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THE GAZETTE OF INDIA : EXTRAORDINARY

[PART |—SEC.1]

o kS

6 Srefore AT

7 Ih

8 LRI FHATRAT FTT T o ST ATt 9=

9 ITSAT T STaT T T FHAT

9(a) THATT ISR (AT TAT AF-ATSH SATaa T (TUF)

10 T THTOT-7

11 AT, TSt srarmafe: FIAATY, ArRTae g

12 ERGIETRIEEI

13 RO T HTSIT, HAT/TE T A

14 Tresegd ISl SFHIGART &g ~IAdH STedl #F

15-16 TLIEAT TR s g=T

17-18 T st

19 farivrarstt #t Afvri/sw-afomt w1 fawr

20 foaTe & YT 9%

21 fEat AT 7 A

(3) qfetore ue dgerah

afefere | LT T AT

affars || IFHTEETT #iT a7 Hataa e

affare | TH TLAT o TR0 F e 97 5 qasi/aat & o @t 6 97 =L,

affere IV-VII fresegdiel/dIesegel STHIGATLl GIXT TH, Shisd =l qraersl gq THrl-
T /AEET T IR

afefere | dresegatet =it % forw =feaa S arst/aar & g=1 a97 aeis
SUATT, 3T FTATHE AR

TR i ferfencaT Sti= & o Swtearl &g o7 AT sgae

affare Il RreriraT yaTor-Te Saeft w R (R V-V

e : ST -t @a ST & o de9 g Suesy F:330s TS g SFEiieari it 91e & St @ &
q AT AT AAFHRT o forg At qom aRIESrST o S Sqaasi 7 Sqgas SeqaqT i< A

et farsti/ast & Rivet a3 % forw, 2025 & &9 & F4r e gRT off S et ateafer
TTIRIT SSAET FaT qLre T it RaaTaet gafed sarea/faann fit agata & qEararor i ST=Her &
T STRTfore st STt gi—

EIRKIRIGE L




[9TT 1—ave 1] ST T TTSTT © STETET

= |-Rfae S
qg “F" qATU/qS
(i) Fe TSy Far (ffae)
(ii) Fea T TSN aT (T 998w (At Shffad o)
(iii) AT FF07 FasT |13 “F” &am|
(iv) AT T TN 9T H ggrd FEERl ssimae (ffEe)|
(v) ST TEAT S0 =T |aT
(vi) THEUH T4 o™l § TETAF FIARRT SHAI(FIOH UL HT)|
(vii) ST 9Tt T Far
(viii) FealT A ST FAT (TG “F)
i |l - Fit® SR
g Ff@ AT/
(i) TTEA T TEAT TS0 F4T
(ii) AT AT AT 4T (AT Soffaa 7=) |
(iil) Fral T A TSI AT T F (T SO 72) |
(iv) TEAT JHTIRT OTEAT AT HaAT/THUHA-|| (T S =AET) |
(v) *HIHT TS TSHALT AT (T ST 98) § 9g/@E FERRT S+a7 (334 e
RUEED]
(vi) ATCATT ATEAT AR T4 qaT (T S =T I9) |
(vii) AL Freret foeme #am)
7 l— 3=a Sy
T F/G qATG/IT
(i) ATEA T AT ST &4
(ii) AT ATHAT AIRAT TG T4 (=2 TSI 78)
(iii) AT ATEAT S AT (T S AALT I1)
(iv) TAT AATIAT UTEAAAT ATETET HAT/THUHA- || (F2)
(v) FrATT A=A SOMTHAT T4 J9E F (Fd S HELT 17)
(vi) AT Tt Torehme |aT T8 s sty (ISt =avr)
(vii) AT A A qa1/ g Haar® -1 (98 ‘F)
(viii) AT I2H AT |a1/ qgrE Haerd I=-1 (998 @)
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T IV — g6 Ta g ShfRed

9 “&"/|@” qaTi/as
(i) AT EHATT AT q9g “F|
(ii) FeaT AT ST HAT THE ‘F (TAFSIAT TF TLEHATE ST 7)1
(iii) ATTATT ST AL AT (TAFSTDT T FLAATE T <Y =)
(iv) AT ATEAT ATRAT Tae AT (TAFSTAT Ta TLHAT (1A 9g)|
(v) TET IHTIAT OTAEdT AT HAT/THUHA-|| (THAFETIADT T FEEHATT TSI
(vi) TR 9Tt Ty &ar
(vii) EIGIRRERIREIERIE e EN L i
(viii) AT X A a1/ 9gaF Hao® Ie-1 (98 ‘F)
(ix) AT A AR a1/ 9gEa Haerd U=-l (F9E @)

THT TR

Tt IFfEarl (AiRaT/qeu/aEsis?)) & e g 6 9 =7 [FaT & =9 [{aai & srge ™ 3w
T3 ITT e AT |ET SR & 9T I 1 e Ia s 9e o

*HT FEF oA 99T | dgras wraara arsar (Rfae) sit agas sEsrd afs&ar (3=a
g i) (FEs ST 99) F R gesist Sufiam i g, aanRgiia a9 w a@r
g forg T i & srqgEm @R

TH AT FAT ATTRT G THAT FT Ao =6 et & aifors-1 § Ryt ugfa & G
STTORTT| OeqT 7 T 37 #7 srT [_fera o srfagf=ra wam

2. SHEE 39T 3907s TS HaTeli/aat T Zfor s fo e S 91 FitEe Sstadt a1 a2q
TSI AT TAFEIS T EATE e Aa<T & gaer # ot U & forw sfaa= it g1 aehar g

9w e 2 (i) - TR # gerg & ATt g o e 9 () (i) F aga A § Fyiha ahaar w g
I FHT HATSH/TET FT Ier@ e oreh TorT o 79T & e 917 | If< ag et qa1/9e it aaar w7
Tel foredT 8 T4 AreeT-Ta § fheat HaTsii/aal &l GFAferd dgl FTaT g af Ig A fordr ST & 39
Tarsii/aal & oo s A fAfery adiear 2t € v vy Rufy § dEneiiast ¥ o swefiearr fir
FETATSAT F ATEATE ATAEA FLeA o T ord AT gt 3wt Rt ot oo Sasti/aat a2 sAfeg=ar §
U U F9 % T 9% e F7 T S

(ii) T Swtear 3 SwfEar & e M 5(@)] F vt rg-HHT ¥ e & o7& airer § S0y o
FT SATATT & e g1 UH IFH IR o Hamadl/faamn # s fohu St o forg o sraet ad1aar € 96 2l
(iii) 9w 6 F ITSY F AN TLrAT H T4 7 T ITHIEE FiT FaA Segl aLEarat a¥ o= G
SITUAT ST 3 S9ag # Afaee aai & o € & o= qarsii/aal & forw 39t adiaarst, afs #E gf, 7
o= A o Srom)

(iv) S¥TEarT & fafse Sareti/aat 7 saed TRIAT HF AT H 39 €I, 39 FIT &f T2 a0TaT 37
TR T HEAT F AT IT ¥ AT SATUATT, ST SHEaTey & =fehcar 7 38 & 3% 910 S % 727204 g
Ff=pat T seeror

3. T TOT F AW | LT S0 arelt gt fofReat v " st gy S R o e e o
s fir o




[aTT |—@ve 1] T T TSI © T 5

TR gIRT AArRatid R ¥ wad § sl s, sEta sy, aer et o1,
ATHF & F FHANT TN(SSeeIUH) TAT =HTS [T TAT a7 SATh & ATOMAT ATl SFHTEAT o TorT Sreeqor
EARIECIC AT

qgHEar
4, IFATEET AT qm-
(F) TTEA T AR &I, AT
(=) T T TSAT T, AT
@ T T IS g, AT
(%) AT § ©TE A9 F 309 ¥ 1 FEa, 1962 F U2 WA AT gen
forsaret erorreff 2, =
() AR H oI75 [Fam9 & 3309 & e, a6, oS i gEt shrent

TOTT, e T, TITST qAT HIH TORTST ASATIAT, ST, HATET, ST,
ST S FAaTH & TAS HT STAT ol JAd: AT A< §

A & ST a0 (@), (M), (F) A (T.) & G5 IFHIEAT Al AT TR F TEAT THTO-97
TaTT T 3T g, 97 78 o o Sefieam & Arer § 915ar THI-09 SAEaeAE gl 39 airer § yaer A
ST gt g Theq e seama s at feam SToa, S 9ed 99hT 31T 39 Sa9dE qredT THI0-09
ST & fo=T 13T 2l

g

5. (F) TH TEEAT & IFAEA &t g 1 Sad, 2025 AT 21 a9 27 Tl &f foheq 30 a9 T T g5 &
AT IHHT T/ 2 AT, 1995 F Tge 3i¥ 1 T4, 2004 F a1 7 g3 21

(@) Ty FE=ATRAT & forn, afe 7 S i o ey § Ay e § Fesonde G
ram/FETET § A § & wiaw-2 #§ [AfEs a9t sterar G #E T [Farsti/ag (730)] % o o897 § Jae
T B Foreeh ToTU & 37T 91 8, STead #d &, S99 Sg-H AT 30 a9 o €11 9T 35 a9 gf|

| ag SRR S o /s Faw § 90 =7 | #4712 98 92 8 3% [AER/EEied § e 98
T s AT SAfETy T IEehT afATer i Sraty & I g Ge Agl (et | a1, UH [
aRetearefie e 1 77 famEa & STt Ford ag Feferfaa wtaw 1§ sfeatea el it %
=T & /T § T 9% 9% uge | g1 oI et wean/awdt ghl

Il ag ITIEar S et Aem/FETa &9 § 1 S9adt, 2025 F7 F7 § 6 3 99 JETdE Je 9T 94T
fRafaa sram o 2 TH 20

HAT 1 FHIAT 2
e e famtor e f2.07 T F, LA a9 F
TEF TRART AT TSHE HATAS FRT TSI AT (FEF) T “F
AT HATAT, LEAT [T AT L= fafRame #ar 998 '+

AT AT HAT T8

TT HATAT, T&T Icare favmr, sarfeer TAT JHTT OTECAT AALATH FAT(STFIUUH) T8 F
AT ATATEA [T

fastT qerr drenfier darer, s qur | | wredE gaEr e der ag F
EIGIEEIREEINE
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HHT = €17 HIHT T TS+ Ja1 T8 “F |
AT FATEAT ATEAT FATEAT AT FAT |
FATEAT AT Serere & |
afae it Jard AT TSI 22T &4 (2. U2 0 “F

AAF TSI qET(UHEUH) 9997 99 § U352, (F0d
REkil)

ST TR HATAT, ST FETe, qov o, TR A TSI AT TYG-F AT

Tar s ud W ogweor A, Fe

ST TR

LR EE GNP ETL HdfEue aqe F

Frert fasme ve s=far @eerT T 9T fashmeT |
q&H, T AT TLIH A HATAT AT 32 A |4t

@M =EE srerar Aufertaa Rufaat § i sox Feifa st arg-mr 7 ge & srost-

(1)
(2)

)

(4)

()

(6)

feoquft 1

Tfe SFfEaT AT ST AT AT SIS H7 g7 AT AT & STfereh I a9 qoh,

a7 TU=ET Aot % 39 ITHeaT & AT § ATIway 3 a9 a% ST UH STHIEaT &
LI E IR IE AT E R

QP I9T o AT FHY H AT &5 § RIS HAATGT 6 I QAN T AT THH
qRuTHRERET (A< §U AT HAT & HIHHT 6 A § (e | TeF 3 9 aF;

S Fftem s wfererfat qur smuTaeTene Fftem wrw srferarfat (SEve)/
ST FAT FHILT TTH SATARTAT (THUHEHEA) Aigd qaqd afai 1 1 99T,
2025 I FH T FH 5 T il 7w TaT Al g ST S (1) FIIATE AT FATAT o LT T
TGTET | GIRT AT FHILUN | FIAFTA 6 GHIIT T2 FH1A q<h g0 & A8 o AT qREATIT &
ST FEHT 1 At 2025 ¥ UF a9 & 2T T 2T &, T (2) ATTRIers dar &
TS AT STOTAT, AT (3) SAATHAT  HILU HIAE gU &, 6 ATHA | (e T ATIF
7 99 qF;

ATATARTATT FHIT TTH SATAHTAT/ACTRIAT TAT FHIT T ATIFRIRAT F 39
AT § Rregie 1 S9adt, 2025 & GTHF HaT 6 5 q #hl FaT %0l TTLHE Tarer T
T AT g A OFFT FF 5 a9 | AW S @ 47 § a9 s qee #§ T
FHATAT TFH THIO-TF ST FAT g T o [iee T & o sfaaT & 996 & o]
T Z I¥ R SEqTE AT g d g H A AT 6 AMCd 9Y 3vg AT °
H<h 6T STTORT, SATEead 5 99 aF,

S=HTE [eeATar AT o9 g2, afew 97 ==or arred, ArwHey GermrdT
fesrraT i q=ies wworar Soft 7 getaq v F amar § rfasad 10 99 a9
|

;ST ST AT A SIS 7 9T [9ge avnt § gated o IWiEar, S
ST IT-AFH 5 (M) F FA@(q A AT g FATT qaYd AAE AT SFAATH
fRegivar aoft % st s arer swfame, =t AT F siava & S ATt
=t S-HIAT e T FA & 90 2|




[T |—=ve 1]

AT T TOT9H ; STETETIOT 7

feoqufy 2

feoqofy 3

faoquft 4

feoqofy 5

feogoft 6

;. YAYF 9% q58 3T AT I AN N Sivg, THI-THT T TATHAET TaTA

e (At & sfiv ug § 1@ Tomme) 7w, 1979 F o1efia qaua & e & =9
H qivariua o Srar g

;. AYE EVIEEIT T U FEw 5()(4) AT (5) F AfH arg-hmt # ge &

ST FgT Jaqd Sadl & qredd UH =<6 § §, e 9 @9 i =t
AT, FTEAT TAT AT F4T | FF TAAT I T5F HHT 6 a1 q¢ o0t off ¥ 7 Far
#r g ST ST AT AT AT AU T2 AT YT ITH FT oA 6 IILq =AM gIT
AT, FTAE AT HAT {h gl &l

© I AT o HTHA § FHTFTcH (Ha<or T Teeh SAUeqTel 7 S 2 A9t *

ST AT Aqay-l1 AT T 81 29 aefRur quT AT i 9g= T T
T, Hatea davt M steaat g e afafaad 2016 # amr
33 ¥ 34 F ALl & dgd (a1 STar g1 TH TEeAT & §ad § S=q7eh fdeqnrar
Juft % siavia ferirar it Fae agr AT anp g, e Seoe sqay-1 #
T T 21 o1, S=mTh fRsrrar At & gefaa sefeaTl # g9rg & ST g
% a8 =8 T & SMAET Fi3 F Ugel 3h TIICe &l eqTIaF AeqTT FHT |

;ST I 5(T)(6) F AT AT H Fe o ATas@ AT &9 & faamnr 3etean

#ir e gq amar o ot = BT ST 9%dr § 99 a8 (F a1 A
grfersrT<y, SEr ot Jreer g, grr MaiRa arifieE afeor F a97E) 99 g
FoaTn fRahrar arr = SFfiEarl & sEled "@atad qars/ et & o
Ratia e va o wreent it sroerrsti 1 T F2ar af |

; ToReT off SEEaTT FT aeETT Seelt AT FT ATH, SHAT AT il hrx TLHTL FIT

ST e qHa |qadl, =1 | aHe 0 ST 9% gf foenm | Swteamd &
AT =T F FIA a3 (ST UH) AU HT I THT HET ST AR T TH TH TS
AT THTU 6 HaW H g HERTT GTT ST AT &0 T Fd gl T(e s IFEar
TS =T e F 999 T ¥ A Ioorg #1477, O ag " aofr &
Tt § Ao qfasT § Ta=T Av{T 7 sfera q=1 6 ooff § Tedier wed % forg
ATANT T foraar 8, a7 ST RT U SIqOd F TR dgi (a1 ST 266
gfater ey sfiea g us 9 st 9uft &7 =99 FT o9 % 4978 39
Srtera AT a7 et ot siefera Soft # Toaier e darelt STre, 77 o, AT
AT, FA AT ASST & AT & A7 A.f0F, T AT/, FT a1
ST/, &7 o199, T AT .. FT SToUH FldA, TSeeqUH &l .. T,
.. ST, T SSTTH FA, STegUH &l AT, FA a7 A.f0. 3. F7 Seeegquy a1
ey A1 [0, T A I AN g7 G T AT STus| €9 v Ear
JreT e eifaw g Fiv s w7 R ST F Ui, T F TodE 99 §
HTHTT HTARUET | AZAT ITH FLA a7l SVHIEATI T FISHT, ATCrerd ot = el
AT IFHTEATT T T Zoft i AT & AFferd § qoale Fi (I Aqe T
T I FIT Yo FEATAS1 & ST 9T ATRT AT o0 70 [Qofr & sqEm) =
saTeterg it i RfREET (Fan/EesT) F d9g | Iar T G AqAT gl gRi|
HTHTT AFIUET 9¥ A5l UTH dgl Fed aTel SFEaTl il SFHEART TE FT af

SR

zaeh Afafw, d=wTh feermaT (Heserett) aoft % siasta freft o 3 29oft %
ITHTEAT &l [ Tar Hael Ta=T 3T A &l TEAT Al FTTATT Tl gl

AAL/AAS/ATRT TquaEaae Raasagg &= wHa 5 g
SUTSY AE/RIAET F A F TSP SHIRAR I8 gRtEa w) & ¥
Rawmafi/Aifea # RfRT T=ar & AER W& aEu/RI=a F §@Q gl 396
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T 39 I F qde § Remrasiate § Ratfa sor § avft safea oo
AW e T HISE g AU (F9HTH fReARET aret IWard & AT
T UE SfATRar wEred F faqiw 15 S, 2017 F SfEg=ET 6 T V F 9w
VIl (FITAT]) F AT a7 siqerg-1ll § Ffvta Feifa sra & g Rsirar swmor
T TEIT AT ATRY)

TR a1 THar-2025 F1 FE oft sefiear s 7 FAR At F
ATV o AT T YT THT AT SITIT AR 9 F5 LRI G TR WERvST i
T FX T 3T 3 S8 919 a7 au 2023-2024 F¥ T F SAre1< 9L FAUTera oy
Td GFEfd I 9 gT AR St 01.04.2024 F:/F T1q (=T aw 2023-24
& AT F 919) TR o1 g1 I8rg oAy aar (TRHF) ader 2025 % g
AT 9o WTH e i sifaw fafdr srrfq 08 sga, 2024 & a1 #7171 71

SRR Fa7 T0e-2025 F o strees e arer o fUwET a9 & sefear i
gfaard =7 ¥ fa a9 2023-2024, 2022-2023 T4T 2021-2022 F Z09 HiY AT
F YT T .07, (ATF-HHT S13%) THIO-T TE&T FAT R, itk 01.04.2024
*1/% T (B af 2023-24 i gwifd F 1) S g |7 U= ISHE dar
(IrifreR) ThET 2025 % T st 93 a1 B Afaw fafer staiq 08 spe,
2024 % 1% FT 7 gl

gt I Hgid #1 9 &9 & qraq o sow, e ofF 3 o
AT BT Tl &, o Rl aErT ey & sefera aqarat & Gt o o= o
AT FTA 6 Hag | LR ATEGAAT ST 60 T T IFH G FRT ATda
FIA T AN % THT 6 S ATAF T AT AT Tl H7 Iq< @7 gl U ArHAL
H, I F G | A gHEE H IRafdd Fid Sl SRre 9% AT
T 9e F areme 9¥ A= AT Stroem ot S gheeat F S e swfiear
& AT QAT B & Gl ATHA § ITHIGATT &l UH J TEdqrast Teqd Hid
g, O =7 T=7 #°7 Ioid gl T 9 e e afa@as (smefiesegzT),
2016  Sfaviq TATIRATT 40% FaT 209 AfTF feaamrar (Faa e 3fe,
AT AT Afed o5 ITATRA, AT (SATHSH), TS gHAT HITEd 377
T AT o AT §) F T8 8, qIh g a=a°Teh (QeTTaT aTe sARdl &
I 3T T SITeq o7 T AT ST g1 Heh o, ST 1o Harerd SFHiadme a7 19 %
STET TS HAT 9T % o7 st=ry o gl

FUAT &1 & ;R swiear & 3w I (5) (@) § Sfoafaa o 994t ge 3 aiar |
gaer oo AT g, IHEr IHfear 39 fufa § = ¥ & STt e sraea-ue
TEQT Y A 6 A1E 9g THAT & | g IT A1 § a7 § AN 9 a1 g AT 3q6
rTT/FETAT T 38T JaT J9TH FT & STl g | foheq Siaad-997 T5qaq T &

JTE IHHT AT AT T | FeeAT gl STl § a7 TLAT o T I FT L2707 |

ST SHfEa 9T &7 SOAT AeEq-u Yeqd #7 oF & are el aer /a8
TG &l AT g dg AT i oy daet REmaa @ Tiaanit aiar Fied § gieatad g &1 91
TR T T SEHT G- ITeh G TTART FIT R w2 23T 197 2l

S AT & AT (et srg-dimT 7 Bt «ft fufa 7 ge 7ff & smofy |

ATTNT ST/ T 9 ARG TR FAT g AT AEerae AT qTeg e e S & THo-o7 a7
Tt et feafeemer g Afegare™ % awser 719 0 yHTor-u= A7 G fGrateemes grr st
T I ATAT o ToTEe? | T 0 TS Bl oY 0 ferafaamad & aerd ITTEewr ger JHiord & w
g1 | ST SFHTEATT IFA< ATeA o TLEAT AT IHeh! THHeT TLHEAT I L AT ¢ ag SgaL ATeAHE TLET
IT FHFET o THI-T T STTTHTOTA/THIOT TS o qd T qohal ¢ |




[aTT |—@ve 1] T T TSI © T 9

A % Fae § FIT AT IEATAS o 77 Fred!, ATT-T, T 7 Fa7 fsera F 91
SR FarefT IETOT TAT 7T UH THTT TH T A2l (ohT SO |

AT o TH AN § AT U HICFALTH/IFAL ATLATHE TLEAT THI-H5 ATFATL o S
STH AT THTO-3 FATrT 2 |

feroqeft 1 . SEflea 7g oo W @ & s sefieEe it S A SHT e #i s
FEMT ST T AEET-07 Y=g T T ard FT AL Eoe/3gay ATeatas qereT
THTO-T5 | AT THEHET THEAT THII-T5 H 31 ¢ ¥ THF 978 IHH Iaa & el
A I A A1 =T BT STosm i 7 8 39 Tl R ST |

froquft 2 ;. SeftEar 7g Y e § @ o S g read 97 § s SeAtar, o s
T TRt adeT § yaer o A 7 i (i) # & ¢ forar wam g, s
& F AT AT 1 AT o= 90T § et o7 For | gRaad wed df ST

el 47 S|

Srerfore Frar
6. SFfiea & TTa —

(F) A & Feg AT ST Qe wed g rtag R feaferme it a1 a9 5 afafFaw s
errfad ot fesafaemas sqare s sttafaaw, 1956 &t arr 3 & stefiq feafaeney & =9 § a9t 72
el sr=r fover sy / SSOfAadY § =Rt S0 =R, sreran

(@) SSOTAIT T JEAT (W) =l FEAT TEHeAT T A0 'F 3T @' I 107 3l 79 ar

@ el et frateemery/mes/aeT @ sSima ®§ R/Rwmr gmr TRy, S awg-awT
TH IS o (oT0 GRTE G AT g1; STrar

()  TAFSTART ST TLHATT SS(ITALT 2T HEAT (W) ¥ IS[UE FFLIAT TLEAT I 107 3l Srram

(F) WA AT ST i UEiHue SR e 9 2 #iY 3/ €T 'F ST ' I g,
EPENN

(A)  TAFET 1959 F AT off T e T YT Shfaedy € @ear (sfaw) A Iue deefa
TETEAT IhToT 8l |

Ford o Tt FRAT g FAT (ST ST =) vd W YR AR a9 9
F’ o IE & [oIT IFHEAT o I8 ITUE ls ARIqr 1 e fered Tadr gr oe -—

ATATT AT A AT (SAFSTADT ST I8) B - AT T, TAFEIeT, Lf=2ar
TRt AT YA Sy e fao & gy v o =, =3 7 Jerer |

AR AT AAAHE 991 998 F gq - aradd GA1%, TAFelenl, <Iear difaant a1 =T
TofifFad & faor Ao & arr vwouw At =37 awewer av Gty gur IR 5= A gererEEy av
ZEAR & oy fowr & vy s § wreex 3

feoqeft 1 : e wifer (Rfae) 3239/2013 ¥ d@&y & wm-T Ig =Ty & Fviy RAiw 13.01.2023,
forear w=mew F 9= gEdr 20-2/2019-Ef(1E) e 06. S, 2023 F qgq TN, F a5
SEftEal ¥ 31.05.2013 ¥F 918 SISO AT ATl Ha TUE A g sstwad (sfeam) aur
T e ey 3iih SRaT § warer A=< =3fi/smmor-ux wia farg €, s=eht Rsfi/smmor-ur Shfaad aa
T, 2025 F forg S AT giNih 38 stfafes o Swfigari 7 31.05.2013 F 918 SS9 A%
ShHEd (3R # @ a< iy g €, S arrar Re arfzer @@ 379072013 &
AMA I AT & [T & AT H LRI & [0 o6 Tt gri|
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%) fFerfererd adet & st Ietear & o awee yma T g, et
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() ATIEH BIH H ATEATAF FIET/ZEATEAL F T I STEIT Bl ATATS FLAT|

() T AT G5 AT 0 § A Freft sl ae A g &, s

(=) Tt & for srot IefiaaTey & oy § fAuferferd et w1 et G g, i
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&9 § et e srafe & form:
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T FHAL a1 A 9970 & ¥ feaair sufieard & 39 Iieard i 9&dr 927 &f ST, S 39-
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T qF TETae G979 o & o TR (A ohedlT ST & (AT = Toheeeh T ST el o |

A fFu S & 0@, o e adteront & Sefiearl &7 (oAt R 39 s & fFaer

ST Sruferg ATE IRIrE-l § JU T 8| Ferea/qaqd Tar Fas gq Tod® JaT i TIeArst & e

HATAHT § e & AT Thed T 2

fReivraret i afvriRw-sfomET w1 fREwr
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. |1 AT g
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FT faforse Tow (Y9-11) & =[AaH AEF AT F AT 6 AT T ST FAT (Fema/=2or-11) a83e47
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U AT IeA¥ & (10 T97 gq AFq 1 70 skt #7 UF fagre (0.33) FTT F &I H
FTT ST

(ii) i FIE TR UF § ATeF Icq¥ adT g, al TH Td < HHT ST, JAa
3T U It § 7 UF Ia¥ dgt g g, TR oft 39 w9 #F oI SUgaarE gt
3T AT FT &€ AT

(iii) T ITHIEA GIT &S T¢T A Aol (hAT STAT § TATq SFHIEATT T Icd¥ Tal
o STaT €, 91 9| 9o ¥ forg e 42 7 grm

3. IWTEAR 98 dle w7 o T afa 39 qieaswy/gfeasrst o vEr swwa amdft/f=eT /& e e o
ST 8, ST TRt wo1/3Y | "etad gl & adn/Ar e sufiear it qga Ywe gid i §91aT g, a1 39
Rt & s, Hafea SFEa &l 9T Y& 0 S a7 T sihl § F o7 & qX 9% 3l &
FEAT T AT TH AT I VT I a1/ RaHTAl T Tod T Tol FH

4.4 SR HAT (TET/ETOT-1) T § SR A T F 9T TR % & Ao g9 g6 Sy
A e Y sty T ST SATAHaH 37 600 (F3F 9T % 300 )

4.2  FXO-lll § =Afhcd 9LrEA9T g e forw 200 i g

51 =00l ; SRR |aT (ITEfer/=eor-1) adreT o =1l SSifRet far (vam/Eer-11) ader |
AT o A fereshrgeme fReifa fhg 70 =Taw e o ST w7 9T SF e w1 ==l (e
TEEAT) % T AT SATUIT| S hed 9EIe07  foIT T0 ST ATl ITHTEaTe if JeaT Rt it dear
T TRTAT AT (T S T<hed L& % forw 200 3 FT (12 ~ATH eh AT qgl)|

52 Tl (ITH/AT-1) SR dar e, Fwr-ll ;o (wam/Eer-11) SR e ol §w
FOT-1| (Ffhed TXreAvT) | SFHIEAT GIT ITediahl & e 9% sifaw Y& Meiia B soam o &
I 3o 3T fafee Farei/aat % o S g7 &1 TS AT F e § T@d gU SFH AT A fatHe
FATU e fed Fit STt

6. ITEfEATIl FT GaTg & STl 8 FoF 3 T80T gier | Ieqe T3k 9  "gael # TRAT afgd Tr T T
F UeT Al WX AEQETS YRR ok Wed WAl & o fRdi® 18.09.2024 AT SART AT
FTATZE(WWW.UPSC.gov.in) IT Tere fFu 0 qiRfdre—|ll (AWT % i 9T @) # &9 seer &

SATTEd I8 o |
7. AR TAT F I, ITHIEAT AT Agcd AT, T q9T AT 97F, GG FgqAAT T9T 97
TTHTSM 0T, AIATHE TAT AIE ISTTadT, TR TIIINT i 9rf<h 3T AT Heer & g 9w




[\TT |—aue 1] BIESEEIRISEE S SR

ferer exme o= Stromm)

8. TTFIRRIA WeA-T1 % 3T SUS H fI0 SATT| T9H-T57 Fayet ST | &F g
9. FXOT-| : (TTEIHH/FATO-1) 3 F20-11 : (Fem=/=r-11) &7 g ey g=-1l 7 &3 /= 2

. 1| ; (TTEF/=or-1) ahear

TH T4 | &7 U9 g
IELR) srafer srferan siw
a1 - | fafRe Shfaeh
T TF-1 (ATHTT FL7T M Sy sfost) 2% 200
ge w31l (Frfaer Sshifaard) 3% 300
% 500
v safy sferwaw siw
Tt — || Tt S
T TF-1 (FTHTT LTI AT SSTHALT ATHE) 25 200
we TF-1| (T SShfAae) 3He 300
*T 500
IELE srafy sTferRaw s
- Il = SSfAad
LT To-1 (ATHTT AT 3T T Tag<y srforst=) 2 % 200
e T-1l (FTT TS TAAR) 3% 300
% 500
v safy Fferwan siw
W — IV IAFEIAhT qoT qREA T Sy
T TF-1 (AT LTI AT ST A=) 2% 200
e G-Il (ST TAT LEATL S HI) 3He 300
*T 500
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(i)  Torega e @=-Il # T = Rl
g. FLOT-11 ; (Srerre/=r-1l) aveT

TH ILIAT % &I 99 gl
R safy Fferwaw si®
v - | fRfew St
weT 9o-1 (Frferet i) 3 300
wed q3-1l (Frfaer Ssifaa) 3Hc 300
FeT 600
IELR) srafer srferan siw
it - || Tt S
e TF-1 (F(T3a SSi=ay) 3He 300
T T-1| (T ZonTae) 3 5 300
% 600
v safy sferwaw siw
W - Il 3=ga SR
T&T TH-1 (FTT TSN TAIT) 3 He 300
T T-11 (F=T SREET) 3% 300
* 600
v safe sTferaH s
- IV STt auT qEEAT SSiHad
T TFA-| (SerFeTAehT qTAT TLHAT SS(1=3T) 3 300
T G-Il (SAFETRT TAT LEATT S TAI) 3% 300
% 600

T, FTor-11| (safeea aeron) : 200 3%

feoquft 1 .- STfiEam 1 wea-uAT F IA¥ @ foraw g el off Rufa § 3= 3w formew & forg smae
TETAF (TATS) il HETAAT I T AT Al &F STTUIT| FATH, S=HTeh eaivrar Aoft & vg 3efean s
Feugf® & ffeq swfieard w1 errea it giarem yare fr Srusft, 7t T8 STieaml F st T=ar =9 6
BNl AdTesegSt At aw, 2016 Fr 9T 2(3) & o areATva o= fRerirar Aty & sefiears &t
TRTEE il g a9l T&T 6l SATUIAT 579 o TR 4 § &7 T TRET 6 A 92 el ey e
AT FeAT % qeF i srtasr, e asi/ T stefters & wTeq =9 serT &7 TH107 97 T5qq A
o Hafera seftear forew § o &7 | 687 ¢ 3 SH Ghied 6l 9giadr &l aedshdl g ST St
AT T e § forg T
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T Afateh, fafers ferirar ar 37 safeat S srefiese=St afafaaw, 2016 # ey 2(7) #ir
TRATYT % qEd TTH 8 Tiq S ATATHIH T T 2(A7) Fit TRATHT % Tgd AT Tl & A97q 40% o
FH AT arer AR Jo1 S o & Fiears gt g, F TR VI 9% {U 10 Sr6Et & STqamw
AT TATES HEATA o Geqn Frfehcat ITfarewrdy & 9 =9 swer &7 ywror-u=, 3 gefaa =i 1 fora o
FTLT AT § TAT ST AT F G § forae & o0 Snred Aqard g, T T5qd F3 & Teqeid, Thred @l
HfAgT J=T 7 ST
feoqoft 2 - sefeart #1 7g sty g & T a1 97 U Shred A FT Fwew 9 AT ST gy
AT U FAA FT ATUY Fe| TR o HaTad (@@, (A g7 98 Thied IR @& 10 a7
ARTRT GTT U FHLAT SAT0) TS V (40% AT 3899 At fesamrar arer sefigar & form) qor
TR fare VIl (40% & %+ R=rrar arer swfear qur e fora § #0521 § ware B T St
AT IT ATAET T AAATS 9 o T T SATOIT

feoquft 3 - ST F ThTEa TAT IFAEAT F AU THIST T 2T, TH THAT 2 MAid FAaH stgar 4
SATere TRl AT AR U FTeATTh ThIed il ARIAAT, Hlcgere AT THA AT AT AT
feoquft 4 - S=wTe: fRrmrar =it & seugfe ¥ it Swiar oier # 9fa =5 20 e 1 v a9
ITH XA o 913 21| 37 TEaAivrar AT & SFEarl il Ig FaaT a6t T2 6 SITusit S F TR 4
# &7 T ST F A U7 T A TTesT §49T §6 T % qed et s, MEe as/
farfehcaT srefters & 9Toq <9 e T THIT 97 T&qq 2 (& qatad swtear forae # arfiis =7 7
AT g

THE ATATIh, AT [RARTAT aTer 39 AR ST R Ieseget sttert=aH, 2016 T g1 2(TH) HF
TRATYT % TEq TTH & g Sh SATSHIH 6l g7 2(3M%) it TRATT % dgd T8 Tal & a4a1q 40% &
w0 fasrimar amr sttt aur S oraw § #5918 Frdr g, A IRfg VI 9% 30 70 SRt & g9
LT TTES FEAT o TAH [=AThcdT STTTEahTT | STH 6 LT FT TH-9, 6 dafaa =afn o1 foraa &
FTLT SATAT &, T Teqd T o AT, T q97 T FhAT ST
feoquft 5 ;- TrTea it qTEAT AT o, TEAT HAT § IHET A=A FAT B AT TF q SSAALT AT TEHAT
I H SEHT (AT At o IFHIEATE i HEq FY TFdT g, 39 Gafed He T A JaT TN GIT ST
AT ATHTT ATET AT IAH | AT AT Tt oft srgaer &7 Iocrse g 1 fRafa & d=wre fsrirar
FTer IEfiEaTe it I AT T8 F9 & ATA-ATT T Al qaT ATRT g7 Gataa ohied & faeg off
FEATS T ST T

2. ITTNT T G % TRt U T A7 g0 IO (70 70w e o Mg e &7 Fasieewe v
gl
3. Fad Tdg! AT & [T 3HF Agl (&7 S0
4, s for@mEe g 9 orfed TeT-a=11 & quiis & T Taed & aa T 3 Fle [T S0
5. TOAT F UTATGE F99-T301 § 9 19 & 47 o3 smuwn & stvyeafwe, dfera, saag siT
Heaatead, YAt Ud qéF &9 F ¥ T )
6. TeA-T1 H, ST AFTF g, TH.ATE. (S.1.) THAT T TINT 63T AT
feoquft : Swfieaml 1 93&T waq #, SaeIRara, €939 3q, "TE uhers (Sl) TERreAT it arefrEi/are
ITsY FLTE ST
7. SHHTEATRT & I (FEe) THE % T991-9501 & 0 St § Fa qTel qTehe. hiAgeled A1 3
ST TART A F ATAT g1 THAT HAT H AL 6 SAETF-IG AT ATAT-TZAT 6 AT Tal &l

Tg &A1 T@AT HI Agcaqul ¢ [ SFHIGAT &l aeqaeeh TeT-T31 (TE0-IFaret) F7 3T ad &
T FATerel FT TEAHTA FLA 6l ATAIT Aol 8l 3, I Irg TLHEAT HAT H 7 AT

8. SHEarT &1 39 orEd 997 IR & F sqagig &9 (FA7q 1, 2, 3, 4, 5, 6 AfI) F1 &
TART FEAT AR
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G-l
T AT qTSTHH

ATTT AT UF gl A= (i oh/=2or-l 98eT) F I90-07 7 TqC 997 g ar sar
TSR/ |Td® & a7 A AT g | qT AU F - F w7 uE Ay fFateemey
ST =T & it 90T % =T g | et ot Ao § G 93T a5t g |
AT LT TS SO AALT ATHE I (TRHFH/F-1, TIL-| TGS, T ISHear & e #iae)
1. AT, ATHF U S e ¥ o T U SiaiTse i Hged & GHAHAE @G0T | 2, Sy
afeslr R arfds gy (@i ot v Beamormeas gmear afder gn 3. ShfRerd afta v
AT [T | 4. AT, T@T== & qA WG, T 1 7ged | 5. Iaarad, Faio, sqee g
AT F HIHaT UF AT sAagT| 6. Iofl Ud TATE0T % AT qed: T, TATaLofiT Tguor a7 Sawy,
AT TEA, T AT T ARAT | 7. TRATSTT T F G ac | 8. ArHifi-fase va Sty
* gAY T | 9. T & o1 sweriia g Ud S99 TRy Ud S S udnT 9T qeatE, g
TEAE TAT STATRERT ST frear | 10, TS o JToherd | S qeme Ua SHaT 78T |
feoqoft: araT srewae wa SSifaad = 3 Tae ® |vra vt & e et g e fay
LA o foAT TSI & ETa® & STUET it AT Gl & | STdaa vt 10 et & e RgiRa g saar
| 39 IR § TS fawT % e 57 (i 6 5 % & 15 % TF % 3ich 6 7T Zivl |

IGIEC DI
TR/ FX-1 TG F TEqI755 JFIC & G-I FT GfEgferd qrea74 (frad @141 991 T T3979 A3 8)
TIT FEHTF/FII-I] TOT & TRIRF IFIT & 9GT-1 TYT 992-1] FT JAT-3[TT FIST5H |

-

1. wa= Aty grft :

T, FAT, ST, TATee®, FEid, THAHT, L, TAHATH, FA1e U, JEITEr TSiHFeay, aEsl, e
TAT TR (AF=); A6, [OTEH TAT AT & ATIEE|

"rHe: Th1T, §e=qT, T, 727, Eferseard qur At wlteor; gm7 7 Hide #eiw o e o7 ue [t
AT, Fehre STTAT=Tont 7 SrfSrFeus ; sragat st /AT T [er-erferseg &t

2. 39 T

TIEATIAT Haqia, Staad, Bew viaew, G, BEw G, stoae Tor @i w1 9 9o, S @9t
seaTerar fgid, 7= afdad, @&, TTETo a9T Uad|

3. TS faeeyor

AIARET & A= 6l G AT, Taaadt T57 i & Th1e, Tohe ol a7 STTET0 a6, e AT
Faequr gidadt T s Fata qur afFgtT =t w1 e, =51, 99T, w9 W, STdd 91, THT9-
YT, (A AT TG0 UF 77 TZIaaT; TEhe (ST a7 vartas =T shew yorreft &7 g a1 Jonfad o,
e fad Faer; Fe SreTia RSTed il eIy o T

4. TOqTq o T AT ATIReAT

Fraefier wfaear At F fgia, am o adfies & 1 afSeeas, 931 T97 93T &9 SEt F7 Afo e,
AT 9T, 7T, sienfes =ai, 37| 9 SAfyweu & g

5. Fshie qAT RATE &= FT AT

FraTed, HfRAT w1 Afweds; TR a9 Bt ata @-gidaey #@he afvsmers & fgia; =0 #1
IO FESTrE,; BATe 3= 1 Afewsred |
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6. fRmtor g, ST e weew

TARTOT- TS, SUERT, T e Ug Yy, S siaia Taem & AcATeae® el & ATeTH T ArHT
T fafag YT % FAT F7 Jeds [Feauor o §; iy wwe & Ft fit T-g=1 w1 @eayr, [feEr
TERAT UE HTeRET YEH, [UrEcAT [T, STTashaT, ST AN S TTEAgr; e gt ud we o

ceed||
1. TX gl T Y418, Faataq agfia aur o fagga :
() T AT, TFAYSS ATIRHT TATg, TATIART TATE
T FT freraard; A fEesrwor qur At yarg qE Tiaht T 99| |fgd 9% Tiaehr; &g S,

ferewfRrar, St awa qur A=, fEd(ET), S, g 7o arfesr & frgia, yarg R, sesar;
TR ATTaRT Aeah|

(@) sa=fera wefie si w1 faega

Bty 99, a9, gEatd ediea-Tae, T Ud Fwa-fAvared #eee; fBeE qe-afismor &
ATHATE, HSTIOT, ST H=9, A ==

2. T-TARAT TAT A GHTEA S+

SA-FA=T 9%, g5 G, TT TA-FAAE JAT H&toq sAiwSt wr Fedwe; g w39
THTIA(TITSRT); TET ST (FIhTeATST); e, T@T AT ITRT TS, STATLT il 7T

ST HATEA SSUTHALT © ST o dg3eeld ITANT; TET &5 TAT ITeht e7qar; H=re &t qorfers, S 6 7R &1
ATHRAT; HHTEA- FSTLOT TAT Ik ATH, TAUA, qGL AT TA-TARTE SATTHods, AT aier, J47e, &,
TS ATHTCH, S Tqeor RATT 1 (F), ITATHT 57 e [A9ior w1, 82 994 3T sffereheud; 987
Ffehed, [T 3T Ta-TaTe it ATETeony, qat [{E=r, Ui &7 qrI 47 ITRT ey

3. gatar SehfRad

() STt sTgfd Soffaad

A, ATHAA, [Tl qTHH TAT STA FT G0 3T IHHT ITATL; AT, HEART 37T SA=ATRE T M,
ST T AT, THEES T SATad [Audry, S & TG0 acd 3T 394 T, S 6l T AT 6,
AT o W, ST ITTE T, ST [Ad2or qeaeh|

(@) IrafArse T A :

T AT A FT AASAT TH ATHFTA, FASAA (FTeST) FT THAHI S SHFT [Fqee; ToAHhT
TJUTTAAT| AASTA STAEAT TOTAT o6 ek AT ATHATH; = AU T [Hoar Jurrett it dgrs=r ug
ATFeUA; U (F9T) Yagd, SEd aRemEl (Thue) #1 IT=R, MYem auar Iu=ta afgemar &

AT T &; HEIN TAT SRR At Jaed 9ied aigerd U 947
() ST Aqferse yEy

T ATTSE F HIA ST IR A R0T, (STEH THhl Taeld JUTetl sl AT ST SATshed oA &
et YOrTet, Aufereat o ATAE Tge oY fRrfere TSIl gIT ST T3

(1) 1Y, st srgwor T e fad fer

JTOMT, AT qTT= T agfar

4, TERAH SRR T A SSead

(F) ThT SR : T seauor- srrsET vd f3fey, gar £ @Hervard, aftwwer, @i afeor g s

TegHay; faferss Famsfiear i faw, adeTar, §o9= T3 STaear Fiawre; 927 319 (T Yor) fgia qow
=T | Iaaer faaeor, et & v & 32|
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(@) g S - 9 F yvr v =799 qmee, aga awar, Fuse Ao, suel qur wgd et w71
ATHFTT TAT T, TTA TATIIE (AT, & qeaer (= Urdadie), qrer a9 JaT TadT g+ TFE,
fareror 7 stfdrweu, s-smenam (AT Aitefhenere) ¥ frgia)

5. g1 UF SJ-Fa=r

(F) ASEAVT ; T T ax(1a60T, faferer Tgiaar, AT, Sars o fRermsi & 7799 % ITHT &Y ey,
& gaeft @ s (Fies uEeiatHT), e qreirerfer ffeew; s a9, BeRTHed; 3T g8
(Rt FTRT) HefeTe; qermTsl, Tel, To, TSAET F HEO(TATEARE) qAT HAAT T AALA07 STAATH,
T T (AT (HET arse ot F, 7))

(@) g-Fasme : <SSRt g-fasme i afersarstt & Sae T &7 gy JE|
6. TREgT TSI
TTHT- AT U 9707 ag e, §@or 97 SAmadT e, qrarama a9e797 ue =7, wiaaee o7
fifSre Tade fewmea * g
AT [RATr (eAfei)- Fvgon, =i i @, o (@) 7 Fae™, A=, THer sFaeT T97 gararad
(F&rerer))
X TOITTT- STeRTa T, AT, BSTeA 9T T@-T@Td i TGIAaT; TeT1(SF) FT ArgAahrmon
ST TRTTAT, AT ST AT
fRa™s- srfeam, s ue s

P
TRINF/FRV-| T8T F Feqiate IF1% & 993-// 7T airafad yiea#9 (fGrad @141 39771 F7 913974 G737 5)
TIT TET/FI-M TET F TRIRF IF1R 3 T9-1 TIT G911 FT SAT-3TT TS5 |

9|

1. 5= T :
FAT AT FIAATET ATLTIONT 3T ITHT [OTH, HATHIET, T TATANT, IceATashal, T o THIHLOT, TLATAT FT
THIHT 3T IHH ATTAN, TEHTST qTLAT T $ATT TATg, TqT 3T [Fgged TaTg, q=dl § & Yarg a7

qT2qT | I r=adT &I
2. SSATTTAHT ST FSAT Staor:

SEHRTTRT TOTTTOrAT 4T YRATT; 9 Tl o e, SSHTTaeht FT S (YEFeiie), TIq 97 G
o, UeedY;  SrufasherdT T IUTsHaT; Sol Iiadd F Ha(ad ST Fehi T (9eroor: I, sfar,
SISTS TAT TAS =5, ATELT TAT ATEA T T, Fr=ar I[Or; T [Fsqom|

SOHT SAXOT o HTEAH, RUT T9T AR SoqT WaTg, AT Tiare, oA (9@), T a9 IUlied dagd, dag-l
ST AL g AgHad, fAtheoll SoAT qwor- [ATheor SeaT Sawor I[urTe, Faa= O34T G99, HEAT [A=arasT
fAeuTas fRreeu(Eie TS IHRTHE T )|

3. et 357, weftaw i) araTgga

THATE U IS Zo0, T TUITCTAT ST e, SMSHT S99l o [AEATad 07 ST TEeA; S8d; st Ua
I A arerafiew wofaw, wofiaw g=r ud @ =SwmEthe argwer), "died (FE),
FATOA(FSHT), ATCTA(TATINET) TAT THLUT ITHL, 7T THTL T T9Tae TorTferat S areT ST, a7y
ST, A9 = a7 aieaa @ Tefiad| arehEites 07 U YA, gard (FF6) =1, qard Ud sraitis
ATAT LA, WL U T 1T 901
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4. ==t g

TARTHY U off 9, Yeed 9o, Foad Ud Wi (e Tared, o S, AT JAT fordqsmar frgia, arsT agw @
SqT=, T e HEId- T4g Sie T M1 Sie 911, AN U guit §hfe=- FEia ua S

5. fa=ga @3 SShfaad

I TE Ao FE (A (LNAE) TE [AEara(faie), S99 Td 396 [OrhH, T 9 e, S,
FTST T qAT AT §IF F 97T Fqedh T8 gaforA(FHear), ag-aewmas, Fowaga Ifudes o7 oftaq
HATL- 3 [FE1d, BSTed, Y1 Ud I

6. HSIT F AAHTNT &

T At |17 a1 SefT S0 - Fole Tl TAT BIRET Feided- Tl Gyl a47 Heared) | arg S
TSN, ATIART a1+, <fiaa ue fEeE Ieames,; | TH1er aedid Faeel (A Bleldealsd measid);
AT AT T 2, A T AR (TTZSA) HoA1- (18 Ta ATTART, TSI 8 6 ATagNH (TGl

T - ||

1. FifFr SHfRE:
T TUITAT 7 T9TT0T, Y07, Fiegeh TAT [cd g, Tidenl, Tiaao Ua EFia—agea gfaaa e &, a6
ATOT TAT FTETV T A, e TTATA-TFIAT TAT Fohe T HT HFTd, Ta TAqT Al FAST/MAT

2. SShfAad qrnf:

A Toheee faaT, forsqemq a9 T svd, SOAT ST, ATgRT TAT SAAGHT 9Tq, AeTicas qTHyT, 7
ATRIT & AT qcd, T [OTEH TAT TLE0T, FEATIOT TARATH a7 {07 |

3. FiFiwwer g wefie:

EITTAet & T, IIA, AT, SqerAr, asTiasnt faeeryor, araera fhartater w1 o ud @
TreIooT, HHET @ UF HaF Aigd HH, Ths(T A, AT STITHT TE-aH e a9 dAaHiad THS s
SUTTSAT T HaFd U TUITed 9, TIETHA TUTAT, HOF @G, e R it Fifds Ta—ad Tog =2l
#it sartata, Frawe fgia, afasesor aie=ew, s, o, gt g auiae, e,
T T A= (ohoh; TTah [AeTTor-Ha0r (Fqres?)—sheh fharfafer, @xrae ot sttoeshas, it Ud TeammHT
FEAHTH & S, AT - H AT, SIS Ud TIGHTHE, SATH AT ¢ Jrered it i |

4. |efi=it srqaq & Ffohed

w¥fas ug i 92 FT Afdeew, e fgia, gifa amesd i va-ua s, wefiet et S faes,
Jeee TAT HEAT SATE, ATFe, T T7E, TART U AT 9 ST, o Td FA=, FATe-561A & ATHHT
* g |

5. fator, sirenfie TuT s SShfaad

e FIEAT—HeA FITHI, Hed SATST, AR ToAT M S =1, |7, stearas (fhe)
=T qur @R e - UA-dTE e, AT s@gmeone a7 SAfaeetoes Greaasaar, §har
fereeroor, Fefiet &, STeT ATERIgoT, I HE=H, O T, e AT &7 Tqad, TF d=aor, Fedor o
T fereeroor, fERTa=T fEeeraor, sraeaT saanr § ua St &1 g fey |

6. AFISTIT TAT TSI

ATSHITHET UF ATSHIFE AT, ATEHRAT, TUTHA, ATS/3W, FFIET TETHET, TUTHA AT Hald, T
Ud HATA®, AT @UETd, g T 870, ATeead sahiey, [, sredel|d, arganad ua
I ST, AT qrew, =7 qorrefi-|itashrar Jorrey 71 wforda Jie, fHE=or g6, Ag=ofiear
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TAT TEAVIAT, TATEHT, TETe AR, Taie AT, TAhiwd (Aihiae), Tl TAT TAT LEI e,
THRIT Eereh 3 AT Feqt T ST FHIHT0T, THE U Td0e |

A=A SR
TRIAF/FC- TGET F TEGI755 TFIC F 991 FT GfEqferd qrea79 (a8 @141 991 T 73977 AT 8)
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Iq-|

1. ThfAad wivra:

ffem frgia, e /W & i after, W afiser gorelt, s st et i easwe
THIHLOTT T g FlA ol HEATH TS, ATaHe T, AT aTe, If=ate i Miate, 3@, 9d9g
TAT ATAT TR | BT A0y, TG, ET AT ATAF Aaehers) GHwLOT, TTHF 37 afifia /=
qHETT, T =7, TAT 3T AN i 1S, da99 Hgia, sEwar g aifegsnt qaqa Haid, gfaeed
frgia, 7= =<, AT ST qETEt e, ageey o g fAeerr |

2. fa=a arRpT:

g SSitaaT |, Thich sEaavadT ofiT T, e aard, Trad 9are, FFeng 9ard-uo fHaEid, 1o
SIY STYANT; WIS ATg-H@eh I TaT oY Hedh ; 319 AqeAT STl & gl [SEId; ATeah; TR1eT HaTgahdT,
AT =TT ST STt % g g |

3. faega ufwy sfix &=

TR qcd, deah ITh, FHUA, FA[0d, T F 9 f@Feauor, sraet G yare o dees efq, gafe T,
TR T AT AT ATTFaw fEagga dawor fagia, St =i vt qeas f afoe AT, aEaree
ST et e, 4 fthee Hheddr, A-01¢ dede, st afiay, gras giaa afwy, Tie fEi,
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ST, TG GTAT; HoFqae T FHIHI |

4. 3 TH TR AT

AT = THETq, Tomedar, IRYEAT T "9, °q A7 AHaATdr; 99 $2d, A9 Alg, TAAHMEL 3T YT
THRTL ITHL; AT, (A= TaTg, oI, ST Sl i FHTCH HT HIIA, ITHLT SEHRHT, [BSfied qreeHTer
T AFEHIEY, hl, 99T 3T Agid AT, FL-HieY, Traqast, Ewaarda REee, I FEeewr, da@,
AT & T (G0, AHEST ITied Ot & § [HaEid |

5. YL F aa g

ARSI, TR I, STeT RET0r a1 FA1e Tt & qeAded q=T Aeataal, aredqias® THRT, BEd
TJUITEAT, STUTHOT ATHT & dcd, T&UT IITZL |

6. IR ESRATGT F Here:

T Fredey, TEHRH TAT STAEEH & JAdd AT Sl [AAUdTG, ST a7 hiee Thae grafoeed

S, TEES qoT tHAUEUESSTE), AR gwR F i v, quger afiayr qor agfy
ST, T TAT ST TR, FIgash TEIATHAT |

U - ||

1. TATAHT 3R fesfiee gt :

ML TERATHTIL-SATHAGT 3T STANT, FATSIATHE 3T AT HHE A1 dohe, Hee o, Toal
AT, VIS AT gloe e, T/ 3T /T Fravex, heer Afhe F AT TA 3T TATAN, TTHT
uf¥ea ey, ATEATTEETY ¥ TN T - SwaeTTSs 67 Fquan, YE UhEd atiet & qered ad,
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THTENT HHTY o AT e, HIg9 Y fRuigaem, & v §= e, grvaies siw Reaw, @@ s &1
Tond, fEsfies 992 o qa9a acd, TATHLT, FATIEONT, HITET, Tt 3 22w SHT ged T (T, Iraw
ATZA FHAT HHATE TOITTAAT |

2. yurrferat 37 TR NAfRi:

qaqd AT AFAd-FIA Gohdl H7 Heaur, fOfHET sfiT ShfehT saved, Y@ 2ed-srdde 3T hofed
JurTieraT, |ad srafare HeRdl T wiae HEe sfafafee, vafenT s, wiiE s dw a=aw, UF
T &1, T G, T9dd FETeT 6, TF TS AT {hee, 3 e oY ftheet, SLEia TT=a o |

3. fat=ror somfer
fIea® & HEd, Trawe F1d, sl AE S Hehd TaTg L@T=e, % s@aer qfeai, Fawa< 3T 39
ATIINT, TST-gAeH HMaUE, ATSHaee qahel, aie wied, g fevgas, qe=ar, Har ofiv dEr-ae=ar

g, TR fEresror, erforeT i et Yeaiee fEreerwor, s o qied, e fa=r Asgor,
=7 o7 eraerrse, T st uiaaaeiie fieas, fremset o si=nts A=

4, 3=a wefis:
TS ol TP, FP-Thel STFhTHT - FTST, THTL AT, ATal- SFARET, Foll ®qawor fgid, St |t

T - T, ATSET, SA¥eY ATHaeqv, = SfatRar i fag 9fiaad, dedt #7 & gET o7 T
=T, srfdseTas #1ex - [rgia, e, Foures afaereor, we gET 6w T AEsn, aeerta wefie -
foaTas, RfRTwe, Sl 1 90T TIe, Al T2E g1, ATHAeA ST ST, Hal ¥ &0 HleT
|

5. ITa< JUIT=A:

AT =T SCATEA Hheqd Ty, ST, 9 3l S eaied, TAHeT A1sd Aied 37 [HTITad, Fad Hodrad,
TR, HIET ST =AT Trevhid, [AEd FE Serd, aHiid doeh, a9 [Feduoy, LT TrTterdl &
faara, a1 stae R & qara ao sl fSsfiea g, afhe s, Weae =iw [ - ge faawor yonferr,
e yorlerat & S FEaw, 9 YaTg Aedwor, arees MI=r oY ShiAHe SAra¥erd, et e
HHeqdTd, [T T 3T TH1T ATa0e, TFAAIS T SvaiHed Y TRUHIE0E HheadTy, = S’ Tt
#T HereudTy, AT IeaTed, ®1% 3T a1y fBEE, w1 fie gFeaary, w@iEaei 9, BRE s &
CEECAEEAGE

6. fas[a sAagT T i AT:

AGATAH Ad TS, Trivoreey, ATeEey, [EUFd, SHEre, THUaUTREr ST ATesi & el-eq% STTeaeqo
e st & frgia, ol affe, v FeEr wems, B f=ad - o Rt g ad fafEa,
FITE U TAGCL 6 (G, THEST A SHET ST THT Tl 6 a9d daheaqry, SEl-udt fase e
FraleH, 3o (LSl[He FraveH, gle Whiaadl sreded 3T S, e i |

T/ ; S Td EER SSad
TRIN%/F-1 TET & TEqIA5S JFIR % F9<-1| FT qiFaiora gr3a79 (g 171 9931 F7 915057 73T &)
TIT TET/FI-1 TET F GRIRF IF1R 3 T9-1 TIT G911 FT SAT-FTT TS5 |

e

1. TAT AT AR

AGATARI o AT qcd; SATE; (eoleed & A qcd AT ATHAAT; [IH= 770w o0 emwe; siwers
TS Fieg TATH ZTfvaree? (F1orel, TUESEr, THNUHUELA); A= T F ZTvoTeet TFATRIIY, Aeeiees
3IY o7 dfehe; THhIFd dihel & AT qcd (ATSHT); TTATIAL, THATH ¥ HITHATE AHT, T ATSHT
F AT dTA, AT TFATREH 3T 396 ATIANET R, e da/feedey; Al
TFEIIIhT & TAT qcd ST I AT |
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2. v fEeE Shfaad:

e fhe—sigw va frewrs fater, Jer siw qea fresor, affe o, soe-aRraiesy, e ud o
afer, IO TUAUE T IHE TANT, U 6ol THI dihe; ZFAWRIAL, AT, AT ad - Srer 9+,
Treaerd Wefie o Fufa wefie; = o1 #q-yaryd acd; ST f&=a, a19, ICAT, a1y, |9 STt &
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3. arpft R
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4. TFAE AT 3 W ¥ g

AT, T¥eh, TRLEAT ¥ A9 & fHgid, 919 F o uArenT & fEsfes yonfert, Aty s & oo
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*F A qA |
5. qea g

TeaT A Ud Aeqg, dATe-Seel ®AAY; T BT UM 9= qTFar-3< U " el H7 258/ S|
farecruor,  ATE TFEETHT BT AR Fd g dedsh ATFIdrsl il ga—sUadl qishel F7 HiFadl SHA
feduor, 2 q1E qedsh GHieT-gTeia fovg UF =l &, qeai & o0 SEeaT 97T, R saerr
SRIEEIRREEE R

6. TATA T SiX fesfiee afde:

STATET & T Hehd HHET Hiwhe, SSeIUH A Theel; [ATHT TARM 6 o7 SATE dfehe; dSel U STuhel
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TART, Uldead fheey, eedx, Aeeldy, ad &0, T/EI-S1/T Fwaiey; oad Senwiod Ua TR, Aiors
Ted, fEStlea et wiAehs, HaFa/ahaviT afde; Aediadal & s ad,Fseey/ Troreey/ At/
ATEAEE, RS Ud ST |

-1
1. TATAT 3R Fesfies T=T< yorTett
Tg=a® (YSH) Hohd, 7@, STeAAT [METd, AT ME0d, TATANT aq1 fSsiied S92 T4 SAuaT: Toret!-
TUH, TRUH, TEHey/RHEy, frgia/agta/mms, tauase gaar, fsfied @9 ga 9 s Geafe,
FATEI, FHITeT, THIOH, ST, Ao Fai-ae/dtear; Bsfied ATeIeeM: TUas, THUHH,
druee; Aty gt d€tuay, gwdiuan, diEtoau; Aifteher q9me; wEee siftes, fAgia, TEil/
HTTS |
2. AT yorTet
T T JorTerat T aRtteReoT; BNTHer T YOSt fRrgia FT AT, SOTet are; SR rE a7 S
IR, oo T, TeT-giaey FH1el, & A, Maiate/aie wieH,; hiea® T l-gof T9T 88 I
were, Ruawar fEeamur, fox fufa, aftes iz smafca wfatrar fBEesmon, [E=or yormet w1 =Beres,
FAIAHEH, IS/ FFITHLAT % qcd, TS M s = |

3. FFYET YIS TUT ATEHAT

AT ATEHAT, ﬁTﬁq AL/ AN, HARD ANHATES9M, TR ST,  Ygicadm;
FTEAA/ATHEATL He; TTET [HETUT TAT TRITHHAT; AL TUTAT - AT qcd, ToHATG, fFaraard, ssn;
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HHRT Taed, ATATET T, B AU, ST TAT AT, STl o, [Are T, @Feuarn & BeE;
TSI TAT AT (RF=0T; TRITREAT 9167 % qoa; fafarse 3amge |

4. TG AT

TFT FAGTAT % qcd, HFAAA 6 THIHLT-FAATET AT, e, T2 Bgia, fAfee @ifRam & aeaw
H T HHALT; TTEHAT AT E-TA T T, Fa9q ad, T =1, Siaarer mam/aradd, ta-iaHies,
UfreAT- Tt ded, uawga/faea, afew, =9z - @t/ [ftaa, FEia, =@ |

5. I=q SAFRIMET A9y

ATATHATS S=ATAERT; T, ey, srataaae, feir, udreor, druauasrs e fEi,
THIUT/AATTH/ foau-araria ey, 97 6w e affe (9 areudrsd @y i #:1;
T & o B9med, Seer; Stuadl: sead we Heha/quet; T3 BSied fheet: uwser
AT A WY, BTed, wfi=/aew/ae fRme SRR, TIRT; 9TSRT TEET 3T ATehimee o, o
T, TT9H, SIUAY, BEIT e, TeThenT, Fra (@ AT TINT; THESE Tt |

6. I=q 9 vy :

AT Feash: MEia/aaag /IR /T E/uass qiee/ qaT, afeE The agiate aman/aqa=t; aegaT
Teash, T, faeewor, Termte (SEr /A diemed); Arehad oY STIE §=1: A0S/ TRE TAsug
TJUITEAT, SATh AT forsh AT, Torret fEuimes; 9= Iuvg, F1ers, Award, Jyorey, =T, wreee-
giRferse-I|
Iufieam St AT oher F ¥ [

T fafaae Swfteamt it giaer & o yarferd fhu Sa § a1fes o 78 SIqa ™ Fi3d § 999 21 94 &
T Fuferg AT T & g A1 qai ¥ AfFaw ey ofeewt (e wrartaae) &1 qmr-fMAeere & form
T § 9T ST IFTear =q Afaaet § Meifa ==aa sroersti #7 Q20 T8l F3dl g, SH e Tl &
BT T IO Aol (6T ST Foha 7| Foheq et S¥team 1 2= fafaawi #§ RgiRa e F e wae
T HIAT gU HT T qeT 78 F1 39 a1 ol AqATd gl {6 ag forfed &9 § T7% F0T ad g0 97T
TLHTL T T AT F T T3 Ioq Iefiaane 1 Jar § foraT 1 #aam € o7 g a2are &1 18 g T2t

g

TISieT ITHIEAT & =ThedT ATAST digd 39 = iehed qLreqo daeft T T & Trfed qar
TAATY, TIHAILT FAT TLeT, 2025 Fq Ffheam T80 I g F Ugel 991 #3104, ¥ §417 [a90 &
fafore = O w= wefefa $t srusfh a7 e SShfardt fET afver, 2025 $ g+t gfaarft = F gt
qree TrteraRTtat a9t gent fAa=ror sttt & fEeme-fEmet w5 G smom)
faoqofy - rferear e ot =0 7 fe=rr et 3 oo smefera u=t o= stees 3 aror seiear i
Tl TAT Fed 99T HerhaT I5q SATE (T AG9T, ATIARET FHT G 3T q07) fFeAmrar siferanme
srferfa=am, 2016 F &9q Taa w1, e aq=y aiiie ferar S e afarug 6 € g, e |
T T

2. (F) AT TLHIL I TTET THAT d18 Al RATE 9T ST Feeh IH TH R AT AT TR Hled F
T ST R
2. (@) Mafr & o ey sgau 9 & 0 97 S0 g B SEiEar &1 aiEE oY aRieE

TATEST EYeh Bl 3T IHH e UHT AT 219 7 g1 o Rgih & 978 qaTqa® 18 HLd | areT 92+ &l
THATAAT 2T

3. (F) AT (TeT-zfoeae |afgd) Sfa F Svftaar it oy, F7 =T STt % = 1 e 999 %
e # T a1 F 397 7 919 ' & 7 g % ag sufieard @ e § AiedE F = § S off
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TIEIT G o AThS T AT ITYFT THHA, FAGgE | AT0| TTE F&, I9 < BTl 6 9 | FoHar grar
st o forT SefieaTdl ST eudTe § TEAT ATRT 3T ITht FTAT T TFAY AT ATU| AT A * a7 ot
A1 ITNTATT T TaET FTGT AFT T F

(@) T, T TaTell § %3 & (o0 &0 F 57 g9 AEtered 8, ™ 9% @ 7 3031 ¢ 3ufiEar
FT THIRTT Al (hAT ST TohaT -

AT T ATH T FT
FRT ST "AT g9 T, | [ SFHIEART & o 152 cm
Feald SO &aT (=),
FALFE # wrr F@RE | e sufeant ¥ R 150 cm
ST it SSffa &4 0

w, AT TSE 4T
(ArESTume),  FEE S
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%', 9T TEF TS, AT
FI9TT A
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AT FE TTEA: &1 FF 2IAT 8, ® A8 § o et =Iaaw % § ge & ST gl gl

() Tt FATST F T BIAT F AT H FH F FH 5 H. WL F FATT il OAT39T T@AT gRIT AeE
IO 3T ST 3 ST &, | sE A (SRR 9) Y ' 91T Sie (THE ) 3 T T TR &
ATEqTA AT (THHTE 47) FT TN 6T o)
4. IFfieaR #1 w5 Fafeeg & & g smo-

g AT Jd IAT /A AT AMIEE (FEveS) H 38 TH1E Hel FT GeT FhaT STuaT & 396 T
A H [ T2 AT SHHT FoI {aT0 U % qiai & i a1 et oY ffe o2 7 921 ag f&5ar se
T GET g/ 3 Ieeht uiear, foefert, Mo siie gl AT98S % 979 &9 0| SHehl SISt A= Tt
SOt AT O &7 &% (TR A T g A9e) gRSIved 91 (MET Bg) F A9 0| g A2 i
arer HEHET § |97 SITUm

5. IFHTEETT H AT ATIA FT T 36 THE 5o

8 T wifa @t fRaT ST 6 35k i 92 gt ofw saeht ot B & guw 3 g i o s
* TS =9 qvg ST SITuATT o SHRT SOy TR e (9TTes¥ sie) o He Fion (SAHRIRT U3Ted) &
T8 AT ¥ ST T BT AT BIAT 6 [WE o S 92 ST 32 q9a (FsTeed i) # w21 7 st &1
= TRt STTORTT 3T 378 91 % AT ASHT L@ [dT SO fohe 36 a1 7 €379 T@T SO o Fvel 397
7 fi=g T A 7 Foh0 ST qTfer iaT o799 T4 § g2 T 910 9 IFHIGATE &l s 918 T qi o & o0
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HEHeT T 7 T (FheFer) T FIe TG FLAT AT

9w g 3 :-sifaw i e & qF s=fieame &1 g i gt &1 a1 9Tt Sy =/t

6. SFEHTEaTE &7 ar o BT Sro i sEeT aeie ey § e fBrar S - ey e
T F T (ShFere) FT e A8l HeAT AUl
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[ERISILUIEE
(i) AT - FRET 9T AT ETHTeEaT T udar o & forw seeare i st dir
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AT FHAT 21 AT SHAT A& 62 Fa7qm ST
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FeH % a7 @ & A9 (T oS o) it e sAfdshaw Har (Fime fbe) T8 Rt g
ITHTEET T FeH F foAT st i A9 wdw e § et a1 a1 sew S sifes g e
FT ST #F T THH g T gTed % a1 § G AT (S0 seniener) e st
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GEIEIR GREIRE S ke
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KETIET)

Feald ISAEEE AT qOF,
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g, | fe-asrhr

3. | T qfEasTE qae a0 'F 6/9 6/12 ST/l St
GEN

4, | ggw fGwm afgwr 6/9 6/12 T/l St/
EEUERRD)

feoqor (1) : (%) S F uw SToAted qadThr Fare & daer ®, qraiear (R o w6 afga) #1
FeT IO 6T F rferk T2t g greuw wartuar (Rreres afga) &1 Fo oy 43T 7 srfaes a2t grem
aft TeAhRT HaTel o forT AT o gae § 6 e ¥ e (Fewey sfiv Thivae aiga) a9 greaw
AT F "y § 4 ST ¥ At g g1 i, fFow Hfrar e & qemma, afs arftar T
T g &7 § &S AUFYS (Sroafed) TRad 7 g1 ar AT-qaaareht Jareq # forw sufieam uw o=
TR ST FRaT 2

foreq o 7g 8 T AfT STieam &7 "qEAeh & €9 | a6 qarsl & gae § gre qrdar &
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(@) ATIITHAT FUSH F T AF A H, T FAT A0 3T ITF Ad o il e Fohar ST =mfgul
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) I ST T 1(F) § II=ATET F97 FiT q1EX ASAERTH Fav # Juferd Agl foh 990d 6
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Ie FAL TR FT IFAT FAT T FT oA I
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2. FTE (TIHT) &l AT 1.3 .. 13 f 4.
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STLFT H9AT 2

TREATAT F RAATIA® T 2l 6l &d 6 Aeqefie, TRATEAT FTafd & I, GEHE FRT ST
H UH IIeA0T 7 AR o AT UHT GLATSH T T il IcchT0 el il STTEAT hl ST Tl [ g ST 3
STLFT T &l
TH TTAIRIT TeT % TR % e 9¥ Faa 9t &1, T1Q SEede g, I AT 6l LT ¥ dag er
TeAT AT AT I8 9T AT qY H ATeIh ol TATE o (70 FF FHLAT g7 SR Tiereqor v s7afer, af Fre 2,
SITIo AT Jerd o UAT = ten:-

(%) e #t I & 9 99 it FHTH & T8 STIFATTATL FaT TUTerd qg! gt

(@) ATATT a9 AT A FT I T STLFATTHTL HAT ATHTIAAT SFUTerd Tl R

(i) JqTHE
Fea 1 T TTTEEor § e J2d Soil=adt, 998 & U4 @ HaT & 9 & a9 [HHqam .-
Fea i A= TTTEEor § a=d, JTTr TAT Soraeliaent siiY TLEATT So+adt 9 -

.. T FHT AH HETTTerd aaw §€ + I aad

1 eI M9 Ie-1/Uss 99 F Iq Hiead (56,100-1,77,500) H F<
10

(i) =9 IS H URI=

TR AT SOOI (YT F) FaT Fawmaett, 2015 § Feifd o|t &l QT F & 9997q gatdd I §
oot Suetsy 21 & o & sremefid "egrEE Aeee (SSiHa) (I=-1)/Agad FEaRT Sei=aT, 397
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e (=AM S Hay/3T A (S (A-Twaicds J2)/Aaers/erdter SShaax
Y & SSNTAIT/IeT T SSNHaY & 92 U¥ (e ATy qai=id & forg a7 2|

(iv) =dex iR TR
AETIF TSI THAC/AETaF a9 (U=-1) F U ¥ 9F5 Ficded AT A AT 8-

THTEAT % Tteq¥ STANRT 2q <97 § (6= [ & folT TS| STeT T SUgy, [Eecoor 3fiT SaTer| S=mor
e fawor ot afga feE @9 (aw wie) @i G SR s A, adhwr s
iR, sTEeT oY fawm e afersmr @@= F R s ot onf % y=em 9
TG gq adA el Aeae, gear v Afafdse wwa, Rereq, SSifFe s artetn

6. TEAT AATIAT I[UTEAT AT ot (STTFRUUH)

TAT AT I[OTECAT STLATEA HaT UF 15 YT 'F' Feaid 997 g e a2 (1) § shafaa o=
AT 92 g TH HaT il §4T [Aa<ofl 07 % 27eh § <1 15 2

(F) =g SEfEar &1 a9 & dafyr F o aiEar v e g ag = oad F qendiE g
A= aTfEreTsy, AT EIRT JHI-98T 9% ST a9l & qHTT TRaTeT i Safd &l AN J@7 Thd gl
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T 1 9 % & H UH T TISTHH, A9 T T FA g ST v, UHT TLEATT 9T qireqor (Bt
TOEAT Higd) IO HIAT TSI, ST TR 6 O STLFT 2rl TRATEAT 6l srafey T Fild 9 q4FhlT,
STt T TAgfar st St Rft| aaie IREteT it afer & S I7 39 o § G 6l O § I
IAHT T TS AT THATISIAER AT SATAT &, AT TR AT AT g, HATHAT L Teha [ g AT IAehl TILATEAT
T STaTe T IAAT FT&T TRl g, FTaAT ALRTE STLFT THEAT Bl

@) (1) =T SEREET &, aeTRar TS UT TUET qAT § FHTI ITed ATHTET F T § FH T F7
T AT TF FTH FLAT G2 Gl &, ores afeveror 1 srafer, afe we g, ot arafra g;

Ford 36 U erfarsrdy v (i) T § fAgie f ad & 10 a9 & gty F 978 @i €9 § w74 gl
FHIAT TET (i) SH ATHTITAT ATAE qY 01 AT ATH F A % 18 TAIh T | F qgl HLAT TS
(2) =T SFNEART & AT AT A9l § Fgl 91 Hd FIAT T2 Tl gl I G 6 T HATAAT T
Framn & off 1 FEAT 92 T 2
(3) =AAT IFHIEAT &l Irg T&TH [T U steauor, TaahTe, Faaefehaor oY quracdr sredrad H1d a1 U
qF FAT 6 Gag § Fieg AEGT (YH T HAT AT GG AT AT AT TS0 F ATAT M1 ST FaT
qfgd) HF FAT g

(4) =TT IR &, 9 TTEHRT g0 G0T-9097 9¢ o 70 [eimgan, awa a1 Geen §, ve
STV § AT <I|T ST 31T Ivg AL ol [AEqd SIS &F STUIT| AT | J18< A7 9ea § et =sit
FH AT St H TIUA Yo ATRTET ATE UH TIAAT AT Srater o I AT TIAA F QT g & A1 99
#T arafer & Wiae Rt o Fwor & "ar SrEa 7 [ FXar g ar UH AT w i i sraty 9%
== farw foeT srfereqor it ARTa T IRT SR FHAT R

(T) AATATT / AT % AeAIEd © T 3 -
Ffves Faiae srfarary I 1| (FFes aagam) - Ja+ afem § w9 10
FTS IATF ATTFRRT U | (TS THIAAE, THRIT(HS) - Ia9 HieFT | T 11

TTT AT SATAFTT (AT-THTATHF) [ T3 TaIqT (A-Thrateq i I2) - aa= afea o
T 12

feer (FATs TamataE IT) THATHF - o= i § a7 13
HIT AT (TTS TTEHE US) — 9a JicH § &7 14
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Vi.

HETHeT (359 TTH S UT) - 9+ e § T 15

()  TEAT IATAF [Tl ATLATHT FAT % e AL-THRTITHF I+ (TAUFY) F gFale & ord a97-a97
U ST AR AT / AR o SATHTT T&TF AT ST 2|

() =ataa sefteard & forg fheam % e a1, ahe  Siata SHT TR o v S=TAE St o
AT AATIAD] TAT ARGl o A el AT Fiee e arer it & o Fafad SFiEard &1
T T FA F GHT AT G F Fiieg qta9 & forw J1a €, & ot graer g, gamfaatfia Fow FHiwear si=
o ST grm

() TR Far a8eT g T SETRE oA srearad dar § SSifAast (it e/ sa
T4 gLHAT) % I8 IT UE 1A 2

7. AT AT A FaT

() = oz fAgfe & forg g 70 Selteard # A au i sty F fow afvdftendie e e
STTURTT ¥ A AT Ferd TR F oo 9% 9@re A7 Tafdy g1 qeqw IRty it 7 § qieetear sty
HATISIAE & F T 7 FHT T v TAT {Th AT ST HHAT

(F) TeAT TTTEERTLT GIRT AMCH shi TUfera srater (et FgRe % 9\ § UF AT 3T =7t
FgfF & A\ | o9 "7gi) a9 T qug | [gie a8 it S a6dr g1 g aewe & [
SFHTEETT it HaTd AT{eH &r STater AT 386 AT T g0 9N & (70 I J&AT AL 6 J0a hf 10 FT
ST Fileh qchTe AT shl (HLTd AT o THTT 219 & Tgel THTH FHI FT TTIFRT gRIT|

(M) o FEI-THT 9T AEA GO GRT SRS 60 T0 eer & AT LT JaT Tgad F J&<q
fafoas awwr FH=TET % o @y #4r aat & A6\ @R F gHI-a9T I G9iead fiee qEg
T MFATEEt, 1957 & T g

(%) IR e AT Ager § wFt off ermTeawer GRS ae g, a2 v et sifeerha i
g T ST 99 g, g, Reamamaaed, 75 Gt (Jeame), Sy oY TEr § g1 9 E  Ear
ALY TAT  ATIRTAT HT ST FHAT AT e FfLveqor/Fr % o sraeas gr waage 9 A ot 91
ST &

(.) IAAHTH TAT AIHI II-T TSI A1 R Iw g -

(i) FAE T ITTHA IS (FTHAT AL FT g1 TaeH/qgaH Ha9rF), &< 10(=.
56100-177500)

(ii) T THT AT U< (ATEAT AL T TaeraH/ 37 Ha9rdh), &% 11(%. 67700-
208700)

(iii) FAE TATEAF U (AT HFeeT) (FTEAT AL FT 3T ARTASTH/ TIh
frzem), &7 12(%. 78800-209200)

(iv) FAT AT IS (FFATA) (FTHAT LT FT AGTILF/TL. TSI T/ T
Freeor/AEer), 797 13(%. 123100-215900)

(v) IR TATHF U (AEAT AT FT &I ASIIGEH/IT AgTHaer),wa¥ 14(F.
144200-218200)

(vi) I TATEAE U (FTEAT AL FT ASTHE4F) TT 15(F. 182200-224100)
(F)  FIT A - TR 7 a7 e e ud o Aot g -

(i) AT TOHT AT I (VAT A FT THGH/ST [aF) © FAY a9 I8
TS (AT Tavah/agTas fAeerd) § = a9 it Fataa qar @ aror sfesrmr
AT AT g qaT * dag I # fownfiy @i aff @ grr =979 +
AT IT I 0T Iq9A § TR g I g T TR g Fad vl
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(iif)

gt o o= T SToem Sregie 9ot e & a1 BEaniE 98T
IO T 2T

HAY TERE /(AT HFAA) (FIRAT S T ST AGTISLIH/GIH Rerh):
AT ATHAT e AT Hav & qg G0T qa9489 IS § FEq AraaHhr
i aftg vamfas I (719 HFeme) o= a9 & i d&r o f 9,
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FATEAT AT AT T 6 HAY TATEAE FFaae I § 1 a9 A e ar
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HETIEE % 98 T TRl aq 917 2|
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i 2= afafa g7 999 % LT 9% AM8AT S & Hgl=as® & 98 97
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A gar =9 & w1t 92 g7eor 60 gU o TR, 229-(1) F TTEgTl 9T AT 1 J 941 afearertea
U AR HLOELAE. 3T agqeut s & ddf Afaafaa e s
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TR T ALFAT, ST TAT AT  TFIF F1 Tlgd S IcATaA, ATSTATHRL0T FHT
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(ii)

(iif)

(iv)
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(vi)

(vii)
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IufigaTl 9T . #1892, faATh 9 wTH, 1957 & {avia YTt ¥eT Far § Ffaferas
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T T =l TEAT | TFF T T AT HIAT g, T Toh I AT<h Fl:
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T ST A | Ivg AT GLEATT qedeh & AT w0, TIEATE ITHLIT 0l qIHT STALTRATH I
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H F Fd q9T IF ST ATATARTATT FTHA TTAT FLHTE GIT TATHLTT ATRIGd h RET 3T HILoTasT
Ive el ATSHEYTEY FAT YRTAT F EATE Aed & Tarad § ot J979 77 ST aehar g1 S w97 F
ATAFRTL, ATHTIT: TLCS THAATT (THETUH) Fq< 6 ATt 1 Rdre w3

Ffss qaaaE

FTS AHIAT (THEITH) FAL 6 ATHRAT ol AT AT TLEATE AR &if &t gHei &
FAY TITEAF I F ATTFRAT F 7efiw Fit Srustt, o= H rede I 29, q9T ToTarsi w7 IS,
SHHT TATEF TAT TAGT & H FLA ATAT TS T M F| I AATT THAT qeddh & FTAD T,
FIEATE ITHII 1 FTHAT ATTLTFATHAT Bl AT FeA, TLHATT SSANAALN et (ETSHT) STH TFEH TR 2
SR FEATALT | TG (AT ST GhaT gl F SR Tefiwa0, Aeery, AU e STH AIaehihor
et 7 Ao steqas gaeft qO &t FEaTe! o § AN @ 1| TEA 9T & earad § I979 w2d
TU ¥ EAR Aifq e, TEar g6t gq ATSEET aar w AR w7, qoaar [t e
FEFATIT, TAHAT, GLEAT A AR § TAT AT § &1 317 (8T T[Ael & H HLd TAqT 79149 & q1-
AT FdSe dedd a7 darel gaeft 10 § Ggraar a0 a1 AR & e=07 weEag a7 T o=
e ®§ F Fd THT qZ TH AR ATHA AT LR GRT JATANT ATHad & el 7T
FIUAL Ivg, el ATSHALTL HAT TETAT & TLHAT Aedeh & TATAq w13 § ST AT ST FFhaT g

HAS JaTafAT IS

FAY gomata® Ie srfewra &t SEuH quT uedug e & AfeTREy F FEEATdl 9%
THAEHT TAT TATH A IFHFT g1 F HETAT: T TATH AT I2/3g TATH AT I & ATIRAT H o
FAT T AIT IACETAA & & § AT FAFATT oF TgTTH FTF H| ITH AT FAeA] 6 (HOITaA,
FAATHT ATTARTHIT, AT TAT TR FHTAL, FITATL 61 ST, TAT ASdeh] hl &7 TAT TATAT
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fFeqTee qoT "§ed Ud qgfa & forw ofF saer g

iy wemafEF IS 3% Sy AT I
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58 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]
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Tae, ST TFTId, AT SHTLH/EATIA A, qTESTi=H & F SUawa/caamT ey £ A, ge=m
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The Rules for a Combined Competitive Engineering Services Examination to be held by the Union Public
Service Commission in 2025 for the purpose of filling vacancies in the following Services/Posts are, with the
concurrence of the Ministries/Departments concerned, published for general information.

Participating Services

CATEGORY I—CIVIL ENGINEERING

Group-A Services/Posts
() Central Engineering Service (Civil)
(ii)  Central Engineering Service (Roads), Group-A (Civil Engineering Posts).
(iii)  Survey of India Group 'A’ Service.
(iv)  *AEE (Civil) in Border Roads Engineering Service.
(v)  Indian Defence Service of Engineers.
(vi) AEE (QS&C) in MES Surveyor Cadre.
(vii) Indian SKill Development Service.
(viii) Central Water Engineering (Group ‘A’) Service.

CATEGORY II—MECHANICAL ENGINEERING

Group-A/B Services/Posts
Q) Indian Defence Service of Engineers.
(ii)  Indian Naval Armament Service (Mechanical Engineering Posts).
(iii)  Central Power Engineering Service Gr 'A’'(Mechanical Engineering Posts)
(iv)  Defence Aeronautical Quality Assurance Service/SSO-I1 (Mechanical).
(v)  AEE ( Elect & Mech) in Border Roads Engineering Service.
(vi)  Indian Naval Material Management Service (Mechanical Engineering Posts)
(vii)  Indian Skill Development Service

CATEGORY III—ELECTRICAL ENGINEERING
Group-A/B Services/Posts

0] Indian Defence Service of Engineers.
(i) Indian Naval Material Management Service (Electrical Engineering Posts)
(iii) Indian Naval Armament Service (Electrical Engineering Posts)

(iv) Defence Aeronautical Quality Assurance Service/SSO-11 (Electrical).

(v) Central Power Engineering Service Gr ‘A’ (Electrical Engineering Posts).

(vi)  Indian Skill Development Service.

(vii)  IEDS/Assistant Director Grade-1 (IEDS) Electrical Trade

(viii) IEDS/Assistant Director Grade-11 (IEDS) Electrical Trade
CATEGORY IV—ELECTRONICS AND TELECOMMUNICATION ENGINEERING
Group-A/B Services/Posts

() Indian Telecommunication Service Gr ‘A’.

(ii) Central Power Engineering Service Gr ‘A’ (Electronics & Telecommunication Engineering Posts).
(iii) " Indian Naval Armament Service (Electronics and Telecom Engineering Posts).

(iv) Indian Naval Material Management Service (Electronics and Telecom Engineering Posts)

(v) Defence Aeronautical Quality Assurance Service/SSO-I1 (Electronics & Tele).

(vi) Indian Skill Development Service.

(vii)  Indian Radio Regulatory Service Gr ‘A’
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(viii)  IEDS/Assistant Director Grade-1(IEDS) Electronics Trade.
(ix) IEDS/Assistant Director Grade-I1(IEDS) Electronics Trade
General Information

All candidates (male/female/transgender) are requested to carefully read these Rules and the examination notice
of the UPSC derived from these Rules.

*The eligibility of transgender for AEE (Civil) and AEE {(Electrical and Mechanical) (Mechanical
Engg Posts)} in Border Road Engineering Service shall be as per the decision taken by the
Government in due course.

The examination will be conducted by the Union Public Service Commission in the manner prescribed in
Appendix-I to these Rules.

The dates on which and the places at which the examination will be held shall be fixed and notified by the
Commission.

2. A candidate may compete in respect of any one of the categories of Services/Posts viz., Civil Engineering or
Mechanical Engineering or Electrical Engineering or Electronics and Telecommunication Engineering.

N.B. (i) Candidates are advised to indicate all the Services/ Posts for which they are eligible in terms of the Rules
in the order of preference as prescribed in the Note under Rule 9 (a)(ii) . In case a candidate does not give any
preference for any Service/Post or does not include certain Services/Posts in his/her application form, it will
be assumed that he/ she has no specific preference for those Services/Posts and in that event he/she shall be
allocated to any of the remaining Services/Posts in the order as appearing in the notification and in which
there are vacancies after allocation of candidates according to the Services/ Posts of their preference.

(i)  Departmental candidates are the candidates admitted to the examination under age relaxation [Vide
Rule 5(b)]. Such candidates may give their preferences for the Services/Posts in other
Ministries/Departments also.

(iii)  Candidates admitted to the examination under the proviso to Rule 6 will be considered only for the
services/posts mentioned in the said proviso and their preference for the Services and Posts, if any, will be
ignored.

(iv)  The candidates will be allotted to various Services/ Posts strictly in accordance with their merit
position, preferences exercised by them and number of vacancies, subject to their medical fitness.

Vacancies and Reservation

3. The tentative number of vacancies to be filled through the examination will be specified in the Examination
Notice issued by the Commission.

Reservation will be made for candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other
Backward Classes, Economically Weaker Section (EWS) as well as candidates belonging to Persons with
Benchmark Disability categories in respect of vacancies as may be fixed by the Government.

Nationality

4. A candidate must be either :—

(@) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before the 1st January, 1962 with the intention of

permanently settling in India, or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, the East African
countries of Kenya, Uganda, the United Republic of Tanzania, Zambia, Malawi, Zaire and Ethiopia or
Vietnam with the intention of permanently settling in India :

Provided that a candidate belonging to categories (b), (c), (d) and (e) above shall be a person in whose favour
a certificate of eligibility has been issued by the Government of India; and that a candidate in whose case a
certificate of eligibility is necessary, may be admitted to the examination but the offer of appointment shall
be given only after the necessary eligibility certificate has been issued to him/her by the Government of
India.
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Age

5(a) A candidate for this examination must have attained the age of 21 years and must not have attained the
age of 30 years on the 1% January, 2025 i.e., he/she must have been born not earlier than 2" January,
1995 and not later than 1%t January, 2004.

(b) The upper age-limit of 30 years will be relaxable upto 35 years in the case of Government servants of the
following categories, if they are employed in a Department/ Office under the control of any of the authorities
mentioned in column 1 below and apply for admission to the examination for all or any of the
Service(s)/Post(s) mentioned in column 2, for which they are otherwise eligible.

0) A candidate who holds substantively a permanent post in the particular Department/Office
concerned. This relaxation will not be admissible to a probationer appointed against a permanent post in the
Department/Office during the period of his probation. However, this relaxation will be admissible to a
probationer so appointed provided he/she already retains a lien on a permanent post in a Department/Office
under the control of any of the authorities mentioned in column 1 below.

(i) A candidate who has been continuously in a temporary service on a regular basis in the particular
Department/Office for at least 3 years on the 1t January, 2025.

Column 1 Column 2
Central Public Works Department C.E.S. Group ‘A’, CE&MES Gr ‘A’
Ministry of Road Transport and Highways Central Engineering Service (Roads) Gr. ‘A’
Ministry of Communication, Deptt. of Indian Radio Regulatory Service Group ‘A’ Indian
Telecommunication Telecommunication Service Group ‘A’,

Min of Defence, Deptt. of Defence Defence Aeronautical Quality Assurance Service(DAQAS) Gr ‘A’
Production, Directorate General of
Aeronautical Quality

Assurance
Min of Science and Technology, Deptt. of Survey of India Gr ‘A’ Service
Science and Technology
Border Roads Organisation BRES Gr. ‘A’
Indian Navy Indian Naval Armament Service, Indian Naval Material
Management
Service
Military Engineer Services Indian Defence Service of Engineers (IDSE) Group ‘A’
AEE(QS&C) in Military Engineer Service (MES) Surveyor Cadre
Min of Jal Shakti, Department of Water Central Water Engineering Group-A Service.

Resources, River Development & Ganga
Rejuvenation, Central Water Commission

Central Electricity Authority CPES Gr ‘A’

Ministry of Skill Development & Indian Skill Development Service

Entrepreneurship

Min of MSME Indian Enterprises Development Service

(c) The upper age-limit prescribed above will be further relaxable :
() Up to maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled Tribe.

(ii) Up to maximum of three years in the case of candidates belonging to Other Backward Classes who
are eligible to avail of reservation applicable to such candidates.

(iii) Up to maximum of three years, in the case of Defence Services personnel, disabled in operations
during hostilities with any foreign country or in a disturbed area, and released as a consequence thereof.

(iv) Up to maximum of five years in the case of Ex-servicemen including Commissioned Officers and
Emergency Commissioned Officers (ECOs) / Short Service Commissioned Officers (SSCOs), who have
rendered at least five years Military Service as on 1% January,2025 and have been released (i) on completion
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of assignment (including those whose assignment is due) completed within one year from 1% January, 2025
otherwise than by way of dismissal or discharge on account of misconduct or inefficiency, or (ii) on account
of physical disability attributable to Military Service, or (iii) on invalidment.

v) Up to maximum of five years in the case of ECOs/ SSCOs who have completed an initial period of
assignment of five years of Military Service as on 1% January,2025 and whose assignment has been extended
beyond five years and in whose case the Ministry of Defence issues a certificate that they can apply for civil
employment and they will be released on three months’ notice on selection from the date of receipt of offer
of appointment.

(vi) Up to a maximum of 10 years in the case of candidates belonging to Persons with Benchmark
Disability viz. Low vision, deaf and Hard of Hearing, Locomotor Disability including Leprosy cured,
Dwarfism, Acid Attack victims, Muscular Dystrophy, Specific Learning Disability and Mental IlIness.

Note | : Candidates belonging to either the Scheduled Castes or the Scheduled Tribes or the Other Backward
Classes category who are also covered under any other clauses of Rule (5)( c) above, viz. those coming under the
category of Ex-servicemen or PwBD will be eligible for grant of cumulative relaxation under both the
categories.

Note Il : The term ex-servicemen will apply to the persons who are defined as Ex-servicemen in the Ex-
servicemen (Re-employment in Civil Services and Posts) Rules, 1979, as amended from time to time.

Note 111 : The age concession under Rule 5(c) (iv) and (v) will be admissible to Ex-Servicemen i.e. a person
who has served in any rank whether as combatant or non-combatant in the Regular Army, Navy and Air Force of
the Indian Union and who either has been retired or relieved or discharged from such service whether at his own
request or being relieved by the employer after earning his or her pension.

Note IV : The details of Functional Classification (FC) and Physical Requirements (PR) of each service are indicated
in Annexure-l of these Rules which are identified and prescribed by the respective Cadre Controlling Authorities
(CCAs) as per the provisions of Section 33 and 34 of the Rights of Persons with Disabilities Act, 2016. Only those
category (ies) of disability (ies) mentioned in Annexure-l shall apply for the examination under Persons with
Benchmark Disability (PwBD) Category. Therefore, the candidates belonging to the Persons with Benchmark
Disability categories are advised to read it carefully before applying for the examination.

Note V : Notwithstanding the provision of age relaxation under Rule 5(c) (vi) above, a candidate with
Benchmark Disability will be considered to be eligible for appointment only if he/she (after such physical
examination as the Government or appointing authority, as the case may be, may prescribe) is found to satisfy
the requirements of physical and medical standards for the concerned Service/ Posts to be allocated to the
Persons with Benchmark Disability candidate by the Government.

Note VI : A candidate will be eligible to get the benefit of community reservation only in case the particular
caste to which the candidates belong is included in the list of reserved communities issued by the Central
Government. The candidates will be eligible to get the benefit of the Economically Weaker Section (EWS)
reservation only in case the candidate meets the criteria issued by the Central Government and in possession of
such eligibility certification. If a candidate indicates in his/her application form for Engineering Services
Examination, that he/she belongs to General category but subsequently writes to the Commission to change
his/her category to a reserved one, such request shall not be entertained by the Commission. Further, once a
candidate has chosen a reserved category, no request shall be entertained for change to other reserved category
viz. SC to ST, ST to SC, OBC to SC/ST or SC/ST to OBC, SC to EWS, EWS to SC, ST to EWS, EWS to ST,
OBC to EWS, EWS to OBC. No reserved category candidates other than those who qualified each stage of the
Examination on General standard, shall be allowed to change (on their request or as decided by the
Commission/Government based on the documents submitted by them) their category from Reserved to
Unreserved or claim the vacancies (Services/Cadre) for UR category after the declaration of final result by
UPSC. In cases where such candidates do not qualify on General Standard, their candidature shall be
cancelled.

Further no Persons with Benchmark Disabilities (PwBD) candidate of any subcategory thereunder
shall be allowed to change his/her sub-category of disability.

Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/EWS/PwBD/Ex-
Servicemen must ensure that they are entitled to such reservation/relaxation as per eligibility prescribed in the
Rules/Notice. They should be in possession of all the requisite certificates in the prescribed format in support of
their claim as stipulated in the Rules/Notice for such benefits, by the closing date of the application. (Prescribed
Format of Disability Certificate should be submitted by Persons with Benchmark Disability candidates as per
Form V to Form VII (as applicable) of Min of Social Justice and Empowerment Notification dated 15™ June,
2017 as at Annexure-I11).
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A candidate of ESE- 2025 will be eligible to get the benefit of the Economically Weaker Section
reservation only in case the candidate meets the criteria issued by the Central Government and is in
possession of requisite Income & Asset Certificate based on the income for Financial Year (FY) 2023-
2024 and issued on/after 01.04. 2024 (after the completion of FY 2023-24) but not later than the
closing date of the application for Engineering Services (Preliminary) Examination- 2025 i.e. 8" October,
2024.

The OBC candidates applying for ESE- 2025 must produce OBC (Non-Creamy Layer) certificate
based on the Income for the Financial Year (FY) 2023-24, 2022-23 and 2021- 22 and issued on/after
01.04. 2024 (after the completion of FY 2023-24) but not later than the closing date of the application for
Engineering Services (Preliminary) Examination 2025 i.e 8t October, 2024.

While the above principle will be followed in general, there may be a few cases where there was a gap
not more than 3 months between the issuance of a Government Notifications enlisting a particular community in
the list of any of the reserved communities and the date of submission of the application by the candidate. In
such cases the request of change of community from General to Reserved may be considered by the Commission
on merit. In case of a candidate unfortunately becoming person with benchmark disability during the course of
examination, the candidate should produce valid documents showing him/her acquiring a disability to the extent
of 40% or more (only under Low vision, Locomotor Disability including Leprosy cured, Dwarfism, Acid Attack
victims & Muscular Dystrophy, Hard of Hearing, Specific Learning Disability and Mental Iliness as defined
under the RPwD Act, 2016 to enable him/her to get the benefits of reservation earmarked for PwBD provided
he/she otherwise remains eligible for the Engineering Services Examination as per Rule 19.

N.B.—The candidature of a person who is admitted to the examination under the age concession
mentioned in Rule 5(b) above shall be cancelled if, after submitting his application he resigns from service or his
services are terminated by his department/office either before or after taking the examination. He will, however,
continue to be eligible if he is retrenched from the service or post after submitting his application.

A candidate who after submitting his application to the department is transferred to other
department/office will be eligible to compete under departmental age concession provided his application has
been forwarded by his parent department.

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED

The date of birth accepted by the Commission is that entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by the Indian University as equivalent to Matriculation or in an extract
from a Register or Matriculates maintained by a University and that extract must be certified by the proper
authority of the University or in the Higher Secondary or an equivalent examination certificate.

No other document relating to age like horoscope affidavits, birth extracts from Municipal Corporation Service
records and the like will be accepted.

The expression Matriculation/Higher Secondary Examination Certificate in this part of the instruction include
the alternative certificates mentioned above.

Note 1 : Candidates should note that only the date of birth as recorded in the Matriculation/Secondary
Examination Certificate or an equivalent certificate on the date of submission of application will be accepted by
the Commission and no subsequent request for its change will be considered or granted.

Note 2 : Candidate should also note that once a date of birth has been submitted by them in the application form
and entered in the records of the Commission for the purpose of admission to an Examination, no change will be
allowed subsequently or at any other Examination of the Commission on any ground whatsoever.

Educational Qualification
6. A candidate must have—

@ obtained a Degree in Engineering from a University incorporated by an Act of the Central or State
Legislature in India or other Educational Institutes established by an Act of Parliament or declared to be deemed
as University under Section 3 of the University Grants Commission Act, 1956; or

(b) passed Sections A and B of the Institution Examinations of the Institution of Engineers (India); or

(c) obtained a Degree/Diploma in Engineering, from such foreign University/College/ Institution and
under such conditions as may be recognised by the Government for the purpose from time to time; or
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(d) passed Graduate Membership Examination of the Institution of Electronics and Telecommunication
Engineers (India); or

(e) passed Associate Membership Examination Parts Il and I1l/Sections A and B of the Aeronautical
Society of India; or

4] passed Graduate Membership Examination of the Institution of Electronics and Radio Engineers,
London held after November, 1959 :

Provided that a candidate for the posts of Indian Naval Armament Service (Electronics Engg. Posts) and Indian
Radio Regulatory Service Group. ‘A’ may possess any of the above qualifications or the qualification mentioned
below namely :

For Indian Naval Armament Service (Electronics Engg. Posts) - M.Sc. degree or its equivalent with Wireless
Communication Electronics, Radio Physics or Radio Engineering as a special subject.

For Indian Radio Regulatory Service Group ‘A’ — M.Sc. degree or its equivalent with Wireless Communication,
Electronics, Radio Physics or Radio Engineering as a subject or Master’s Degree in Science with Physics and
Radio Communication or Electronics or Telecommunication as a special subject.

Note 1: In light of the judgement of Hon’ble High Court of Delhi dated 13.01.2023 in connection with
the WP (C) 3239/2013 as communicated vide Ministry of Education’s letter No. 20- 2/2019-TC

(Part) dated 6th June, 2023, the degrees/certificates of the candidates obtained from the
Institution of Electronics and Telecommunication Engineers (India) and the Aeronautical Society
of India, by taking admission post 31.05.2013, will not be admissible for the Engineering
Services Examination, 2025. Further, the eligibility of the candidates who have obtained
degree/certificate from the Institution of Engineers (India), by taking admission post 31.05.2013, will
be subject to the decision of the Government in pursuance of the judgement of the
Hon’ble High Court of Delhi in the W.P. No. 3790/2013.”

Note 2 : A candidate who has appeared at an examination the passing of which would render him educationally
qualified for this examination, but has not been informed of the result, may apply for admission to the
examination. A candidate who intends to appear, at such a qualifying examination may also apply. Such
candidates will be admitted to the examination, if otherwise eligible, but their admission would be deemed to be
provisional and subject to cancellation, if they do not produce proof of having passed the requisite qualifying
examination which will be required to be submitted by the candidates who qualify on the result of the written
part of the examination. All such candidates, who are declared qualified by the Commission for
Interview/Personality Test, will be required to produce proof of passing of the requisite qualifying examination within
the time limit prescribed in Rule 9(a).

Note 3 : In exceptional cases the Commission may treat a candidate who has not any of the qualifications
prescribed in this rule, as educationally qualified provided that he has passed examinations conducted by other
institutions the standard of which in the opinion of the Commission justifies his admission to the examination.

Note 4 : A candidate who is otherwise qualified but who has taken a degree from a foreign University which
is not recognised by Government, may also apply to the Commission and may be admitted to the examination at
the discretion of the Commission.

Fees
7. Candidates must pay the fee prescribed in the Commission’s Notice.
Undertaking by Govt or PSU Employees

8. All candidates in Government service, whether in permanent or in temporary capacity or as work
charged employees, other than casual or daily rated employees or those serving under Public Enterprises will be
required to submit an undertaking that they have informed in writing, their Head Office/Department that they
have applied for the Examination.

Candidates should note that in case a communication is received from their employer by the Commission
withholding permission to the candidates applying for appearing at the examination, their application will be
liable to be rejected/candidature will be liable to be cancelled.
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Fulfilling Eligibility Condition

9. The decision of the Commission as to the acceptance of the application of a candidate and his
eligibility or otherwise for admission to the examination shall be final.

The candidates applying for the examination should ensure that they fulfill all the eligibility conditions for
admission to the Examination. Their admission at all the stages of examination for which they are admitted by
the Commission viz. Written Examination and Personality Test will be purely provisional, subject to their
satisfying the prescribed eligibility conditions. If on verification at any time before or after the Written
Examination or Personality Test it is found that they do not fulfill any of the eligibility conditions, their
candidature for the examination will be cancelled by the Commission.

9(a) One Time Registration (OTR) and Online Application Form (OAF):

(9)(a)(i) A candidate who is willing to apply for Engineering Services Examination shall be required to apply on-line
and submit the requisite information and supporting documents towards various claims, such as date of birth, category
[viz. SC/IST/OBC/ EWS/PwBD/EXx-Servicemen], educational qualification, etc. as may be sought by the Commission
along with the Online Application Form. The failure to provide the required information/documents along with the
Online Application Form or within the correction-window, if any, provided by the Commission will entail
cancellation of candidature for the examination.

(9)(a)(ii) The Commission shall provide a window of 15 (Fifteen) days from the date of declaration of result of
Main/stage-I1 part of Engineering Services Examination to the candidates qualified for Personality Test/Interview and
filled their status of educational qualification. The candidates, who do not have the prescribed Educational
qualification at the time of the Online Application, shall be required to update their details and to upload the proof of
passing of the requisite qualifying examination on the One Time Registration Module, failing which such candidates
will not be allowed to appear in the Personality Test/Interview and his/her candidature will be liable to be cancelled.

Note: In this period, all the candidates qualified for Personality Test shall also be provided an option to update
Correspondence/Post Address, Higher Qualification, Achievement in different field, Employment Details/Service
Experience, Service Allocation, Service Preferences. The details updated in this window will be treated as final and no
request for any change in these fields received through any other mode will be entertained.

Admission Certificate

10. No candidate shall be admitted to the examination unless he holds a certificate of admission from
the Commission.

Disqualification, Debarment, Disciplinary Action, Criminal Prosecution
11. D) A Candidate who is or has been declared by the Commission to be guilty of :—
a. Obtaining support for candidature by the following means, namely:-
i.  offering illegal gratification to; or
ii.  applying pressure on; or

iii.  blackmailing, or threatening to blackmail any person connected with the conduct of the
examination; or

b. impersonation; or
c. procuring impersonation by any person; or
d. submitting fabricated/incorrect documents or documents which have been tampered with; or

e. uploading irrelevant or incorrect photo/signature in the application form in place of actual
photo/signature; or

f. making statements which are incorrect or false or suppressing material information; or
g. resorting to the following means in connection with the candidature for the examination, namely :-
i. obtaining copy of question paper through improper means; or

ii. finding out the particulars of the persons connected with secret work relating to the examination;
or

iii. influencing the examiners; or

h. being in possession of or using unfair means during the examination; or
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i. writing obscene matter or drawing obscene sketches or irrelevant matter in the scripts; or

j. misbehaving in the examination hall including tearing of the scripts, provoking fellow examinees to
boycott examination, creating a disorderly scene and the like; or

k. harassing, threatening or doing bodily harm to the staff employed by the Commission for the
conduct of the examination; or

I.  being in possession of or using any mobile phone, (even in switched-off mode), pager or any
electronic equipment or programmable device or storage media like pen drive, smart watches etc.
or camera or bluetooth devices or any other equipment or related accessories (either in working or
switched-off mode) capable of being used as a communication device during the examination; or

m. violating any of the instructions issued to candidates along with their admission certificates
permitting them to take the examination; or

n. attempting to commit or, as the case may be, abetting the commission of all or any of the acts
specified in the foregoing clauses;

in addition to being liable to criminal prosecution, shall be disqualified by the Commission from the
Examination held under these Rules; and/or shall be liable to be debarred either permanently or for a specified
period

i by the Commission, from any examination or selection held by them;
ii. by the Central Government from any employment under them;

and shall be liable to face disciplinary action under the appropriate rules if already in service
under Government; Provided that no penalty under this rule shall be imposed except after :-

(i) giving the candidate an opportunity of making such representation in writing as the candidate
may wish to make in that behalf; and

(i) taking the representation, if any, submitted by the candidate within the period allowed for this
purpose, into consideration.

(2) Any person who is found by the Commission to be guilty of colluding with a candidate(s) in committing or
abetting the commission of any of the misdeeds listed at the clauses (a) to (m) above will be liable to action in
terms of the clause (n) above.

Scheme of Examination

12. Engineering Services Examination (ESE) will be in three stages viz. Stage-l: Engineering Services
(Preliminary/Stage-1) Examination (Two objective type papers), Stage-Il: Engineering Service (Main/Stage-II)
Examination (Two Conventional Type Papers) and Stage-111: Personality Test. Details of the Scheme of ESE are
given under Appendix-I.

The Commission will have the discretion to fix Minimum Qualifying Marks for each Paper of Stage-I and
Stage-1l. Only those candidates qualifying at Stage-1 will be permitted to appear for Stage-l1l of the
Examination. Similarly only those candidates qualifying at Stage-l and Stage-I1l will be summoned for Stage-
I11(Personality Test). Final merit will be made on the basis of marks secured by the candidates in Stage-l +
Stage-11 + Stage-III.

Provided that candidates belonging to the Scheduled Castes or the Scheduled Tribes or the Other Backward
Classes or the EWS may be summoned for Stage-111(Personality Test) by the Commission by applying relaxed
standards of selection at Stage-lI and Stage-Il if the Commission are of the opinion that sufficient number of
candidates from these communities are not likely to be summoned for Personality Test on the basis of general
qualifying standard in order to fill up the vacancies reserved for them.

Declaration of Results, Allocation to Service/Post

13. (i) After Personality Test, the candidates will be arranged by the Commission in the order of merit as
disclosed by the aggregate marks finally awarded to each candidate. Thereafter, the Commission shall, for the
purpose of recommending candidates against unreserved vacancies, fix a qualifying mark (hereinafter referred to
as general qualifying standard) with reference to the number of unreserved vacancies to be filled up on the basis
of the examination. For the purpose of recommending reserved category candidates belonging to Scheduled
Castes, Scheduled Tribes, Other Backward Classes and Economically Weaker Sections against reserved
vacancies, the Commission may relax the general qualifying standard with reference to number of reserved
vacancies to be filled up in each of these categories on the basis of the examination:



[¢TRT |—@ue 1] T T TSI © THTLTL0 85

Provided that the candidates belonging to Scheduled Castes, Scheduled Tribes, Other Backward
Classes, Economically Weaker Sections and Persons with Benchmark Disability who have not availed
themselves of any of the concessions or relaxations in the eligibility or the selection criteria, at any stage of the
examination and who after taking into account the general qualifying standards are found fit for recommendation
by the Commission shall not be recommended against the vacancies reserved for the Scheduled Castes, the
Scheduled Tribes, the Other Backward Classes, the EWS and the Persons with Benchmark Disability
respectively.

NOTE: The facility of scribe, along with compensatory time which is available for eligible candidates
belonging to Person with Benchmark Disability category and the disability of such candidates, which he
is suffering from in respect of Medical Fitness, shall not be treated as relaxations/concession.

(ii) While making service allocation, the candidates belonging to the Scheduled Castes, the Scheduled
Tribes, the Other Backward Classes, the Economically Weaker Sections and Persons with Benchmark Disability
recommended against unreserved vacancies may be adjusted against reserved vacancies by the Government if by
this process they get a service of higher choice in the order of their preference.

(iii) The Commission may further lower the general qualifying standards to take care of any shortfall of
candidates for appointment against resultant unreserved vacancies and any surplus of candidates against reserved
vacancies arising out of the process as per provisions of sub-rule(ii) above; and the Commission may make the
recommendation in the manner prescribed in sub-rules (iv) and (v).

(iv)(a) While recommending the candidates, the Commission shall, in the first instance, take into account the
total number of vacancies in all categories. This total number of recommended candidates shall be reduced by
the number of candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes,
the Economically Weaker Sections and the Persons with Benchmark Disability who acquire the merit at or
above the fixed general qualifying standard without availing themselves of any concession or relaxation in the
eligibility or selection criteria in terms of the proviso to sub-rule (i).

(iv)(b) While exercising the method defined in sub rule (iv)(a), due consideration may be taken to secure the
vacancy(ies) for PwBD candidates expected to be recommended from Reserve List and if required, the total
number of recommended candidates shall be reduced appropriately in addition to reduction as per sub rule

(iv)(@).

(iv)(c) Along with this list of recommended candidates, the Commission shall also maintain a consolidated
reserve list of candidates which will include candidates from unreserved, reserved categories and PwBD
category ranking in order of merit below the last recommended candidate under each category. . The number of
candidates, of unreserved category in the list will be equal to the number of reserved category candidates and of
PwBD Category who in the first instance were included in the list of recommended candidates as per proviso to
sub-rule (i) and reduction in recommendation against unreserved vacancy(ies), if any, in light of subrule (iv)(b).

(iv)(d) The number of reserved category in the Consolidated Reserve List, from each category of
Scheduled Caste, Scheduled Tribe, Other Backward Class, Economically Weaker Sections and Persons with
Benchmark Disability will be equal to the respective number of candidates reduced in each category while
recommending candidates in the first instance as per sub rule (iv)(a). and (iv)(b).

(iv)(e) The Consolidated Reserve List so maintained shall be treated as confidential till the process of
recommendation(s) in terms of sub-rule (v) is finally concluded by the Commission.

(v) The candidates recommended in terms of the provisions of sub-rule (iv), shall be allocated by the
Government to the services and where certain vacancies still remain to be filled up, the Government may
forward a requisition to the Commission requesting it to recommend, in order of merit, from the consolidated
reserve list, the same number of candidates as requisitioned for the purpose of filling up the unfilled vacancies in
each category.

Note : Reserve list is not a waiting list to cater to vacancies arising out of other reasons such as candidates not
turning up to join, being found medically unfit, left out on account of medical fitness for limited services,
resignation or any other reasons. Commission will not take into account such vacancies for release of Reserve
List.

Minimum Qualifying Marks for PwBD Candidates

14.  The minimum qualifying marks as specified under rules 12 and 13 may be relaxable at the discretion of
the Commission in favour of Candidates belonging to Persons with Benchmark Disability category in order to
fill up the vacancies reserved for them:

Communication of the Results of the Examination

15. The form and manner of communication of the result of the examination to individual candidates shall be
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decided by the Commission at their discretion and the Commission will not enter into correspondence with
candidates regarding the result.

16. Subject to other provisions contained in these rules, successful candidates will be considered for
appointment on the basis of the order of merit assigned to them by the Commission and the preferences
expressed by them for various Services/Posts at the time of their application.

Medical Examination

17. No right to allocation and appointment to a Service conferred to a candidate declared as successful
by the Commission as per the results of the Examination, unless the Government is satisfied after such enquiry
as may be considered necessary that the candidate, having regard to character and antecedents and certificates
produced during the course of examination for the purpose of eligibility as well as for claiming any kind of
benefit for reservation and to the Medical Examination Reports, is suitable in all respects for allocation /
appointment to the Service. The decision of the Government in this regard shall befinal. Attestation Forms are to
be submitted only after allocation of services/posts to respective Cadre Controlling /Appointing authorities.

18. To be passed as fit for appointment, a candidate must be in good mental and bodily health and free
from any physical defect likely to interfere with the discharge of his duties as an officer of the service. A
candidate who after such medical examination as Government or the appointing authority, as the case may be
prescribe is found not to satisfy these requirements will not be appointed. A candidate who has been left out on
account of medical fitness for limited services and no vacancy being available at his turn cannot be allocated to
any service for which he is not fit and where vacancies exists. Candidates declared medically unfit as per
medical standards specified in Appendix-Il will be left out from the allocation process. The standard for
Transgender candidates would be posted on the dedicated webpage of Ministry of Communications, Department
of Telecommunications before commencement of the Medical Examination of Engineering Services
Examination,2025

THE ATTENTION OF THE CANDIDATES IS INVITED TO THE REGULATION RELATING TO THE
PHYSICAL EXAMINATION PUBLISHED HEREWITH. IT WILL BE SEEN THEREFROM THAT THE
PHYSICAL STANDARDS PRESCRIBED VARY FOR DIFFERENT SERVICES. THE CANDIDATES ARE
THEREFORE ADVISED TO KEEP THESE STANDARDS IN VIEW WITH SPECIFIC REFERENCE TO
SERVICES FOR WHICH THEY HAVE COMPETED/EXPRESSED PREFERENCES TO THE UNION PUBLIC
SERVICE COMMISSION.

“Candidates finally recommended by Commission on the basis of Engineering Services
Examination,2025

shall be required to undergo medical examination. The candidates may also please note that :

(i) Every candidate, on being finally recommended by Commission will be required to undergo medical
examination as and when so decided by Ministry of Communications, Department of Telecommunications
and in such manner as they deem appropriate irrespective of the fact that he/she has appeared for such
medical examination in the past and found fit or unfit on the basis of earlier examination. The findings of
the Medical Board will be taken as final and binding for all allotment purposes;

(i)  Asum of Rs. 100 (Rupees One Hundred only) in cash, is required to be paid by them to the Medical Board;

(iiiy No travelling allowance will be paid for the journey performed in connection with the medical
examination; and

(iv) The fact that a candidate has been physically examined will not mean or imply that he will be considered
for appointment.

Note.— In order to prevent disappointment, candidates are advised to have themselves examined by a
Government Medical Officer of the standing of a Civil Surgeon, before applying for admission to the
examination.

Particulars of the nature of the medical test to which candidates will be subjected before appointment and of
the standards required are given in Appendix Il. For the disabled/Ex-Defence Services personnel the standards
will be relaxed consistent with requirements of each service.

Details of Categories/Sub-categories of Disabilities

19. Details of the categories/sub categories of disabilities (functional classification and Physical
Requirements) identified for the various Services/posts :

“For being considered against the vacancies reserved for them, the Persons with Benchmark Disability persons
should have disability of forty per cent (40%) or more. The functional classification in their case shall be
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consistent with the requirements of the concerned services/posts as detailed in Annexure-l1. However, such
candidates shall be required to meet the physical requirements/abilities as detailed in Annexure-I and to submit
Certificate of Disability in the prescribed format as detailed in Annexure-III.

Non-Eligibility on the ground of marriage

20. No person :—
a. who has entered into or contracted a marriage with a person having a spouse living, or
b. who having a spouse living has entered into or contracted a marriage with any person, shall be

eligible for appointment to service :

Provided that Central Government may if satisfied that such marriage is permissible under the personal law
applicable to such person and other party to the marriage and there are other grounds for so doing exempt any
person from the operation of this rule.

Knowledge of Hindi

21. Candidates are informed that some knowledge of Hindi prior to entry into service would be of advantage
in passing departmental examinations which candidates have to pass after entry into Service.

22. Brief particulars relating to the Services/Posts to which recruitment is being made through this
examination, are given in Appendix IlI.

ROSHNI SOHNI, DDG ( Recruitment)
APPENDIX |
Section-1
Plan of Examination
1. The examination shall be conducted according to the following plan :—

(@ Stage-I: Engineering Services (Preliminary/Stage-l) Examination (Objective Type Papers) for
the selection of candidates for the Stage-Il: Engineering Services (Main/Stage-Il) Examination;

(ii) Stage-II: Engineering Services (Main/Stage-11) Examination (Conventional Type Papers) and
(iii) Stage-II1 : Personality Test

2. The Engineering Services (Preliminary/Stage-1) Examination will consist of two objective type
(multiple choices) questions papers and carrying a maximum of 500 marks (Paper 1 — 200 Marks &
Paper 1l — 300 Marks). Only those candidates who are declared by the Commission to have qualified
in the Preliminary/Stage-1 Examination in the year will be eligible for admission to the Main/Stage-II
Examination of that year provided they are otherwise eligible for admission to the Main/ Stage-II
Examination. The Marks obtained in Preliminary/Stage-I Examination by the candidates who are
declared qualified for admission to the Main/Stage-1l Examination will be counted for determining
their final order of merit. The number of candidates to be admitted to the Main/Stage-11 Examination
will be about six to seven times of the total approximate number of vacancies to be filled in the year
through this examination.

Note | : The Commission will draw a list of candidates to be qualified for Engineering Services
(Main/Stage-I1) Examination based on the criterion of minimum qualifying marks in General Studies
and Engineering Aptitude Paper (Paper-l1) and Engineering Discipline specific paper (Paper-11) of
Preliminary/Stage-1 Examination.

Note Il: There will be penalty (Negative Marking) for wrong answers marked by a candidate in the
objective type question papers.

() There are four alternative for the answers to every question. For each question for which a
wrong answer has been given by the candidate, one-third (0.33) of the marks assigned to that question
will be deducted as penalty.

(ii) If a candidate gives more than one answer, it will be treated as a wrong answer even if one
of the given answers happens to be correct and there will be same penalty as above for that question.

(iii)  If a question is left blank i.e. no answer is given by the candidate, there will be no penalty for
that question.

3. Candidates should note that if any irrelevant matter/signages/marks etc. are found written in
the answer script(s), which would not be related to any question/answer and/or would be having the
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potential to disclose the candidate’s identity, the Commission will impose a penalty of deduction of
marks from the total marks otherwise accruing to the candidate or will not evaluate the said script(s) on
this account.

4.1 The Engineering Services (Main/stage-11) Examination will consist two conventional type
papers in Engineering Discipline specific with duration of three hours and maximum marks of 600
(300 Marks in each paper).

4.2 The Stage-111 will consist of Personality Test carrying 200 Marks.

5.1 Candidates who obtain such minimum qualifying marks in the Stage-l: Engineering Services
(Preliminary/Stage-1) and Stage-I1: Engineering Services (Main/Stage-11) Examination as may be fixed
by the Commission as per its discretion, shall be summoned by them for Stage-I1l (Personality Test).
The number of candidates to be summoned for Personality Test will be about twice the number of
vacancies to be filled. The Personality Test will carry 200 marks (with no minimum qualifying marks).

5.2 Total marks obtained by the candidates in the Stage-I:(Preliminary/Stage-1) Examination,
Stage- 11:(Main/Stage-11) Examination and Stage-Ill (Personality Test) would determine their final
ranking. Candidates will be allotted to the various services keeping in view their ranks in the
examination and the preference expressed by them for the various services/posts.

6. Candidates are advised to read carefully special instructions to candidates for conventional
type tests and objective type tests given in Appendix-I1l (Part A and Part B) including the procedure
regarding filing in the Answer Sheet of objective type tests in the Examination Notice uploaded on the
Commission’s website (www.upsc.gov.in) on 18.09.2024.

7. In the Personality Test special attention will be paid to assessing the candidate’s capacity for
leadership, initiative and intellectual curiosity, tact and other social qualities, mental and physical
energy, powers of practical application and integrity of character.

8. Conventional papers must be answered in English. Question paper will be set in English only.
9. Details of the syllabi for Stage-1: (Preliminary/stage-I) and Stage-11 :(Main/Stage-11) are at
Section I1I.
Section-11
A. Stage-I1(Preliminary/Stage-1) Examination :-

The Examination shall comprise of two papers.

Subject Duration Maximum Marks

Category-1 Civil Engineering

Paper-1 (General Studies and Engineering Aptitude) 2 hrs. 200
Paper-11 (Civil Engineering) 3 hrs. 300
Total 500
Subject Duration Maximum
Marks
Category-1l Mechanical Engineering

Paper-1 (General Studies and Engineering Aptitude) 2 hrs. 200

Paper-11 (Mechanical Engineering) 3 hrs. 300
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Total

500

Subject Duration Maximum Marks
Category-111 Electrical Engineering
Paper-1 (General Studies and Engineering Aptitude) 2 hrs. 200
Paper-11 (Electrical Engineering) 3 hrs. 300
Total 500
Subject Duration Maximum Marks
Category-1V Electronics and Telecommunication Engineering
Paper-1 (General Studies and Engineering Aptitude) 2 hrs. 200
Paper-11 (Electronics and Telecommunication 3 hrs. 300
Engineering)
Total 500
(iii) Details of the syllabi are indicated in Section IlI.
B. Stage-11(Main/Stage-11) Examination:-
The Examination shall comprise of two papers.
Subject Duration Maximum Marks
Category-1 Civil Engineering
Paper-1 ( Civil Engineering) 3 hrs. 300
Paper-11 (Civil Engineering) 3 hrs. 300
Total 600
Subject Duration Maximum
Marks
Category-1l Mechanical Engineering
Paper-1 ( Mechanical Engineering ) 3 hrs. 300
Paper-11 (Mechanical Engineering) 3 hrs. 300
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Total 600

Subject Duration Maximum Marks

Category-I11 Electrical Engineering

Paper-1 ( Electrical Engineering ) 3 hrs. 300
Paper-11 (Electrical Engineering) 3 hrs. 300
Total 600

Subject Duration Maximum Marks

Category-1V Electronics and Telecommunication Engineering

Paper-1 ( Electronics and Telecommunication 3 hrs. 300
Engineering Rs.)

Paper-11 (Electronics and Telecommunication 3 hrs. 300
Engineering)

Total 600

© Stage-111(Personality Test) - 200 Marks.

Note 1: Candidates must write the papers in their own hand. In no circumstances will they be allowed the help
of a scribe to write the answers for them. However, the Persons with Benchmark Disabilities in the categories of
Low Vision will be provided the facility of scribe, if desired by the person. In case of other category of Persons
with Benchmark Disabilities as defined under section 2(r) of RPwD Act, 2016, the facility of scribe will be
allowed to such candidates on production of a certificate to the effect that the person concerned has physical
limitation to write, and scribe is essential to write examination on behalf, from the Chief Medical Officer, Civil
Surgeon/Medical Superintendent of a Government Health Care institution as per proforma at Appendix-I1V.

Further, for persons with specified disabilities covered under the definition of Section 2(s) of the RPwD Act,
2016 but not covered under the definition of Section 2(r) of the said Act, i.e. persons having less than 40%
disability and having difficulty in writing will be provided the facility of scribe subject to production of a
certificate to the effect that person concerned has limitation to write and that scribe is essential to write
examination on his/her behalf from the competent medical authority of a Government healthcare institution as
per proforma at Appendix-VI.

Note 2: The candidates have discretion of opting for his/her own scribe or request the Commission for the same.
The details of scribe i.e. whether own or the Commission’s and the details of scribe in case candidates are
bringing their own scribe, will be sought at the time of filling up the application form online as per proforma at
Appendix-V (for Candidates having 40% disability or more) and Appendix-VII (for Candidates having less than
40% disability and having difficulty in writing)

Note 3: The qualification of the Commission’s scribe as well as own scribe not be more than the minimum
qualification criteria of the examination. However, the qualification of the scribe should always be matriculate
or above.

Note 4: The Persons with Benchmark Disabilities in the category of Low Vision will be eligible for
Compensatory Time of twenty minutes per hour of the examination. In case of other categories of Persons with
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Benchmark Disabilities, the facility will be provided on production of a certificate to the effect that the person
concerned has physical limitation to write, from the Chief Medical Officer/Civil Surgeon/Medical
Superintendent of a Government Health Care institution as per proforma at Appendix- IV.

Further, for persons with specified disabilities covered under the definition of Section 2(s) of the RPwD Act,
2016 but not covered under the definition of Section 2(r) of the said Act, i.e. persons having less than 40%
disability and having difficulty in writing will be eligible for compensatory time subject to production of a
certificate to the effect that person concerned has limitation to write from the competent medical authority of a
Government healthcare institution as per proforma at Appendix-VI.

Note 5: The eligibility conditions of a scribe, his/her conduct inside the examination hall and the manner in
which and extent to which he/she can help the Persons with Benchmark Disabilities(PwBD) candidates in
writing the Engineering Services Examination shall be governed by the instructions issued by the UPSC in this
regard. Violation of all or any of the said instructions shall entail the cancellation of the candidature of the
PwBD candidate in addition to any other action that the UPSC may take against the scribe.

2. The Commission have discretion to fix minimum qualifying marks in any or all the papers of
the examination.

3. Marks will not be allotted for mere superficial knowledge.

4. Deduction upto five per cent of the maximum marks for the written papers will be made for

illegible handwriting.

5. Credit will be given for orderly, effective and exact expression combined with due economy of words
in the conventional papers of the examination.

6. In the question papers, wherever required, SI units will be used.

Note.—Candidates will be supplied with standard tables/charts in SI units in the Examination hall for reference
purpose, wherever considered necessary.

7. Candidates are permitted to bring and use battery operated pocket calculators for conventional (essay)
type papers only. Loaning or inter-changing of calculators in the Examination Hall is not permitted.

It is also important to note that candidates are not permitted to use calculators for answering objective type
papers (Test booklets). They should not therefore, bring the same inside the Examination Hall.

8. Candidates should use only International form of Indian numerals (e.g., 1, 2, 3, 4, 5 etc.) while
answering question papers.

Section-111
Standard and Syllabi

The standard of paper in General Studies and Engineering Aptitude (Preliminary/Stage-I Examination) will be
such as may be expected of an Engineering/Science Graduate. The standard of papers in other subjects will
approximately be that of an Engineering Degree Examination of an Indian University. There will be no practical
examination in any of the subjects.

General Studies and Engineering Aptitude (Preliminary/Stage-1 Examination, Paper I, Objective type,
Common to all Candidates)

1. Current issues of national and international importance relating to social, economic and industrial
development 2. Engineering Aptitude covering Logical reasoning and Analytical ability 3. Engineering
Mathematics and Numerical Analysis 4. General Principles of Design, Drawing, Importance of Safety 5.
Standards and Quality practices in production, construction, maintenance and services 6. Basics of Energy and
Environment: Conservation, environmental pollution and degradation, Climate Change, Environmental impact
assessment 7. Basics of Project

Management 8. Basics of Material Science and Engineering 9. Information and Communication Technologies
(ICT) based tools and their applications in Engineering such as networking, e-governance and technology based
education.

10. Ethics and values in Engineering profession.

Note: The paper in General Studies and Engineering Aptitude will include Knowledge of relevant topics
as may be expected from an engineering graduate, without special study. Questions from all the 10 topics
mentioned above shall be set. Marks for each Topic may range from 5% to 15% of the total marks in the

paper.
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Civil Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type
Paper—I1) and separately for Main/Stage-11 Examination (Conventional type Paper-1 and Paper — 11).

PAPER — |
1. Building Materials:

Stone, Lime, Glass, Plastics, Steel, FRP, Ceramics, Aluminum, Fly Ash, Basic Admixtures, Timber, Bricks and
Aggregates: Classification, properties and selection criteria;

Cement: Types, Composition, Properties, Uses, Specifications and various Tests; Lime & Cement Mortars and
Concrete: Properties and various Tests; Design of Concrete Mixes: Proportioning of aggregates and methods of
mix design.

2. Solid Mechanics:

Elastic constants, Stress, plane stress, Strains, plane strain, Mohr’s circle of stress and strain, Elastic theories of
failure, Principal Stresses, Bending, Shear and Torsion.

3. Structural Analysis:

Basics of strength of materials, Types of stresses and strains, Bending moments and shear force, concept of
bending and shear stresses; Analysis of determinate and indeterminate structures; Trusses, beams, plane frames;
Rolling loads, Influence Lines, Unit load method & other methods; Free and Forced vibrations of single degree
and multi degree freedom system; Suspended Cables; Concepts and use of Computer Aided Design.

4, Design of Steel Structures:

Principles of Working Stress methods, Design of tension and compression members, Design of beams and beam
column connections, built-up sections, Girders, Industrial roofs, Principles of Ultimate load design.

5. Design of Concrete and Masonry structures:

Limit state design for bending, shear, axial compression and combined forces; Design of beams, Slabs, Lintels,
Foundations, Retaining walls, Tanks, Staircases; Principles of pre-stressed concrete design including materials
and methods; Earthquake resistant design of structures; Design of Masonry Structure.

6. Construction Practice, Planning and Management:

Construction - Planning, Equipment, Site investigation and Management including Estimation with latest project
management tools and network analysis for different Types of works; Analysis of Rates of various types of
works; Tendering Process and Contract Management, Quality Control, Productivity, Operation Cost; Land
acquisition; Labour safety and welfare.

PAPER — 11
1. Flow of Fluids, Hydraulic Machines and Hydro Power:
(@  Fluid Mechanics, Open Channel Flow, Pipe Flow:

Fluid properties; Dimensional Analysis and Modeling; Fluid dynamics including flow kinematics and
measurements; Flow net; Viscosity, Boundary layer and control, Drag, Lift, Principles in open channel flow,
Flow controls. Hydraulic jump; Surges; Pipe networks.

(b) Hydraulic Machines and Hydro power -

Various pumps, Air vessels, Hydraulic turbines — types, classifications & performance parameters; Power
house — classification and layout, storage, pondage, control of supply.

2. Hydrology and Water Resources Engineering:

Hydrological cycle, Ground water hydrology, Well hydrology and related data analysis; Streams and their
gauging; River morphology; Flood, drought and their management; Capacity of Reservoirs.

Water Resources Engineering : Multipurpose uses of Water, River basins and their potential; Irrigation systems,
water

demand assessment; Resources - storages and their yields; Water logging, canal and drainage design, Gravity
dams, falls, weirs, Energy dissipaters, barrage Distribution works, Cross drainage works and head-works and
their design; Concepts in canal design, construction & maintenance; River training, measurement and analysis
of rainfall.
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3. Environmental Engineering:
(@) Water Supply Engineering:

Sources, Estimation, quality standards and testing of water and their treatment; Rural, Institutional and
industrial water supply; Physical, chemical

and biological characteristics and sources of water, Pollutants in water and its

effects, Estimation of water demand; Drinking water Standards, Water Treatment Plants, Water distribution
networks.

(b)  Waste Water Engineering:

Planning & design of domestic waste water, sewage collection and disposal; Plumbing Systems. Components
and layout of sewerage system; Planning & design of Domestic Waste-water disposal system; Sludge
management including treatment, disposal and re-use of treated effluents; Industrial waste waters and
Effluent Treatment Plants including institutional and industrial sewage management.

(¢)  Solid Waste Management:

Sources & classification of solid wastes along with planning & design of its management system; Disposal
system, Beneficial aspects of wastes and Utilization by Civil Engineers.

(d)  Air, Noise pollution and Ecology:
Concepts & general methodology.
4. Geo-technical Engineering and Foundation Engineering :

(8) Geo-technical Engineering: Soil exploration - planning & methods, Properties of soil, classification,
various tests and inter-relationships; Permeability & Seepage, Compressibility, consolidation and Shearing
resistance, Earth pressure theories and stress distribution in soil; Properties and uses of geo-synthetics.

(b) Foundation Engineering: Types of foundations & selection criteria, bearing capacity, settlement
analysis, design and testing of shallow & deep foundations; Slope stability analysis, Earthen embankments,
Dams and Earth retaining structures: types, analysis and design, Principles of ground modifications.

5. Surveying and Geology:

@) Surveying: Classification of surveys, various methodologies, instruments & analysis of measurement
of distances, elevation and directions; Field astronomy, Global Positioning System; Map preparation;
Photogrammetry; Remote sensing concepts; Survey Layout for culverts, canals, bridges, road/railway
alignment and buildings, Setting out of Curves.

(b) Geology: Basic knowledge of Engineering geology & its application in projects.
6. Transportation Engineering:

Highways - Planning & construction methodology, Alignment and geometric design; Traffic Surveys and
Controls; Principles of Flexible and Rigid pavements design.

Tunneling - Alignment, methods of construction, disposal of muck, drainage, lighting and ventilation. Railways
Systems — Terminology, Planning, designs and maintenance practices; track modernization. Harbours —
Terminology, layouts and planning.

Airports — Layout, planning & design.
Mechanical Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type
Paper—Il) and separately for Main/Stage-11 Examination (Conventional type Paper-1 and Paper — I1).

PAPER — |
1. Fluid Mechanics:

Basic Concepts and Properties of Fluids, Manometry, Fluid Statics, Buoyancy, Equations of Motion, Bernoulli’s
equation and applications, Viscous flow of incompressible fluids, Laminar and Turbulent flows, Flow through
pipes and head losses in pipes.
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2. Thermodynamics and Heat transfer:

Thermodynamic systems and processes; properties of pure substance; Zeroth, First and Second Laws of
Thermodynamics; Entropy, Irreversibility and availability; analysis of thermodynamic cycles related to energy
conversion: Rankine, Otto, Diesel and Dual Cycles; ideal and real gases; compressibility factor; Gas mixtures.

Modes of heat transfer, Steady and unsteady heat conduction, Thermal resistance, Fins, Free and forced
convection, Correlations for convective heat transfer, Radiative heat transfer — Radiation heat transfer co-
efficient; boiling and condensation, Heat exchanger performance analysis.

3. IC Engines, Refrigeration and Air conditioning:

Sl and CI Engines, Engine Systems and Components, Performance characteristics and testing of 1C Engines;
Fuels; Emissions and Emission Control. Vapour compression refrigeration, Refrigerants and Working cycles,
Compressors, Condensers, Evaporators and Expansion devices, Other types of refrigeration systems like Vapour
Absorption, Vapour jet, thermo electric and Vortex tube refrigeration. Psychometric properties and processes,
Comfort chart, Comfort and industrial air conditioning, Load calculations and Heat pumps.

4. Turbo Machinery:

Reciprocating and Rotary pumps, Pelton wheel, Kaplan and Francis Turbines, velocity diagrams, Impulse and
Reaction principles, Steam and Gas Turbines, Theory of Jet Propulsion — Pulse jet and Ram Jet Engines,
Reciprocating and Rotary Compressors — Theory and Applications

5. Power Plant Engineering:

Rankine and Brayton cycles with regeneration and reheat, Fuels and their properties, Flue gas analysis, Boilers,
steam turbines and other power plant components like condensers, air ejectors, electrostatic precipitators and
cooling towers — their theory and design, types and applications;

6. Renewable Sources of Energy:

Solar Radiation, Solar Thermal Energy collection - Flat Plate and focusing collectors their materials and
performance. Solar Thermal Energy Storage, Applications — heating, cooling and Power Generation; Solar
Photovoltaic Conversion; Harnessing of Wind Energy, Bio-mass and Tidal Energy — Methods and
Applications, Working principles of Fuel Cells.

PAPER — 11
1. Engineering Mechanics:

Analysis of System of Forces, Friction, Centroid and Centre of Gravity, Dynamics; Stresses and Strains-
Compound Stresses and Strains, Bending Moment and Shear Force Diagrams, Theory of Bending Stresses-
Slope and deflection- Torsion, Thin and thick Cylinders, Spheres.

2. Engineering Materials:

Basic Crystallography, Alloys and Phase diagrams, Heat Treatment, Ferrous and Non Ferrous Metals, Non
metallic materials, Basics of Nano-materials, Mechanical Properties and Testing, Corrosion prevention and
control

3. Mechanisms and Machines:

Types of Kinematics Pair, Mobility, Inversions, Kinematic Analysis, Velocity and Acceleration Analysis of
Planar Mechanisms, CAMs with uniform acceleration and retardation, cycloidal motion, oscillating followers;
Vibrations — Free and forced vibration of undamped and damped SDOF systems, Transmissibility Ratio,
Vibration Isolation, Critical Speed of Shafts. Gears — Geometry of tooth profiles, Law of gearing, Involute
profile, Interference, Helical, Spiral and Worm Gears, Gear Trains- Simple, compound and Epicyclic; Dynamic
Analysis — Slider — crank mechanisms, turning moment computations, balancing of Revolving & Reciprocating
masses, Gyroscopes —Effect of Gyroscopic couple on automobiles, ships and aircrafts, Governors.



[¢TRT |—@ue 1] T T TSI © THTLTL0 95

4. Design of Machine Elements:

Design for static and dynamic loading; failure theories; fatigue strength and the S-N diagram; principles of the
design of machine elements such as riveted, welded and bolted joints. Shafts, Spur gears, rolling and sliding
contact bearings, Brakes and clutches, flywheels.

5. Manufacturing, Industrial and Maintenance Engineering:

Metal casting-Metal forming, Metal Joining, Machining and machine tool operations, Limits, fits and tolerances,
Metrology and inspection, computer Integrated manufacturing, FMS, Production planning and Control,
Inventory control and operations research - CPM-PERT. Failure concepts and characteristics-Reliability, Failure
analysis, Machine Vibration, Data acquisition, Fault Detection, Vibration Monitoring, Field Balancing of
Rotors, Noise Monitoring, Wear and Debris Analysis, Signature Analysis, NDT Techniques in Condition
Monitoring.

6. Mechatronics and Robotics:

Microprocessors and Microcontrollers: Architecture, programming, 1/0, Computer interfacing, Programmable
logic controller. Sensors and actuators, Piezoelectric accelerometer, Hall effect sensor, Optical Encoder,
Resolver, Inductosyn, Pneumatic and Hydraulic actuators, stepper motor, Control Systems- Mathematical
modeling of Physical systems, control signals, controllability and observability. Robotics, Robot Classification,
Robot Specification, notation; Direct and Inverse Kinematics; Homogeneous Coordinates and Arm Equation of
four Axis SCARA Rabot.

Electrical Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type
Paper-IIl) and separately for Main/Stage-11 Examination (Conventional type Paper-1 and Paper — I1).

PAPER — |
1. Engineering Mathematics

Matrix theory, Eigen values & Eigen vectors, system of linear equations, Numerical methods for solution of
non- linear algebraic equations and differential equations, integral calculus, partial derivatives, maxima and
minima, Line, Surface and Volume Integrals. Fourier series, linear, non-linear and partial differential equations,
initial and boundary value problems, complex variables, Taylor’s and Laurent’s series, residue theorem,
probability and statistics fundamentals, Sampling theorem, random variables, Normal and Poisson distributions,
correlation and regression analysis.

2. Electrical Materials

Electrical Engineering Materials, crystal structures and defects, ceramic materials, insulating materials,
magnetic materials — basics, properties and applications; ferrities, ferro-magnetic materials and components;
basics of solid state physics, conductors; Photo-conductivity; Basics of Nano materials and Superconductors.

3. Electric Circuits and Fields

Circuit elements, network graph, KCL, KVL, Node and Mesh analysis, ideal current and voltage sources,
Thevenin’s, Norton’s, Superposition and Maximum Power Transfer theorems, transient response of DC and AC
networks, Sinusoidal steady state analysis, basic filter concepts, two-port networks, three phase circuits,
Magnetically coupled circuits, Gauss Theorem, electric field and potential due to point, line, plane and spherical
charge distributions, Ampere’s and Biot-Savart’s laws; inductance, dielectrics, capacitance; Maxwell’s
equations.

4. Electrical and Electronic Measurements:

Principles of measurement, accuracy, precision and standards; Bridges and potentiometers; moving coil, moving
iron, dynamometer and induction type instruments, measurement of voltage, current, power, energy and power
factor, instrument transformers, digital voltmeters and multi-meters, phase, time and frequency measurement, Q-
meters, oscilloscopes, potentiometric recorders, error analysis, Basics of sensors, Transducers, basics of data
acquisition systems

5. Computer Fundamentals:

Number systems, Boolean algebra, arithmetic functions, Basic Architecture, Central Processing Unit, 1/O and
Memory Organisation; peripheral devices, data represenation and programming, basics of Operating system and
networking, virtual memory, file systems; Elements of programming languages, typical examples.
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6. Basic Electronics Engineering:

Basics of Semiconductor diodes and transistors and characteristics, Junction and field effect transistors (BJT,
FET and MOSFETS), different types of transistor amplifiers, equivalent circuits and frequency response;
oscillators and other circuits, feedback amplifiers.

PAPER — 11
1. Analog and Digital Electronics:

Operational amplifiers — characteristics and applications, combinational and sequential logic circuits,
multiplexers, multi-vibrators, sample and hold circuits, A/D and D/A converters, basics of filter circuits and
applications, simple active filters; Microprocessor basics- interfaces and applications, basics of linear integrated
circuits; Analog communication basics, Modulation and de-modulation, noise and bandwidth, transmitters and
receivers, signal to noise ratio, digital communication basics, sampling, quantizing, coding, frequency and time
domain multiplexing, power line carrier communication systems.

2. Systems and Signal Processing :

Representation of continuous and discrete-time signals, shifting and scaling operations, linear, time-invariant
and causal systems, Fourier series representation of continuous periodic signals, sampling theorem, Fourier and
Laplace transforms, Z transforms, Discrete Fourier transform, FFT, linear convolution, discrete cosine
transform, FIR filter, 1IR filter, bilinear transformation.

3. Control Systems:

Principles of feedback, transfer function, block diagrams and signal flow graphs, steady-state errors, transforms
and their applications; Routh-hurwitz criterion, Nyquist techniques, Bode plots, root loci, lag, lead and lead-lag
compensation, stability analysis, transient and frequency response analysis, state space model, state transition
matrix, controllability and observability, linear state variable feedback, PID and industrial controllers.

4. Electrical Machines :

Single phase transformers, three phase transformers - connections, parallel operation, auto-transformer, energy
conversion principles, DC machines - types, windings, generator characteristics, armature reaction and
commutation, starting and speed control of motors, Induction motors - principles, types, performance
characteristics, starting and speed control, Synchronous machines - performance, regulation, parallel operation
of generators, motor starting, characteristics and applications, servo and stepper motors.

5. Power Systems :

Basic power generation concepts, steam, gas and water turbines, transmission line models and performance,
cable performance, insulation, corona and radio interference, power factor correction, symmetrical components,
fault analysis, principles of protection systems, basics of solid state relays and digital protection; Circuit
breakers, Radial and ring-main distribution systems, Matrix representation of power systems, load flow analysis,
voltage control and economic operation, System stability concepts, Swing curves and equal area criterion.
HVDC transmission and FACTS concepts, Concepts of power system dynamics, distributed generation, solar
and wind power, smart grid concepts, environmental implications, fundamentals of power economics.

6. Power Electronics and Drives :

Semiconductor power diodes, transistors, thyristors, triacs, GTOs, MOSFETs and IGBTSs - static characteristics
and principles of operation, triggering circuits, phase control rectifiers, bridge converters - fully controlled and
half controlled, principles of choppers and inverters, basis concepts of adjustable speed DC and AC drives, DC-
DC switched mode converters, DC-AC switched mode converters, resonant converters, high frequency
inductors and transformers, power supplies.

Electronics & Telecommunication Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type
Paper—Il) and separately for Main/Stage-11 Examination (Conventional type Paper-I and Paper — I1).

PAPER — |
1. Basic Electronics Engineering:

Basics of semiconductors; Diode/Transistor basics and characteristics; Diodes for different uses; Junction &
Field Effect Transistors (BJTs, JFETs, MOSFETS); Transistor amplifiers of different types, oscillators and other
circuits; Basics of Integrated Circuits (ICs); Bipolar, MOS and CMOS ICs; Basics of linear ICs, operational
amplifiers and their applications-linear/non-linear; Optical sources/detectors; Basics of Opto electronics and its
applications.
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2. Basic Electrical Engineering:

DC circuits-Ohm’s & Kirchoff’s laws, mesh and nodal analysis, circuit theorems; Electro-magnetism, Faraday’s
& Lenz’s laws, induced EMF and its uses; Single-phase AC circuits; Transformers, efficiency; Basics-DC
machines, induction machines, and synchronous machines; Electrical power sources- basics: hydroelectric,
thermal, nuclear, wind, solar; Basics of batteries and their uses.

3. Materials Science:

Electrical Engineering materials; Crystal structure & defects; Ceramic materials-structures, composites,
processing and uses; Insulating laminates for electronics, structures, properties and uses; Magnetic materials,
basics, classification, ferrites, ferro/para-magnetic materials and components; Nano materials-basics,
preparation, purification, sintering, nano particles and uses; Nano-optical/magnetic/electronic materials and
uses; Superconductivity, uses.

4. Electronic Measurements and Instrumentation:

Principles of measurement, accuracy, precision and standards; Analog and Digital systems for measurement,
measuring instruments for different applications; Static/dynamic characteristics of measurement systems, errors,
statistical analysis and curve fitting; Measurement systems for non-electrical quantities; Basics of telemetry;
Different types of transducers and displays; Data acquisition system basics.

5. Network Theory:

Network graphs & matrices; Wye-Delta transformation; Linear constant coefficient differential equations- time
domain analysis of RLC circuits;

Solution of network equations using Laplace transforms- frequency domain analysis of RLC circuits; 2-port
network parameters-driving point & transfer functions; State equations for networks; Steady state sinusoidal
analysis.

6. Analog and Digital Circuits:

Small signal equivalent circuits of diodes, BJTS and FETSs; Diode circuits for different uses; Biasing & stability
of BJT & JFET amplifier circuits; Analysis/design of amplifier- single/multi-stage; Feedback& uses; Active
filters, timers, multipliers, wave shaping, A/D-D/A converters; Boolean Algebra& uses; Logic gates, Digital IC
families, Combinatorial/sequential circuits; Basics of multiplexers, counters/registers/ memories
/microprocessors, design& applications.

PAPER — I
1. Analog and Digital Communication Systems:

Random signals, noise, probability theory, information theory; Analog versus digital communication &
applications: Systems- AM, FM, transmitters/receivers, theory/practice/ standards, SNR comparison; Digital
communication basics: Sampling, quantizing, coding, PCM, DPCM, multiplexing-audio/video; Digital
modulation: ASK, FSK, PSK; Multiple access: TDMA, FDMA, CDMA; Optical communication: fibre optics,
theory, practice/standards.

2. Control Systems:

Classification of signals and systems; Application of signal and system theory; System realization; Transforms&
their applications; Signal flow graphs, Routh-Hurwitz criteria, root loci, Nyquist/Bode plots; Feedback systems-
open &close loop types, stability analysis, steady state, transient and frequency response analysis; Design of
control systems, compensators, elements of lead/lag compensation, PID and industrial controllers.

3. Computer Organization and Architecture:

Basic architecture, CPU, 1/O organisation, memory organisation, peripheral devices, trends; Hardware /software
issues; Data representation& Programming; Operating systems-basics, processes, characteristics, applications;
Memory management, virtual memory, file systems, protection & security; Data bases, different types,
characteristics and design; Transactions and concurrency control; Elements of programming languages, typical
examples.

4. Electro Magnetics:

Elements of vector calculus, Maxwell’s equations-basic concepts; Gauss’, Stokes’ theorems; Wave propagation
through different media; Transmission Lines-different types, basics, Smith’s chart, impedance
matching/transformation, S-parameters, pulse excitation, uses; Waveguides-basics, rectangular types, modes,
cut-off frequency, dispersion, dielectric types; Antennas-radiation pattern, monopoles/dipoles, gain, arrays-
active/passive, theory, uses.
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5. Advanced Electronics Topics:

VLSI technology: Processing, lithography, interconnects, packaging, testing; VLSI design: Principles,
MUX/ROM/PLA-based design, Moore & Mealy circuit design; Pipeline concepts & functions; Design for
testability, examples; DSP: Discrete time signals/systems, uses; Digital filters: FIR/IIR types, design,
speech/audio/radar signal processing uses; Microprocessors & microcontrollers, basics, interrupts, DMA,
instruction sets, interfacing; Controllers & uses; Embedded systems.

6. Advanced Communication Topics:

Communication networks: Principles /practices /technologies /uses /OSI model/security; Basic packet
multiplexed streams/scheduling; Cellular networks, types, analysis, protocols (TCP/TCPIP); Microwave &
satellite communication: Terrestrial/space type LOS systems, block schematics link calculations, system design;
Communication satellites, orbits, characteristics, systems, uses; Fibre-optic communication systems, block
schematics, link calculations, system design.

APPENDIX 1l
REGULATIONS RELATING TO THE PHYSICAL EXAMINATION OF CANDIDATES

These regulations are published for the convenience of candidates and in order to enable them to ascertain the
probability of their coming up to the required physical standard, the regulations are also intended to provide
guidelines to the medical examiners and a candidate who does not satisfy the minimum requirements
prescribed in the regulations cannot be declared Fit by the medical examiners. However, while holding that a
candidate is not fit according to the norms laid down in these regulations, it would be permissible for a
Medical Board to recommend to the Government of India for reasons specifically recorded in writing that he
may be admitted to service without disadvantage to Government.

All kinds of notices and information relating to the medical examination of the Transgender candidates
including the medical parameters for Transgender candidates for various service(s) would be posted on the
dedicated web page of the Ministry of Communications, Department of Telecommunications before the
commencement of the medical examination of Engineering Services Examination 2025 after due consultation
with all the concerned nodal authorities and all the Cadre Controlling Authorities of the participating service
(s) in Engineering Services Examination .

Note : The Medical Board while conducting medical examination of the candidates who have applied against
the posts reserved for physically handicapped category will keep in view the relevant provisions of the Rights of
Persons with Disabilities Act, 2016 wherein the extent of permissible disability has been defined.

2. (a) The Government of India reserve to themselves absolute discretion to reject or accept any candidate
after considering the report of the Medical Board.

(b) To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from
any physical defect likely to interfere with the efficient performance of the duties on his/her appointment.

3. () In the matter of the correlation of age, height and chest girth of candidates of Indian (including Anglo-
Indian) race, it is left to the Medical Board to use whether correlation figures are considered most suitable as
a guide in the examination of the candidates, if there be any disproportion with regard to height, weight and
chest girth, the candidates should be Hospitalised for investigation and X-ray of the chest taken before the
candidate is declared fit or not by the Board.

(b) However, for certain Services the Minimum standards for height without which candidate cannot be accepted
are as follows :—

Name of Services Gender Height

Central Engineering Service For male candidates 152 cm

ggﬁl{j& A E(i (IEECStri((:I;oadsg; For female candidates 150 cm
Mechanical Engineering
Service Group A in the
CPWD, Military Engineer
Services (IDSE), CWES,
BRES Gr. “A” in Border
Roads Organisation,
Indian Skill Development
Service (ISDS)
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The minimum height prescribed is relaxable in case of candidate belonging to Scheduled Tribes and to races
such as Gorkhas, Garhwalis, Assamese, Nagaland Tribes, etc. whose average height is distinctly lower.

(a) For all services Chest expansion should be minimum 5 cm. Absolute values of measurement during
inspiration and expiration should not be adhered to for disqualification.

4.  The candidate’s height will be measured as follows:—

He/ She will remove his/ her shoes and be placed against the standard with his/ her feet together and the weight
thrown on the heels and not on the toes or other sides of the feet, he/ she will stand erect without rigidly and
with the heels, caves, buttocks and shoulders touching the standard, the chin will be repressed to bring the vertex
of the head level under the horizontal bar and the height will be recorded in centimetres and parts of a
centimetres to halves.

5.  The candidate’s chest will be measured as follows :—

He/ She will be made to stand erect with his feet together and to raise his/ her arms over his/ her head. The tape
will be so adjusted round the chest that its upper edge touches the interior angles of the shoulders blades behind
and lies in the same horizontal plane when the tape is taken round the chest. The arms will then be lowered to
hang loosely by the side and care will be taken that the shoulders are not thrown upwards or backwards so as to
displace the tape. The candidate will then be directed to take a deep inspiration several times and the maximum
expansion of the chest will be carefully noted and the minimum and maximum will then be recorded in
centimetres, 83—89, 86—93.5 etc. In recording the measurements fraction of less than half a centimetre should
not be noted.

N.B.—The height and chest of the candidate should be measured twice before coming to a final decision.

6. The candidate will also be weighted and his weight recorded in kilograms—fraction of a Kilogram
should not be noted.

7. The candidate’s eye-sight will be tested in accordance with the following rules. The result of each
test will be recorded:-

0] General.—The candidate’s eyes will be subjected to a general examination directed to the detection of
any disease or abnormality. The candidate will be rejected if he/ she suffers from any morbid conditions of eye,
eyelids or contiguous structure of such a sort as to render or are likely at future date to render him/ her unfit for
service.

(ii) Visual Acuity.—The examination for determining the acuteness of vision includes two tests—one for
distant the other for near vision. Each eye will be examined separately.

There shall be no limit for maximum naked eye vision but the naked eye vision of the candidates shall however,
be recorded by the Medical Board or other medical authority in every case as it will furnish the basic
information in regard to the conditions of the eye.

The standards for distant and near vision with or without glasses shall be as follows :—

Service Distant Vision Near Vision
Better eye Worse Better eye Worse
(Corrected eye (Corrected eye
Vision) Vision)

1) (2 ®) 4) ®)

A. Technical

1. Central Engineering Service Group A,
Central Electrical and Mechanical
Engineering Service Group A,
Central Water Engineering Service 6/6 6/12 J J
Group A, Central Power Engineering
Service Group A and Group B,

Central Engineering Service (Roads) or or
Group A, Indian Radio Regulatory
Service, Group A Indian
Telecommunication Service Gr. “A”, 6/9 6/9

J.T.O. Gr. B, Assistant Executive
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Engineer in P&T Building works
(Gr. “A’) Service, Indian Naval
Armament Service, Indian Naval
Material  Management  Service,
Indian Ordnance Factories Service
Group A, Survey of India Gr. ‘A’
Service, Defence  Aeronautical
Quality Assurance Service, Indian
Skill Development Service, Indian
Enterprises Development Service.

2. Assistant Executive Engineer (Group A) in | 6/6 6/18
the Corps of EME Military Engineer Service

Group A. (IDSE), AEE(QS&C) in MES | °F or I I
Surveyor Cadre, BRES Group A in Border | 6/9 6/9
Roads Organisation.

B. Non-Technical

3. Geological Survey of India Gr. ‘A’ Service 6/9 6/12 J J
4. Assistant Development Officer (Engg.)

NOTE (1) :

(a) In respect of the Technical Service mentioned at A above, the total amount of myopia (including the
cylinder and spherical) shall not exceed 6D. Total amount of Hypermetropia (including the cylinder) shall
not exceed 4D. For

Myopia more than 6 dioptres (including cylinder and spherical) and Hypermetropia more than 4 dioptres
candidate is unfit for all technical services. However, after special Medical Board, candidate may be considered
fit for non- technical services, if no degenerative changes involving macular region are found by the Myopia
Board.

Provided that in case a candidate in respect of the Services classified as “Technical” is found unfit on grounds of
high myopia the matter shall be referred to a special boards of three Opthalmologists to declare whether this
myopia is Pathological or not. In case it is not pathological the candidate shall be declared fit for non-technical
services provided he/ she fulfills the visual requirements otherwise.

(b) In every case of myopia fundus examination should be carried out and the results recorded. In the
event of any pathological condition being present which is likely to be progressive and affect the efficiency of
the candidate, he/ she shall be declared unfit.

(c) Intra Ocular Lenses (IOL) and Implanted Contact Lenses(ICL) shall be considered as
disqualification for all categories. However, Radial Keratotomy/Laser Correction (Lasik) may be permitted for
all categories if on Pachymetry, remaining bed of cornea should not be less than 425 micron (including flap) and
surgery should be at least 1 year old subject to examination of retina by Special Opthalmic Board(SOB).

d) The power of spectacles as mentioned in sub-para 1(a) above may not be required for IRRS
Cadre, provided the “Visual Acuity” requirement, as mentioned sub-para 7(ii) above is met by the
candidate.

NOTE (2) : The testing of colour vision shall be essential in respect of the Technical Services mentioned at A
above. Colour perception should be graded into higher and lower grade depending upon the size of aperture in
the lantern as described in the table below :—

Grade Higher Grade of Lower Grade of
colour perception colour perception
1. Distance between 16 feet 16 feet
the lamp and
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the candidate

2.Size of aperture 1.3 mm 13 mm

3.Time of exposure 5 seconds 5 seconds

For the Services and other service connected with the safety of the public, Higher grade of colour vision is
essential but for others lower grade of colour vision should be considered sufficient.

The categories of Services/posts which require higher or lower grade colour perception are as indicated below :(—
Technical Services or posts requiring higher grade colour Perception :—

() Indian Defence Service of Engineer (IDSE).

(ii) Central Engineering Service (Roads).

(iii) Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)

(iv) Assistant Executive Engineer (Group ‘A”) in the Corps of EME.

(v) BRES Group ‘A’ in Border Roads Organisation.

(vi) Survey of India, Group ‘A’ Service.

(vii) Assistant Executive Engineer(QS&C) in Military Engineer Service(MES) Cadre.

(viii) Indian Enterprises Development Service.

Technical Services or posts requiring lower grade colour perception :—

(@ Central Engineering Service.

(ii) Central Electrical and Mechanical Engineering Service.
(iii) Indian Naval Armament Service.

(iv) Indian Naval Material Management Service

(V) Central Water Engineering Service.

(vi) Indian Radio Regulatory Service Group ‘A’.

(vii) Geological Survey of India Gr ‘A’ Service.

(viii) Defence Aeronautical Quality Assurance Service(DAQAS).

(ix) Indian Skill Development Service.

Services for which colour perception is not required:-

0] Indian Telecommunicaiton Service Group ‘A’.

(i)  Assistant Development Officer (Engg.)

@iiiy ~ Junior Telecom Officer (General Central Service Group ‘B’ Gazetted, Non-ministrial)

Satisfactory colour vision constitutes, recognition with case and without hesitation of Red, Green and Yellow
colours. The use of Ishihara’s plates, shown in good light and a suitable lantern like Edrige Green’s shall be
considered quite dependable for resting colour vision. Both the Ishihara’s plates and Edrige Green’s lantern shall
be used for testing colour vision of candidates for appointment to the technical services.

NOTE (3): Field of vision—The field of vision shall be tested in respect of all services by the confrontation
method. Where such test gives unsatisfactory or doubtful results the field of vision should be determined on the
perimeter.

NOTE (4) : For Night Blindness—Night blindness need not be tested as a routine but only in special cases. No
standard test for the testing of night blindness or dark adaption is prescribed. The Medical Board should be given
the discretion to improvise such rough test e.g. recording of visual acuity with reduced illumination or by
making the candidate recognise various objects in a darkened room after he has been therefore 20 to 30 minutes.
Candidates own statements should not always be relied upon but they should be given due consideration.

NOTE (5): For Central Engineering Services/CES (Roads)—Candidates may be required to pass the colour
vision test and undergo test for night blindness when considered necessary by the Medical Board. For Survey of
India Group ‘A’ service the candidate may be required to pass a ‘steroscopic fusion’ test.




102 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

NOTE (6): Ocular conditions, other than visual acuity :—

(@ Any organic disease or a progressive refractive error, which is likely to result in lowering the visual
acuity, should be considered as a disqualification.

(o)  Squint with absent binocularity is unfit for all technical services. May be considered fit only for non-
technical services. Squint with present binocularity is fit for all services.

(c) Candidates with one eye are unfit for all technical services and fit only for non-technical services subject to
other parameters being in the normal range.

NOTE (7) :— Contact lenses—During the medical examination of a candidate, the use of contact lenses is not
to be allowed.

NOTE (8) :— It is necessary that when considering eye test the illumination of the type letters for distant
vision should have an illumination of 15 foot candles.

NOTE (9) :—It shall be open to Government to relax anyone of the condition in favour of any candidate for
special reasons.

8. Blood Pressure

The Board will use its discretion regarding Blood Pressure. A rough method of calculating normal, maximum,
systolic pressure is as follows :—

(i)  With young subjects 15—25 years of age the average is about 100 plus age.
(ii)  With subject over 25 years of age general rule of 110 plus half the age seems quite satisfactory.

N.B.—1. As a general rule any systolic prescription 140 mm and diastolic over 90 mm should be regarded as
suspicious and the candidate should be hospitalised by the Board before giving their final opinion regarding the
candidate’s fitness or otherwise. The hospitalisation report should indicate whether the rise in blood pressure is
of a transient nature due to excitement etc. or whether it is due to any organic disease. In all such cases X-ray
and electro cardiographic examinations of heart and blood urea clearance test should also be done as routine.
Candidate with hypertension (if diagnosed by the Medical Board) should be declared permanent unfit.

2. Method of taking Blood Pressure (11)

The mercury manometer type of instrument should be used as a rule. The measurement should not be taken
within fifteen minutes of any exercise of excitement. Provided the patient and particularly his/ her arm is
relaxed, he/ she may be either lying or sitting. The arm is supported comfortably at the patient’s side in a more
or less horizontal position. The arm should be free from clothes to the shoulder. The cuff completely deflated,
should be applied with the middle of the rubber over the inner side of the arm and its lower edge an inch or two
above the bend of the elbow. The following turns of cloth bandage should spread evenly over the bag to avoid
bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is then applied lightly
and centrally over it below, but not in contact with the cuff. The cuff is inflated to above 200 mm. Hg. and then
slowly deflated. The level at which the column stand when soft successive sounds are heard represents the
Systolic Pressure. When more air is allowed to escape the sounds will be heard to increase in intensity. The level
at which the column well heard clear sounds change to soft muffled fading sounds represents the diastolic
pressure. The measurements should be taken in a fairly brief period of time as prolonged pressure of the cuff is
irritating to the patient and will vitiate the readings. Re-checking if necessary, should be done only a few minutes
after complete deflaction or the cuff. (Sometimes as the cuff is deflaled sounds are heard at a certain level
they may disappear as pressure, falls and reappear at a still lower level. This “Silent Gap” may cause error in
reading.)

9. Diabetes Mellitus

The urine (passed in the presence of the examiner) should be examined and the results recorded. When a
Medical Board finds sugar present in a candidate’s urine by the usual chemical tests the Board will proceed with
the examination with all its other aspects and will also specially note any signs or symptoms suggestive of
diabetes. If except for the Glycosuria the Board finds the candidates conforms to the standards of medical fitness
required they may pass the candidate fit subject to the Glycosuria ‘being non-diabetic’ and the Board will refer
the case to a specified specialist in Medicine who has hospital and laboratory facilities at his disposal. The
Medical specialist will carry out whatever examinations, clinical and laboratory he considers necessary including
a standard blood sugar tolerance test and will submit his opinion to the Medical Board upon which the Medical
Board will use its final opinion fit or unfit. The candidates will not be required to appear in person before the
Board on the second occasion. To exclude the effects of medication it may be necessary to retain candidate for
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several days in hospital under strict supervision. Candidates with Diabetes Mellitus(if diagnosed by the Medical
Board) should be declared permanent unfit.

10. A women candidate who as a result of test is found to be pregnant should be declared temporary unfit
until the confinement is over. She should be re-examined for a fitness certificate six weeks after the date of
confinement subject to the production of a medical certificate of fitness from a registered medical practitioner.

11.  The following additional points should be observed:—

() that the candidate’s hearing in each ear is good and that there is no sign of disease of the ear. In case
it is defective the candidate should be got examined by the ear specialist provided that if the defect in hearing is
remediable by operation or by use of a hearing aid a candidate cannot be declared unfit on the account provided
he/ she has no progressive disease in the ear. This provision is not applicable in the case of the Military
Engineer Services, Central Engineering Service Group A, Central Engineering Service (Roads), Central
Electrical Engineering Service Group ‘A’ and Border Roads Engineering Service Group ‘A’. The following are
the guidelines for the medical examining authority in this regard :—

1 2 3

1) Marked for total deafness in one ears Fit for non-technical job if the deafness is up to 30 decibles in
other being normal. higher frequency.

2 Perceptive deafness in both ears in | Fit in respect of both technical and non-technical jobs if the
which some improvement is | deafness is upon 30 decibles in speech frequencies of 1000 to
possible by a hearing aid. 4000.

3) Perforation of tympanic membrance of | (i) One ear normal other ear perforation of tympanic
Central or marginal type membrane present temporarily unfit. Under improved conditions

of Ear Surgery a candidate with marginal or other Perforation in
both ears should be given a chance by declaring him temporarily
unfit.

(i)  Since, all marginal/attic perforations are unsafe, they
are temporarily unfit whether present in one or both ears.
Post surgery patient can be made fit only if both ears have
hearing of 30 decibles or better.

(iii) Central perforation both ears — Temporarily unfit.

(@) Ears with mastoid cavity sub-normal (i)Either ear normal hearing other ear, Mastoid cavity—Fit for
hearing on one side/on both sides. both technical and non-technical jobs.

(ii)Mastoid Cavity is temporarily unfit whether present in one
or both ears. Post surgery, patient can be made fit only if
both ears have hearing of 30 decibles or better.

(5) Persistently discharging ear Temporarily Unfit for both technical and non-technical jobs.s
operated/un- operated.

(6) Chronic inflamatory/allergic conditions | (i) A decision will be taken as per circumstance of individual
of nose with or without bony cases. If deviated nasal septum is present with
deformities of nasal septum. Symptoms Temporarily Unfit.

@) Chronic inflamatory/condition of tonsils | (i)  Chronic inflammatory conditions of tonsils and/or
and/or Larynix. Larynix- Fit.

(i) Hoarseness of voice of severe degree if present then
temporarily Unfit.

(8) Benign or locally malignant tumours of | (i)  Benign tumours also need treatment and
E.N.T. this treatment has its own failure and
complications, including death. Hence, all
benign tumours are temporarily unfit and can
only be fit after successful treatment/surgery.

Malignant Tumours — Unfit

9) Otosclerosis. help of hearing aid Fit. If the hearing is within 30 decibles after operation or with the
help of hearing aid Fit.
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(10) Congenital defects of ear, nose or If non-interfering with functions Fit.

throat, 0] Stuttering of severe degree-Unfit.

(11) Nasal Poly - Nasal Polyps also need treatment and this treatment has its own failure and
complications. Hence, all Nasal Polyps are temporarily unfit and can only be made fit after successful
treatment/surgery.

(b)that his/her speech is without impediment;

(c)that his/her teeth are in good order and he/she is provided with dentures where necessary for effective
metication (well filled teeth) will be considered as sound;

(dthat the chest is well formed and his chest expansion is sufficient and that his/ her heart and lungs are
sound;

(e)that there is no evidence of any abdominal diseases;
(Mthat he/ she is not raptured,;

(g)that he/ she does not suffer from hydrocele, varicose, veins or piles. To be declared ‘Temporarily
unfit’ and fit only after successful surgery.

(h)that his/ her limbs, hands and feet are well formed and developed and that there is free and perfect
motion of all his joints. However, candidate may be considered fit for all services if condition is not
degenerative and there are no associated secondary deformities

(i)that he/ she does not suffer from any inverterate skin disease;
(that there is no congenital malformation or defect;
(K)that he/ she does not bear traces of acute chronic disease pointing to an impaired constitution;
(Dthat he/ she bears marks of efficient vaccination; and
(m)that he/ she is free from communicable disease.
(n)Grade-1 Haemorrhoids should be declared ‘Fit.

(0)Agenesis or absence of both testes is permanent unfit. In case of single impalpable testes — it is
impossible on routine examination to differentiate between agenesis of testes and impalpable undescended
testes. Undescended testes is temporarily unfit till after its surgical removal or repositioning in a
visible/normal position. Agenesis may be declared fit but the onus of proof that it is a case of agenesis and
not undescended testes lies with the candidate.

(p)AII candidates having transplanted organs should be declared ‘Unfit’.
(q)All candidates with malignancies detected at the time of entry into service should be declared ‘Unfit’.

(NMorbid obesity is a diseased state. It limits the ability of the persons to perform and is an independent
risk factor for Index)various other diseases These candidates are ‘Temporarily Unfit” and can become ‘fit’ if
they achieve BMI(Body Mass Index)<35 without resorting to surgical or interventional therapies. This is
because, such therapies have several long term complications of their own. Temporarily unfit in BMI>35.
May be declared ‘Fit” if BMI improves to <35 within stipulated time for appeal. Permanently unfit if BMI
corrected by any surgery or interventional procedure.

(s)History and evidence of organ donation is not in itself a reason to declare a candidate unfit if he/she is in
otherwise normal state of health.

12. Radiographic examination of the chest for detecting any abnormality of the heart and lungs, which
may not be apparent by ordinary physical examination will be restricted to only such candidates who are
declared finally successful at the concerned Engineering Services Examination.

The decision or the Chairman of the Central Standing Medical Board (conducting the medical
examination of the concerned candidate) about the fitness of the candidate shall be final.

13. In case of doubt regarding health of a candidate the Chairman of the Medical Board may consult a
suitable Hospital Specialist to decide the issue of fitness or unfitness of the candidate for Government
Service e.g. if a candidate is suspected to be suffering from any mental defect or aberration; the Chairman of
the Board may consult a Hospital Psychiatrist/Psychologist etc.
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When any defect is found it must be noted in the Certificate and the medical examiner should state
his opinion whether or not, it is likely to interfere with the efficient performance of the duties which will be
required of the candidate.

14. The Candidates who desire to file an appeal against the decision of the Medical Board are required to
deposit an appeal fee of Rs. 100 in such a manner as may be prescribed by the Government of India,
Ministry of Communications, Department of Telecommunications in this behalf. This fee will be refundable
only to those candidates who are declared fit by the Appellate Medical Board whereas in the case of others it
will be forfeited. Along with, appeal the candidates must, submit a medical certificate by a registered doctor
specifically mentioning that he/ she is aware of the candidate having been declared unfit by a Medical
Board. The medical fitness certificate submitted by a candidate is only a prerequisite for appealing against
the findings of the First Medical Board. Candidates must have a copy of this certificate when, they present
themselves before the Medical Board. The appeals should be submitted within 7 working days from the date
of communication(Email) in which the decision of the first Medical Board is conveyed to the candidate;
otherwise request for medical examination by an appellate Medical Board will not be entertained. The
medical examination by the Appellate Medical Board will be arranged only a candidate’s own cost. No
travelling allowance or daily allowance will be admissible for the journeys performed in connection with the
medical examination of the Appellate Medical Board. Necessary action to arrange medical examination by
the Appellate Medical Board will be taken by the Ministry of Communications, Department of
Telecommunications on receipt of appeals accompanied by the prescribed fee within the stipulated time.

15. The decision of the Appellate Medical Board will be final and no appeal shall be against the same.
MEDICAL BOARD’S REPORT
The following intimation is made for the guidance of the Medical Examiner:

1.  The standard of physical fitness to be adopted should make due allowance of the age and length of service,
if any of the candidate concerned.

No person will be deemed qualified for admission to the Public Service who shall not satisfy.

Government or the appointing authority as the case may be that he has no disease, constitutional affliction, or
bodily infirmity, unfitting him or likely to unfit him for that service.

It should be understood that the question of fitness involves the future as well as the present and that one of the
main objects of medical examination is to secure continuous effective service and in the case of candidates for
permanent appointment to prevent early pension or payment in case of premature death. It is at the same time to
be noted that the question is one of the likelihood of continuous effective service, and that rejection of a
candidate need not be advised on account of the presence of a defect which in only a small proportion of cases is
found to interfere with continuous effective service.

A lady doctor will be co-opted as member of the Medical Board whenever a woman candidate is to be examined.
The report of the Medical Board should be treated as confidential.

In case where a candidate is declared unfit for appointment in the Government service, the ground for rejection
may be communicated to the candidate in broad terms without giving minute details regarding the defects
pointed out by the Medical Board. Please note that detailed reasons for medical unfitness will not be put on
public domain whereas the individual concerned will be informed the reasons. However, status of the medical
examination as Fit/Unfit/Partially Unfit/Temporarily Unfit will be uploaded on the official website of the
Ministry of Communications, Department of Telecommunications Services updates.

In case where a Medical Board considers that a minor disability disqualifying a candidate for Government
service can be cured by treatment (medical or surgical) a statement to that effect should be recorded by the
Medical Board. There is no objection to a candidate being informed of the Board’s opinion to this effect by
appointing authority and when a cure has been effected it will be open to the authority concerned to ask for
another Medical Board.

In the case of candidates who are to be declared “Temporarily Unfit” the period specified for re-examination
should not ordinarily exceed six months at the maximum. On re-examination after the specified period these
candidates

should not be declared temporarily unfit for a further period but a final decision in regard to their fitness for
appointment or otherwise should be given.

It may be noted that a candidate when suffering from a curable disease, can be declared temporarily unfit by the
first Medical Board only. The Medical re-examination shall be deemed to be part of the 1st Medical
Examination and candidates may, if they desire, appeal against its decision. The appellate Medical Board has to
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come to a final decision and state clearly whether a candidate is fit or unfit, a candidate cannot be declared
temporarily unfit on the basis of the appellate medical examination.

Engg Discp

MEDICAL BOARD REPORT FORMAT

(To be filled in triplicate)
For ESE 2025

Rank No. ........................

(@

Candidate’s statement and declaration.

Photograph
with Roll No.,

Rank &
discp.

\witten on the

back

The candidate must make the Statement required below in his/her own hand writing prior to his/her Medical
Examination and must sign the declaration ‘appended thereto’. Their attention is specially directed to the
warning contained in the Para 08 below :—

1Name in full (in block letters) :

Sex Male/ Female

2.(a) State your age and birth place
Date of Birth

Age
2.

Place of Birth

(b) Do you belong to races such as Gorkhas, Garhwalis, Assamese, Nagaland Tribals etc. whose average

height is distinctly lower? Answer ‘Yes’ or ‘No’ and if the answer is‘Yes’ state the name of the tribe

3.

of Blood asthma, heart diseases, lung disease, fainting attacks, rheumatism appendicitis:

(a) Have you ever had small-pox, intermittent or any fever, enlargement or suppuration of glands, spitting

Any other disease or accident requiring confinement to bed and medical or surgical treatment:

Whether underwent any eye Surgey (Radial Keratotomy/Lasik/Excimer etc.) at any time. If yes, details

- Yes/No

or
(b)

(c)

thereof:

(d) (i) Whether PH candidate

(ii) Sub-category of disability

4.

LV [J OA [J oL [Hard Hearing/PD [] Aid Attack Victim [
Leprocy Cured [ ] Dwarfism[_] Muscular Dystrophy [_] Specific Learning Disability [] Mental lliness []

(P lease refer to Annexure-1 of ESE Rules,2025)

Have you suffered from any form of nervousness due to over work or any other causes.

5.

Have you joined the said service/post.

6.  Furnish the following particulars concerning your family :

Have you been allotted to any service/posts on the basis of previous years exams. If yes, give details thereof

Father’s age
if living and
state of health

Father’s age
at death and
causes of
death

No. of
brothers

living, their
ages & state
of health

No. of
brothers
dead, their
ages & cause
of death

Mother’s age
if living &
state of health

Mother’s age
at death &
cause of
Death

No. of sisters
living, their
ages & state
of health

No. of sisters
dead, their
ages & cause
of death

1) @)

©)

(4)

()

(6)

()

(8)
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Present Address

7. Details of medical examination conducted before, if any :-
(a) Place and Date of Medical Board.

8. All the above answers are to the best of my knowledge & belief, true and correct and | shall be liable for
action under law for any material infirmity in the information furnished by me or suppression of relevant
material information. The furnishing of false information of suppression of any factual information would be a
disqualification and is likely to render me unfit for employment under the Government. | am fully aware of the
provisions of ESE- 2025 Rules. If the fact that false information has been furnished or that there has been
suppression of any factual information comes to notice at any time during my service, my services would be
liable to be terminated.

Candidate’s Signature Signed in my presence
Signature of the Chairman

of the Board with
date and stamp of the Board

(b) Report of the Medical

Board on (name of candidate)

Physcial Examination

1. BMI(BMI>35 Temporarily Unfit)

cm)

Temperature

Girth of Chest :-

(i) (After full inspiration)

(iiy  (After full expiration)
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(M-152 cm & F-150
@iii)  Expansion ((i) —(ii))

(Pl'tick [C¥5c.m.[]>=5c.m. both M&F candidates) <5 cm
(Unfit)

(M= Male, F= Female)

2. kin — any obvious disease

3 Eyes
JANY ISBaSE e
ii. NGt BlNANESS e s
il ColoUr VISION
a) ISNINAra
b) EGL L 8 MM
c) EG L L8 MM
IV Field Of VISION e
Vo BINOCUIAr VISION e
Vi ViSUAl aCUILY
Vil Fundus EXamination e
VISUAL ACUILY s
Acuity of Vision Naked eye With glasses Strength of glasses
Spherical Cylindrical AXis
Distant Vision
R.E.
L.E.

Near Vision

R.E.

L.E.

Hypermetropia

(Manifest)

R.E.

L.E.

In case of colour blindness, please state clearly whether the candidate is fit for services requiring High
Grade Colour perception/Low Grade perception or totally colour blind as per Enclosure-I.

4. Ears: INSPECHiON......cceiiiiiriirieeie e
Hearing : .....c.ccce..... Right Ear.......ccooooiiiiiiiiiiie
LEft BN s
5 Glands....cccovreiiiininnnn Thyroid.......cccooeveiiiennnn

6. Condition Of tEEth.....ccevveiiceeeeeeeeee e
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7.  Respiratory System : Does physical examination reveal anything abnormal in the respiratory organs?

If yes, explain fully.........c.cccovivivnrcienenn,

8.  Circulatory system :

(@  Heart: Any organic lesions ? Rate Standing...........c.ccccoeevenienen.
After hopping 25 times.........ccoceeveenenae

Two minutes after hopping....................

(b)  Blood Pressure : SYStoliC........cocovvrieierenineiieecei
DiastoliC.......coooeveneniieiereee e

9. Abdomen : Gt Tenderness.......oocuweeereenns
Hernia....................

(a) Palpable : Liver............ Spleen...............
Kidneys............ TUMOTS.....ccceeine,

(b) Haemorhoids............c....

Fistula ............

10. Nervous System : Indications of nervous or mental disabilities .........ccccoviviiiiiiei e
11. Loco-Motor System: Any abnormality................

12. (A) Genito Urinary System : Any evidence of Hydrocele, Varicocele etc. Urine analysis :

(@) Physical APpearance...........cccveverreneneicnenenenens

(b) SP. GraVity.. oo

(c) AlDUMIN. o

(d) SUGAN ettt

(e) (O 1] £ J SR

f) CRIIS. e s

12. (B) Report of X-ray examination 0f CheSt ..o
12(C) Details of *Gynae Examination (for female candidates only) ...........coooiiiiiiii i

Signature of Lady Doctor

13.  Is there anything in the health of the candidate likely to render him unfit for the efficient discharge of his
duties in the Service for which he is a candidate?

NOTE : *In the case of a female candidate, if it is found to be pregnant, she should be declared temporarily unfit
until the confinement is over, vide Regulation 10.

14.  Services for which the candidate has been found qualified for the efficient and continuous discharge of
duties may please be indicated clearly by \ and services/posts for which he/she is considered unfit if any may
also be indicated clearly by x:-

()  CES Gr. A, CE&MES Gr. A, CWES Gr. A, CES (Roads) Gr. A, AEE(BRES), AEE(QS&C) Gr.A in
MES Surveyor Cadre and IDSE Gr. A.

(ii) CPES Gr. A, CPES GR.B, INAS Gr. A, Indian Naval Material Management Service
(i)  AEE (Group A) in the corps of EME.
(ivy  ADO (Engg.)
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(v) ITSGr ‘A’, JTO(GCS Gr ‘B’).
(vi) Survey of India.
(viiy  AEE(GSI).

i) DAQAS
(x)  1SDS
)  IEDS

Is the candidate fit for field service ?
NOTE : The Board should record their findings strictly in the following certificate
CERTIFICATE

SNI/MS. e Roll NO. oo a candidate of ESE 2025
who has appeared for his first medical examination/re-examination on (date) is

found to be :

(1)) b s e e Please ensure this

(i) Unfitonaccount of.......cccocovviveiiiiniieeeee matches with findings at

(iii) Temporarily unfit on account of ............cccene.. column 13)

(iv)  Fit only for one of the following sub-categories of disability for which vacancies are identified for Persons
with Disabilities(please tick relevant category and strike off others)

(@ One Arm (OA) affected sub-category only.
(o) One Leg (OL) affected sub-category only.
(¢) Hard Hearing /Partially Deaf(PD) only.

(d) Lower Vision (LV) Sub-category only

(e)  Specific Learning Disability (SLD)

(f)  Mental lliness (MI)

Sign. of Member Sign. of Member Sign. of Chairman
with stamp with stamp with stamp

Date :

Place :

1.  Technical Services or posts requiring Higher Grade Colour Perception(HGCP) :—
i. Indian Defence Service of Engineer (IDSE).
ii.  Central Engineering Service (Roads).
iii.  Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)
iv.  Assistant Executive Engineer (Group ‘A’) in the Corps of EME.
v.  AEE(BRES) Group ‘A’ in Border Roads Organization.
vi.  Survey of India
vii. AEE(QS&C) in MES Surveyor Cadre.
viii. Indian Enterprises Development Services.
Enclosure |

Il Technical Services or posts requiring lower grade colour perception(LGCP) [Or Defective Higher
Grade Colour Perception -DHGCP] :—

i Central Engineering Service.
ii.  Central Electrical and Mechanical Engineering Service.

iii.  Indian Naval Armament Service.
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iv.  Indian Naval Material Management Service

v.  Central Water Engineering Service.

vi.  Assistant Executive Engineer(GSI).

vii. Defence Aeronautical Quality Assurance Service
viii.  Indian Skill Development Service

ix.  Indian Radio Regulatory Service Group ‘A’

111 Services for which Colour Perception not required (or Defective Colour Perception Both Grades):-

i ITSGr. ‘A’.
i. JTO(GCSGr. ‘B’
ii. ADO (Engg.)
Sign. Of Member Sign. Of Member Sig. of
Chairman/Medical Board
With stamp with stamp with stamp
APPENDIX-I11

BRIEF PARTICULARS RELATING TO THE SERVICES/POSTS TO WHICH RECRUITMENT IS
BEING MADE ON THE RESULTS OF THIS EXAMINATION.

1. INDIAN DEFENCE SERVICE OF ENGINEERS (IDSE)/ ASSISTANT EXECUTIVE ENGINEER
(QS&C) IN MILITARY ENGINEER SERVICE (MES) SURVEYOR CADRE

The selected candidates will be appointed on probation for a period of two years. A probationer during his
probationery period may be required to pass such departmental and language tests, as Government may
prescribe. If in the opinion of Government the work or conduct of an officer on probation is unsatisfactory or
shows that he is unlikely to become efficient or if the probationer fails to pass the prescribed tests during the
period Government may discharge him. On the conclusion of the period of probation, Government may confirm
the officer in his appointment or if his work of conduct has in the opinion of Government been unsatisfactory,
Government may either discharge him or extend the period of probation for such further periods as
Government may consider fit.

(a) Probationers will be required to undergo departmental Young Officers Basic Works (YOBW) Course
during their probationary period of two years. The standard for Hindi Test should be ‘PRAGYA’ (equivalent to
Matriculation standard).

(o) The selected candidates shall if so required be liable to serve as commissioned officers in the Armed
Forces for, period of not less than 4 years including the period spent on training if any :

Provided that such a candidate :
()  shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(i)  shall not ordinarily be required to serve as aforesaid after attaining the age of forty years;

(iii) The candidates shall also be subject to Civilian in Defence Service (Field Liability) Rules, 1957 Published
under No. SRO 92, dated 9th March, 1957. They will be medically examined in accordance with the medical
standard laid down therein.

(b) The following are the rates of pay in IDSE Cadre as per revised 7" CPC Pay Scales:-
(a)  Assistant Executive Engineer—BP Rs. 56,100-1,77,500 Level - 10.

(o)  Executive Engineer— BP Rs. 67,700-2,08,700 Level - 11.

(c) Executive Engineer (NFSG)— BP Rs. 78,800-2,09,200 Level - 12.

(d)  Superintending Engineer— BP Rs. 1,18,500-2,14,100 Level -13.

() Chief Engineer— BP Rs. 1,44,200-450-2,18,200 Level- 14.

(f)  Additional Director General — PB Rs. 1,82,200-2,24,100 HAG Level- 15.
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() Director General — PB Rs. 1,82,200-2,24,100 HAG Level- 15.

(d) The following are the rates of pay in AEE (QS&C) as per revised 7t" CPC Pay Scales:-
(a)  Assistant Executive Engineer — BP Rs 56,100-1,77,500 Level - 10.

(o) Executive Engineer - BP Rs 67,700-2,08,700 Level - 11.

(c) Executive Engineer (NFSG) — BP Rs 78,800-2,09,200 Level —12.

(d)  Superintending Engineer - BP Rs 1,18,500-2,14,100 Level -13.

() Chief Engineer — BP Rs 1,44,200-2,18,200 Level — 14.

()  Additional Director General — PB Rs 1,82,200-2,24,100 HAG Level — 15.

2. CENTRAL ENGINEERING SERVICE (ROADS), GROUP ‘A’

(a) The selected candidates will be appointed as Assistant Executive Engineer (Civil) on probation for two
years. On the completion of the period of probation, if they are considered fit for permanent appointments, they
will be confirmed as Assistant Executive Engineer (Civil) if permanent vacancies are available. The
Government may extend the period of probation of two years.

If on the expiration of the period of probation or of any extension thereof, Government are of the opinion that an
Assistant Executive Engineer (Civil) is not fit for permanent employment or if at any time during such period of
probation or extension they are satisfied that an Assistant Executive Engineer (Civil) will not be fit for
permanent appointment on the expiration of such periods of extension, they may discharge the Assistant
Executive Engineer (Civil) or pass such orders as they think fit.

(o) Any person appointed on the results of this competitive examination shall if so required, be liable to serve
in any Defence Service or post connected with the Defence of India for a period of not less than four years
including the period spent on training, if any.

Provided that such person—
(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(i)  shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(¢) The following are the scales of pay admissible :

Assistant Executive Engineer (Civil) Level 10 in the Pay Matrix

Executive Engineer (Civil) Level 11 in the Pay Matrix

Executive Engineer (Non- Functional Action Grade) (Civil) Level 12 in the Pay Matrix Superintending
Engineer (Civil) Level 13 in the Pay Matrix

Chief Engineer (Civil) Level 14 in the Pay Matrix

Additional Director General Level 15 in the Pay Matrix

Director General (Roads Development) and Level 17 in the Pay Matrix Special Secretary

Note :—The pay of Government servant who held a permanent post other than a tenure post in substantive
capacity prior to his appointment as a probation in the Central Engineering Services, Group ‘A’ Group ‘B’ will
regulated subject to the provision of F.R.-22 B(1).

(d) Nature of duties and responsibilities attached to the post in Central Engineering Service (Roads) Group ‘A’.
Civil Engineering Posts :—

To assist the Senior Technical Officers at Hgrs. and in the Regional Offices etc. of the Roads Wing, Ministry of
Road Transport and Highways in planning, preparing designs and estimates of roads/bridges work and scrutiny
of proposals for such work received from the States.

3. CENTRAL WATER ENGINEERING (GROUP ‘A’) SERVICE.

(i)  Persons recruited to the post of Assistant Director/Assistant Executive Engineer in the Central Water
Engineering (Group A) Service shall be on probation for a period of two years:

Provided that the Government may, where necessary extend the said period of two years for a further period in
accordance with the instructions issued by the Central Government from time to time in this behalf.
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If on the expiry of the period of probation referred to above or any extension thereof as the case may be, the
Government are of the opinion that a candidate is not fit for permanent appointment or if any time during such
period of probation or extension they are satisfied that he will not be fit for permanent appointment, they may
discharge or revert him to his substantive post or pass such order as they think fit. During the period of
probation the candidates may be required by the Government to undergo such courses or training and instruction
and to pass such examination and tests as it may think fit as a condition to satisfactory completion of probation.

(iiy  Officer appointed to the service shall be liable to serve anywhere in India or outside.

(iii)  Any person appointed on the result of this competitive examination shall, if so required, be liable to serve
in any Defence Service or post connected with the Defence of India, for a period of not less than four years
including the period spent on training, if any:

Provided that such person:-
(@) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(o) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(iv) The officers appointed to the post of Assistant Director/Assistant Executive Engineer can look forward for
promotion to various higher grades in the Service.

(v)  The following are the admissible Pay Band and Grade Pay:

1. Assistant Director/Assistant Executive Engineer in CWC/ Level 10 in the Pay Matrix
GFCC/CEA/ Asstt. Commissioner, DOWR, RD & GR,
Ministry of Jal Shakti.

2. Deputy Director/Executive Engineer, CWC/ Level 11 in the Pay Matrix
Deputy Commissioner, DOWR, RD & GR,
Ministry of Jal Shakti / Deputy Director/Executive
Engineer, GFCC/ Assistant Secretary, SSCAC/
Deputy Director/Executive Engineer, CEA.

3. Non-functional Second Grade Level 12 in the Pay Matrix (Restricted
to 30% of the senior duty posts/i.e.
posts in Level-11 and above in the Pay
Matrix)

4, Director/Superintending Engineer, CWC/ Level 13 in the Pay Matrix
Sr. Jt. Commissioner, DoOWR, RD & GR,

Ministry of Jal Shakti /SE, FBP/Director,

GFCC Director/Superintending Engineer, CEA

5. Chief Engineer, CWC/Commissioner, DOWR, RD & GR, Level 14 in the Pay Matrix. of Jal
Ministry of Jal Shakti /Member, Level 14 in the Pay Matrix GFCC/

Secretary, SSCAC/ General Manager, FBP/Chief Engineer,

CEA/Member GRMB / Member Secretary, GRMB/ Member,

KRMB/Member Secretary , KRMB/Member,

PPA and Chief Engineer(P&D), PPA/Member(Water Resources),

CWMA / Secretary, CWMA.

6.  Member, CWC/Chairman, GFCC/Chairman, Level 15 in the Pay Matrix GRMB.
KRMB/Chairman,
7. Chairman, CWC Level 17 in the Pay Matrix

(vi) Nature of duties and responsibilities attached to the posts of Central Water Engineering (Group A) Service;-
(a) At Headquarters:-

Central Water Commission(CWC) is primarily responsible for almost all aspects of Water Resources
Development, Officers in the headquarters are directly associated with planning, design, appraisal and
monitoring of different water resources projects in the country. CWC through its various specialized
Directorates fulfil its obligation towards these aspects. The officers at various level in Design units are
associated with detailed studies in respect of design of various components of the water resources projects under
different stage of implementation. There are specialized Directorates on Hydro-civil Design, Concrete and
Masonry Dam Design, Earth and Rockfill Dam design, Barrage and Canal Design and Design of Gates on
Hydraulic Structures. The activities relating to water resources assessment, design flood estimation and
sediment analysis are carried out through Hydrological Studies Organizations of CWC. CWC has specialized
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units for Project Appraisal, Project Monitoring and Environmental Management. The Central Mechanical
Organization of CWC is associated with Construction Equipment Planning and Contract management of almost
all the major Water Resources development projects. The activities of CWC at its headquarters also include
development of flood forecasting models through its P&D Organization and the planning and design of various
flood management practices through its Flood Management Organisation.

(b) At field formation of CWC

The field organizations of CWC are directly involved with hydrological observation, project
investigation, appraisal of medium irrigation projects, monitoring of identified projects and flood forecasting on
almost all the major rivers in the country. These activities are carried out through a network of regional offices
headed by the Chief Engineer and Circles/Directorates headed by Superintending Engineer/Director and
executive Engineers. There are Sub-Divisions/Control Room headed by Assistant Executive Engineers which
are directly involved with investigation of water resources development projects, hydrological observation and
flood forecasting.

4. BORDER ROAD ENGINEERING SERVICE GROUP ‘A’

(i) The selected candidates will be appointed as Assistant Executive Engineer on probation for a period of
two years. On selection and issue of appointment letters by BRDB Secretariat, the candidate will be required to
report to GREF Centre, Pune for induction training for a period as specified in the appointment letter. The
probationer during the probation period may be required to pass such departmental tests (physical and written)
as DGBR may prescribe from time to time. At any time during the period of probation or on conclusion thereof,
if his work and conduct has in the opinion of the Government been unsatisfactory, Government may either
discharge him or extend the period of probation for such further period as Government may consider fit.

(i) The selected candidate shall be liable to serve in any part of India or outside including the field area in
war and in peace. They will be medically examined in accordance with the medical standards laid down.
(iii) The following are scales of pay admissible to them.

(a) Civil Cadre

AEE (Civil) Level 10 in the Pay Matrix
Executive Engineer Level 11 in the Pay Matrix
(Civil)

Superintending Engineer Level 13 in the Pay Matrix
(Civil)

Chief Engineer Level 14 in the Pay Matrix
(Civil)

Additional DGBR Level 15 in the Pay Matrix
(b) E&M Cadre

AEE (E&M) Level 10 in the Pay Matrix
Executive Engineer Level 11 in the Pay Matrix
(E&M)

Superintending Engineer Level 13 in the Pay Matrix
(E&M)

Chief Engineer Level 14 in the Pay Matrix
(E&M)

(iv) The officers appointed to the post of Assistant Executive Engineer can look forward to promotion to the higher
grades of Executive Engineer (Civil) and (E&M), Superintending Engineer (Civil) and (E&M), Chief Engineer (Civil)
and (E&M) and ADGBR (Civil) after fulfilling the prescribed conditions. The requirements for promotion to next
higher grade, as laid down above are those of minimum eligibility and that promotion in the grade concerned will take
place subject to availability of vacancies only.

(v) The officers appointed to the service are entitled special Compensatory Allowances and special Duty
Allowance at prescribed rates when employed in certain specified area and free ration or allowance in lieu of
ration; besides other usual allowances such as HRA etc. as admissible to the Central Government employees.
They are also entitled to outfit allowance.

(vi) The Officers appointed to the Border Roads Engineering Service Group ‘A’ post in BRO would also be
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subject to certain provisions of Army Act, 1950 and Army Rules, 1954 for the purpose of discipline, being a
uniformed force.

(vii) Training :—Probationers will be required to undergo departmental Young Officers course during their
probationary period of two years in accordance with the prescribed training syllabus for the particular
service/post at such places and in such manner and pass such examination during this period which may include
written and physical tests as prescribed by the DGBR from time to time.

(viii) Refund of the Cost of Training :- If for any reasons which in the opinion of the Government are not
beyond the control of probationer, a probationer wishes to withdraw from training or probation, he shall be
liable to refund the whole cost of his training and any other money paid to him during the period of his
probation. For this purpose, probationers will be required to furnish a Bond, a copy of which will be enclosed
along with their Offers of appointment. The probationers permitted to apply for examination for appointment to
be conducted by UPSC, will not however, be required to refund the cost of training.

(ix) Leave :(—Officers will be eligible for leave in accordance with leave rules in force from time to tome.

(x) Duties and Responsibilities :—Nature of duties and responsibilities attached to the posts existing in Border
Roads Organisation will be as specified by the DGBR from time to time for various establishments functional
under him.

(xi) The selected candidates, if so required, be liable to serve in any Defence Service or post connected with
the Defence of India for a period of not less than four years including the period spent on training if any,
provided that:—

(@) The candidate shall not be required to serve aforesaid after the expiry of ten years from the date of
appointment, and

(b) The candidate shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
5. CENTRAL POWER ENGINEERING SERVICE, GROUP ‘A’

(i) Candidates appointed to the posts of Assistant Director-I(Gr ‘A’)/Assistant Executive Engineer shall be
on probation for a period of two years and if required for a further period not exceeding one year.

If on expiration of the period of probation referred to above or any extension thereof, as the case may be, the
Government are of the opinion that a candidate is not fit for permanent appointment or if at any time during
such period of probation or extension, they may discharge or revert him to his substantive post or pass such
order as they think fit.

During the period of probation, the candidate may be required by the Government to undergo such courses of
training and instruction and to pass such examination and tests as it may think fit as a condition to satisfactory
completion of probation.

Any person appointed, on the result of this competitive examination shall if so required, be liable in serve in any
Defence Service or post connected with Defence of India for a period of not less than four years including the
period spent in training, if any, provided that such person :—

(@)  shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(o) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
(i) Scale of Pay

The scale of pay for post of Central Power Engineering Group “A” and Group “B” Service in the Central
Electricity Authority is as follows :—

Electrical, Mechanical and Electronics and Telecommunication Engineering post in the Central Electricity
Authority:-

Name of Post Level in the Pay Matrix
Assistant Director Gr-I/AEE Group ‘A’ Level 10 in the Pay Matrix (Rs.56,100-1,77,500)

(iii) Promotion to higher grades

The officers appointed to the post of Assistant Director (Engineering) (Grade-1)/Assistant Executive Engineer
are eligible for promotion to higher grade viz. Deputy Director (Engineering)/Executive Engineer/Deputy
Director (Engineering) (Non-functional Grade)/Director/Superintending Engineer and Chief Engineer/Principal
Chief Engineer subject to availability of vacancies in the grade concerned, after fulfilling the conditions laid
down in the Central Power Engineering (Group A) Service Rules, 2015.
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(iv) Duties and Responsibilities

Nature of duties and responsibilities attached to the posts of Assistant Director (Engineering) (Grade-1)/Assistant
Executive Engineer are as under :—

Planning for Power Development in the country for the optimal utilisation of resources. Collection, Analysis and
Publication of data. Design engineering and monitoring, Renovation & modernization, Research and
development of power plants including transmission and distribution system. Specifying technical standards,
Safety regulations for operation and Maintenance of power projects plants, designs or projects etc.

6. DEFENCE AERONAUTICAL QUALITY ASSURANCE SERVICE (DAQAS)

The Defence Aeronautical Quality Assurance Service is an Organised Group ‘A’ Central Service
comprising posts in the grades as mentioned at para(c). The service partriculars of the Service are enumerated in
the succeeding paragraphs.

(a) Selected candidates will be appointed on probation for a period of 2 years provided that the Controlling
Authority may extend the period of probation in accordance with the instructions issued by the Govt. from time
to time. During the period of probation, or any extension thereof, candidates may be required by Govt. to
undergo such courses of training and instructions and to pass examinations and test (including examination in
Hindi) as Govt. may deem fit, as a condition to satisfactory completion of the probation. On completion of
the period of his probation

Government will confirm the officer in his appointment. If, however, during or at the end of the period of
probation his work or conduct has in the opinion of Government been unsatisfactory, Government may either
discharge him or extend his period of probation for such period as Government may think fit.

(b)(1)Selected candidates shall if, so required, be liable to serve as Commissioned Officers in the Armed Forces
for a period not less than four years including the period spent on training, if any;

Provided that such person(i) shall not be required to serve as aforesaid after the expiry of ten years from the date
of appointment and (ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(2) Selected candidates shall be liable to serve anywhere in India or outside. They shall also be liable to serve
in any other Ministry or Department of the Govt.

(3) Selected candidates shall be liable to field service (including service on land or travel by service aircraft or
Naval ships, etc.) in respect of investigation, development, indigenization and quality assurance work or such
other work to which they may be deputed.

(4) Selected candidates shall be liable to undergo such training and be detailed on courses of instruction in
India or abroad as the Competent Authority may decide from time to time. The officer detailed for training
outside India or with a private firm or factories in India, irrespective of the duration of the training, shall be
liable to refund in full the cost of training if, for any reason, during the training or within a period of three years
after the completion of such training, he chooses to discontinue his service.

(c) The following are Scales/Levels of Pay admissible :-
(i)  Senior Scientific Officer Grade Il1(Junior Time Scale) — Level 10 in the Pay Matrix.
(iiy  Senior Scientific Officer Grade | (Senior Time Scale, Functional) — Level 11 in the Pay Matrix.

@iiiy  Principal Scientific Officer (Non-Functional)/Senior Time-Scale(Non Function Second Grade) —Level 12
in the Pay Matrix.

(iv) Director (Junior Administrative Grade) Functional — Level 13 in the Pay Matrix.
(v)  Addl. Director General (Senior Administrative Grade) - Level 14 in the Pay Matrix.
(vi) Director General (Higher Administrative Grade) — Level 15 in the Pay Matrix.

(d) The members of DAQAS are entitled to Non-Functional Upgradation (NFU) to be granted as per the
scheme/instructions of the Govt. issued from time to time.

() Medical Standards of fitness for selected candidates shall be the same as for scientists and technologists
serving in other similar scientific organizations under the Govt. Selected candidates for assignments involving
limited field service shall undergo special medical checkup as may be prescribed, either at the time of selection
or when they proceed on field service, as the case may be.

(f)  Defence Aeronautical Quality Assurance Service through ESE consists of the posts or grades of Engineers
(Mechanical/Electrical/ Electronics & Telecommunication).
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7. INDIAN NAVAL ARMAMENT SERVICE

(a) Candidate selected for appointment to the service will be appointed as probationers for a period of two
years which period may be extended at the discretion of competent authority. Failure to complete the probation
to the satisfaction of the competent authority will render them liable to discharge from service.

(b)  The appointment can be terminated at any time by giving the required period of notice (one month in the
case of temporary appointment and three months in the case of permanent appointment by competent authority).
The Government, however, reserves the right of terminating services of the appointees forthwith or before the
expiry of the stipulated period of notice by making payment of a sum equivalent to pay and allowances for the
period of notice or the unexpired portion thereof.

(¢) They will be subject to term and conditions of the Service as applicable to civilian Government Servants
paid from the Defence Services Estimates in accordance with the orders issued by the Government of India from
time to time. They will be subjected to field Service Liability Rules, 1957 as amended from time to time.

(d) They will be liable for transfer anywhere in India or abroad. However, major locations, where, officers are
likely to be posted, are Mumbai, Visakhapatnam, New Delhi (HQ), Kochi and at Goa. INAS officers are also
required to go on foreign deputation as and when required for specialized training/assignment.

(e) Scale of pay and classification-Group- A Gazatted are given below:

(i) Junior Time Scale Grade (Assistant Manager/ Assistant Director of Naval Armaments) — Level 10 (Rs.
56100-177500).

(if)  Senior Time Scale Grade (Manager/Deputy Director of Naval Armaments) - Level 11 (Rs. 67700-208700).

(iii) Junior Administrative Grade (Non-Functional) (Deputy General Manager/Joint Director of Naval
Armaments)- Level 12 (Rs. 78800-209200).

(iv) Junior Administrative Grade (Functional) (General Manager/Additional General Manager/Principal
Director/Director of Naval Armaments) - Level 13 (123100-215900).

(v) Senior Administrative Grade (Chief General Manager/ Deputy Director General of Naval Armament) -
Level 14 (Rs. 144200-218200).

(vi) Higher Administrative Grade (Director General of Naval Armament) - Level 15 (Rs. 182200-224100).
(f)  Career Growth : The promotional avenue and the detailed terms and conditions are given below:

(i)  Senior time Scale Grade (Manager/Deputy Director of Naval Armaments): Officers of INAS Cadre in the
Junior Time Scale Grade (Assistant Manager/Assistant Director) with four years regular service in the grade are
eligible for promotion to the Senior Time Scale Grade on the basis of selection on the recommendations of DPC
provided that only, those officers who have passed the Departmental Examination after induction training will be
considered for promotion.

(i) Junior Administrative/Grade (Non-functional) Deputy General Manager/Joint Director of Naval
Armaments

. Officers of INAS Cadre in the Senior Time Scale Grade who have completed five years of regular service in
the Senior Time Scale Grade are eligible for appointment to the Junior Administrative Grade (Non-Functional).

(iii) Junior Administrative Grade (Functional) General Manager/Additional General Manager/Principal
Director/Director of Naval Armaments : Officers of INAS Cadre in the Senior Time Scale Grade on completion
of thirteen years of regular service in the Gp ‘A’ including four years service rendered in STS Grade, are eligible
for promotion to the Junior Administrative Grade (Functional).

(iv) Senior Administrative Grade (Chief General Manager/Addl Director General of Naval Armament) :
Officers of INAS Cadre in the Junior Administrative Functional Grade with three years regular service in the
Grade are eligible for promotion to the posts of Chief General Manager on the basis of selection to be made by
the appropriate DPC.

(v) Higher Administrative Grade (Director General of Naval Armament) : Officers of INAS Cadre in the
Senior Administrative Grade with three years regular service in the grade are eligible for promotion to the post
of Director General of Naval Armament on the basis of selection to be made by the appropriate DPC.

(@ The requirements for promotion to next higher grade as laid down above are those of minimum eligibility
and that promotion in the grade concerned will take place subject to availability of vacancies only.

(h)y  The officers are required to take various responsibilities attached with the growth of career like in-charge
of a division, head of a particular establishment/organization in the Span of entire career.
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NOTE : The pay of the Government servant who held a permanent post other than tenure post in a substantive
capacity immediately prior to his appointment as a probationer may be regulated subject to the provision of
F.R. 22B(1) and the Corresponding article in CSR applicable to probationer in the Indian Navy.

0] Nature of duties and responsibilities attached to the post of Junior Time Scale Grade in the Naval
Armament Organization of Indian Navy, Ministry of Defence:

(i)  Production, planning and direction of work relating to repair, modification and maintenance of armaments,
incorporating various mechanical, electronics and electrical devices and system production and productivity.

(if)  Provision of machinery, electronic and electrical equipment for repair, maintenance and overhaul.

(iii) Development work to establish import substitutes, preparation of indigenous design specifications.
Providing of mechanical, electronics and electrical spares for armaments.

(iv) Providing of mechanical, electronics and electrical spares for armaments.

(v) Periodical calibration testing/examination of sub-assemblies and assemblies of mechanical electronics and
electrical items of armaments (missiles, torpedoes, mines and guns) measuring instruments etc.

(vi) Providing logistic support in respect of armament stores to fleet and Naval Establishments.

(vii) Rendering of technical advice to the service in all matters relating to mechanical, electronic and
electrical engineering in respect of armaments.

(viii) Functions of personnel management of large number of technical and non-technical work force.
G4) Additional Unique facilities

(i)  The officers of this cadre (INAS) discharge the duty and responsibility in Naval Armament Organization
which is one of the important wing of Indian Navy. Facilities available to Naval service officers like CSD
canteen facilities for self & family, membership of officer’s mess/club/institute/ swimming pool etc. are
extended to INAS Officers also. The residential complex of INAS cadre officers is also under Naval Security
Zone, where one can feel fully secured throughout service period.

(i) Being the part of Indian Navy, the INAS cadre officers have the opportunity to participate in various
adventure and sports activities.

8. POST OF INDIAN NAVAL MATERIAL MANAGEMENT SERVICE

(i) Candidates selected for appointment to these posts through ESE will be placed on probation for a period of
two years. On satisfactory completion of the probation, they would be considered for continuance in their
appointment. Government may either extend the period of probation of two years or discharge them from service
if their work or conduct, in the opinion of Government has been unsatisfactory.

(i)  They will be subject to terms and conditions as applicable to Civilian Government Servants paid by the
Defence Services Estimates in accordance with the orders issued by the Government of India from time to time.

(iiiy  Officers appointed shall be liable to serve any-where in India and abroad.

(iv) Officers appointed shall be liable to undergo courses of instruction in India or abroad as the Government
may decide from time to time.

(v) The candidates will be subjected to civilians in Defence Services (Field Liability) Rules, 1957 published
under No. S.R.0. 92 dated 9th March, 1957. They will be medically examined in accordance with the medical
standards laid down therein.

(vi) The candidates start their service in the department as Indian Naval Material Management Service and in
the course of their service are promoted to various grades in the Department subjected to availability of
vacancies and fulfilment of the prescribed conditions. The channel of promotions and the scales of pay are as
under :—

(@ Assistant Naval Store Officer-1 — Level 10 (Rs. 56100-177500).
(b) Naval-Store Officer - Level 11 (Rs. 67700-208700).

(c) Senior Naval Store Officer - Level 12 (Rs. 78800-209200).

(d) Director - Level 13 (Rs. 123100-215900).

(e) Senior Director - Level 14 (Rs. 144200-218200).

(vii) Nature of duties and responsibilities attached to the post of Indian Naval Material Management
Service, Ministry of Defence :—

(a) Provisioning of all types of Stores.
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(o) Inviting tender inquiry, preparation of comparative statements and placement of orders and monitoring
their progress through Integrated Logistics Management System (ILMS).

()  Ensure all Material Planning action through ILMS.

(d) Ensure proper Warehousing and inventory control of all the items stocked in the Depot through ILMS
preservation Shipping and Transport, local purchase of items.

(&)  Arranging fueling/de-fueling storing and de-storing of ships.

(f)  Issue receipt and accounting, preservation packing and stock taking of Store Houses under his control.
(9) Stock/inventory control and depot management.

(h) Disposal of surplus, scrap and silage oil.

9. INDIAN TELECOMMUNICATION SERVICE GROUP ‘A’

Appointment will be made on probation for a period of 2 years. If in the opinion of Government, the
work or conduct of an officer on probation is unsatisfactory, or shows that he is unlikely to become efficient,
Government may discharge him forthwith. On the conclusion of his period of probation, Government may
confirm the officer in his appointment or if his work or conduct has, in the opinion of the Government, been
unsatisfactory, Government may either discharge him from the service or may extend his period of probation for
such further period as the Government may think fit.

(a) Officer will be required to pass any departmental examination or examinations that may be prescribed
during the period of probation. They will also be required to pass tests in Hindi before confirmation.

(b)  Officers will also be required to pass professional and language test.

(¢)  Any person appointed on the results of the Competitive examination shall if so required, be liable to serve
in any Defence Service or post connected with the defence of India for a period of not less than four years
including the period spent on training, if any:

Provided that such person: —

(i)  shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(i)  shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(d)y The following are Level in the Pay Matrix admissible:—

(i)  Junior Time Scale: Level 10 (Rs. 56100-177500)

(i) Senior Time Scale: Level 11 (Rs. 67700-208700)

(iii)  Junior Administrative Grade: Level 12 (Rs. 78800-209200)

(ivy Non- Functional Selection Grade in Junior Administrative Grade (NFSG): Level 13 (Rs. 123100-215900)
(v)  Senior Administrative Grade: Level 14 (Rs. 144200-218200)

(vi) Higher Administrative Grade: Level 15 (Rs. 182200-224100)

(vii) Higher Administrative Grade Plus Grade: Level 16 (Rs. 205400-224400)

(viii) Apex Scale (equivalent to Secretary of Govt. of India): Level 17 (Rs. 225000)

(ix) The officer shall also be eligible for consideration for the post of Members of the Digital Communications
Commission which is equivalent to Secretary of Govt. of India.

Note: The pay of a Government Servant who held a permanent post other than a tenure post in a substantive
capacity prior to his appointment as a probationer will be regulated subject to the provision of FR-22B(l).

(&) Nature of duties and responsibilities attached to the post in the Indian Telecommunication Service (Group
A).

Junior Time Scale

JTS level officers will be posted in various units of department of telecommunications including those dealing
with issue of licences, their administration and enforcement to meet the objectives of licensing and national
security. They may be attached to offices responsible for Standardisation of Indian Telecommunication network,
preparation of Generic requirements of Telecommunication equipment, spectrum utilisation like in Telecom
Engineering Centre (TEC). They will participate in technology validations; various study group meetings of
standardization bodies like ITU, IETF etc. JTS level officers will be posted in various units in DoT HQ to assist
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in Telecom Policy formulation, preparation of licensing conditions for telecom operations, USO fund
disbursement ctivities, Functional units in DoT like Access Service, Data Service and Value Added Service,
Vigilance, Security unit, New Technologies etc. and any other units carrying out the works relating to
telecommunications and new as well as converged networks and services. While working in field units or any
other unit of DoT, they may also be deployed to operate the Telecom network of licensed service providers in
case of emergency like war or any other reason in public interest as decided by the Government. JTS level
officers will normally report to STS level officers.

Senior Time Scale

STS level Officers will normally be posted under officers of JAG grade in various units of Department of
Telecommunications including those dealing with issue of licences, registration of service providers,
their

administration and enforcement. They will also work in the field of Standardisation of Indian
Telecommunication network, preparation of Generic requirements of Telecommunication equipment, utilization
of spectrum like in Telecom Engineering Centre (TEC), technology validations and participate in the
proceedings of various study groups of standardization bodies like ITU, IETF etc. While working in DoT HQ,
they will be required to assist in Telecom Policy formulation, USO fund disbursement activities, Vigilance,
including Security unit and any other units carrying out the works relating to telecommunications and new as
well as converged networks and services. While working in Field units or any other unit of DoT, they may also
be deployed to operate the Telecom network of licensed service providers in case of emergency like war or any
other reason in public interest as decided by the Government.

Junior Administrative Grade

JAG officers have a supervisory and administrative role over the activities of JTS and STS level officers.They
will normally report to SAG/HAG officers and carry out functions to support their activities in the fields of their
responsibility. They will also be required to contribute immensely through their technical/administrative skills in
discharging their duties especially in the areas of standardization, evaluation and introduction of technologies,
investigation of malpractices and establishment and operations of networks as well as international technical
coordination. JAG officers will be posted in various units of DoT to provide middle level administrative and
managerial support to DDsG/ Sr. DDG in DoT/ Digital Communications Commission while handling the works
of Telecom Policy formulation, preparation of licensing conditions for telecom and converged service providers
including Access Service, Data Service and Value Added Service, Vigilance, International Relations, Public
Grievances, Human Resources/Establishment matters, monitoring of PSUs/Autonomous bodies, telecom related
national security matters etc. They will also be responsible for planning, execution, and O & M of
systems/installations for Government use or the networks of licensed telecom operators in emergency situations
or in public interest as decided by the Government.

Senior Administrative Grade and Higher Administrative Grade

Responsible for overall management and administration in DoT, Deputy Director General in Digital
Communications Commission provides top level assistance to the Digital Communications Commission in
policy formulation & overall administration. As heads of field units of DoT, HAG officers will be in charge of
activities handled by the field units related to Service compliance, Security, Technology, Rural telecomm
connectivity, public grievances etc. They will be responsible for planning, execution, and O & M of
systems/installations for Government use or the networks of licensed telecom operators in emergency situations
or in public interest as decided by the Government. Sr. DDG and DDsG in Telecom Engineering Centre are
responsible for R & D in communication systems, Validation of various Telecom Technologies, preparation of
Generic requirements of Telecommunication equipment. They will participate in technology validations and
various study group meetings of standardization bodies like ITU, IETF etc. SAG/HAG officers will be posted as
incharge of various units in DoT HQ to provide top level assistance to DoT/ Digital Communications
Commission while handling the works of Telecom Policy formulation, preparation of licensing conditions for
telecom and converged service providers including Access Service, Data Service and Value Added Service,
Vigilance, international relations, Public Grievances, Human Resources/Establishment matters, monitoring of
PSUs/ Autonomous bodies, telecom related national security matters etc.

Higher Administrative Grade +/ Advisor Grade

The officers in this grade shall be primarily responsible for formulating and administering various policies
including Personnel policy and international relations in the field of telecommunications/converged networks,
ensuring annual plan implementation by field units by working out the various requirements of field units and
getting timely approvals. Advisors are responsible for assessment and inclusion of the new technologies into
Indian telecom infrastructure as per overall socio-economic requirements of the country. Advisors are
responsible for formulating security policies in coordination with security agencies to check possible misuse of
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telecom/converged networks by anti-national elements. They shall handle the work of administration and
monitoring of PSUs and autonomous bodies under DoT and in the areas of technology, licensing, human
resources/ establishment matters, operations, inter- ministerial coordination etc. As heads of field units of DoT,
in charge of all activities handled by the field units related to Service compliance, Security, Technology, Rural
telecomm connectivity, public grievances etc.

Apex Level

Officer at Apex level will be Director General Telecom. All the field units in Licensed service areas of DoT will
report to DGT. He/ She shall be the overall in charge of all activities handled by the field units related to Service
compliance, Security, Technology, Rural telecomm connectivity, public grievances etc.

10. SURVEY OF INDIA GROUP ‘A’ SERVICE
1.  Selected candidates will be appointed on probation for a period of two years.

Provided that the Controlling Authority may extend the period of probation in accordance with the instructions
issued by Government from time to time. Provided further that any decision for extension of a probation period
shall be taken ordinarily within eight weeks after the expiry of the previous probationary period and
communicated in writing to the concerned officer together with the reasons for so doing within the said period.

On completion of period of probation or any extension thereof, as the case may be, if the Government
is of the

opinion that an officer is not fit for permanent appointment, for reasons to be recorded in writing may discharge
or

revert the officer to the post held by him prior to this appointment in the service, as the case may be.
During the period of probation, or any extension thereof, candidates may be required by Government to
undergo

such courses of training and instructions and to pass examinations and tests (including examination in Hindi) as
Government may deem fit, as a condition to satisfactory completion of the probation.

2. Officers appointed shall be liable to serve anywhere in India and abroad.

3. Officers appointed shall be liable to undergo such training and be detailed on courses of instruction in India
or

abroad as Government may decide from time to time.
4. Any person appointed on the result of competitive examination shall if so required be liable to serve in any

defence services or posts connected with defence of India for a period not less than 4 years including the period
spent on training, if any, provided that such persons shall not be required:-

(i) toserve as foresaid after the expiry of 10 years from the date of appointment.
(ii)  ordinarily to serve as aforesaid after attaining the age of 40 years.

5. The following are the scales of pay admissible:-

Junior Time Scale Pay Band 3 Rs 15600-39100 + Grade Pay Rs 5400.
Senior Time Scale Pay Band 3 Rs 15600-39100 + Grade Pay Rs 6600.
Junior Administrative Grade Pay Band 3 Rs 15600-39100 + Grade Pay Rs 7600.
Selection Grade Pay Band 4 Rs 37400-67000 + Grade Pay Rs 8700.
Senior Administrative Grade Pay Band 4 Rs 37400-67000 + Grade Pay Rs 10000.
Surveyor General of India HAG Rs 67000 (Annual increment @ 3%)-79000.

6. Nature of duties and responsibilities attached to the various posts.

Deputy Superintending Surveyor (JTS) — Required to carry-out Survey work in the fields of geodesty
photogrammetry, cartography and digital mapping as an individual worker, as well as Section Officer/Camp
Officer to supervise Sections/Camps. He will also assist Officer-in-Charge(Superintending Surveyor) in both-
technical & administrative work of the unit.

Superintending Surveyor (STS) — Responsible for the organization and discipline of the Party, custody,
maintenance and accurate accounting of stores, economical expenditure of funds at his disposal proper training of
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all his Officers and men in their duties and in the method of Survey best suited to the work execution and
supervision of all technical work, field verification, fair mapping, photogrammetry and digital mapping etc.

Deputy Director (JAG) — Assist the functional Director in smooth and efficient functioning of the Directorate,
responsible for scrutinizing, completion and monitoring of all technical, administrative and financial reports and
returns, for arranging trade tests, training circles DPCs presiding over procurement boards, finalizing of tender
and contract and all other matter delegated by the Director.

Director/Deputy Director Selection Grade (Selection Grade) — Responsible for all surveys and mapping,
appointing and disciplinary authority for all Group ‘¢’ staff, technical coordinating guidance, supervision and
monitoring of Surveying & Mapping operations including advice to State Government, Central Project
Authorities etc., financial management, budgeting monitoring and control of entire expenditure of the
Directorate.

Additional Surveyor General (SAF) — Complete overall responsibility for the efficient performance of the
Circles under his charge in respect of Technical scientific, Administrative, Human Resources Development,
finance and accounts, finalizing the training, field, fair mapping, digital mapping and reprography programmes
and printing work for all Circle3s under his charge, monitoring progress of technical work according to the
prescribed norms and ensure requisite standard of accuracy at every stage, responsible for development/adoption
of new technical methods of work, advice to State Governments, on all surveying matters falling in his Zone.

11. CENTRAL ENGINEERING SERVICE GROUP “A” AND CENTRAL ELECTRICAL
AND MECHANICAL ENGINEERING SERVICE GROUP “A”

(a) The selected candidates will be appointed on probation for two years. They would be required to pass the
prescribed departmental examination during the period of probation. On satisfactory completion of their
probation they could be considered for confirmation or continuance in their appointment. Government may
extend the period of probation of two years.

If on the expiration of the period of probation or of any extension thereof, Government are of opinion that the
officer is not fit for permanent employment/ retention or if at any time during such period of probation or
extension, they are satisfied that the officer will not be fit for permanent appointment/ retention on the expiration
of such period or extension they may discharge the officer or pass such order as they think fit.

(b)  As things stand at present, all officers appointed in Central Engineering Service Group ‘A’ are eligible for
promotion to the next higher grade viz., Executive Engineer after completion of four years services in the grade
of Assistant Executive Engineer with successful completion of two Weeks mandatory training subject to
availability of vacancies and on condition that they are otherwise found fit for such promotion.

(c)  Any person appointed on the results of this competitive examination shall, if, so required be liable to serve
in any Defence Service or post connected with the Defence of India for a period of not less than four years
including the period spent on training, if any.

Provided that such person :

(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(i)  shall not ordinarily be required to serve as aforesaid after a training the age of forty years.

(d) The following are the rates of pay admissible:—

(i) JTS (A.E.E.)- Level 10 of Pay matrix of 7" CPC (Annual Increment @ 3%)

(i) S.T.S. (E.E.)- Level 11 of Pay matrix of 7" CPC (Annual Increment @ 3%) Non-Functional Selection
Grade

- Level 12 of Pay Matrix of 7t CPC (Annual Increment @ 3%)

(iii) Junior Administrative grade (S.E.) — Level 13 of Pay Matrix of 7" CPC ( Annual Increment @ 3%)
(iv) Senior Administrative Grade (C.E.) — Level 13 of Pay Matrix of 7" CPC ( Annual Increment @ 3%)
(v) Higher Administrative Grade

Additional D. G. Level 16 of Pay Matrix of 7" CPC (Annual Increment@ 3%)
Higher Administrative Grade plus (HAG+)

Special D.G. — Level 16 of Pay Matrix of 7" CPC (Annual Increment@ 3%)
Director General — Level 17 of Pay Matrix of 7" CPC (Fixed)

Director General post is common to all the three disciplines i.e. Civil, Electrical & Mechanical and Architect.
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NOTE :—The pay of a Government servant who held a permanent post other than a tenure post in a substantive
capacity prior to his appointment as probationer will be regulated subject to the provision of F.R. 22-B(1).

() Nature of duties and responsibilities attached to the posts in Central Engineering Service (Group A) and
Central Electrical & Mechanical Engineering Service (Group A).

(i) Central Engineering Service Group A—

Candidates recruited to this Service through Engineering Services Examination are employed in the Central
Public Works Department on Planning, Designing, Construction and Maintenance of various civil works (of
Central Government) comprising residential buildings, office buildings, institutional and research centres,
industrial buildings, hospitals and development schemes, aerodromes, highway and bridges etc. The candidates
start their service in the Department as Assistant Executive Engineers (Civil) and in the course of their service
are promoted to various senior ranks in the Department.

(i) Central Electrical and Mechanical/Engineering Service Group ‘A’.—Candidates recruited to this
Service through Engineering Services Examination are employed in the Central Public Works Department on
Planning, Designing, Construction and Maintenance of electrical components of various civil works (of Central
Government) comprising of electrical installations, electrical sub-stations and power houses, air-conditioning
and refrigeration, runway lighting of aerodromes, operation of mechanical workshops, procurement and upkeep
of construction machinery etc. The candidates start their service in the Department as Assistant Executive
Engineers (Electrical) and in the course of their service are promoted to various senior ranks in the Department.

12. INDIAN SKILL DEVELOPMENT SERVICE
A) Probation

1)  Every officer appointed to the service either by direct recruitment or by promotion to the service
either by direct recruitment through to the direct recruitment or by promotion in Junior Time Scale shall
be on probation for a period of two years:

Provided that any decision that the controlling authority may extend the period of probation in
accordance with the instructions issued by the Central Government from time to time in this regard:

Further that any decision for extension of period of probation shall be taken within eight weeks after the
expiry of the period of probation and communicated in writing to the concerned officer together with the
reasons for so doing within the said period.

2)  On completion of the period of any extension thereof, the officers shall, if considered fit for
permanent appointment, be retained in his appointment on regular basis and we confirmed in due course
against the available substantive vacancy.

3) If, during the period of probation or any extension thereof, as the case may be, the Central
Government is of the opinion that an officer is not fit for permanent appointment, the Central
Government without any reason being assigned may:-

(@) If he was appointed by direct recruitment, discharge him from service in that post.\

(b) If he was appointed by promotion, revert him to the post held by him immediately before such
promotion.

4)  During the period of probation or any extension thereof, the officer may be required to undergo
such courses, training and instructions and pass such examinations and test as the Central Government
may consider necessary as a condition to the satisfactory completion of probation.

5)  Subject to sub-rules (a) to (4), the other matter relating-to the probation of the members of the
salaries shall be governed by the instructions issued by the Central Government from time to time.

B)  Seniority

The inter-se seniority of the officers in the junior time scale shall be determined in accordance with the
provision contained in the department of personal & training OM No. 22011/7/86-Estt. dated 3" July,
1986 as amended from time to time.

c) Scale of Pay

(i)  Junior Time Scale Pay Matrix Level- 10 (Rs.56,100-1,77,500).
(i)  Senior Time Scale Pay Matrix Level -11 (Rs. 67,700-2,08,700).
(iii) Senior Time Scale(NFSG) Pay Matrix Level -12 (Rs. 78,800-2,09,200).
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(iv) Junior Administrative Grade Pay Matrix Level -13 (Rs. 1,23,100-2,15,900)
(v)  Senior Administrative Grade Pay Matrix Level -14 (Rs. 1,44,200-2,18,200).

D) Refund of the cost of Training:- If for any reasons which in the opinion of the Government are not
beyond the control of the probationer wishes to withdraw from training or probation, he shall be liable to
refund the whole cost of his training and any other money paid to him during the period of his probation.
For this purpose probationers will be required to furnish a Bond, a copy of which will be enclosed along
with their offers of appointment. The probationers permitted to apply for examination for appointment
for Indian Administrative Service, Indian Foreign Service etc. will not however, be required to refund the
cost of the training.

E) Leave :- Officers will be eligible for leave in accordance with the Leave Rules in force from time to
time.

F)  Medical Attendance:- Officers will be eligible for medical attendance and treatment in accordance
with the Rules in force from time to time.

G) Provident Fund and Pensions:- Candidates recruited in the service will be governed by the New
Pension Schemes of Central Government.

H)  Liability for service in any part of India and other conditions of service:- The officers appointed to
the service shall be liable to serve anywhere in India or outside.

Disqualification :- No Person —
(@ Who has entered into or contracted a marriage with a person having a spouse living: or

(o) Who, having a spouse living has entered into or contracted a marriage with any person, shall be
eligible for appointment to the Service:

Provided that the Central Government may, if satisfied, that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

13. INDIAN RADIO REGULATORY SERVICE GROUP °‘A’, DEPTARTMENT OF
TELECOMMUNICATIONS:-

a) Probation/Confirmation:- The selected candidates will be appointed on probation for two years. On
completion of the period of the probation or any extension thereof, officers, if considered fit for the
permanent appointment, be confirmed in the Service in terms of the orders of the Government issued
from time to time.

During the period of probation or any extension thereof, an officer may be required by Central
Government to undergo such courses of training and instructions or to pass such examinations and tests
as prescribed by the Central Government from time to time, as a condition for satisfactory completion of
probation.

Scale of Pay:-

i) Junior Time Scale : Level- 10 of Pay Matrix (Rs.56100-177500)

ii)  Senior Time Scale : Level -11 of Pay Matrix (Rs. 67700-208700)

iii)  Senior Time Scale (Non-functional Selection Grade): Level -12 of Pay Matrix (Rs. 78800- 209200)
iv)  Junior Administrative Grade : Level -13 of Pay Matrix (Rs. 123100-215900)

v)  Senior Administrative Grade : Level -14 of Pay Matrix (Rs. 144200-218200)

vi)  Higher Administrative Grade : Level -15 of Pay Matrix (Rs. 182200-224100)

Posting :- Officers appointed to the Service shall be liable to serve anywhere in India or abroad.

Liability to serve Defence Services or a post connected with the Defence:- Any officers appointed to
the Service, if so required, shall be liable to serve in any Defence or a post connected with the Defence of
India, for a period of not less than four years including the period spent on training if any;.

Power to relax:- Where are the Government if of opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the
provisions of these rules with.
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14. INDIAN ENTERPRISES DEVELOPMENT SERVICE.
A) Probation

1)  Every officer appointed to the service either by direct recruitment or by promotion in Junior Time Scale
(Assistant Director Grade 1) and Feeder Grade (Assistant Director Grade Il) shall be on probation for a period
of two years:

Provided that the controlling authority may extend the period of probation in accordance with the
instructions issued by the Government from time to time in this regard:

Provided further that any decision for extension of period of probation shall be taken ordinarily within
eight weeks after the expiry of the period of probation and communicated in writing to the concerned
officer together with the reasons for so doing within the said period.

2)  On completion of the period of probation or any extension thereof, the officers shall, if considered fit for
permanent appointment, be retained in his appointment on regular basis and be confirmed in due course against
the available substantive vacancy against which the officer was recommended for recruitment by the
Commission.

3) If, during the period of probation or any extension thereof, as the case may be, the Government is of the
opinion that an officer is not fit for permanent appointment, it may without any reason being assigned, -

(@) If he was appointed by direct recruitment, discharge him from service in that post.\
(o) If he was appointed by promotion, revert him to the post held by him immediately before such promotion.

4)  During the period of probation or any extension thereof, the officer may be required to undergo such
courses of training and instructions and pass such examinations and test as the Government may consider
necessary as a condition to the satisfactory completion of probation.

5)  Subject to sub-rules (1) to (4), the other matter relating to the probation of the members of the Service shall
be governed by the instructions issued by the Government from time to time.

B) Seniority

The inter-se seniority of the officers in the junior time scale shall be determined in accordance with the
provision contained in the department of personal & training OM No. 22011/7/86-Estt. dated 3™ July, 1986 as
amended from time to time.

C) Liability for servies in any part of India and other conditions of servicr
(1) The officers appoised to the service shall be liable to serve anywhere in India or outside.

(2) The conditions of service of the members of the Service, in respect of matters for which no provizion is made in
these rules, shall be the same as are applicable, from time to time, to the officern of the Central Civil Service in
general

D) Scale of Pay

(i)  Assistant Director Grade-II Pay Matrix Level- 7 (Rs.44,900-1,42,400).
Feeder Grade (Group B)

(i)  Assistant Director Grade-I Pay Matrix Level- 10 (Rs.56,100-1,77,500)
Junior Time Scale

(iii) Deputy Director Pay Matrix Level -11 (Rs. 67,700-2,08,700)
Senior Time Scale

(iv) Joint Director Pay Matrix Level -12 (Rs. 78,800-2,09,200)

Senior Time Scale

(v) Director
Junior Administrative Grade Pay Matrix Level -13 (Rs. 1,23,100-2,15,900)

(vi) Addistional Development Commissioner Pay Matrix Level -14 (Rs. 1,44,200-,18,200).
Senior Administrative Grade

E) Disqualification :-
No Person, —

(@) who has entered into or contracted a marriage with a person having a spouse living: or
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(o) who, having a spouse living has entered into or contracted a marriage with any person, shall be eligible for
appointment to the Service:

Provided that the Government may, if satisfied, that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of these rules

F)  Power to relax- where the Government is of the opinion that it is necessary or expedient so to do, it may by
order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions to
these rules with respect to any class or category of persons.

Annexure-I|

A List of Services/Posts identified suitable for Persons with Benchmark Disability Category along with
the physical requirements and functional classifications*.

Sl Name of Services Functional Physical Requirements
No. Classification

Category I-Civil Engineering

1. Central Engineering Service OA or OL or Hard As per MOSJ & E instructions
Hearing
2. | Indian Defence Service of Engineers (Civil PD or OA B,S,ST,W,SE,H&RW
Engg.)

3. Central Water Engineering Service Gr ‘A’ OA, OL, Leprosy S,ST,BN,W,SE,MF,C,R, W&RW

Cured, Acid Attack

Victims, Dwarfism,
HH, SLD,

OA&PD, OL&PD

4. | Central Engineering Service (Roads) Gr. A |OA or OL or PD/Hard B,S,ST,W,SE,H,RW,D,&W

Hearing
5. | AEE (Civil) in Border Roads Organization OA B,S,ST,W,SE,H&RW, C, KC
6. AEE (QS&C) in Military Engineer PD or OA B,S,ST,W,SE,H&RW
Service(MES) Surveyor Cadre
7. Survey of India Group ‘A’ Service PD F,PP,L,KC,B,S,ST,W,SE & RW
8. Indian Skill Development Service OA or OL As per MOSJ & E instructions

Category I1-Mechanical Engineering

1. | Central Water Engineering Service Gr ‘A’ | OAor OL, Leprosy S,ST,BN,W,SE,MF,C,R,W&RW
Cured, Acid Attack
Victims, Dwarfism,
Hard Hearing,
Specific Learning
Disability, OA&PD,

OL&PD.
2. Central Power Engg. Service Gr. oL ST,S,SE,MF,BN,KC, H.C
A&B (Mech. Engg. Posts)
3. Indian Naval Armament Service oL S,SE,H&RW
4. | Indian Naval Material Management Service oL S,SE,H&RW
5. Geological Survey of India Engineering OL, Hard Hearing S, ST, MF,SE, BN, KC, H,C
Service Gr
A’
6. Indian Defence Service of PD or OA B,S,ST,B,W,SE,H&RW

Engineers (Mech. Engg.)
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7. Assistant Executive Engineer Group ‘A’ OA B,S,ST,W,SE,H&RW, C, KC
(Electrical
&Mechanical) (Mechanical Engineering
Post) in Border Roads Engineering Service
Gr. ‘A’
8. Assistant Development Officers a) HH S,ST, BN, RW, SE, C
(Engineering) by OA, OL,CP,
Dw, AAV
¢) SLD, MI
d) MD involving
(a) to (c)
above.
9. |Central Electrical & Mechanical Engineering OL or HH As per MOSJ&E instructions
Service
10. Indian Skill Development Service OA or OL As per MOSJ & E instructions
Category Il1-Electrical Engineering
1 Central Elect. & Mech. Engg. Service OL or Hard Hearing As per MOSJ&E instructions
(Elect. Engg.)
Central Power Engg. Service Gr. OL, Hard Hearing S,ST,BN,SE,W,MF,PP,L.KC, C, RW
5 A&B (Elect. Engg. Posts)
3. | Indian Defence Service of Engineers (Elect. PD or OA B,S,ST,W,SE,H&RW
Engg.)
4. Indian Naval Material Management Service oL S,SE,H&RW
5. Indian Naval Armament Service oL S,SE,H&RW
6. Assistant Development Officers ( a) HH S,ST, BN, RW, SE, C
Engineering) b) OA,OL,CP,
Dw, AAV
¢y SLD, Ml
d) MD involving
(a) to (c)
above.
7. Indian Skill Development Service OA or OL As per MOSJ & E instructions
8. Indian Enterprises Development Service (a) Locomotor S, ST, BN, W,SE,MF,C,RW, KC, CL
Grade 1&I1 disability (OA, OL) |PP,JU, H
including leprosy
cured, dwarfism, acid
attacked victims;
(b) Hard of Hearing;
(c) Multiple
disabilities involving
(a) & (b) above.
Category IV-Electronics &
Telecommunication
Engineering
1 Indian Naval Armament Service oL S,SE,H&RW
2. | Indian Naval Material Management Service oL S,SE,H&RW
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3. Indian Telecom Service, Group A LV, OL or OA or MW F,S,ST,W,SE,H&RW
4. Junior Telecom Officer Group Bin ITS | LV,OL or OA or MW| S,ST,W,SE,H&RW, BN,L,PP,C,MF,
OA,
OL,0AL
5. Central Power Engineering Service OL, Hard Hearing | S,ST,BN,SE,W,MF,PP,L KC,C&RW
Gr. A&B (Elec. & Telecom)
6. |Assistant Development Officers ( Electronics| a) HH S,ST, BN, RW, SE, C
& Telecommunication Engineering) b) OA.,OL,CP,
Dw, AAV
c) SLD, Ml
d) MDinvolving
(a) to (c)
above.
7. Indian Skill Development Service OA or OL As per MOSJ & E instructions
8. Indian Radio Regulatory Service Gr ‘A’ OA or OL S,H&RW/Speaking
9. Indian Enterprises Development Service (a) Locomotor S, ST, BN, W,SE,MF,C,RW, KC, CL
Grade 1&I1 disability (OA, OL) PP, JU, H

including leprosy
cured, dwarfism, acid
attacked victims;

(b) Hard of Hearing;

(c) Multiple
disabilities involving
(a) & (b) above.

*The list is subject to revision.

The abbreviations used (indicated as below) are as per the specification in Ministry of Social Justice and
Empowerment’s Notification No. 16-15/2010-DDIII dated 29.07.2013

OA=0ne Arm affected, OL=One Leg affected, Hl=hearing Impaired, PD=partially Deaf, MW=Muscular
Weakness S=Sitting, BN=Bending, SE=Seeing, RW=Reading & Writing, C=Communication, F/MF
=Manipulation by Fingers, PP=Pulling & Pushing, L=Lifting, KC=Kneeling & Crouching, ST=Standing,
W=Walking, H=Hearing, JU=Jumping, H(Acceptable with Hearing Aids=Should be able to hear upto 25
decibel.OH=0Orthopaedically Handicapped, LD=Locomotor Disability, CP=Cerebral Palsy, SLD=Specific
Learning Disability, MI=Mental IlIness, OAL=0ne Arm One Leg, CL=Climbing

~ - The post of JTO is identified suitable to be filled up from the sub-category of Spinal Deformity (SD)
and Spinal Injury(SI) with associated limb dysfunction, under Locomotor Disability.

NOTE (l): To avoid inconvenience later PH candidates should ensure that their sub-category of disabilities is
identified for providing reservation.

NOTE (ii) : Also please note that Temporary Certificate of Disability does not confer upon the candidates, the
benefit of being considered against the vacancies reserved under PH quota.

NOTE (iii) : Please ensure submission of Certificate of Disability in the prescribed format as detailed at
Annexure [11.

Annexure-lI
Other additional instructions to the candidates for medical examination are as under:-

(i) Medical Examination Schedules/Venue and the final medical status (Fit/Unfit/partially Unfit/Temporarily
Unfit) will be uploaded on the official website of the Ministry of Communications, Department of
Telecommunications. No separate written communication will be sent to the candidates regarding these uploads.

(i) The candidates will have to carry three sets of Form for Medical Board Report- 2025 to be downloaded
from the
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Ministry of Communications, Department of Telecommunications official website i.e. >>News
and Recruitment>>Engineering Services Updates.

(iii) The candidates should carry Government issued Photo ID card and three passport size photographs with
them. Candidates recommended against Persons with Benchmark Disabilities (PwBD) vacancies should carry
their Certificate of Disability in original as per the format prescribed along with additional photocopy of the
same.

Annexure-111
Form-V
Certificate of Disability
(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case of blindness)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport  size
attested photograph
(Showing face only) of the
person with enchmark

disability.
Certificate No. Date:
This s to certify  that | have  carefully examined  Shri/Smt./Kum.
son/wife/daughter of Shri Date of Birth (DD/MM/YY)
Age years, male/female registration No. permanent
resident of House No. Ward/Village/Street Post Office
District State , whose photograph is affixed above, and am satisfied that:
(A)  he/sheis a case of:
. locomotor disability
. dwarfism
. blindness (Please tick as applicable)
(B)  thediagnosis in his/her case is
(A) he/she has __ % (in figure) percent (in words) permanent locomotor
disability/dwarfism/blindness in relation to his/her ___ (part of body) as per guidelines (.......... number and
date of issue of the guidelines to be specified).
2. The applicant has submitted the following document as proof of residence:-
Nature of Document Date of Issue Details of authority issuing
certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)

Signature/thumb impression
of the person in whose favour
certificate of disability is
issued
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Form - VI
Certificate of Disability
(In cases of multiple disabilities) [See rule 18(1)]

(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size
attested photograph
(Showing face only) of
the person with
benchmark disability.

Certificate No. Date:

This s to certify that we  have carefully examined  Shri/Smt./Kum.

son/wife/daughter of Shri Date of Birth (DD/MM/YY) Age _
years, male/female .
Registration No. permanent resident of House No. Ward/Village/Street
Post Office District State __,whose

photograph is affixed above, and am satisfied that:

(A) he/she is a case of Multiple Disability. His/her extent of permanent physical impairment/disability
has been evaluated as per guidelines (number and date of issue of the guidelines to be specified) for the
disabilities

ticked below, and is shown against the relevant disability in the table below:

S. No Disability Affected part Diagnosis Permanent physical
of body impairment/mental disability
(in
%)

Locomotor disability @

Muscular Dystrophy

Leprosy cured

Dwarfism

Cerebral Palsy

Acid attack Victim

Low vision

Blindness

© @ N o g &~ W NP

Deaf

[N
©
th| th| | H

Hard of Hearing

[EnN
=

Speech and Language

disability

12. Intellectual Disability

13. Specific Learning
Disability

14. Autism Spectrum Disorder

15. Mental illness
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16. Chronic Neurological
Conditions

17. Multiple sclerosis

18. Parkinson’s disease

19. Haemophilia

20. Thalassemia

21 Sickle Cell disease

(B) In the light of the above, his/her over all permanent physical impairment as per guidelines ( number
and

date of issue of the guidelines to be specified), is as follows : - In figures percent

In words :- pereent
2. This condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is :

(i)  not necessary,

(i)  is recommended/after .......... years .......... months, and therefore this certificate shall be valid till -----

(DD) (MM) (YY)
e.g. Left/right/both arms/legs # e.g. Single eye
£  e.g. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-

Nature of document Date of issue Details of authority issuing
certificate
5, Signature and seal of the Medical Authority.
Name and Seal of Member Name and Seal of Member Name and Seal of the Chairperson

Signature/thumb
impression of the person
in whosefavour certificate

of disability is issued.

Form - VII
Certificate of Disability

(In cases other than those mentioned in Forms
V and VI) (Name and Address of the Medical
Authority issuing the Certificate)

(See rule 18(1))



132

THE GAZETTE OF INDIA :

EXTRAORDINARY

[PART I—SEC.1]

Certificate No.

Date:

This is to certify that | have carefully examined

Shri/Smt/Kum
(DD/MM/YY)

years, male/female
Ward/Village/Street

State

Recent
attested
(Showing face only) of the
person with disability

passport size
photograph

son/wife/daughter of Shri Date of

Age

Registration No.

a case of
impairment/disability has been evaluated as per guidelines (

the guidelines to be specified) and is shown

against the relevant disability in the table below:-

permanent resident of House No.
Post  Office

, whose photograph is affixed above, and am satisfied that he/she is
disability. His/her extent of percentage physical
number and date of issue of

District

S. No Disability Affected part Diagnosis Permanent physical
of body impairment/mental disability
(in
%)
1 Locomotor disability @
2. Muscular Dystrophy
3. Leprosy cured
4, Cerebral Palsy
5. Acid attack Victim
6. Low vision #
7. Deaf €
8. Hard of Hearing €
9. Speech and Language
disability
10. Intellectual Disability
11 Specific Learning
Disability
12. Autism Spectrum Disorder
13. Mental illness
14. Chronic Neurological
Conditions
15. Multiple sclerosis
16. Parkinson’s disease
17. Haemophilia
18. Thalassemia
19. Sickle Cell disease

(Please strike out the disabilities which are not applicable)

Birth
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2. The above condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is:
(i) not necessary, or

(ii) is recommended/after years months, and therefore this certificate
shall be valid till (DD/MM/YY)

@ - eg. Left/Right/both
arms/legs

# - eg. Single eye/both
eyes

€ - eg. Left/Right/both ears

4, The applicant has submitted the following document as proof of residence:-

Nature of document Date of issue Details of authority issuing

certificate

(Authorised Signatory of notified Medical Authority)
(Name and Seal)

Countersigned

{Countersignature and seal of the

Chief Medical Officer/Medical Superintendent/
Head of Government Hospital, in case the
Certificate is issued by a medical authority who is
not a Government servant (with seal)}

Signature/thumb
impression of the
person in whose favour
certificate of disability
is issued

Note.- In case this certificate is issued by a medical authority who is not a Government servant, it shall be valid
only if countersigned by the Chief Medical Officer of the District.

Appendix-1V
Certificate regarding physical limitation in an examinee to write.

This is to certify that, | have examined Mr./MS./MIS........cccccviviiviieiie e, (name of the candidate with
benchmark disability), a person with ..................... (nature and percentage of disability
as mentioned in the certificate of disability), S/0/D/0 .........ccooiiiiiiiiiiiiii, , a resident of

......................... (Village/District/State) and to state that he/she has physical limitation which hampers
his/her writing capabilities owing to his/her disability.

Signature

Chief Medical Officer/Civil Surgeon/
Medical Superintendent of a Government Health Care Institution.

Note : Certificate should be given by a specialist of the relevant stream/disability (eg. Visual
Impairment Ophthalmologist, Locomotor disability-Orthopedic specialist/PMR).

Appendix-V
Letter of Undertaking for Using Own Scribe
(To be filled by the candidates online to the Commission)
I , a candidate with ......................... (name of the disability) appearing for th

............................... (name of the examination) ......................bearing Roll No.................at
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................. (name of the centre) in the District ........................ccceeeeeeeee.... (name of the State).
My qualification is .................... | do hereby state that.................... (name of the scribe) will provide the

service of scribe/reader/lab assistant for the undersigned for taking the aforesaid examination. | do hereby
undertake that his qualification is.......... In case, subsequently it is found that his/her qualification is not as
declared by the undersigned and is beyond my qualification, | shall forfeit my right to the post and claims thereto.

(Signature of the candidate with Disability)
Place :
Date :
Appendix-VI

Certificate for person with specified disability covered under the definition of Section 2(s) of the RPwD Act,
2016 but not covered under the definition of Section 2(r) of the said Act, i.e. persons having less than 40%
disability and having difficulty in writing

This is to certify that, we have examined MI./MS./MIS.......couiiiiiiiiit ittt e eenan
(name of the candidate), S/0 / DJO oo , a resident of
................................................. (Vill/PO/PS/District/State), aged...............yrs, a person with

................................... (nature of disability/condition), and to state that he/she has limitation which
hampers his/her writing capability owing to his/her above condition. He/she requires support of scribe for
writing the examination.

2. The above candidate uses aids and assistive device such as prosthetics & orthotics, hearing aid (name to be
specified) which is /are essential for the candidate to appear at the examination, with the assistance of scribe.

3. This certificate is issued only for the purpose of appearing in written examinations conducted by
recruitment agencies as well as academic institutions and is valid upto ..................... (it is valid for
maximum period of six months or less as may be certified by the medical authority)

Signature of medical authority

(Signature & (Signature & Name) (Signature & (Signature & Name) (Signature &
Name) Name) Name)
Orthopedic/PMR | Clinical psychologist/ | Neurologist (if| Occupational Other Expert, as
Specialist Rehabilitation Psychologist| available) therapist (if | nominated by the

[ Psychiatrist / Special available) Chairperson  (if
Educator any)
(Signature & Name)
Chief Medical Officer / Civil Surgeon / Chief District Medical Officer........................ Chairperson

Name of Government Hospital / Health Care Centre with seal
Place :
Date :
Appendix-VII

Letter of Undertaking by the person with specified disability covered under the definition of Section 2(s)
of the RPwD Act, 2016 but not covered under the definition of Section 2(r) of the said Act, i.e. persons
having less than 40% disability and having difficulty in writing

| , a candidate with
........................................ (nature of disability/condition)  appearing for the
....................................................... (name of the examination) bearing Roll No..................at
............................................. (name of the centre) in the DIiStriCt.......cccoooviiiiiiiiiniiiiiiiien

........................................... (name of the state). My educational qualification is
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2. 1 do hereby state that...........cccceevvvivireiiercnie e (name of the scribe) will provide the service
of scribe for the undersigned for taking the aforementioned examination.
3. 1 do hereby undertake that his qualification is..........cccccccevvviviiviicvciie e In case, subsequently it is

found that his qualification is not as declared by the undersigned and is beynd my qualification. I shall forefeit
my right to the post or certificate/diploma/degree and claims relating thereto.

(Signature of the candidate)
Place :
Date :
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