
No.48-6/2013-Ad.lll 

Government of India 


Ministry of Communications & IT 

Department of Telecommunications 


*** 

Room No.412, Sanchar Bhavan, 
New Delhi, Dated 22..., the October, 2013 

OFFICE MEMORANDUM 

Sub:- Long/Short term training abroad in various selected universities/institutes for the 

Financial Year 2014-15 (April 2014 to March 2015) 


The undersigned is directed to forward herewith a copy of Training Division, 
DOPT's letter No.12037/40/2013-FTC dated 25th September, 2013 on the above 
mentioned subject. The officers arc advised to go through this circular in detail. The 
list of long-term programmes and short term programmes proposed to be conducted during 
the FY 2014-15 are indicated in Annexure-A. 

2. 	 The applications for both long-term and short-term training programmes must be 
accompanied by the ACR/PAR grading pertaining to the last five years. To be eligible for 
consideration for a long-term programme, the officer should have at least 'Very Good' 
grading in his/her ACRs pertaining to the past 5 years. Applications should be complete in 
all respects. Applicant should be clear from Vigilance angle. 

3. The application form (Annexure-1) for long-term and short-term foreign training 
as well as forwarding form (Annexure-11) meant for filling by the Nodal Officers 
designated by each Ministry/Department and State Governments are available in DOPT's 
website at http://persrnin.nic.in/dffl. It must be ensured that the application forn1 for both 
categories of programmes (long -term and shorHerrn) must be filled in online by the 
officers after which the same will be automatically forwarded by the system to their 
respective controlling authorities. The Nodal officers will then fill in the requisite details 
in Annexure-II and send the same along with application form (Annexure-1) of the officer 
'online'. It may be noted that there is no requirement of sending these documents by post. 
The necessary steps that the Nodal Officers are required to take for forwarding the 
application forms through 'online' mode are detailed at Annexure-B. The last date for 
receipt of applications, as per procedure to Training Division, DOPT is 31st December, 
2013. 

4. However, the applications of officers interested in the short-tenn training 
programme 'Managing Global Goverance' to be conducted by GIZ. Germany. must be 
forwarded to Training Division, DOPT latest by 30111 November, 2013, as the nominations 
for this specific programme are required to be forwarded by DOPT to the concerned 
institute by 31 51 December, 2013. 
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5. DOPT vide this circular has requested all the eligible officers to read the circular 
and the application form carefully before proceeding to apply for training programmes. 

\ , '"~ J ;~c ((!.
(Somen Chowdhury} 

Under Secretary to the Government of India 
Tel.No.23036757 

Encl: As above 

Copy to: 

1. 	 PPS to Chairman, Department of Telecom 
2. 	 PPS to AS(.r), Depa11ment of Telecom. 
3. 	 Sr. PPS to Administrator, USOF, Department of Telecom. 
4. 	 PPS to CVO, Department of Telecom. 
5. 	 PPS to JS(T), Depai1ment of Telecom. 
6. 	 PS to MOC & IT, Department of Telecom. 
7. 	 PS to MOC & IT (D). Department of Telecom. 
8. 	 PS to MOS&IT(K), Department of Telecom. 
9. 	 All Group 'A· Officer of CSS Cadre (Under Secretaries. Deputy Secretaries, 

Director, Joint Secretary) and CSSS Cadre (PPS, Sr.PPS, PSO), Department of 
Telecom. 

10. Notice Board. 
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No. 12037/40/2013-fTC.Y' \ \lR' Government of lndia 

Department of Personnel and Training ,,// _,,,o'o6,,'b';,;fi,\<> Training 11i\'ision 

/ ---~ 
The Sec~ehi~v----- ____ _ Dated the 25•h September, 2013 

Ministrv of c . . · 1 
' ·0 mmumcat1on & r f .To Technology, · n onnat1on 

Departnient ofT,1,, . emments/ UTs. 
<:. · '- u.omniu111cations rtrnents of Government oflndia.1.:ianc 1a1· Bhavan. 20 A c.hoka Ro d ., 
New Delhi · a · 

Sir/Madam, 

The Training Division, Department of Personnel and Training, Government of India shall be 
sponsoring the names of suitable officers for undergoing long/short-term training abroad in_fill.rious 
selected univers\ties/i11stitules for the Financial Year 2014-15 under the Do~~_stic _F_unclintLC?f For~ign . 
Truini!:g (DFFT) Schernc. · · ... ·~'''' .. 

. ' 

2. Through this circular, applications/nominations are invited for the lonr,-term and short-terll1 
prograt,1tnes to be conducted during Financial Year 2014-15 (April 201A to H.<rrch 2015) which .are 
listed a(Annexure A. (These programmes are tentative and may be subje~t to c~~nge). ·;.-:. 

3. The Terms and Conditions along with the eligibility criteria for applying/nominating officers for 
these p!")grammes are indicated below: · · 

(a) Eligible Services: 

'rhe officers belonging to the Indian Administrative Service, Central Se~retariat Service, Sta.t("
' - - -- - - .. '~. ' 

Civil Services, Central Secretariat Stenographers Service (Gazetted) (1:SSS) and such officers 
of tl1e other two All India Services, 'iz.. Indian Police Service and Indian forest Service and 
ether organized Group ·A' Central Civil Services, who are holding post~ ~n deputation under · 
the Central Staffing Scheme, are eligible to apply in response to th\_', drcular for training 
prngrammes abrm1d. ­

(b) Minimum Service: 

Eligible AlS and Gr'1up A Officers who have completed 9 years of service as on J.7.2014 (i.e. 
upto 2005 batch), SCS officers who have completed 9 years of service as Deputy Collectors 

~"1-\\1 :;(-_\-.u-n. and CSS onicers who have completed 5 years service as Under Secretaries would be eligible 

' . , .\\\ l'.ei:\\C~~~(.-fur foreign training under the DFFT Scheme. However, for long-term pro~rammes, IAS
!\(\\1\l • . l~• ..... 


":"'~i<•fl'.l'I· H\p 1.9.. ~ffiqers who have completed 7 years of service as on 1.7.2014 (i.e. upto 2007 batch) will also 


~-'-«-"''''~""- · be ehg1ble. 

' . rif\ !".\ 



(c) Opper age limit: 

The upper age limit for long term and short-term training programmes will be 45 years and 52 
years respectively as on 30.9.2014. However, there is no age limit for the shorl-term 
programmes at Harvard University, Cambridge University and ANZSOG for onlcers of Joint 
Secretary/ Additional Secretary/Secretary level. However, the officers applying for these 
programmes should have minimum 1 (one) year of service left for superannuation. 

(d) Solection cl'iturin: 

The eligible officers will be short-listed by applying weightage. criteria which includes 
pararneters such as foreign training deficit, seniority, SC/ST/Women/NE/.l&.K, priority for being 
close to age bar and ACR grnding (for short-term training programmes) and seniority. 
SC/ST/Women/NE/.l&K and ACR grading (for long-term training programmes). The finul 
selection list of officers will be arrived at on the basis of weightage criteria and preference of 
progrnmmes indicated by the officel's. · · ' 

(cJ Cooling-off ooiaiition: 	
\ ' 

''-f 

(i) 	 After attending a foreign trafoing programme of upto one nionth, officers will be 
required to complete a coohpg-off period of one )'ear before they can ,,be considered 
again for another training programm,e. To illustrate, an officer who completes a short­
tp.rn1 pmgmmme of upto ont n.;onth ir( 2Q. 13-14, would be eligible for another short-tern1 
programme under the DFFT Scheme only in 2015-16. .,, 

(iij 	 A:(ter attending a foreign trnining pro(lramme of more than one month and upto six 
months, officers will be requited to complete a cooling-off period ofthr~ ,ye11rs befor~ 
they Cat1 be considered again for another training programme. . . 

. (iii) 	 After attenaing a foreign training p!'ogramrne of more than six months, O:fti.cers would 
be.required to complete a cooling-off period of. five years before they can be considered 
again for another training prog~(lmme. 

(iv) 	 .lob Specific I Project related trainingi'~fficial visits abroad, irrespective of duration, are 
ei<empt~d from the provisions qf cooling, Off. · · 

(v) 	 The foreign component of any compulsory mid-career training programme undergone by 
the officer will not be counted for the purpose of· cooling off. 

(vi) 	 The condition of cooling-off after a short-tem1 progranune (upto six months) will be 
applicable only for short-terrn progmmmes. 

(vii) 	A.n officer is eligible for only one long-term programme in his/her career. 
(viii) Officers who have undergone 	a long-term training programme (more than 6 months' 

duration) or a long-term domestic programme, viz., IIMA, IIMB, MDL TERL NDC, 
APPP A. etc. shall not be eligible for any long term programme. 

(ix) 	 ln case of offic:ers who have undergone a long-term domestic programme al l!MB. !IMA, 
TERl. MDl, NDC, etc. which includes foreign training component. cooling-off period 
will depend on the length of the foreign training component of such domestic 
progran1111es. 



(f) 	Dvbm'mcnt: 

Officers who have. been debarred from nomination for foreign training on their failure to attend 
the training programmes, to which they might have been nominated earlier, will not be 
eonsidered until the debarment period is over. The debarment will be for two years for not 
attending a short-term foreign training programme (upto six months) and for three year8 for 
not attending a long-term foreign training programme (more than six months). 

(g) U11dm·taking: 

An officer has to given an Undertaking that in case of any false information furnished by them in 
the application form, the full expenditure incurred on their training would be recovered from 
them-with penal interest and action under CCS (CCA) Rules/other relevant r1.1\es will be.initi<tted 
againG! them. 

(h) 	Preference to SC/ST and Women officen and officer working in NE St.~tes and J&K 
Cadl'e: ,t, 
l . _;; 

Preference will be given to suitable officers belonging to the SC and: ST C)tegory, women 
·afficem;and officers w:Jrking in the NE States and J&K Cadre for training. abroa(\" 

(i) 	 Officers serving under Central Staffing S(;be111c: 

(i) 	 Officers on deputation with the Centr~ll Government under the Central Staffing Scheme 
:should hrlve' compl~ted one nrtd ll· hnlf years of service on Central Stnffing Qefore the 
'\'.\ate of oom111erl.cerrtei1t ol'the loi1g-term progrummes. 

· (ii) 	 The officers whose tenure under the Central Staffing Scheme is due to come to an end 
'1.vithin two month;; Prior to the commencement of the training. or durbp, the course of 
·the training, should :be nominated byi the respective Ministries/ Depmt01;c'1.ts of Govt. of 
lndia only after securing the cnc'.re clearance of the respective Stutr. Govts./cndrc 
contrnllil1g authorities 011 whose strength the officers arc borne, 

(iii) 	 ln the event of nomination and final selection of such officers for foreign training 
programmes, the Ministries/Departments wonld be required to send a fonnal prnposul 
for exlending tile Central Deputation tenure of the officers approved for nomination for 
training, uplo the end of the training, lo the Establishme11l Officer for obtl:lining the 
approval of the competent authority so that they could druw their salury from the Central 
Government during the period of training. 

(iv) 	 On return from training, sucb officers would reve1i to their cudre and the Central 
Ministries/Departments ~hall not grant any lea,•e in their cases. 

(v) 	 If at the time of applying, an officer is on deputation under the Central Staffing Scheme 
and subsequently gets reverted to his/her cadre at the time of commencement of the 



training programme. tlw officer will still be eligible to participate in the programme 
provided he/she get~; the l'.adre clearance. 

U) Other condition~: 

(i) 	 The applications for both long-term and shor1-tem1 trammg programmes must be 
accompanied by the ACIZ/PAR grading pertaining to the last five years. To be eligible 
for consideration for a io11g-term programme, the officer should have at least 'Very 
Good' gradi11g in his/ber ACRs pertaining to the past 5 years. 

(ii) 	 Applications should be complete in all respects. 
(iii) 	 Applicant shou;cl be clear from Vigilance angle. 

Duration of Long Term and Short Terll)_ Programmes: 

• Training programmes abroad of duration of six montlts or more are treated as Long 
1 

Tenn. 	 · • 
• Training1prngrammes abroad of duration of upto six months are.treated as Shqrt T~nn, 

. I 
4. The list of long-term programmes and short-term programmes proposed to be conducted during .."· 
FY 2014-15 are indicated in Amncxurc A. However, the list of courses is tentative and some changes_,, 

. . . in the courses may occur. The nominations received in response to. this circular can also be cons\~lered . 
1·\' for any other courses that m••/become available during 2014-15,under the DFFT. Scheme bu! .a.ue not 

i11dicmted in the prese1it'lists.. ,Applicant/11omi11aled officers are ~dvised .to.check their re~pective e­
mails for any alerts that miiv be indicmed during the pe11de11cy of their applications for r.e:ujsing:, 
choices for the progralnine~· a• ·per the final av11i/11bili(p list ofcourses. · 

; 

5. · The officers who. have 
1
alreacly 2.c'ended tl~e customized training programmes at Cam9I'idge 

University and ANZSOG, Auii.riilia organized in the years 201.2 and 2013 may not apply for ,these , ,; 
programmes again in response't<~ tbis eircu:ar. 

6. If an officer does not attend the wcrrse or withdraws· his request at any stage or is not relieved 
for attending the training programme by tk Administrative Ministry/State Government/cadre authority"' 
he/she will be debatTed as per provisions. 

7. Names of only those officers may be forwarded by CCAs/State Governments who can be 
spared/relieved at the time of commencement of the training programmes. 

8. The State Governments/Central lv\lnistries/Cadre Controlling Authorities are expected to utilize 
the skills acquired by the officers in the reievant field, on their return from foreign training. 

9. The application form (Anncxure I) for long-term and short-tem1 foreign training as well as 
forwarding form (Annexure 11) rnea<1i for filling by the Nodal Officers designated by each 
Ministry/Department and State Govc'.'nments are available in this Ministry's website at 
http://persrnin.nie.in/dl'I\. It must be "nsured that the application form for both categories of 
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LIST OF LONC)-TEl'..M PROGRiUv!MES ('.:014-15) 

,-:-- ---­
Institute/University i Co11r!;v/Progron18. No. Nu. nf Slot~ 

"-------+---,-,-.i-a_n_l_n-st-it_u_te or fvlunagcn1cnt, 1 rvtnr.tcr~. ii; [)evcloptnenl rV1annga1n.ent 4 

I I Mnnila. [ 

I '] ~ Mu\wtsll School, ~y1vill~---iExecutivl f'v1u!llei i11Public1\d1111111str1:1t1011 ~i;=­
I______~ _!____________________liv6JSI\)'· LJ~,J\ --­r1 I lSS, I lttguc, 1-.Jetlu.il'iandB I f\1/\. in Public Po!iry und Manl.lg,etl\Cnt (1 

-4- -fl:Jn1vers1ty of Duk~. USA ·iMJ\ n1 1-;;-1e1;;;1tionUtl)e;•clopment Policy __p ___ 
S l~ubert l-1 '"'lumphrey lnst~tulc, -T Maste1s in Puhlk AdnHllistralion fG~--·-----

" : . =+
- .------­

livcrsity --~~-;;iOPubi~ Policy 6 

Mast.e~ in Public Manag en1ent 4 

I 
---~!Mast~r in Public Admin istration 14 

-­

-----~~---------

U . 'SI\ oC lvil•J)1eij(l[l)_ LISAI nl\~b: y 

6 Australian National U1 

~ ... -
Lee Kuan Yew School of Public 
Policy, National Univ ersity of 
Singapore 

--
-
8 London School of Ee 

~------ ---------

-
___________j 

r~- -

1-larvard Uni\1er~liity 

rlO University of Manche 

----- ------------
11 Kin"'' College. Lond ~--- ', 

Ollt1n1ics ?vl.sc. in Public Managen1ent and GOvernancer IO 

! M.Sc. in P.ublic Poiicy &· Ad1ninistration 5 

-----ll\:1-.s-··c-.-in_t:__l1-.p-lomacy & lnternationfil S_truiegy 5. 
---~ ---+--c-c--c-------- ,,. ­ 6',_ f\111 A.M:i~on Progra1nnlC 

' 
sler, lJ!( --jM.Sc. i11 Global Urban Development & 6 

I 0 lobal Security 6 __~------~' ~~~-~=1_:;;;th Asi~~< ~- lvtSc. in Public Service s Policy & Nlunagenu~nt 6 
l _____j ---------------------·­

1!2 John t-lopkins Unjversity 1 \1uslers ill PubUc 1-leal lh 5 
l ··---- --------------~-------J __ ------­

13 Ca1nbridgc Llniver~itJ j l\t\.uster~ in Public Polic ·y 5 
, _______l _______ 

Blsvatni\.; School, Oxford --i !vlaster~; in llub\ic Polic y14 5 

University 
L---------'---~----~-------------

5]) Nr:\v Yor~ lJnivcrsity l',xecul ivc Master iu Pl1blic Ad1ni11istrfllion 

16 University of Edinburgh c Poli<:y 5 



0 

lnsttuctiono for Valida!inu anci ForwardinQ DFFT Online Applications hv Nodal Officers 

1. 	 The Login Id and Password details will be provided by Training Division. DoPT in the respective 

mai 1uddrcs;o;es of the Nodal Ofllc(Ol'S. 

The User Manual will be emailed to the 11odul officers and also the same will be made available 

the online Cadre Conti-o!ling Authority (CC/\) module also. 

3. 	 Website address for logging in to the Online CCA Module is 

blln :/lmo1·<:1_n in. govjnf(.IJ'[tlccu/lof;i nr; l'frr.aJill 

4. 	 Login into lhe system with the user id and 'oussword provided. 

5. 	 The List df Onlin~ Applications submiited b,1; the officers of respective Ministry/f)epartment/St0 
~' ' t 

Go\lenun~!lt will be dtsplsyecl after login. 

6. 	 The·Noclal Otl)cer can select an application aml perform the following tasks, 
., ; 

a) View th::: Application Submitted by the Officer (Anncxure I) 


b)Updntc.the Annexurc Il Details 


c) Finalise ibe Annrxure 11 


cl) P-rintout of complete application aloud with Annexurc 11 

';_ ' 	 ~ 

7. 	Once finalized. the entire application form (!\nnexurt· T & II) will be available ·online· to DOPT a 

tbereaftettti> amendments in the applications can be made. 
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!i. lSS, Hugue (www. iss nli 

~TJ•rogn 
---- ­

l Itl tll l' 

Gover 
Policy 

nance, Democratization and Public 
(9 A[>ril-16 May 2014) 

2 salizing socio-economic security for theUniver 

~-~-~(8 .Jru1- l 4 Feb 2015) 

! Duration 
I 

39 days 

37 days 

Levo! 

DS/Dir 

DS/Dir 

I No. of 
aloh 
6 

6 

9. Asian Institute of Management, l\.''anila (www aim edu} 
----~--

S.No. Progrnmmc 

-··----!---------·-------.. 
1 Basic Management Programme (5-- :·3 Augusl 


2013) & (4-22 November 2013) ' 

2 
 A1anageme11t Development Progrw 


Sep - 25 Oct 2013) 

~--~~-

;·me (16 

Duration 

3 weeks 

6 weeks I US/DS 

Level 

llS/DS 

I 

No. of 
Slots 
6 in each 
session 
6 

lf',I. 1!'3, \Vashini~ion, llSA (www.i~ 'Jrg) l ,' .. 

S.No. Programme 

1 Public Sector A1wwj; 
13 Dec 2013) 

2 8/ructuring and.Neg 
for Public-Private P 
and Contracfs (fl-20 

3 

--- ­
4 

L__ 

PPP Con/ract Procu 
Performance Monilo 
Reso/111ion (1 1-22 N 

Structurin , Techr1i< 1g

\Novemj~cr :!_OJ..~!__ 

No. ofDumtion Level 
-· 

Slot~ 

:~111ent & Go:.'1_1rnancc (2­2 weeks DS/Dir 6 

-
oiiating Lego/ ,Jgreements 2 weeks Dir/JS 6 
artnership Concessions 
.§r!jJtember_}_Cit 3) 

f'(?r'llcnl. ln11Jir__'1ne11f{Jf ion. DS/Dir 62 weeks 
h11g and Cun/Uct "' 

.. '.. ­ove'mber ]()I 3; ..-- ---
. ' 

6 '2 weekJi .Dir/JSPPP Strategies, Methods and Pro; eDt ' 

7 .tcs(28 Oclob u-8 " 

· ~-----·------
----------~-·· 

11. JUI' A, London (www. ripaintemalional co uk) ,'", 

-'" 


4 


5 


Prngrammc 

Developing Strategic Skills for Or~ 


lm .rovement (30 September-13_C)_~ 


Improving Public Service Delive:·y 

2014) 

Gender Mainstreaming: ( 17-28 Ncivernber 


2014) 

Leading Change: Strategy throuh'b 

implementation (9-27 June 20 :.''!_ 

Project and Programme Mrurngcn'p 


\ August -- 5 September 20 J 4) _________ 

Duration Level 

--~·---

'.anization 
,tober 20 I4) 

(3 - I 4 Nov 

--

to 

-111 (25 

--
2 weeks 

.. 

2 weeks 

2 weeks 

2 weeks \ US/DS 

2 weeks IDSI Dir 

..------'----

DSI Dir 

US/DS 

-- -
US/DS 

--1No. of 
Slots 
6 

6 

-
6 

I : 
'----~~. 

I 



12. 	 LSI~ Sntt11ucr School, J_,ondot1 (vv11vvv.lsE: ac.ul<)l,-~:.-N-o:-i J>r.·ogr~tJntu c 	 - -----+,-D-u-,.-11-ti_u_u~l-L-1.>-,-,o-l-----,1-N-,t-1.-~-fj 

l'--~--+Finance(7-25.luly2014)
: lvlanugcrial Accounting an I 

. . I (7-25 July 2014) IIL' Develo m1ent Economics ( } 
4 Politics of Crisis: The Grea --1 

1 Contemporary Issues in Mo ! 
.July- J 5 August :Wl4) 1 

5 	 . Analysis & Management o 1 
_lJ!'.11,V:._ JS August 2014) 

rl ---1 
S!nf 

---~· ~---

3 V1ltH3kS Dir/JS ' 0 
>--

d Financial Control 3 weeks Dir/JS 5 

7-25 July 2014) 3 week~ Dir/JS 5 
t Recession mid 3 weeks Dir/JS 5 
ney & Finance (28 

------
3 weeks I Dir/JS 5 

__j 
f Financial Risk (1!\ 

13. 	 Gradunte Institute, Geneva (www.graduateinstitute.ch) 
[ Programme ---- I Duration Level N~. of'l 
I 	 Slot~r

lfTO. international Tl·ode 011dDe1;·eliijiii1~nl ---,-- 2 Weeks -+-D-i-r/_.l_S_____+----6----1
I 

(}-12.fulv.20!3) -	 _I 
---<-'--------~----~---~-----

14. 	 ENA, Pul'is (www.ena.fr) __ 

S.No. t:ogram:~c _ 	 --- -l Durati~J -+---1_,_c,_·e_1____~1,_~_-l_~_;;:11 
f 1 JManai;emei1.1 iii the P1iblic Sector · (22 April- ....,.· 2 weeks DS/Dir 5 · ~-. 

- __} May__20 J3)_______ .. .1L
I 2 . I f~f!hfing cr:_cruprionJ_l2-22 !_vovemher 201 ~l2-w--ec-,k-·s---+L-DS/Dll· 1- 5 ~-

15. . Onive~sity·of California, Berkeley (www.berkefey.edu) 
- S.r~o.~-I'r·ngr1~mme_ . -~~-.- .·· ,.Durntion ---1 Level .Nu, of II 

Slot,,.1' 	 ~' ' ~-----+--'--
_1___ Cerlific11tc Programme in Public Policy (!·. ci~ - . , 4 Month:; -I DSli'Sir u Ill \ 

I Dec 1014 l and (.ian - Jv[av 2(115) . I each !L 
1I 	 I I ~ossio11 i' _____L___.______ -'------------·________:__ ·----• ___o 

16. 	 GIZ (In Went), Gern;ai1y 

iS.N"· I",.,,"'m'"' 	 "".,'"'" Lm"' IN"· "' I 
1 	 \ Miutr i 
ri-- lvlunnging Global Governance (.July--- Dec 6 lvirn1ths DS/Dir I 2-3 I 
l~--~o I4) ------------------------------~--_ __J____i 

Jrajote: 
(i) 	 Tlw trai11i11g progrnmmcs shown in Italics carry dates on which these progrumme~ 

h11vt' been/owe being held in 2013-14. Actual dates in respect of tlrnsc prugrnmme5 
muy vary in the ycur 2014-1 S). 

(ii) 	 Number of slots mentioned against ei1ch training progrnmmc 11re tentatil't' 1tnd 
~ub,iecl to finunciul appi·ovnk 



UST OF SHORT-TERM FOREIGN TRAI!<ING PROGEAMMES UNDER THE DOMESTIC 
FUNDJNCJ OF FOREIGN TRAINTNCi sr~l-IEME 2014-15 

.,1. Hurvard Univer~ih' (www hks harvard edu) 
S.N l'rogrammc 

. 

Duration No. ofLevel 
o. Slots 
J Leaders in Developme;1t: Managing Change in a 2 weeks JSi AS/Secretnry 6 

Dvnamic World (2-13 .lune20141 
~ Infrastructure in a Market Economv: Public ­ 1 \.Veeks JSIAS/Secretary 6 

Private Partnerships i11 n changiug World (6-18 
Julv 2014) 

3 Innovation for Economic Development (15-20 I week JSiAS/Secretary 6 
June 2014) -
Senior Mmrngers in Government (20 July - 84 3 weeks 6 

Aug 2014) . ,,- .. 


. "5 


.1 S/AS/Secretary 

Driving Government Performance: ;ceadersliip · '•] week J-b/AS/secretary 6 
· ­

Strategies that Produce Results (2i:.29 August 
2bl4) ' . 

6 . 'C~adership for 21 sr Century: Chao~,, Conflict and 1 week JS/AS/S~cretary 6 
" _Courage (7-12 Sei:itember'2014) . .. _ 


7 ' 
 Creating Collaborative Solutions: !nruvations in 6 

' 

1 week .T Si AS/Secretary 

6 
· ­

1 week JS/AS/Secretary: L~adership Decision Making.· Oprim;::ing tJr''"~"" ··{20-25 """'"' 2013) 
Orranizatio;u1! Performance (17-22 November 
20J 3) 
.-..~--.·---C.......--'---,-·-·------· 
 ·-· 

;_1 ~ ­

_2::c":.c__.,.::,C::.:"\unbridgr lJniversity, UK _(Wl',W.j!Js.carn ac ul<) 
. I 

S N Ll,vcl 
. 

· l'ro"rammc Duration No. of._,o. :. - b 
\,-_ Slots' 

·-~---- -
25 forLeadership & Strulegic Thinkin;: (30. u.2 OJ 3­ 1 weeks JS/AS/Secretary 

57.2013), (14-J9Ju/;'2UJ3) and (20-25 each 
October21JJ 3) sessiou 

3. ANZSOG, Australia (www anzsog.edu au) 
S.No. l)rogra1111nc 

Advanced Leadership Progrnnww f2-7 
\February 2014) and (16-11 Feh"umy ](I 

Duration 
. 

Level No. of 
Slot~ 

21 for 
each 
sess1011 

. 

14) 

. 

1 weeks .l SIAS/Secretary 



__ _ 

.1 

4. DCID, DUKE Universit~'. USA (www.dcidsanfordduke.edu) 
i S.No. I Programme . ' Duratiou i Level ~I, No. of 
I I Slot>
f l Budgeting & Fmancwl Management in Public --•-3--'A-'e_e_k_s-+-D-i-r/~J-S----+-6~--H' 

Sectui (July 20 - August 8, '.'OJ 4) ~ 

Fiscal clecentralizatioll and Locul Govemanci; 3 Weeks DS/Dir 6 
__ I Trai1ung Management (.lt11L£.:JS'-'.!O 14 i ___ _ +· ~ ~ 

. , 

~-Programme 	 ------ - Duratit'1-1;­ Level No. of 

I 3 
1 

~4 

I__ 


S.No. 
l 

6. 


Project Appraisal and Risk Management (M!ly :1 Weeks Dir/JS 6 
ll -.lune6,2014) E 
Tax Analysis uncl Hevcnue Forccustmg (, ,;;;;,- 4 V,teel:s DU/JS s 
22 . .1u1y 	ls. 2014) ----------~------- _____ 

5. Syracuse University (www. syr.ed1.11____ 

Programme 	 ---------._{_)-_iir=n=ti-_on 1-Le_'_'e-l-----+cN=o.c..._o__r__J 
_ _ Siot~ 

Certificate Programme in Public 4 Months 1 DS/Dir 6 in .each I 
Acl111inisfratio11 (Aug- Dec 20141 and (.lm1_._..:_~----·---~------~s_e_im-101_~__1·
M1w2015) _ .... 

EMDC/"iMnc;'lJSA (www~m gov) · ' 

h-- . 

I~ 

2 ­
,1 

l 3 ---1·~~41_;:~;'.·;~1;-~eL~'.adersh1p E~DC ..'~JSA r1~~- 2;;,,t:~:_ 1.Dir!.TS 

1IL4 	 Collaborat1vc Leadership WMDC, USA (8-f'§ 2 weeks I Dir/JS 
September 2014) _ , ···------ _J___ 

'·, - .) 

7. 	 Asian Institute ofT"sehnology (AfT), Thailm•d'(wwwait.ac.th) 
.fProgrammt! . - ----- --~DTiration fLevc_J_.___ 

I . 	 I 
lfJrhan Environmental Management (5-16 2 weeks US/DS 
I August 20/3j- ·~ 

'~:; 

3 

4 
1 

I 

Slots
Executi~~ De\'clopment: Leading d~angc_Ui__ 2-weeks-­ Dir/JS 8 
WMDC. USA (7-'.7.luly 2014) 

rExecuti.ve Development:~Leading Change,;(-- Di1-·/.-lS-,----+-.-g.. -2 weeks 
EMDC, USA (8- lf; September 20 l 4) · · 

.. 	 ---------~------+--------+-------

Management&._·- Jmp. lemenlalion of · 3 Weeks US/DS
Development Projects (1Y.8.2013-6.9.2013) 
Govern;;1ce a;;d/111tl-CorrtqJtion: the Merhr1_d_s-+-2-\i_"1_c_e}-,~- 1 US/DS 

and fools Behind an },_[fective Corruption-
Eradication Srralegv (20.5.2013- 31.5.2013) >­

IL_~wle_r..1-hip Developmen_ f Pmgramfor Puhlic 2 Weeks i US/DS 
U11ltt1• Manogers 1nAsw r24.6.2013-- I

I5110131 · _ ______l 

L 
i g-·- ­

1 8 	 j_. 
1 

-I No.of__ _ 

J Slots · 
1 6 
1 

116 
. 
, 6 \ 

\
-h----__J 

___[__6 



programmes (long-term w1d sho11-tenn) must be filled in 'online' by the officers ~fter which the sam~ 

will be automatically forwarded by the system to their respective co11trnlling authorities. The Nodal 

Officers will then fill in the requisite details in Annexure II and send the same along with appiication 

fom1 (Annexure I) of the officer · online'.. It ma~· be noted that there is no requir·ement of sending 

these documents by post. 


10. The necessary steps that the Nodal Officers are required to take for forwarding the 

applications forms through · online' mode are detailed at Annexurc B. 


11. The last date for receipt of applications, as per procedure mentioned above, in this Division is 

31st December 2013. However, the applications of officers interested in the short-term training 

programme 'Managing Global Governance' to be conducted by GIZ, Germany, must be 

forwarded to this Divisio n latest by 301

h November 2013, as the nominations for this specific 

programme arc required to be forwarded by this Division to the concerned institute by 31 '' 

Deccmbc1· 2013. 


12. Further a separate application/sponson:.hip system has been, devised in respect of long­
term training programmes, namely, MPA 1"1m,vn Programme (Harvard University), Masters''iu 
Public Policy (Cambridge University), Masters in Public Policy ; (Blavatnik _School, Oxford 
University), Masters in Public Health (Johp Hopkins Universit:y); M.Sc. in Diplomacy & 1, 

'International Stratcg)' (Loll don School of -Economics) and Globa_( Health _& Public Policy, , 
~ I_ I • .'" ~ • 

(University of Edinburgh) lilliler which the inte;·ested officers will apply directly lo the university, , 
aud undertake admission/selection t1rocess as stipulated by the univer~ity.as a Private individual.~., 
This Department wil\ earmark six fllots in Mason MPA programme o:f Hnrvartl llniversity and 5 ., 
slots each in the other five programmes. Once an officer is selected by th,esc_ Universities,' he/she 
may apply for sponsorship under the DFFT Scheme through tlieir respective controlling 
authorities -along with requisite clearances,. e.g., vigilance clea::nnce, ACR Grading, etc. 
Applications of such officers 'i\•ill br considered by a Committee to be ~!)f}Stitu~eq iii ,DQr::r, Since· 

·· tbe·deadlirrc for applyi_ng for these specific training.,programmes clos~~}l\-the_qtonths,.of ~anuary 
and February each year, the officers intercstecl-in these programmes Dia)' .keeji_ tp.is factor in view 
and apply- according to the timelines indicated in the univers'ities' respecth'e_ websites. 
Simultaneously, interested officers may apply· in response to this cir,cular for ,<,'~her short term, 
and long-term programmes n'lso. .. 

13. In addition to the above, another long-tc:m1 training program 'Executiye Master in Public 
Administration' al New York University is being offered during 2014-15 for which the 
application/selection procedure would be similar lo the training programmes of the universities 
mentioned in para 12 above. Training Division is in the process of tying up the accommodation 
arrangements with the university for Gol officers in this programme. The officers interested in this 
programme may visit the llniversity's website before applying. 

14. The officers who apply on their own in the programmes mentioned in parn 12 & 13 above but 
do not get DFFT Sponsorship for some reason even after admission is confirmed by the concerned 
University, can get their admission defel'!'ed for the next year in which case they will be given priority 
for sponsorship in that year, subject to their fulfilling tbe eligibility criteria al that stage. 



15. The officers are advised to go through the programme details 11vailable ir1 the respective· 
websites of institutes/universities and make themselves convcl'sanl with eligibility and selection crite1·la· 
and apply in accordance with the pre-requisites, ifuny, for fi specific course. 

16. The incomplete applications and those not accompanied by duly filled in Arn1exw·e II by the 
designated Nodal Officers will.not be considered. It may also be noted that no reference shall be made 
back to the forwarding authority/officers for filling and sending incomplete details. 

17. Lastly, this training circular carries a lot of changes from the circulars issued in previous years 
on this subject. Similarly, the 'online' application form has also undergone a fow changes. The 
officers are, therefore, requested to read the circular and the application form carefully before 
proceeding to apply for training progrnmmes. 

y ou.1ri:F'.raitl1fully' 

N~ 
...... (De:epilw Lohin Arnn) 

Deputy Secretary (FTC) 

"" 
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·-; ., 

,. ,._( i 

'·'' 




