
No.02-02/2014-SEA I 

Government of India 

Ministry of Communications & IT 

Department of Telecommunications 

Sanchar Bhawan, 20, Ashoka Road, 

New Delhi -110001. 

Dated: 09/04/2015 

OFFICE MEMORANDUM 

Sub: Filling up the posts of Director in Junior Administrative Grade/Non Functional Selection 

Grade of Indian P& T Accounts and Finance Service Group 'A' on deputation basis. 

Services of suitable officers satisfying the eligibility conditions given in the Annexure -I are 
sought for filling up some posts of Director/Joint CCA/Director of Accounts [Postal] in the 
various offices of the Department of Telecom and Department of Posts in the Grade of Junior 
Administrative Grade Pay Band-3 [15600-39100 + 7600 Grade Pay] of Indian P&T Accounts and 
Finance Service Group 'A' on deputation basis. Officers in the Pay Band-4 [Pay Scale Rs. 37400
67000 and Grade Pay Rs. 8700] are also eligible to apply. The initial period of deputation shall be 
three years. The standard terms and conditions of the deputation will be regulated in 
accordance with the DOP& T OM No. 6/8/2009-Estt.(Pay.ll) dated 17.06.2010, and amended 
from time to time. 

2. It is requested that the names of officers, who are willing and eligible (as per Annexure I) 
and who can be spared, may be sent along with the bio data (as 'per Annexure-A)with 
preference of station, APAR dossiers (or attested copies thereof) for the last five years and 
vigilance clearance, by name to Shri B.M. Sharma Assistant Director General {SEA- I), DoT, 
Room No. 521, Sanchar Bhawan, New Delhi 110 001 so as to reach this office latest by 
25.05.2015. Stations where vacancy exists are given in Annexure-11. 

3. This circular may be given wide publicity within all the departments/ organisations. 

4. The candidates who apply for the above posts will not be allowed to withdraw th t . . 
candidature subsequently. ~ 

. {Rajeev Kandpal) 
Director {SEA) 

To 

1. 	The Controller General of Accounts, Ministry of Finance, Lok Nayak Bhawan, Khan 

Market, New Delhi (For officers of ICAS). 

2. The ·Comptroller and Auditor General of India, New Delhi (For Officers of Indian Audit 

and Accounts Service). 

3. 	The Controller General of Defence Accounts, Ministry of Defence, West Block-V, 

R.K.Puram, New Delhi-110065. 

4. 	Finance Commissioner, Ministry of Railways, Railway Board, New Delhi (For officers of 

Indian Railways and Accounts Service.) 

5. 	DoP& T (Cadre Controlling Authority of Central Secretariat Service), North Block, New 

Delhi. 



6. All 	Chief Secretaries of all State Governments/ Union Territories of India. They are 

requested to forward applications of eligible officers to this offic~ through the 0/o Pr. 

Controller of Communication Accounts/ Controller of Communication Accounts of the 

respective Telecom Circle. List of these CCA offices alongwith their addresses are at 

Annexure-111. 

7. CMD, BSNL/MTNL. 

8. All 	Pr.CsCA/CsCA with a request to liase with the respective State Government and 

forward the applications received from eligible officers of State Government to this 

office for further necessary action. 

9. 	 Department of Revenue, Ministry of Finance, North Block, New Delhi 

10. Air Force lncharge Personnel, .Air Hqrs., Vayu Bhawan, New Delhi. 

11. Director (IT), DOT Hqrs for posting the O.M on DOT Website . 



ANNEXURE I 

Eligibility condition for deputation to posts of Director in JAG 

Director /Joint Controller of Communication 
Accounts /Director of Accounts [Postal] 
Junior Administrative Grade of Indian P&T 
Accounts and Finance Service Group 'A" in the 
Scale of pay of Rs. 15600-39100 + 7600 Grade 

Name of the Post1. 

payGrade & Scale of Pay2. 
& 

Non Functional Selection Grade of Indian P&T 
Accounts and Finance Service Group 'A' in the 
Scale of Pay of Rs. 37400-67000 + 8700 Grade 
Pay 

t--~-t-~~~~~~~~~~~-

Th e officers are expected to be experienced and 
well versed m Accounts, Finance & Audit m 
Government, Revenue Collection / Management, 
Budget, Planning, General Administration and 
Establishment matters, Proficiency in IT Skills as 
well as Soft Skills is highly desirable. 

Job Profile3 . 

For NFSG: 

Officers holding analogous posts belonging to 
Central Service Group 'A'/State Government 
Services Group 'A'. 

4. Eligibility For JAG: 

Officers holding analogous posts befonging to 
Central Service Group 'A'/State Government 
Services Group 'A'. 

(OR) 

2 . Officers in the Senior Time Scale with 5 years 
regular service or 9 years of approved service in 
Group-'A'. 

3. The officers having above eligibility and working 
m State government/Union Territories/Semi 
Government/PSUs/Autonomous bodies/BSNL/ 
MTNL may also apply for the above posts. 

4. Office rs should have experience of working as 
Accounts/Finance Officers. 

5. Preference would be given to officers of the 
Organized Accounts and Finance Cadre 



ANNEXURE 11 


[Vacant Posts in the Grade of JAG] 

(As on 10.02.2015) 

Stations where JAG vacancies exist/ likely to exist in the Office of the Controller of 

Communication Accounts [CCAs] /Director [Postal Accounts] 

Guwahati Patna 

Raipur Ahmedabad 

Ambala Shim la 

Bangalore Bhopal 

Tiruvananthapuram Shillong 

Bhubaneshwar Chandigarh 

Jaipur Delhi 

Sundernagar{H P} Mumbai 

Kolkata Dehradun 

Lucknow Meerut 

Ranchi Chennai 
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ANNEXURE ·-A 

·cuRrucULUM VJTAE 'PRO ]:i'OfuVIA 

.· .... · 

2. 	 D a,te of Birt~ (in Christian era) ~ '. ·: 1· '·.. ·.... 

3. 	Date o(.retfre.ment under Central I ~:tate'. Govei-n
· me_nt _rgl~,§ .· .. _ . . 

4. ·E;d~~~tioha1 :ou~{ifi.~atiqns .. '. ,·::,/ .. .. .. · ··~ . . . 	 ' . 

5. 	 W1~etqer Edutati~'ri'af:~a:·~the.r cqµ;Jjfic~tio~ reqU.ired . 
' 

fot, .the post are satisfied, (If'any .qualification has 

·be6.n trested as. equiva1ent.to tlie. gne.p_rescribed in · 

the Rules, state·the atith~tjfyJ9r .tJ1e'_S«1I#~f' . '. -. >. ~ .. · 

·. :'· . . ~ .'- .. -=. ··.= ~· : : ! '. =:~· ·:-.· · : . ·~ ·. · ::. ~ · ..: :· ·= - . 

·· :· ... . , 	 .. .,, .. : · · Qualifications./· ·:_ .: ' ~ . . QuaJi£1CatioiJs} ·::· ;~'-~ r··".' ··':: .. 
..·..Experience.po_sse,ssed . · 

·.E__xpe__rierice·rc-quireo ._~'r ; i -. _i <,·' 1. · 
· · ·· · · 	 . . . . ·· · · by the officer . . . 

. . .. ~ : ...: . . .' .·•·. ·, .. . ...._•...~ .: . . : ): . ~ . ·.• "i'• • • • 

.. ·; . . : ·,. :~ ·Essential ·· (1), ~ '. :: ":· ..(2) .·,. . . 
·.··-. 

(3) 	 .: ..~ .. 
,... : ~ ·. -·. -·: . 

/1) . 
\' 

_(])____________________. __· -----.----·· ---------- ---·-- ·--- 
6. ~ _. lc3sc sta::c c!~ ~a:·ly ·~;.i:·1cthcr ir1 ~he light of r~~! !T.iss 

n1adc by you above, _you meet tl1e requirement of 

the post . . · · 


7. Details· .of Employri.i~Il.t; , :i:q... ·, chjqnol9gical_ .ord~f.~ 
Enclose :.a·.-separatY... szy.eet,'._'duJi<all@:e~tj~~fod ,: by. 


. your. signarilfe; ~f.tlj:~ spa,c(b.elQ~.;isitisu_ffj.Ci~!l~ .· 

·. · . • . . . . • . . : . . ~ .. : . • : : ! .._. ·: . ~ .:· • ..,,: ..: · .; .. : ; 

-. ',.' : ·._::,.. · ·""·, ~-- ..:,-.,.._.·:..n- ~:, . 	 Nature of
Office/ ·: Post held·· '. - · .:- :From ·. :: ;:_. :,.> _:::Tei ". "· · . Scale of pay ·· , .. duties 

Institution .~ and bas_i~ ~~~ _. -(in .~¢\ail) 
..,:__--.,-.-'-~~~~~~~-'---~_.,_:-- . ~ 

_,, 	 .·. . 

8. 	 Nanire · C?t pres~ht . ~l)iployment,. i.e., ~ ad :.. 
':; 

hoc or 

Temporary or Quasi-J?eqnanent.or- ~erm~n.enJ ·. 


9. .In ·ca;.e the prkse~t~ ~riiplofm~rtt ":i~T:h~i<l on .· 

deputation./ coi1tract.b.asfa; 'pl~a,$e~ ~tate}; . ~ ·.' 

(C:;:··n::..:~ datepfutltial -appoi1;itrnent· . .·1_:;·.,· 	

-·:· - :-- - -.· -:·-·-. ~. · ..... 

.... 

'·-: . 

, 

' .-- . 
t; r 



i;.._->-··... .... _._..., ...,,. ..-.--~ . · · ~...:.. ! -.. :····..... ·- -~·-· -...-:--....__ .__ __ _···:? ··":" :~:~:, .... :- ;......:. ... . . •:..·.:... . . :. ::: ..::. .: ......,~.•.. - ·.:...,,._· 

}"'·~.~~J~~i;:;t~E~(~:~~~~i1!~;~f~f~i~:;::~;:;:~nr 

.:lo: 'Addi.tionaY.details aboufp.resenferri.ployment:'- ' ..... ·.:;. · .-... .,. '~_; ·.:, ·:~'-' 

:J~-,,~~·~~· ::._Pi<?,a.~:K.:· ~.t~t~ . ~~~~~-(·~()r~_J,.~g _.:;.~~~-~f. " CV19.i.?a'.te·Jl1~-Jff'\;, ·:·-~~:1i...~.<;f:tj 
~· :. ·: - name - of · you~ emplciyer_::· agamst ':: tlie te~evant ·--_.~0.: .: ::_L:~;~ft:~!;,·:H~ 

(~ ..•. ··~!~=:~o~~~~n_t, ..:~:j':: -:;~·· :: §,;:-~;'f;;,fC,:~~ ',:,~~ 
it: ·;·{~e!~lt:::~f~~c;~n. ~ ~-,:11;F~E~~::1r~:J.:!:i;?J'.~1~1-

;-~ ;:_: .-; q f: :: .. ...~- ;;.. ~ ~.:)_ ~ ;. .·- '. 
. _, . (j) Other.$ ·. . ... ...· ~ · -· . , , . 
:i t.'_j?.lease- ~tat~ -\vbether you are working _in, tlits~~N~_: :Ji) 2':;·:·';i ":; '.;; _ ~::·~ 
;,., ~> Department and"are in _the feed~r'gi-ade 'or fe.ed~_f"'1fr 1";:,'. -. , ' ·c',''.:_-. ·:· : 

~~-~ - · _ : -~e:~G~ ~~de . -. .. . _ :~~: '·'<·_.:. :· -· "'· ,?;' ._· >'-·, -: .~; :.-< ;_;;··'.;,:f:;~::. ;·_::;~,:: , :~:.· ~:.:- .;;:: :_ 
-..;4 . .f:. - e yo ..... 1n Rev1sed ~"ale of Pay. Jf yes,_ giv~ the_.. _, ·<:-. .-.-:-:.. .. .; _';' 
: .. · ·date -from .which-_ the .~r~.vi~iqn· to.bk pia·c~ -_ and:_:~Iso.. ~. ~ --- .-.:: ·: ..... :: 
- -- - indicate the pr'e:.revised scale ,.. :.. .': .. ::...... . ... - - .-

~j:,;:~~~ti:;1~;;:~tlt~6&~;~~~ff ;:S:o~;~:,:, ·.;'• ·::';t:·_,;;• 
.:i> ._ hke.to mention in s11pport·ofyolir smtab1ltty forthe . ~· - - . . 
, · post · ... -. 

_	(This·-·5;~16nt~ other th irigs may .provide information __._- · · ·_, 
with regard to (i) additional academic qualifications:· __ .,..-• -· ___... _ 
(ii) profoss_iopal training ana (iii) .work 'expe'iienc(::"'': --:. . ... ,- 

~v;~~:~:1~~:~)~~S~~1:1-~-~~ :~~·~,e ,~!t,J1~~S~\ijit:~~ifP."~-~-~-f::':}};;:?;.:~~;;t 
(NOTE.- Enclos'e· a sep?rafe ·· shee_t; :if .the :space 'is''?::' .. -. '.ri,;_,, .-_j 

lS. ~~;~:3!2~1c1t;~~ek~~~~~f~i~~l~~f~Wlill?~~i~~;

·B-asis :·-(offic·ers under( CenfraF/Sfatf'.Govemme-nts"--:',,.:-"' :.:~ -,:-~-:;': ,,. ·;: 

. - . are· or~ly ·~1ig,~bie>:foi- . '~Absorpt{bn ~ '-: ..Ca11di9ate~~(: ;·, ::· ... -..: ---~-- . 
non-Goyeiaj#ep.t Organizations ·:are .- eligi~Je '' oh1y ~/"l :<;.-i. .- -

for_-ShortTerrriCbntr~cL). .. :r . : - '-.-· ~U · •<' :. : > - ._ _ . 

16 . Whether belongs to SC/ST " 
17 . Rema;-ks : ·.. . ~ . . . •, ; _. ..- ~ . 

~ : . : .• .· . ; .. 
('I11e candidates m ay indicate informati'o~ wi th 
re gard to (i) Research publications and repurts ·and 
=- ~)ecial proj ects (iti f\ \.vc.rds I Schol a.rsbip I Offici2.l : _ 

·'. 	 . . ~ ...-- ,. . ; ... .._: _ _ . / •• . , 
1
, rr- -: • . · ·; 1. · ·'-: · ·· · : · · · .r· : · ' -; · • . 
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,:. b~d!es -/ institbtion~lsocjeties :, artd·.~:(iy} ~ a~y ,'o~he:r . 
...:: .. , .. - irifoipi~tfon.'· , :;::._;;~r.:,~;;~ .: 5), ·; ·. :~, :('.., t>,:::: :;'., . .. . · 

. f ~. :,. . (NOiE.~ Enclosy·~a :5·eparate _..sheet,.ifthe .space .is '· 
insufficientf · :·· ~ ·~: ··· ·i :i .. ;·i n>.~·,>::::~ ._q;_\fK/;r,.:_. .·· . . ·.· \ .. · .·. . . . 

. . I . 'have<.ca~eftin':Y:;,'.g~~¢\: : ·W.9~g4 '.•;th~~-· · va6ancy..Circµlar I -~dvertisemen t 
~nd ·t am .wdrawahnp_at:.th~'.-~.ti:r#9.J.ih.~#?.{Yit~e; 4:µJy . supporte<l ·by-documents 
supmitted by ~e ,yv.ill al~'() oe··· li"#e~sed 9y;_tp:~ ~:~el~ction .Coinririttee at the .time 

I . 
· of selectJ~r?:Jor· t4e:r:P.st. ::; :°'.:: . :t ~~~"··:-,/·~·;· :.;~f.;'.'.?.}~;... ;~· ·. · ·,·:··'.i ·-> .. 

; .:. ~:.:· .. : .• . . •. . . . . . 
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·>-.·. ·~ ~> -~~i ;~· :<.>·:'.•' ·· :~ :·: >< ~:. .. .....:.;.. ··-_:_ ......._,_,..·..:.· ·:ca·nd1-date· · 
• - : • • : • : ,.. -~ • ~ 1 } • •• - ~~:.~;.... ~.. : - . . 

0

1 •• • ~ • ··' > 

b~ie ··::.:,:..:.::.:. '::...:::..;...':. ,:.·::.·•.•. ,' ,,,,.}'/''' ,,f''.,. \.:···:.·..,.··••.. Addr~ss :.·:· . ... . ..:.. .·· 
I . '; , . ·' -~~-- - ~ ._· _·: . ..., 

~- - ··~· .......................... .. .........
.... :.. .. ;_.... 
c _ountersigned·. · ,_,,'.:'.° 

·······································!·········· 
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(Employer with Seal) 
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