No0.48-6/2013-Ad.III
Government of India
Ministry of Communications & 1T

Department of Telecommunications
d %k

Room No.412, Sanchar Bhavan,
New Delhi, Dated 22, the October, 2013

QFFICE MEMORANDUM

Sub:- Long/Short term training abroad in various selected universities/institutes for the
Financial Year 2014-15 (April 2014 to March 2015)

The undersigned is directed to forward herewith a copy of Training Division,
DOPT’s letter No.12037/40/2013-FTC dated 25% September, 2013 on the above
mentioned subject. The officers are advised to_go through this circular in detail. The
list of long-term programimes and short term programmes proposed to be conducted during
the FY 2014-15 are indicated in Annexure-A.

2. The applications for both long-term and shori-term training programmes must be
accompanied by the ACR/PAR grading pertaining to the last five years. To be eligibie for
consideration for a long-term programme, the officer should have at least *Very Good’
grading in his/her ACRs pertaining to the past 5 years. Applications should be complete in
all respects.  Applicant should be clear from Vigilance angle.

3. The application form (Annexure-I) for long-term and short-term foreign training
as well as forwarding form (Anmexure-lI) meant for filling by the Nodal Officers
designated by each Ministry/Department and State Governments are available in DOPT’s
website at htip://persmin.nic.in/dfft. It must be ensured that the application torm for both
categories of programmes (long —term and short-term) must be filled in online by the
officers after which the same will be automatically forwarded by the system to their
respective controlling authorities. The Nodal officers will then fill in the requisite details
in_ Annexure-Il and send the same along with application form (Annexure-1) of the officer
*online’. It may be noted that there is no requirement of sending these documents by post.
The necessary steps that the Nodal Officers are required to take for forwarding the
application forms through ‘online’ mode are detailed at Annexure-B. The last date for

receipt of applications, as per procedure to Training Division, DOPT is 31* December,
2013,

4. However, the applications of officers interested in the short-term training
programme ‘Managing Global Goverance’” to be conducted by GIZ. Germany, must be
forwarded to Training Division, DOPT latest by 30™ November, 2013, as the nominations
for this specific programme are required to be forwarded by DOPT to the concerned
institute by 31* December, 2013.

L2



2.

5. DOPT vide this circular has requested all the eligible officers to read the circular
and the application form carefully before proceeding to apply for training programmes.

“(Somen Chowdhury)

Under Secretary to the Government of India
Tel.No.23036757

Encl: As above

Copy to:

PPS to Chairman, Department of Telecom

PPS to AS(T), Departinent of Telecom.

Sr. PPS to Administrator, USOF, Department of Telecom.

PPS to CVO, Department of Telecom.

PPS to JS(T). Department of Telecom.

‘PS to MOC & IT, Department of Telecom.

PS to MOC & 1T (D). Department of Telecom.

PS to MOS&IT(K), Department of Telecom.

All Group A" Officer of CSS Cadre (Under Secretaries. Deputy Secretaries,
Director, Joint Secretary) and CSSS Cadre (PPS, Sr.PPS, PSO), Department of
Telecom.

10. Notice Board.
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No. 120537/40/2013-FTC
Government of India
Department of Personnel and Training
Training Division

S . Dated the 25" September, 2013

ey

1 h” ﬂ.().—]

Depa] tmem of Te
Sanchar Bhav
New Deijhj

Orl OMmimunice

ernments/ UTs.

fec . .
Omzmmlcuions rtments of Government of India.

an, 20 Ashoka Road,

Sir/Madam,

The Training Division, Department of Personnel and Training, Government of India shall be
sponsoring the names of suitable officers for undergoing long/short-term training abroad in_various
selected umversumf’/niqtﬂmes 101 the Financial Year 2014.78 under the Domestic Fundm&, of Foreign
Training (DFFT bchcxm - : :

2. Through this circular, dpplications'/nominations are invited for the long-term and shorl-tertn
progrdmmeb to be conducted during Financiul Year 2014-15 (April 2014 to March 2015) which.are
hsted at Annexure A. (These programmes dre tentative and may be subyect to change). .
3. Thc Terms and Conditions along w1th the ehrnblhtv criteria for applylnginommatmq officers for
these programmes are indicated below:

(a) Eligible Services:

~The officers belonging to the Indian Administrative Service, Central Secretariat Service, State

- Civil Services, Central Secretariat Stenographers Service (Gazetted) (123SS) and such officers
of the other two All India Services, viz., Indian Police Service and Indian Forest Service rand
cther organized Group "A’ Central Civil Services, who are holding posts on deputation under -
the Central Staffing Scheme, are ehgible to apply in response to this circular for tramm{,
programmes abroad.

(b} Minimum Service:

Eligible A1S and Group A Officers who have completed 9 years of service as on 1.7.2014 (i.e.
upto 2005 batch), SCS officers who have completed 9 years of service as Deputy Collectors

_ g\'{ﬂ“"“ a"’&"“ﬁ and CS$S officers who have completed 5 years service as Under Secretaries would be eligible
At n\i%ﬂ‘ Seedor foreipn training under the DFFT Scheme. However, for long-term programmes, 1IAS
m,,mm L 0 mﬁﬁcct-s who have completed 7 years of service as on 1.7.2014 (i.e. upto 2007 bateh) will also
e | A be eligible.
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(c) Upper age himit:

The upper age limit for long term and short-term training programmes will be 45 years and 52
vears respectively as on 30.9.2014. However, thexe is no age limit for the shorl-term
programmes af Harvard University, Cambridge University and ANZSOG for officers of Joint
Secretary/Additional Secretary/Secretary level. However, the officers applying for these
programimies should have minimum 1 (one) year of service left for superannuation.

(d) Boleection eriterin:

The eligible officers will be short-lisied by applying weightage criteria which includes
pararmeters such as foreign training deficit, seniority, SC/ST/Women/NEM&K, priority for being
close 1o age bar and ACR gading (for shorl-term training proprammes) and seniorify,
SC/ST/Women/NE/I&K and ACR prading (for long-term traiming programmes). The final
selection list of officers will be arrived at on the basis of weightage criteria and preference of.
programmes indicated by the officers. X

st Carsr . .. L N

(¢) Cooling~off condition: o U
fi) After ‘attending a foreign traiping programme of upto one mionth, officers will be
.. required fo complete a cooling-off period of one year before they can be considered
- again for anofher training programme: Tao illustrate, an officer who complétes a short-
10 term programime of upio one: ‘month in 2013-14, would be eligible i’oi anogher short-term

_ programune under the DFFT Scheme on]y in2015-16 ‘ TR

(i)  After attending a foreign training programme of more than one m:)nth and upto six

"+ months, officers will be required 1o complete a cooling-off period of three yenrs before

~ they can be considered again for andther training programme, o pe e
-(ili) Afier attending a foreign training programme of more than six months ofﬁcprq would

i be. requ;red 1o complete a cooling-off period of. five years before they can be considered

i again for another training programme, : !

() Tob Specific / Project rejated trammblofﬁcw.l visits abroad, 1rrespectwe of duratmn are

| xempted from the provisions of cooling off, o

(v) The foreign component of any compuisory mid-career training programme undernone by
the officer will not be countad for the purpose of “cooling off”. :

(vi) The condition of cooling-off afler a shori-term programme (upto six months) will ‘be
applicable anly for shori-term programmaes,

(vi1) Aa officer is eligible for only one long-term programme in his/her career.

{viit) Officers who have undergone a long-term training programme (more than 6 months’
duration) or a long-term domestic programme, viz., IMA, IIMB, MDI1. TERL NDC,
APPPA., etc. shall not be eligible for any long term programme.

(ix) 1In case of officers who have undergone a long-term domestic programme at lIIMB. 1TIMA,
TERL MDI, NDC, ete. which includes foreign training component, cooling-off pewiod

will depend on the length of the foreign training component of such domestic
programmes.



(1) Dobrrment:

Officers who have been debarred fromi nomination for foreign training on their failure to attend
the traiming programmes, lo which they might have been nominated earlier, will not be

considered until the debarment period is over.

The debarment will be for two years for not

attending a short-term foreign training programme (upto six months) and for three years for
not attending a long-term foreign training programme (more than six months).

() Undertaling; :

An officer has to given an Undertaking that in case of any false information furnished by them in
the application form, the full expenditure incurred on their training would be recovered from
- them-with penal interest and action under CCS (CCA) Rules/other xelev'mt riles will be initiated

agains

them.

(h) Preference to SC/ST and Women officers and officer working in NE States and J&K
Cadre i .

(i) Offltu"; serving under Central .S:tafﬁu" Scheme:

‘J

Pxefmence will he given to sultable Ofﬁcus belonging to the SC and ST Ca*egmy, women

“officerssand officers working in the NL States and J&K Cadre for training abroaglT

(1)

s

i)

(iii)

(iv)

(v)

Officers on deputa’mon with the Centra) Government under the Central Staffing Scheme

should have compléted one-and a-hall years of service on Central S*ﬂfhng hefore the
+“date of commericemieént of the lohg-ferm programmes. R

“The officers whose tenure under the Central Staffing Scheme is auc to ¢ome to an end
ayithin two months prior to the commencement of the training, or duriag, the course of
“the training, should be nominated byithe respective Ministries/ Departments of Gavt. of
india only after securing the eadre clearnnce of the respective State Govis/endre
controlling authorities ot whose streagth the officers are borne.

In the event of nomination and final selection of such officers for foreign training
programmes, the Ministries/Departments would be required 1o send a formal proposal
for extending tie Central Deputation temure of the officers approved for nomination for
training, uplo the end of the training, to the Establishment Officer for obtuining the
approval of the competent authority so that they could draw their salary from the Central
Government during the period of training.

On return from training, such officers would vevert to their cadre and the Central
Ministries/Depariments shall not grant any leave n their cases.

If at the time of applying, an officer is on deputation under the Central Staffing Scheme
and subsequently gets reverled to his/her cadre at the time of commencement of the
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training programme. the officer will still be eligible to participate m the promammc )
provided he/she gets the cadre clearance.

(i) Other conditions:

(1) The applications for both long-term and shori-term training programmes must be
accompanied by the ACR/PAR grading pertaining to the last five years. To be eligible
for consideration for a long-ierm programme, the of'ﬁccs' should have at least "Very
Good’ grading in his/her ACRs pextammg, to the past 5 vears,

{ii) Applications should be complete in all respects.

(it1)  Applicant shou,d be elear from Vigilance angle.

Duration of Long Term and Short Term Prosrammes:

. Training programmes abroad of duration of six months or more are treated as Long
Term., : : f :
e Tmmmglplcu:;dmmu abroad of dumuon of upto six months are treated as Short Term,
. ' VVI‘ I : k] coe V .
4, The list of long-term programmes and short-term programmes proposed to be conducted during .|

FY 2014-15 are indicatet! in Annexure A However, the list of courses is tentative and some changes,
in the courses may occuf, The nominations received in response to this circular can also be considered.
for any other courses that mi become available during 2014-15 undel the DFFT Scheme but .are not
indicated in the presentlists.. . Applicant/nominated officers are advised to check their respective ¢-
mails Jor any alerts that muv be indicaied during the pendency of their apphcatwns Jor r&wsmg
cho:cer for the pmcrmnfmes as per the final uvmlubllrtp tist of courses.

< S e |

,-

"S.+  The officers who. have. ahf:ad5 -~ended the customized training programmes at L,ambndge
University and ANZSOG, Austraha organized in the years 2012 and 2013 may not apply for these )
programmes again in response: o this circular. :

t’ t

6. If an officer does not attend the course or withdraws his request at any stage or is not relieved.,
for attending the fraining, programme by the Administrative Ministry/State Government/cadre authority, «
he/she will be debarred as per provisicns.

7. Names of only those officers may be forwarded by CCAs/State Governments who can be
spared/relieved at the time of commencement of the training programmes.

8. The State Governments/Central I\xﬁnistries/Cadre Comntrolling Authorities are expected to utilize
the skills acquired by the officers in the relevant field, on their return from foreign training,

9. The application form (Annexurs [) for long-term and short-term foreign training as well as
forwarding form (Annexure }I) meant for filling by the Nodal Officers designated by each
Mintstry/Department  and  State  Govermments  are  avatlable in this Ministry's  webstite  at
hitp://persmin.nic. n/dffi. 1t must be cosured that the application form for both categories of




LIST OF LONG

-TEREM PROGRAMMES (2014-15)

8. No, knstitute/University Counese/Program Nu. af Slote
| Asiun Institute of Management, Masters in Development Management 4
Manita,
Kl | Maxwsli Sclinod, Syrguﬁuau Exsculive Muster in Public Administration 0
Univarsiyy. USA
3 188, Hague, Nethorlands T MA in Pablic Policy und Management f
4 [ University of Duke, USA. ! MA in Imernational Development Policy 16
5 Huberi H. Flumphrey Institute, | Masters in Public Administration 6 1
University of Minnesota, USA i ' >
. . |
6 Australisn National University i Master in Public Policy 16
Kl Lee Kuan Yew School of Public | Master in Public Management 4
Policy, National University of | ’ _
“Singapore o ; ' A
| Master in Public Administration 4 1
8 “ondon School of Economics 1 M.sc. i Public Management and Governance | 10
u ; i , S
~ | M.Sc.in Public Policy & Administration 5
| L L ' | M.Sc. in Diplomacy & International Stafegy 5.
o . : - USSR R S
[ 9 Harvard University _ E MPA Mason Programme 6
0 University of Manchester, UK | M.Sc. in Global Urban Development & 6 o
j{ Planning,
1
O Y - RO
[ 1 King's College. London- P MLAL 0 South Asin and Globai Security 6
‘i ) B ! -
T - #.5¢. 1 Public Services Policy & Management | 6
12 John Hopkins University | Musters in Public Health 5
15 Cambridge University | Masters in Public Policy 15
| 14 Blavatnik School, Oxford Lf Masters in Public Palicy 5
Universily |
| New York U niversity *F—w:‘ Execulive Master in Public Administration 5
University of Edinburgh T T T Giobul Health & Public Policy S
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Instructions for Validating and Forwarding DFFT Gnline Applications by Nodal Officers

J. The Login Id and Passward details will be provided by Tramning Division, DoFT in the respective

mat! addresses of the Nodal Officers.

2. The User Manual will be emailed to the nodal officers and also the same will be made available
the online Cadre Controlling Authority (CCa) module also.
3. Website address for loggmy in 1o the Online CCA Module is

Iﬁ.ll):/!pfzmmin.wwﬁ;ﬁ;lﬁ[‘ij&[ﬁﬂggﬂuj@;@gﬁ '
4. Logiw inte the system with the user id and sassword provided. -
5. The Lis’tf’éf Onlin%’r.Abplications submitted by the officers of respective I\/ﬁn.lStl‘j.l‘fDC‘:pa‘;‘HnCI’H’:’SU:E
GS{TEnm_-.gz‘m will be displayed after login. '
0. The.--_Noda'l Of"i‘:lcer can select an applicétimu and perform the following tasks ..
i) View thf Appiiéation Submitted by the Officer (Ammexure | )
b} Update the Annexure 1} Det aits
¢) Finalise (he Annexum Il .
dJ- P—zmloui of complcte application di()ﬂ” with- Annexure [
7. mllCE‘ ﬁndlued the entire apDEICd‘non form if\mm sure T & I1) will be avallahle onllm o DOPT ¢

tlu:reaftem‘:‘t,s amendments in the apphcatlons can be made.



B, 18K, Hapue (waww, iss nlj

S.No. | Programme T Duration | Level Ng, of
Slots
1 Governance, Democratization and Public 39 days DS/Dir 6
Policy (9 April ~ 16 May 2014) '
2 Universalizing socio-economic security for the {37 days DS/Dir 6
 poor (8 Jan — 14 Feb 2015)
0, Asian Institute of Management, Manila (www.aim.edu)
S.No. | Programme Duration | Level No. of
Slots
1 Basic Management Programme (5-23 Augusi | 3 weeks US/DS 6 in each
2013) & (4-22 November 2013) ‘ 588101
2 Management Development Prograrme (16 6 weeks | US/DS 6
i Sep — 25 Oct 2013) i
6. 13, Washingion, USA (www.ipZ org) A ey
S.No. | Programimng Duration | Level . No. of
o ' Slots
] Public Sector Afanugunenl & Governance (2- | 2 weeks - | DS/Dir 6
13 Dec 20)3) _ ] ]
2 Structuring and »Negofzfatmg Legal Agreements | 2 weeks ;| Dir/JS 6
Jor Public-Private Partership Concessions '
and Contracts (9- 20 September 201 3) -
3 PPP Contract Procurament, Im,nu.memmim-?.' 2 weels DS/Dir 16 ;
Performance Moriloring and Confiict
~ Resolution (11-22 Novémber 2013 i - 2
4 PPP Straiegies, Methods and Project 2 weeks Du/Is |6 !
Structuring Techriqués (28 Ociober — 8 '
November 20130 ) N
11. RIPA, London (www ripainternational co uk) _
' S.No. | Programme Duration | Level No.of |
- L Slots
1 Developing Strategic Skills for Organization 2 weeks DS/ Dir 6
Improvement (30 September-13 Ostober 2014) '
12 Improving Public Service Delivery (3 -14 Nov | 2 weeks US/DS 6
2014) N ' .
3 Gender Mainstreaming: (l 7-28 November 2 weeks US/DS 6
2014)
4 Leading Change: Strategy thlow"P 10 2 weeks US/DS 6
implementation (9-27 June 2054 )
5 Project and Programme Managemwent (25 2 weeks DS/ Dir 6
1 August — 5 September 2014) L |




12. LSE Summer Sehool, London (www ise ac uk) e
EMao. | Propramme Duration | Level Mo, of i
Sl
| T Finance (7-23 July 2014) 3 wesks Dir/ls 3 _{
2 Managerial Accounting and Financial Conirol weels Dur/ls 5
(7-25 July 2014)
3 Development Economics (7-25 July 2014} | 3 weeks Du/ls 5
4 Politics of Crisis: The Greal Recesston and 3 weels Dir/1S 5
Contemporary lssues in'Money & Finance (28
July ~ 15 August 2014) !
! Analysis & Management of Financial Risk (28 | 3 weeks Dir/]S &
July - 15 August 2014) ]
13. Graduste Institute, Geneva (www. graduateinstilute.ch) 1
S.Na. | Programme Puratios | Level No. of '
- Sints |
1 WTO, International Trade and Developiment 12 Weeks Dir/lS 6 !
] (1-12 July, 20/3) ’ (
14, ENA, Paris (www.ena.fr) ) - .
S.Ne. ;| Programme ~ | Duration . | Level Neg. of
L o Slotk
1 Management iri the Public Sector - (22 4pril - 2 weeks DS/Dir 5 .
3 May 2013) :
| 2 Fighting corruption (12-22 November 2013) -4 2 weeks L L DS/Dar 5
15, University of Galifornia, Berkeley (www. barkefey. edu) L _ B
8.Me. | Progranupe. . .. |Duration | Level | Na. of
- L o - Y R Slots
i Certificate Progranmne in Public Policy (Aug — 4 4 Months™ | DS/Dir 0
Diec 2014 and (lan — May 2015) e ' cach
1 | " L i gossion
16. GIZ (fnWent), Gerniany
S.No. | Programme Duration | Lovel Mg, of
Binte
1 Wunaging Global Governance (July — Dec 6 Months | DS/Dhr 123
2014) i
I pie:
(£) The training programmes shown in lielics carry dates on which these programmes
have beenfare being held in 2613-14. Actual dates in regpect of these programmes
may vary in the vear 2014-15),
(iily  Mumber of slots mentioned against esch training progremme are tentative and

snbjeet to financial approvals,



ANNEXT

TURE A

LIST OF SHORT-TERM FOREIGN TRAINING PROGRAMMES UNDER THE DOMESTIC
FUNDING OF FOREIGN TRAIMING STHEME 2061 4-15

1. Harvard University {(www ks harvard, edu)

5.0 | Programme Buration | Leval No. of
0. . Slots
] Leaders in Development: Managing Change ina | 2 weeks IS/AS/Secretary | 6
Dynamic World  (2-13 June 2014
2 | Infeastructure in a Market Economy: Public — 2 weeks ISIAS/Secretary | 6
Private Partnerships m a changing World (6-18
July 2014y
3 Innovation for Economic Development (15-20 I week IS/AS/Secretary | 6
June 2014)
4 Senior Managers in Government (20 !u]v —8 3 weeks ] S/AS/S&cretary 6
. Aug 2014) v '
|5 | Driving Governmenl Per: furmanc readerstiop © Y1 week J‘c) A&Seaetary 6
“ 1 Stralegies that Produce Results ("fi 29 August : . ‘
1 2014 o
6 |'Lgadership for 21" Century: Chaos, C hnﬂu:t and | 1 week IS/AS/Sécretary 1 6
L Gourage (7-12 September2014) : L
77 Cr -eating Collaborative Solutions: Inrivations in | | week IS/AS/Sécretary | 6
1 | Governance (20-25 October 2013) ‘ *-‘5 | ‘
Y8 ULeadership Decision Making: Optimizing 1 week JS/IAS/Secretary | 6
1 Orrzammlmnu! Performance (17-22 November R
| ?(U 3) B -
2. ,ﬂ L.;mbndﬂe Umversﬂ'\' UK (Wlf‘ w0, Cam ac. ui{) L
| 8.No. l’lﬁﬁl“lmmk Duration | Level ‘No. of
) S L Slots
i Leadership & S‘Hufcgrt( YIﬂnkuz” {30.60.2013- 1 weeks IS/AS/Secretary | 25 {or
57.2003), (14-19 Julv 2013) and (20-23 ; each
October2013) - l sessiou
ANZSOG, Australia (www. anzsog.edu.au)
| Programme Duration | Level No. of
_______ , Slots
Advanced Leadership Programuie 72-7 1 weels 1S/AS/Secretary | 21 for
February 2014) and (16-21 February 2014) gach

BESSI0N




4. DCID, DUKE Uwiversity, USA (www. deid sanford. duke. edu)

5.No. | Programme Durstion | Level [ Ng. of : '
' Slois
1 Budgeting & Financial Management in Public | 3 Weeks Dir/l§ 6
Sector (July 20 - August 8, 2014)
2 Fiscal decentralization and Loca) Governance | 3 Weeks | DS/Dir 6
Training Management (July 6 - 25, 2014; :
3 Project Appraisal and Risk Management ( T\mv 3 Weeks Dur/1S 6
11 - June 6, 2014) o
4 Ta‘ Analysis and Revenue Forecosting (une | 4 Weeks | Did/IS 6
- luly 18, 2014)
5. Syracuse University (wwv\ syredu) B
Programme | Duration | Level | No. of
E.Nu, B Siots
1 Certificate Progranume in Public 4 Months | DS/Dir 6 in each
Admintstration (Aup — Dec 2014) and (lan - 5e88jon
May 2015)
6. EMDC/WM!)C USA (www.opm. gov)
S.Ne. | Programme Puration | Level No. of
- L Slots
1 ancutwe Devejopment: Leading Change ai " 1 2weeks | Dir/IS 8
WMDC, USA" {7-17 July 2014) | =
2 Executive Development: Leading Change at .| 2 weeks Dir/IS B
EMDC, USA (8-18 September 2014) o ]
3 .| Collaborative Leadership EMDC, UJSA '(_li:ir‘» | 2 weeks Dir/J8 &
24 July 5014) ) ‘ " “ﬁ____ ' ]
4| Collaborative Leadership WI\f’DC USA (8- 18 2 weeks Dir/IS 1§
' September 2014). L '
7. Asian Emt:tuff m‘ Ff.n“hnolmw (AIT), Thml.av € :WWW ait.ac.th) : - )
S.Ng. | Pregramme Duratmn Level | No. of
- . . Stots
] Urban Envirommental Management (5-16 2 weeks Us/Ds 6
Augrust 2013)
2 Marnagement & Inplementation of 3 Weeks | LIS/DS &
Development Projecty (19.8.2013-6.9.2015)
3 Gavernance and Anti-Corruption: the Methods | 2 Weeks US/DS 6 R
and (ools Behind an Effective Corruption-
FEradication Strategy (20.5.2013 ~ 31.5.70.3) ]
4 Leadership Development Program for Public |2 Weeks | US/DIS b
Utility Managers in Asia (24.6,.2013 -
572013 o B




programmes (long-term and short-term) must be filled in online’ by the officers after which the sume
wil} be automatically forwarded by the system to their respective comtrolling authorities. The MNodal
Officers will then fill in the requisite details in Annexure ¥ and send the same along with application
form (Annexure I) of the officer “online’. 1t may be noted that there is no requirement of sending
thesc documents by post.

10.  The necessary steps that the Nodal Officers are required to take for forwarding the
applications forms through "online’ mode are detailed at Annexure B.

11. The last date for receipt of applications, as per procedure mentioned above, in this Division is
31st December 2013, However, the applicfttionb of officers interested in the short-term training
programme Managing Global Governance’ io be conducted by GIZ, Germany, must be
forwarded to this Divisio n latest by 30" November 2013, as the nominations for this specific

programme are required to be forwarded by this Division to the concerned institute by 31"
December 2013,

12. Further a separate application/sponsorship system has been, devised in respect of IOnn—
term training programmes, namely, MI'A Mason ?mgr,lmmt (Harvard Umvelslty), Masters in
Public Policy (Cambridge University), Masters in Public Policy (Blavatnikk School, Oxford
University), Masters in Public Health (Jobn Hopkins Unwermty), M.Sc. in Diplomacy & .
“"International Strategy (London Sthoo! of Economies) and Glnbal Health & Public Polwy,
(University of Edinburgh) under which the intecested officers will apply dlrectly to the university, ,
aud undertake admission/selection process as stipulated by the umve:rs:ty as a prwate individual...
This Department will earmark six slots in Mason MPA pregramme of Harvard U:llvexs1ty and 5
slots each in the other five programmes. Once an officer is selected by these Universities, he/she
may apply for sponsorship under the DFFT Scheme through thelr respective controlling
authorities -along  with requisite clearances, e.g., vigilanee cleat: 'mee, ACR Grading, ete.
“Applications of such officers will be considered by a Commitice to be vonstltuted in DOPT, Since’

~ the'deadline for applying for these specific trajning programmes clmea___ n the: months of g anuury

" and Febroary each year, thie officers interested-in these programmes may ketp this factor in view
and apply- according to the timelines indicated in the umvexqmes respective websites.

Simultaneousiy, interested officers may apply n response to this z:lrcuhr for other short term P
and long-term programmes also.

- W3

13.  In addition to the above, another long-termy training program “Executive Master in Public
Administration’ at New York University is being offered during 2014-15 for which the
application/selection procedure would be similar to the training programmes of the universities
meniioned in para 12 above. Training Division is in the process of tving up the accommodation
arrangements with the university for Gol officers in this programme. The officers interested in this
programme may visit the Umiversity’s website before applying.

14, The officers who apply on their own in the programmes mentioned in para 12 & 13 above but
do not get DFFT Sponsorship for some reason even after admission is confirmed by the concerned
University; can get their admission deferred for the next year in which case they will be given priority
for sponsorship in that vear, subject to their fulfilling the eligibility eriteria at that stage.



[REES

5.  The officers are advised to go through the programme details available in the respective -
websites of institutes/universities and make themselves conversant with eligibiiity and selection criteris
and apply 11 accordance with the pre-requisites, if any, for a specific course. ’

16.  The incomplete applications and those not accompanied by duly filled in Annexure [J by the
designated Nodal Officers will not be considered. It may also be noted that no reference shall be made

back to the forwarding authority/officers {or filling and sending incomplete details,

17.  Lastly, this training circular carries a lot of changes from the circulars issued in previous years

- on this subject. Similarly, the ‘online’ application form has also undergone a few changes. The

officers are, therefore, requested to read the circular and the application form carefully before
proceeding to apply for training programmes.

Yours faithfuily,

¥
}4/

e SR ' (Deepika Lohia Aran)
Deputy Secretary (FTC)






