111 1'. It 1lw <')'11•'11 b ,,,,. dr.11" ini: ti\\'"' ,1 11• nl f'il\ ..: Ilk 

p.111•111 •>rg1111i1.•11t1111, ilw S;l llW w ill h,• 11•;;11la 1ed ,,,, p1H t lw rat<'~· Adm i~~.iblt.• t1 1 1•rnp111y••••' 
,,j ll~Nl. ;•I lh<' ~fa: i. 111. RSNJ "l'<'l'i1t1· ,11J11w;1m ·t>s vi:t. 1>rufl!~~i1111.1 I Upf;r.1d.1t1n11 , 

lurnc,h:ni; .1llc•h'.111u!, t)u ttlnllr :,h•d11.1I (,,dlitfr~ \\ill 1w1 I'<' ):l\'('ll 111 l\~~L ~mptn\ 1·1" 
1'11 d1• puw~11 •11 l11 [>01 

111) 	 Jl / Jj' J'.!.1.L ~h·· jt1in1n1: 111111'. w l11•11• <1 pp l1o<1hl1'. wi ll b 1: i1ll1•w1•,l 11nd 1•r t ·c-; iJ I I 1~1111•' 
l""tl l1111w1r linu• p.1y will b·· 1h1' I'• '' d 1,1wn 1111m,.di.c1i•ly h1:111n th" r..1J11,1111~lnll'r1r •I 
ilh d 1.t11'.•' "' llw J""' l llw 11 I" '\ whih- J'l<'"''"d1np, ,111<l n•1•.t111.1 f11111 "111 1•1 · 
d1.11' 11 /b, 11 tw l1\' 1111.: l•<'ITP"'il1)'. Dt•1><1 r l111,·11 t. 

(iii• l .o\f'l 1o!!J~h.:r_'J_.\ : lt•11r 1'1\ w ill !Y.· 1t');ul.ll<•.t w .1.t. 1u1,.,.. .1ppl11.1bll' lo• ( l.'nl1.1I L.11\'t. 

o.'lllf>l1•) ,.,.,, ,1 t I"' ' H'ilh lh·· • Pl '''' l'•'Jhfll1g gr.1d1• ,,, ··mph•y•'I'' · 'I 1.trl'f\'r r;1 \\111l lw f>,11111· 

b 1· ll w C1•1•1.. il•r buth 1 1 ,1 n,f~r Pl\ d\lf'1t lclli1111 ,111d n·1'••t1i.ll11•1\ 1•11 '"lnf'll'l i"n ,11 
..i . pl1l,1ti1 •ll. ·'' ,u.ln1i-.;~ibh• t•) l'nJ i..·spn1l\.lll1): gr.1-.h.'·· t•f 1 ·1nph'Y''t·~ 

(l\'1 	 ~- l .. \ nu~ ,,.,111......~111••1...i llJ , l\ ('tlJd,1111·\' l\'Jlh till' 1ulcs 1111111· GPl ,111d tll<' n·~I .... ,11 J•,• 
l i~ H th. ll\' th1• (1\)\!l. , (1lr thv uH't'<."'iJ'dlldHlf) v~·.11•'t I hlt>t k!" ~P• ''i'pln.1;1f... h'- '" llh: f'<'IH l. f ,,, 

di'J'll l.ll inn. 111 lh" 1•\ 1•n1 111 th\' 11:t i,.1 .il " " .h•pu1.1ti••ll 11111 <11·;1ilin1; lht' l.11·i llly dw 1111~ 
hi' ,l.I\ 1•11 d <'J"• t 1l11111 lhc •r• •h;i l l :1n1 he• ,)ll\ 1'\'1111!>u r~,~JIW11l/ .1Jj11~l1lw11l n n ,11·1111,11 

I'~"'' 
S..-1111/rl .. . 
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t'-'1 	 l.n...•:1!~""· ,.1~~~· ,,, t.h· .!i•m. •!LL_it , p,, ..,,.nll)' no J,i. 1111, ,·"i~t·. in fl',NI ,.\, ~ud1 
11 will 1w1 1-.· f"'"'' l1h•. Inc·•··• 111 '"b"''•l'"'"I ro··h'•·•la.111 111 l'i<. l111ilitw-. hi' H•;\I 
1n,1ll1· r wil l b1• "' 'IP< •ko·d 1n1n. 

I\ 1.~11111 1.:111!111b111i,111 11' " ''!'" I 11i ,, j,,,,d1, ,J •'lllJ'h•\'<'<''- " 11111111.111." r;i\ ,1bl.- I•'\ ,( 11 ll\ 

11'-'\ 1 1•11 ,11·•011111 nf J" 1v.1nn ti.1b1 l11.' und•·r nil1· \ i ' , \ "' Cl"'o ff'••n,iPn) r,rf,' f<1i:! 
l11·11o;111n l1'1llrtl•11IH'l1 111 l• '~J '<'1 I n! li:-.0. I t•nip l111 \'l'~ ••II d1' pL1t.1l iPl1 111 I lo·;· ' 11'111 !>t 

\'\.<'llll'lo d """' l'"~·n 11• 11t h' Ct •I dul'i11g tlw pi>r i11d p( d•!J'Ul.1lin 11 ••I lho• ••ntplPY•'•' Ill 
t , .., I ,:, r. •m .. rl; h ' tlci~ l'lf•·<·I will I"- '''")1d11d 111 ll1t• .wn·11 ,. /\'111rd ol th, • ,,f(j, i.1l d u rin1: 

1li.· p1• rit1.I 111 c1 ..p 11t,1li1111. 111 1\ 1Sl'' nf l'tnph1y11"~ 1nv1•11 ·d u11d1·r I l'ro •.,, ·111'nw. 
<' IPJ'I"''•'•', .-,1111rih11ti11n , h,1ll n1nl i11 u" 111 Ii" J"' id !'I' B!--Nl. to El'Hl l Jm,, .. ,., .,., 11,,r ~ ha ll 
rl'HUhu t:-.,• In U"-,'\.I nl\ d "l ll itrh.•r)\ b.--.. 1~ 

h. 	 Tiu· d1•d11rt i1>n nl sul"<'ript1<1n/ n\ ·11v••f) ' h>l\'.l l'<b Cl'I 111.1.le {1<1111 tlw ~.llilfV ,,( th.,._ 
'mp l ,,~.,._.,_ \\'ill b1· ,1Cl'lllll!ll'd in i)oT in W~J'CCl n( l hc•Cn1p lti) L''' l\'hL• ell\' 'Ub!><'ril'<-rs h• 
G l'F 

., 
Tl11· ""' J'l•'Y• "~ ,,f B:i:\'.I whik 011 d1 •pul~ll1•n wuh Dul will lw 1•11titlPd 1n CGI b i.11 ility 
in .11·, 11rd .111• ,. \\11th lh1• 1ul,·s 11f h"rrnwing 11rg.1niz,,tion i.l' <i:• • 1pphC".1bl•• l\' ~t.11'1 nf 
l\1 r UJ1i t· .. I Ill ~ ( .1 1•; • . 11·.t i ~ ll'llll ill·d ,,, "" :·lll ll'lld"r.•d ,\I tlw 1·i11w "' T•'!Ml• i« ti1>J\ 

!'h1· 1 .. 1111h· J•l,i11 n1ni; .1Jlm1 ·' "'"'~ w1B b1· 11•g1il.1ti·d '" pr·r <_;< >LfYl <~l' O~:!_ N •~·. 07('1'~: 
i-. l l lf/'i Q.;)kd J~~.'.. J.111)~ !Will 111h lc·1 l{11 h· 1=r' :'7 l lw (\, n11'11l ~orv l n~ 1 11.111n· !,..i,,.1111· :ind 
~1 ~u,,l,11d I 1, t 1 11'" Fl\• ·~ will l'I,• rt •j:ul~! , .. I 1l'- p1 •1 u p1u111 tJ( l ·1 u plnvn:~. 

ll. 111 , ' ' ~ · l' ol ,1J1.1' d1~1'" ' "· i11 r/11mll'rpr<'h• t1 1•11~ 1 11 ''" ''•>I tho• d•"'" ',,; th 1~ 1 1111krsl ,md 11 11~· 
thv d1·.:1•.io11 11f...,.'<Tct:11y. IJuT will bL· fin.cl .ind hic1d i11)\. 

---- ·~ . 




