No.08-02/2012-SEA-I
Government of India
Ministry of Communications (Sanchar Mantralaya)

Department of Telecommunications (Doorsanchar Vibhag)
20, Ashoka Road, Sanchar Bhawan,
New Delhi-110 001

Dated =2¢.07.2018

Sub.:- Indian Posts and T elecommunications Accounts and Finance Service
(Group “A”) Recruitment Rules 2018- circulation of printed version.

The undersigned is directed to say that Recruitment Rules of Indian Posts and
Telecommunications Accounts and Finance Service (Group “A”), 2018 have been
published in the Gazette of India {part-II-Section 3-sub-section (i)} on 22.06.2018.

2. A copy of the printed version of the said Recruitment Rules is enclosed for
information please.

DA: As above A
[O.P. Jairath]
ADG (SEA-])
Ph. 23036126
Copy to:-
1. Cabinet Secretariat, Rashtrapati Bhawan, New Delhi-110004.

b

PS to Hon’ble MoS(IC), MoC.
Establishment Officer & Additional Secretary, DoP&T, North Block, New Delhi -

110001.

w

4. PPS to Secretary.(T), DoT/PPS to Secretary (P), DoP.

5. PPS to Member (F), T.C.

6. PS to CGCA/ACGCA.

7. PPS to Advisor (F), DoT.

8. Sr. DDG(PAF); DoP Hq./Sr. DDG(LFP), DoT Hq./DG, NICF

9. All DDsG Accounts and Finance Side DoT Hq./Jt. Administrator, USOF.

10.CVO, DoT Hgq.

11.All Pr. CsCA/CsCA. N

12.DoP&T, New Delhi w.r.t. their I.D. Note Dy. No. 1303192/18/RR dated
16.04.2018 [Kind Attn. Sh. N.C. Srivastava, Section Officer (RR)].

13.Ministry of Law and Justice, Legislative Department, w.r.t. their Dy.
No.1380/18 dated 20.06.2018 [Kind Attn. Sh P.S. Prasad, (Confidential
Superintendent)]. '

14.The Secretary, UPSC, New Delhi, w.r.t. their F.No. 3/21A(1)2018-RR dated
11.06.2018[ Kind Attn. Sh. B.S. Heet, Under Secretary (RR)].

15.Lok Sabha Secretariat (5 copies), Committee on Subordinate Legislation,
Parliament Annexe, New Delhi.

16.Rajya Sabha Secretariat (5 copies), Committee on Subordinate Legislation,
parliament Annexe, New Delhi.

17. The General Secretary, Indian P&T Accounts and Finance Service Group “A”
officers Association (Direct Recruits).

18.The General Secretary, P&T Accounts and Finance Officers Association,
Sanchar Bhawan, New Delhi.

19.US (SEA-II), for uploading the same on the DoT Website.

20.Guard file/Spare copy.
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No. 426] NEW DELHI, FRIDAY, JUNE 22, 2018/ASHADHA 1, 1940

AR 4TS
(g farm)
FfgET
7% faeeft, 22 5, 2018

aT.%1.[. 583(3r).—rguta, daem™ F s =ax 309 F T3qH FIT TaT ARRAT FT TN Fd gU T
AT ST 3T TEATL, F@T 3T A< qar Adt =39, 2001 F 37 J1al & Farg Atemwa wd gu, g
U SATEFHH & qF {7 T 8 AT FIA HT AT AT T Y, AT T ST e AT |t # O J6T (3
F) At A AT TE5T F A w2 F o et Fem e €, serfa—

1. SfErm T 3 IO - (1) =9 [T F7 9ie 8 G 7% T EER J@ ) @9 94491 (98 F)
2018 2 1

(2) T SIS | TAF THTE A ARG A TG 2T |
2. aRATETE — =7 Rt #, 5t 7 & 5= & st s ferd 7 8-

(F) “STEIRT & T A qAT ST AT E

(@) et ofF 2oft & gvaeg ®§ “Franfa srafa atafe & w3 et f aqae-3 9 gursaefda G
it § wrefa 9% fa=me w3 & forg ted #rE qiuta o 8

(T T o Sl F Fverg § Ranie O "t § 57 A A SagEEr-3 § aemeaaidT et
it & qfe o o= e & forg wfea g wfafy sifvma &

(@) ‘fFvria gmEE awmfa & 33 Faar ft aqg=1-3 § Temeueida w64y werats aoft
(T =9+ Joft) § TS ofiT S0t S -4 § TArSIaia St I9aE 39 1Y
o= & % forg wifeq 1 1< afafa afava g

3505 GI/2018 (@)



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

(F) “O0&AT F AART RT Fesid §91 998 F W qd1 6 (o0 AArSa H e Hiee g6 aher
afa 8 ;
“HYRT | T TRTE AT ¢ ;
“Ioft” | ST=-1 3 waes (2) 7 fafafdy ooft s g
et 2oft % ey & “fafaa @ar & 99 ooft § et e F oo g wiErar F sagare
T F THETG T TS 39 i F Far Y srateyr av srafaat qfwa g o 296 (i) F&T F aritas
o w2 s o o srfeat & ammer § SAwar & yAee & forg Bere 7 <ff 7€ e srafer ar
safaaT ; 3 (i) 39 srater ar 39 satda, S deow Bl sfesrd 7 Fafeg g o s
U H 9% g0 AT giaT, A(S 98 UH T8 €10 F & (o0 el T% Tal gall arar AT =T
I Tl gl BT ;
() “AqEra STt AT A SESaar B T8t @ g S ATET & Siae % aees 366
* @ (24) AT @T (25) H ITHE ;
(=) “ovT e a0 § RG 93EE T aHT-999 I SATER = STaar i qHarT FHeag ginm ;
() “HaEr ¥ 9 3 % F TS AT 6 S HATL @7 i< o 747 (A9 F) AfTa & ;
(3) AL T = AT T AT ATLAT AT € |
3. AT T TS - (1) AT ST 3T TTHEAT AT S &g qar (F9g ‘F) (et v Sruusus) aqg ‘F a4
q ST TS AT RIS 9797 6 i Faw 7 % efi= @37 # e satnat e aoni |
(2) FaT § Fitaford a4 98 99 ‘F 9% & T H A« (hd o7 S0 |
(3) =7 =T & W & qF Fateerd qeearer aforgt # I9-faw (3)(1) ® wenfafde afgeriat g i 72
i Ay &&m, sasar, I8, T, THREicT® S9d 3T 99 % IS 6 (o0 Sg® a1 & &9 | =l
ST
4 fo=or yTfas T — 9T TR, I 9 ST, g G (O, ®ar 1 A arteery g |
5. ST, TTTehd TedT 3T IHHT QAR — (1) T FIHT % TFT Al a0 I Fa1 f [t St 6
STrerhd Tt HE&AT, a2 § 9&1 & §d7 H IA9 69 Iqq Hicaq § T F g o1 AqgHr-1 H
fFfRfes oo
(2) =9 =T % TTEFT o AT 9 &, FaT Ff f&atsre S0t 7 ITieehd ST §6a1 a8 g Sl heal T JhTe
FTT qHI-THT 9T AT 70 T srqaeni/smaent ST wATd WhhAT % ATead ¥ FTAWTE 9T AT 79 gu
TRET F AT THA-THT T ATGTA 0l S |
6. 4T F e — (1) = fRwt i e £ ardig 1 a1 & vH stery ateatera giv, g Fataa sreme
T AgHl-1 § AAEE e aie § aRde 9 8T EER o9 ST &9 q5491 (FE F) § T8 o
g T ST 2
(2) == Tt F e F warq G Aot F BT wder 1w w A i st o e arfe |
FeeTHT Aoit § AT T TG ZIT |
7. ar § fgle - (1) a1 F aefeas w=a F warq, Gt fF afvtet § Gy ooft § Rfe, S zas
TETA FATITATET T & w4 oy |
(2) wAg w1 aaaaT it RiREET & = wtaera R g g a9g-a97 9% 3970 10 6 ateegfa
oo o R & s ST gy "Ertera Rt far ader & smeme aw Heft 9t grer a7 st

(3) FAE e Faaa™ § Rfwai & aw o= wfaera ffrar siegEt-3 F sqam afsa fowrfra sraf
afafa £t Tt F smam 9w == [t i aqeE-2 § R et & aqame =i g 98 ST

g4

4
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(4) Fferg werratas 2ot (srrrratcas ==+ Goft) % aat % ffar, S99 e a9 TA7 IHS FIC F I&k 1T
AT § FhaT ST E=-3 3 STET Ao AR T St & [EonRren & e 9% 99 g1 Taa4i-
2 % ITSET F ATHATL o[ SATUIAT | FHAS TATEAE 0 (ITHTATHS 941 A7) H A TTg=A1-3 F AT
e farami T ar g atafa £ ferfen F srame 97 Sugewar  oweie 2d gu, SUEar & e
¥ 3T ST |

8. gfceier — (1) fFaw 7 % sufaw (2) ar suf=aw (3) F 1efi= av ar =eft st gy a7 et gy Jar o
Frer ForaT ram s srferenrsy <1 o it srarfer 3 form afedyer o g m

g =TT SferenT, AT G IHA-HET 9 ST 0 0 SIqent & Tame IIaier i sarer of
ET TR

i Tg A Toh TIETeT i srate & fEeare & o #irs e et atareard = saty & qqria %
THT AT 38 TaTg & fae B S & 3<% sty & sfiae v|r &3 & forg o afgq
Feafeed stternrdr it ferfera # Fg=ra f=m sroa |

(2) TETeT o I JT ST 92 A7 39+ The T fareaTe u, e, afs st Mgie & o S a57= Sre ar
g s o sHd Agte § S8 9% F @ ST s guiRafa, Sudsy gw RiRE F el avwew
SR | T T St

(3) =fw, FamfRurfa, wfi=fer &t srafer a7 saer ot faeae & sem awe & 75 o7 g & srfaerdt wmdy
i % fore Suees 981 § a1 9Ty, Foteata, e § Iut e & @ 38 g a1ia 18 uw srfeeey
Tl AT AL THIT AT TATATA T FE AT |

(4) afErear #F srafter a1 3g+ T fFear & W, aereft ¥ 9@ g1 a1 A9 At S gt T 98
TRATAT o HATISTE G207 TohT ST %67 o7 o &9 |, TTET07 SY SR & UH TTSIFHH I e S TEEAT 3T
e (e ferat & oft wdiert 8) IOt &3, ST |y St 987 |

(5) STgt aF aieetear & "earfeaa avg forwat 1 gvary 8, sreedt =0 gvavy § 9 gy a9-98g 97 AT
TR0 T Straelt AT SRSl T o fohT ST |

9. SAAT — (1) 39 (AT F TF 9T qaT7 F TIAT F 196 SAPAT A FFAT A IFT T qEE @
TATATLTICT IAhT ATAT-3TTAT AT H ATTET STIAT gAY

uiq 7g T afs far % el gaer it sgar == FeEt F e § 9F st 98t it a€ 8 9 ag
HAYHTY T THA-HHT T AT FTLTIOT A0 6 FTTHTT TERIT FIET AT T ST |

(2) sefess T3 F T "ar § wofi R v et £ SAgar =9 graey § 9 g 99T-997 97 S
ATHTIT S0 o STAATE ATLTT T STOAT |

(3) T srfermTheat HT SATAT, ST IULRE IUSET h SAeAd Agl AT B, SMART F Il A ALHE G
TR it TR |

10. AYFTHS ITIAT — (1) T FAT TIF FTST F 5T FT FlS AATT TAMAE FaT F7 AR Taq9
Hfesa ®§ TqT-13% & foamT, ©@2-10 ¥ w2-15 & 67 B fAfore ooft & e ® 399 S ST g av Jar &
o= % 7 erfeard, ST a1 a9 A1 3EH e sAy g o 39 faforg oot § o+ erft o= s A=t e a8,
Fex | 39 AT it § qred i Terreied AT F ATSHRTAT it qATT Y AT H ATRTATCHE ST T Iaq
At § agt T¥ &1 AT S0 |

(2) &sft FAfEa urar Aeve s WrEt 7w, S deaa oqq Aaferw § Afoe @y § 39 F o
s=mT oft 8, a9 #feem § sgaw =¥ F e o e % o g e a9 97 w99 g
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(3) SUrh @ (1) ¥ ATEY srehratcrs 393w T Y& 37T STT,-
(i) FCHTE EIT OHT-99T U2 ST Anteets Rgidl & S g ;
(ii) -4 § Farfatatas s afata i et o B s |

11. wreq SR widreor (qwEidY) Frbsww — aar F sty Feia g g aag-awg 97 AR e ao
SATT 7T KT TFAA (THEHIET) FTAFHH HT FAITSAAH & F T F47 |

12, a1 Ft ad - (1) FAT F FFa Brar 737 wE ATIRy, Ad |§ AT 9d F drg) et o #&e 97, S
Feqird hioe F4aT §ft 8, 49T A F forw Y g |

(2) t& faw, e forg == Mt & srefie e suae agt fhar war 8, % avavy § Far & sty i qar
F ordt &Y S FRO, ST AH-TwT ¥ ey Afae darst F srferawriat v g gt € |

13. f=ean : a8 afaa—-

(@) e  afaa | e ofa ar et oeht siifad €, faare fean €, an faare @t wfaar
YT AT
(@) S eot ufcr Ar o Uil & Siifad ved gy fhdl @fea | faars far & an faars o
faar & ¢,
ST e # 9 el w g @ a7 8w
R AT BT ISR BT Tg FHEM 8 Il & [ U4 fqarg U @l iR fdars & 3 ueidrR

H A W A & srfi ager ® &R U Y & forg o=y omeR € o a' feel @fdd @ g e
& Fadd & e & WO |

14, [Ad=w - 7tz 39 [AgEt F FMa=a & grafcaa w2 77 I 2T & a1 39 93hR &1 e B smom
ST 3ot fafae=g et |

15. Rifdra B @t oifeRy : ST8f BT WRAR &1 T8 T T B VAT BRAT SaeT S AT GHIAE B, 981 a8
I I8 S DRUIE, ST I@dg PP, sol FIal & fpdl Suey &1 foheft ot a1 yadt & afdaat &
qrad, IS gRI Rfdra & gt |

16. @mafct @ sof FIHl &1 By 91d, VA ARET0, AY-AMT § e 3R 3= RATIAl WR yHE 71 STei],
T Bl WRBR GRI 39 Fd8 H [HI-HI W {Yebrel Y el & AFAR FFGfeId STierdl, A

ATgAT-1
[Sufaaw (5)(1) ¥E]
foft, yerlram, aaw &feaw § wx sk nftTa e

7.4, Zofy TR YT Fa qfeaT | w7 T ST
(1) (2) 3) (4) (5)

1 ot sqeam AT gTerET I 7-17 (2,25,000 F91) 1

2 IFAL TTEIAE AT TATEHRTL () AT ;e T7-16 (2,05,000- 2

AT HgTerET = 2,24,400) =90)
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A <hl TSI ¢ THIYNT

3

IFAL TATHIAE Zof

SUY IT-HETHESTF AT
AT TYTH aT = a7
AT (TTATEHI)
T FHLA

=7-15 (1,82,200-
2,24,100 %)

SIg g AE Aofy

I AR AT HIH
T (UASATE) AT
EEISEIREREETR )
weTiHeer (o), ==
T FTATAT IT HETISEH
(f3=7), Tivee AT
AT AT AgTIE4H
(For=1), AT =1
FHATR T A= AT
AL

w¥-14 (1,44,200-
2,18,200 &)

55

EIRERCIIBER R
(TTFTATTF =T

fAzers =T 3T ToHE

(FUAATTE) AT HIE
T AT A ar et
e (e19) o1 AT

w¥-12 (1,23,100-
2,15,900 %)

*%

FAg gerEtaE Soft

fAzerF a1 3T ToHE

(FUAATTE) AT HI
=TT AT fAE= 4 ST
e (e19) o1 AT

¥¥-12 (78,800-2,09,200
®90)

90

STY FTA AT

EREER HIBENEIDI
TETAF TATHF (TUHATE)
IqT IT HATE «@T [Fa=r®

a7 THIA

¥¥-11 (67,700-2,08,700
®90)

86

FAY FTA ATTHATA

HETIF T @ ATIRIT
AT GTAF AT T
[EREERIEEGE]

#7-10 (56,100-1,77,500
*90)

88

e

46

T

376

**froqur:- Jaw dfea (1,23,100-2,15,900 F917) F #q¥-13 | ‘SIehratcqs =4+ 2vf’ & vai i "ear wre o
ST FAA T&T qATq aaq Jiead (67,700-2,08,700 9T 37T IHH ATe & wq<-11 H TR0 % q19 T(q<7d a%
fAefera grftl e it gwy "t § A gl 781 geit 37 ‘st =39 Auft’ y=rford fBhe S arer 9a&t
#Y TEAT FAS TATHAAF FY | I TaT il TF&AT T AT 5l gt |
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AL - 2
(= 7 <fem)

TG 7 SR T-HTE ST A Py e Fafrer 3t & witwfor st vt o= i o< aftemr it 6
Forgfn ¥ For =t Y wg ¥, Fraify 7 8% o sy Forey e # = e &

. Is afiftugla |99 98 | 999 @7 87 X = F g graw
EDEN g qar
AT IS
(1) (2 (3) 4) (5)
1. qITg Thel (HISIHIT) FIEIGRAR aq Ja+ gfesm ¥ =¥ - 16 (2,05,400 00
Jaq #feew ¥ AT - - 2,24,400 ¥U) ¥ IFA< WemEAE
17 (2,25,000 %) T+ § Fareg UH At Segia 39
I ¥, gt smaw o fAghe &%
THT, TF qY %l qaT 1 ¢ |
2. IFAT TLATHIAF IS+ Tt g ERE] A« Afea & w@¥ — 15 (1,82,200 90
Jaq dfeq § w@T - - 2,24,100 ¥97) § IFAL TATEAF I
16 (2,05,400 7T - # AT tE atrwrd, Gl 3w I
2,24 400 &) #, fHatee sree w2 i % T,
TS A T HAT T & |
3. IFAT TLATEAF I Trefa gTer ERE] Fa« Afea § T — 14 (1,44,200 =90
Jaq Afeww § T — - 2,18,200 ¥917) ® SAY VerTE AT I §
15 (1,82,200 =97 - AT UH AfgwEd, [ 39 IT H,
2,24,100 %9m) Fafaa s 9w [Agie F T, @
Fu Y FaT Y g 5 AT AT § AYE F ULl
H gt o At dar & g, fed T
FH O FH UF 99 H [T g9 Sy
gotas I A AT T oS SR
AT A FATE FT FAARNT anmEa aT
EIRIEL TAAT-FTAT sfaregor
TFAATIES 2T AT 21 |
4. SR EREICIEE Trefa g ERE] A« #fewd | Tq¢ — 12 (78,800 &9T -
Jaq Afeww § T — 2,09,200 ®91) § w{Ag weam=F I #
14 (1,44,200 ®9T - Taea UH ofgwrd, e #Eg
2,18,200 =9m) JITERE T 37 A-FATHF T34 I,
Tfz #E g1, 7, Fataa sneme o fAgfie
* THT, S a9 A qreAferd Far 1 g
; IT HAT H 9Yg F UEl § dgavg au
atea qar 6t g, o9 & w9 7 w9
= a9 fiY Fafed 91 Ay gorEEE
Iz, Ped wfy yomafs I (-
FrATcHE T U2) g, FH T |
5. HEY  TTEEF US| SILHAT Fa« #fead | ¥a¢ — 12 (78,800 ¥qT -
(- FEteHs w99 | o949 @d gu 2,09,200 ¥1U) ¥ FfEg JoreE=T U |
I2) STSAT AT U sfeeRTer, ST oaeT, S
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Faa #fcFa § TOC — | YT IT TheA SMETT I HAT T TAT TIT 9AT g T,
13 (1,23,100 =T - EEDICE F F9 97 T 9T FHY T0T TheA Fi
2,15,900 ¥1T) =FIF AT § AEATT B0 F TW 6 TET
A Aol A9 & HAOT FIT T A A
1 SEEE A AT F 149 a9 § wfaw gan
2l
6. FEE JomEAE I FIEIGRAR aq Ja AfesF ° #a< — 11 (67,700 79T -
Jaq Afeww § T — 2,08,700 ¥UU) H SUS HEA THA H
12 (78,800 *qT - Tared UH e, P 39 I 4,
2,09,200 #1T) Fafaa smame 9w fAgfe % oar, o=
Y T AT 0 g 3T qAaH &l qTg HT
vt s = ARy aer-aeie
STrEAOT FERAATIEE I AT 2
7. STY AT TR Trefa g ERL Fa« #fewd ® wa¢ — 10 (56,100 =T -
Jaq #feew ¥ waw - 1,77,500 ®9U) ¥ HES G0T ThA H
11 (67,700 *qT - Taed UH Afawre, R 39 I ¥,
2,08,700 &9m) GRIEGHEE IS R E R G O P P 1
i £} FaT HT 8 AT AR I qATG FT
Frarie s a7 AfAfEe Jer-FetT
STTEAIT HRAaTI@e 92T AT 2 |
8. FAY qHT TR 50% =Teft AN Al | AN FRT §ATeq Htee Ja1 T
Jau Afeww § @ — | Al T grar AR
10 (56,100 *9T - | 50% Frerta ERE Fa« #fewd ® #a¢ — 10 (56,100 &9T -
1,77,500 =91) AR 1,77,500 &90) § WA TTF ¥ -
A 9@ 7 &9 991 998 @ & uH
SIg JET ATERY Y Fad Afe #
&< -9 (53,100 9T - 1,67,800 w90)
¥ U ST aferwr, Sreeie 39 U=t 4,
et s o Agle % aame,
Y T AT T g 3T IAaH &l qTg HT
[EEINIREE e R R I CE
e RER Tl

feoqur 1 : srferertiart f i It & T=ifa % fore sgar sraafa w1 & forg ot 9, 30T 9w
FTT THI-THT T ST TS0 6 AT gIT |

feoqur 2 : sET U FAE =R F Had H, SeRiA Tl ded AT ITEar JaT TEF Fw AL g, AT 6 o
=T FohaT 1T =T 1, a8t S S99 ARAAT & ey | off 3= BT ST, 93 98 99 99 396 g
TE UEY ST AT ITAAT FAT, AT STgH AT ATSTAT HaAT 6 oG & offdh & A7 <¥ a9 7, =9 F S off F:A 2,
FH T T AT Irgid AUH UH FiAg AR dfgd, gl UHT S5 a7 I0aT HaT T8 of T H AT 8, e
IFAT AV H AT o6 o1 ST TREATeAT T AATe TRAATIE T T F AT @l |
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FAT - 3
[ 7(3) =i 7(4) 2fm]

AT T AR L-HAR AET A & 991 (995 ‘F) F G9g ‘F AT i Nt i< i F 7 )
R 7 ¥ g Ramfir Nefa afafa, Rarfa s afafe sk fawfi gf afafe & s

[PART II—SEC. 3(i)]

. | I g * Ry et Rt (R S g | o« furfie g
i R @ F o) Ruafiiea @ fox | afil (g % 469 #&
AT o AR+ & fm
Pafkitm & fieex
T -
(1) (2) (3) 4)
1 GETE TheT | (1) ATA/AEET, §F ATF AT -- T DG EEL
(FFrsfieim) AT
aqq Ao # w2 - | (2) @fE (FEER), EAR - 96T
17 (2,25,000 =q0) | fFemT
(3) wee (), @HA AR - &&eq |
2. IFAL TATF T2+ | (1) AAA/TSET, T oAlF a7 -- FEqT ; AT AR graT
o= &fee § w7 — | AN
16 (2,05,400 *9T - | (2) #@fwE (FTEAN), TTEAR - 9357
2,24,400 F9T) oramT
(3) wee (<)), PHA AR - ¥&eq |
3. IEW TAMEF IS | (1) AAA/TSET, T ATF a7 -- AT ; AN ARl grar
o= &feer § T — | AN
15 (1,82,200 *9T - | (2) #@f=F (THANR), THARX  -- 9a¢T;
2,24,100 ®9T) oramT
(3) waex (o), e &I - |aeq |
4 SUY GATATR UT | (1) ALTAA/AEET, HA AE AAT - AT SIEEG
o= &feer § w2 — | AR
14 (1,44,200 =97 - | (2) 9&ex (), TTEATT AFNT - 93
2,18,200 #9m) (3) Famew® (), THEAT -~ "I |
AT
5. Fg gamafE I | (1) @ (GF), TEER AT - qewe EIVGEGL
(RFEiems =949 | (2) gemegsr  (Bw), Te=r - "5 ;
I SR
T A | TR~ | (3) IT HEIRYF (FATIT HT - HqEET
13 (1,23,100 =97 - | wforequr), agq’a‘r{ﬁr‘m'w
2,15,900 %w9m)
6. FAY YEAF IS | (1) AAA/FEET, T A1F HAT - AT AN ARl grar
Fa ffe § ww - | ArEnr
12 (78,800 ®9U - | (2) "@EHR (), THARX - 9T ;
2,09,200 ¥9T) AT
(3) 3T WEIHTYEF (FIT9H 3T -- & |
feretnT), TLEHATT foramT




[T I-@ve 3(i)] R T AT : STHTENT 9

7. SUY qHT T (1) saregwrre  (fBw), |EAw - oeger AN Al grar
Fa= &y § w2 — | AN
11 (67,700 ¥9T - | (2) IT WYMAQLF (FITIH ¥ - HIET
2,08,700 &9m) fererT), TLEHATT foramT
(3) fARer (T *=mud o), -- gEEd |
FEEATT faremT
8. FAY THT &hel (1) ATA/MEET, H9 AMF TaAT - AT ; | (1) TATGHE - AETH
= Ao § ww — | AET (Frr), = :
10 (56,100 =9T - AT
1,77,500 =90) (2) oA (fBW), EAR - 985 ; | (2) 3T -- HaE T
ST EEUREED
(FITOH . BfW
wfererm),
FEEETe foremT
(3) 3T WETHQF (BITIH X -- dae7; [ (3) fAeesw - #@e=x
wfereor), gE=Te o (WTE T |
@), TEATT
ERIL
(4) QT (VTF MU= @), -- "8 |
FEEATT faremT
I - 4

[T 10(3)(ii) 2fem]

AR T AR L-HAR AT S O &ar (a9 ‘F) F affwiat v R-saias Sea 989 3 )
A @ F forg R s gffe /i 9=

wE | I A-Frics Swaq & fog fawrfia = el Aafafa @

e a=sht -

(1) (2) (3)

1. IFAL TTHAE TS (1) A= (TEAT), TEAT 9T - T ;
(2) F==r (o), EEET AT - AT
(3) HerTEhTE (TareT), T AT - " |
2. I TTEAF I (1) w1l (TEE), e o - LT ;
(2) wr==7 (for), TEE=Te T -- 9T ;
(3) HerTEhTE (TareT), T AT - T |
3. FAE  WeEEE YT (T- | (1) g (TEAR), TEAR 99T - AT ;
AT 1 92) (2) 7= (o), TEE=TE T -- ¥& T ;
(3) IR (o), &= I - e |
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4. HAY TTEHF I (1) w1l (TE=), e o - T
(2) F==r (fow), EE=T AT - 957 ;
(3) werTeehTE (farsT), FEeH=TT A - T |
5. SAY TqHT TheT (1) A= (TTEAT), TEHAT 9T - T ;
(2) F==7 (o), EEETE AT - 9ae 7
(3) FerTEeRTe (fory), qEe=Te st - ¥EH |

[®T. . 08-02/2012-1H5U-1]
s T g, 37 werHeers (Sued)

MINISTRY COMMUNICATIONS
(Department of Telecommunications)
NOTIFICATION
New Delhi, the 22nd June, 2018

G.S.R.583(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution
and in supersession of the Indian Posts and Telecommunications, Accounts and Finance Service Group “A”
Recruitment Rules, 2001, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of Recruitment to the Indian Posts and
Telecommunications Accounts and Finance Service (Group “A”), namely:-

1. Short Title and Commencement.— (1) These rules may be called the Indian Posts and
Telecommunications Accounts and Finance Service (Group “A”) Rules, 2018.

(2) They shall come into force from the date of their publication in the Official Gazette.
2. Definition.- In these rules, unless the contest otherwise requires,-
(a) “Commission” means the Union Public Service Commission;

(b) “Departmental Promotion Committee” in relation to any grade, means a Committee constituted to consider
promotion in any grade as indicated in Schedule-lll to these rules;

(c) “Departmental Confirmation Committee” in relation to any grade, means a Committee constituted to
consider confirmation in any grade as indicated in Schedule-lll to these rules;

(d) “Departmental Screening Committee” means a Committee constituted to consider placement in Junior
Administrative Grade (Non- functional Selection Grade) as indicated in Schedule-1ll and grant of Non-
Functional Up-gradation as indicated in Schedule-IV to these rule;

(e) “Examination” means the Civil Services Examination held by the Commission for recruitment to Central
Services Group ‘A’;

(f) “Government” means the Government of India;
(g)“Grade” means a grade specified in column (2) of Schedule -I;

(h)“Regular Service”, in relation to any grade, means the period or periods of service in that grade rendered
after selection, according to the prescribed procedure, for regular appointment to that grade and includes any
period or periods:- (i) taken into account for purpose of seniority in the case of those appointed at the initial
constitution of the service; and (ii) during which an officer would have held a post in that grade on regular
basis, but for being on leave or otherwise not being available for holding such posts;

(i) “Scheduled Castes and Scheduled Tribes” shall have the same meaning as are assigned to them under
clauses (24) and (25) respectively of article 366 of the Constitution of India;

(j) “Other Backward Classes” shall comprise the castes and communities notified by the Government from
time to time.

(k) “Service” means the Indian Posts and Telecommunications Accounts and Finance Service (Group ‘A’),
constituted under rule 3.

() “Schedule” means the schedule annexed to these rules.
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3. Constitution of the Service. —(1) There shall be a constituted Service known as Indian Posts and
Telecommunications Accounts and Finance Service (IP&TAFS) Group ‘A’ consisting of persons appointed to
the service under rule 6 and 7.

(2) All the posts included in the service shall be classified as Group ‘A’ posts.

(38) The regular continuous service by the officers, as referred to in sub-rule 3 (1) in the respective
corresponding grades, rendered prior to commencement of these rule shall be counted as qualifying service
for the purpose of seniority, confirmation, promotion, non functional up-gradation and pension.

4. Controlling Authority. -The Government of India, Ministry of Communications, Department of
Telecommunications shall be the Controlling Authority of the Service.

5. Grades, authorised strength and its review.- (1) The authorised permanent strength of various grades of
the Service on the date of commencement of these rules, the number of posts in each grade and the level in
the pay matrix attached thereto shall be as specified in Schedule-1.

(2) On and from the date of commencement of these rules, the authorised permanent strength of various
grades of the service shall be as may be determined by the Central Government from time to time subject to
variation depending on workload, through the established procedure, as per the instructions/ orders issued by
Government from time to time.

6. Members of Service.- (1) The service on the date of commencement of these rules, shall consist of
officers who have already been appointed to the Indian Posts and Telecommunications Accounts and Finance
Service Group “A” in the various grades specified in Schedule-I on a regular basis.

(2) A person appointed to any duty post in any grade after the commencement of these rules shall be a
member of the Service in the corresponding grade, from the date of such appointment.

7. Appointment to the Service.- (1) After initial constitution of the Service, the vacancies in any of the grades
shall be filled in the manner as hereinafter provided.

(2) Fifty per cent of the vacancies of Junior Time Scale shall be filled by direct recruitment on the basis of Civil
Services Examination conducted by the Commission in accordance with rules framed and notified by the
Government from time to time.

(3) Remaining fifty per cent of the vacancies in the Junior Time Scale shall be filled by promotion in
accordance with the provisions specified in Schedule-II of these rules on the basis of the recommendations of
the Departmental Promotion Committee constituted in accordance with Schedule-III.

(4) Appointments in the Service to the posts of Senior Time Scale and above except to the Junior
Administrative Grade (Non-functional Selection Grade) shall be made in accordance with the provision of
Schedule-II by ‘selection’ on the basis of the recommendations of the Departmental Promotion Committee
constituted in accordance with Schedule—III. Placement to the Junior Administrative grade (Non-functional
Selection Grade) shall be made on the basis of seniority subject to suitability on the basis of the
recommendations of the Departmental Promotion or Screening Committee constituted in accordance with
Schedule-IIL

8. Probation.- (1) Every officer on appointment to the service, either by direct recruitment or by promotion
under sub-rule (2) or (3) of rule 7 shall be on probation for a period of two years:

Provided that the controlling officer may extend the period of probation in accordance with the instructions
issued by the Government from time to time:

Provided further that any decision for extension of the probation period shall be taken ordinarily within eight
weeks after the expiry of the previous probationary period and communicated in writing to the officer
concerned together with the reasons for so doing within the said period.

(2) On completion of the probation or any extension thereof the officer shall, if considered fit for permanent
appointment, be retained in his/her appointment on regular basis and be confirmed in due course against the
available substantive vacancy, as the case may be.

(3) If, during the period of probation or any extension thereof, as the case may be, Government is of the
opinion that an officer is not fit for permanent appointment, Government may discharge or revert the officer to
the post held by him prior to his appointment in the service, as the case may be.

(4) During the period of probation or any extension thereof, the candidate may be required by the
Government to undergo such courses of training and instructions and to pass examination and tests (including
examination in Hindi) as the Government may deem fit, as a condition to satisfactory completion of the
probation.
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(5) As regards other matters relating to probation, the candidates shall be governed by the orders or
instructions issued by the Government from time to time in this regard.

9. Seniority.- (1) The relative seniority of the Members of the Service on commencement of these rules shall
be the relative seniority in their respective grades as determined before the date of commencement of these
rules:

Provided that if the seniority of any Member of the Service has not been determined before the
commencement of these rules, it shall be determined by the Government in accordance with the general
instructions issued by the Government from time to time.

(2) The seniority of the persons recruited to the Service after the initial constitution shall be determined in
accordance with the general instructions issued by the Government from time to time in this regards.

(3) Seniority of officers not covered by the above provisions shall be determined by the Government in
consultation with the commission.

10. Non-functional Up-gradation.- (1) Whenever an Indian Administrative Service officer of the State of
Joint Cadre is posted at the Centre to a particular grade carrying level 10 to level 15 except 13A in the pay
matrix, the officers belonging to batches of the Service that are senior by two years or more and have not so
far been promoted to that particular grade, shall be granted the same level in the pay matrix on non-functional
basis from the date of posting of the Indian Administrative Service officers in that particular grade at the
Centre.

(2) All the prescribed eligibility criteria and promotional norms including ‘benchmark’ for up-gradation to a
particular level in the pay matrix shall have to be fulfilled at the time of screening for grant of higher level in the
pay matrix.

(3) Grant of Non-functional Up-gradation referred to in clause (1) above shall be,-
(i) in accordance with the guidelines issued by the Central Government from time to time,
(i) made on the recommendations of the screening committee as specified in Schedule-IV.

11. Mid Career Training (MCT) Program.- The officers of the service shall complete the MCT programs
satisfactorily as prescribed by Central Government from time to time.

12. Conditions of Service.- (1) An officer appointed to the Service shall be liable to serve anywhere,
including field service, in or outside India.

(2) The conditions of service of the officer of the Service in respect of matters, for which no provision has been
made under these rules, shall be the same as are applicable to the officers of Central Civil Services from time
to time.

13. Disqualification. — No person:
(a)  who has entered into or contracted a marriage with a person having a spouse living, or
(b)  who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the service.

Provided that the Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and there are other grounds for so doing,
exempt any person from the operation of this rule.

14. Interpretation.- If any question arises relating to the interpretation of these rules, it shall be referred to
the Government who shall decide the same.

15. Power to Relax.- Where the Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the
provisions of these rules with respect to any class or category of persons.

16. Saving.- Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, Scheduled Tribes, ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Government from time to time in this
regard.
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SCHEDULEI,
[See Sub Rule -5 (1)]

Grades, Designations, Level in the pay matrix and Authorised Strength

Sl. Grade Designation Level in the pay | Authorised
No. matrix Strength
(1) (2) (3) (4) (5)
1 Apex Scale Controller General of Communications | Level -17 1
Accounts (Rs. 2,25,000)
2 Higher Advisor (Finance) or Additional Controller | Level -16 2
Administrative General of Communications Accounts (Rs.2,05,400-
Grade + 2,24,400)
3 Higher Senior Deputy Director General or | Level -15 8
Administrative Principal Controller of Communications | (Rs.1,82,200-
Grade Accounts or Director General (NICF) or | 2,24,100)]
equivalent.
4 Senior Deputy Director General or Joint | Level -14 55
Administrative Administrator (USOF) or Controller of | (Rs.1,44,200-
Grade Communications Accounts or General | 2,18,200) ]
Manager (Finance), Postal Accounts
Office or General Manager (Finance),
Postal Life Insurance or General Manger
(Finance), Postal Staff College of India or
equivalent.
5 Junior Director or Deputy Administrator (USOF) | Level -13 **
Administrative or Joint Controller of Communications | (Rs.1,23,100-
Grade (Non- Accounts or Director of Accounts (Postal) | 2,15,900)
Functional or equivalent.
Selection Grade)
6 Junior Director or Deputy Administrator (USOF) | Level -12 90
Administrative or Joint Controller of Communications | (Rs.78,800-
Grade Accounts or Director of Accounts (Postal) | 2,09,200)
or equivalent.
7 Senior Time Scale | Assistant Director General or Assistant | Level -11 86
Administrator  (USOF) or  Deputy | (Rs. 67,700-
Controller of Communications Accounts | 2,08,700)
or equivalent
8 Junior Time Scale | Assistant Chief Accounts Officer or | Level-10 88
Assistant Controller of Communications | (Rs.56,100 -
Accounts or equivalent 1,77,500)
9 Reserve 46
Total 376
** Note: - The number of posts in ‘Non-functional Selection Grade’ in the Level-13 of the pay matrix

(Rs.1,28,100-2,15,900) shall be restricted to 30% of the senior duty posts in the cadre, i.e. the posts in Level-
11 of the pay matrix (Rs. 67,700-2,08,700) and above. There shall be no increase in the overall strength of the
cadre and the number of posts to be operated in the ‘Non-functional Selection Grade’ shall not exceed the
number of posts available in the Junior Administrative Grade.
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SCHEDULE -1I

(See Rule 7)

Method of recruitment, Field of Promotion and Minimum Qualifying Service in the next lower grade for

appointment of officers on promotion to duty posts included in various Grades of the Indian Posts and
Telecommunications Accounts and Finance Service.

Sl. | Grade Method of Whether Field of Selection and the minimum
No. recruitment selection qualifying service for promotion.

or non-

selection

post

(1) 2) 3) (4) 5)

1 Apex Scale (CGCA) By promotion | Selection | Officers of the Service in Higher Administrative
Level -17 in the Pay Grade+ in Level -16 in the Pay Matrix (Rs.
Matrix (Rs. 2,25,000) 2,05,400- 2,24,400) with one years’ service in the

grade, rendered after appointment thereto on
regular basis.

2 Higher Administrative By Promotion | Selection | Officers of the service in Higher Administrative
Grade + Grade in Level -15 in the Pay Matrix (Rs.

qai 1,82,200-2, 24,100) with one years’ service in
k/leen(rei;ZF?sl.n ;%%Z%)(I) the grade, (endered after appointment thereto on
2.24,400) regular basis.

3. Higher Administrative | By Promotion | Selection | Officers of the Service in Senior Administrative

Grade Grade in level -14 in the Pay Matrix (Rs.

. 1,44,200-2,18,200) with three years’ service in
Il\_/levgl-15 In the Pay the grade rendered after appointment thereto on

atrix (Rs.1,82,200- - . . ,
2.24.100) regullar pa5|s, or with twent.y five years regular
Y service in Group ‘A’ posts in the service out of
which at least one years’ regular service should
be in Senior Administrative Grade and have
successfully completed minimum two weeks’
Departmental Induction or prescribed in-service

training.

4, Senior Administrative By Promotion | Selection | Officers of the Service in the Junior
Grade Administrative Grade in level-12 in the Pay

. Matrix (Rs. 78,800 — 2,09,200) with eight years’
Il\_/levgl-14 in the Pay combined service in Junior Administrative Grade

atrix (Rs.1,44,200- . . .
2,18,200) and Non-Functional . Selection Grade, if any,
Y rendered after appointment thereto on regular
basis, or with seventeen years’ regular service in
Group “A” posts in the service out of which at
least four years ‘regular service’ should be in
Junior Administrative grade including Junior
Administrative Grade (Non-Functional Selection

Grade).

5 Junior Administrative By - Officers of the Service in the Junior
Grade (Non Functional | placementin Administrative Grade in level 12 in the pay matrix
Selection Grade) the scale on (RFQF{ 78,800-2,09,200) whcs)t have entered the
Level-13 in the Pay the pagls of 14" year of service on the 1 Jaquary of the year
Matrix (Rs.1,23,100- seniority calcullateclzl from the year followlng the year of
2,15,900) subject to examination on the basis of which such member

T suitability of the service was recruited or the year of
inclusion in the select list of Junior Time Scale on
promotion.

6. Junior Administrative By Promotion | Selection | Officers of the service in the Senior Time Scale in

Grade

level 11 in the pay matrix (Rs. 67,700- 2,08,700)
with five years’ service in the grade rendered
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Level-12 in the Pay
Matrix (Rs. 78,800-
2,09,200)

after appointment thereto on regular basis, and
have successfully completed minimum two
weeks’ Departmental Induction or prescribed in-
service training.

7. Senior Time Scale By Promotion | Selection | Officers of the service in the Junior Time Scale in
level 10 in the pay matrix (Rs. 56,100-1,77,500)
with four years’ service in the grade rendered

Level-11 in the Pay after appointment thereto on regular basis, and

Matrix (Rs. 67,700- have successfully completed minimum two weeks

2,08,700) Departmental induction or prescribed in-service
training.

8. Junior Time Scale 50% by Not Through Civil Services Examination conducted by

Level-10 in the Pay gggﬁjitment Applicable | the Commission.

Matrix (Rs.56,100 -

1,77,500) , , . .
50% by Selection | Senior Accounts officers of the Indian Posts and
promotion Telecommunications Accounts and Finance

Service Group ‘B’ in Level -10 of the pay matrix
(Rs.56,100-1,77,500) and Accounts officers in
Level -9 of the pay matrix (Rs.53,100 -1,67,800)
with two years of regular service in those grades
rendered after appointment thereto on regular
basis and have successfully completed minimum
two weeks Departmental induction training.

Note 1: The crucial date for determining the eligibility of the officers for promotion to various grades shall be
as per the instructions issued by the Government from time to time.

Note 2: Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less and
have successfully completed their probation period for promotion to the next higher grade along with their
juniors who have already completed such qualifying or eligibility service.

SCHEDULE-IIT
[See Sub Rule 7(3) and 7(4)]

Composition of Departmental Promotion Committee, Departmental Screening Committee and

Departmental Confirmation Committee for considering cases of promotion and confirmation of Group
“A” officers of Indian Posts and Telecommunications Accounts and Finance Service (Group ‘A’).

S.No | Grade Group ‘A’ Departmental Promotion Committee | Group ‘A’ Departmental
(for considering Promotion) consisting Confirmation Committee (for
of :- considering confirmation)

consisting of :-
(1) ) ®) (4)
1 Apex Level (1) Chairman/ Member, Not applicable.
Level -17 in the Pay | Union Public Service Commission — Chairman;
Matrix (Rs. | (2) Secretary (Telecom),
2,25,000) Department of Telecom -Member;
(3) Member (Finance),
Telecom Commission -Member.
2 Higher (1) Chairman/ Member, Not applicable.
Administrative Union Public Service Commission — Chairman;
Grade+ (2) Secretary (Telecom),
k/leen(reitZF?sin the Pay | Department of Telecom -Member;
. (3) Member (Finance),
2,05,400-2,24,400) Telecom Commission -Member.
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3 Higher (1) Chairman/ Member, Not applicable.
écri;ndlzstratwe Union Public Service Commission — Chairman;
) (2) Secretary (Telecom) ,
Level-15 in the Pay ]
Matrix Department of Telecom -Member;
(Rs.1,82,200- (3) Member (Finance),
2,24,100) Telecom Commission -Member.
4 Senior (1) Chairman/ Member, Not applicable.
g??dlglstratlve Union Public Service Commission — Chairman;
. (2) Member (Finance),
Level-14 in the Pay .
Matrix Telecom Commission -Member;
(Rs.1,44,200- (3) Advisor (Finance),
2,18,200) Telecom Commission -Member.
5 Junior (1) Member (Finance) , Not applicable.
Administrative Telecom Commission — Chairman;
Grade(Non- . )
Functional (2) Advisor (Finance),
Selection Grade) Telecom Commission — Member;
Level-13 in the Pay | (3) Deputy Director General
Matrix (Establishment and Training),
(Rs.1,23,100- Department of Telecom —Member.
2,15,900)
6 Junior (1) Chairman/ Member, Not applicable.
é‘:ﬂg'snat"’e Union Public Service Commission — Chairman;
2) Advisor (Finance),
Level-12 in the Pay @ ( ) ,) _
Matrix (Rs. 78,800- Telecom Commission — Member;
2,09,200) (3) Deputy Director General
(Establishment and Training),
Department of Telecom — Member.
7 Senior Time Scale | (1) Advisor (Finance), Not applicable.
Level-11 in the Pay | Telecom Commission — Chairman;
Matrix (Rs. 67,700- | (2) Deputy Director General
2,08,700) (Establishment and Training),
Department of Telecom — Member;
(3) Director (Staff Establishment
Accounts), Department of
Telecom -Member.
8 Junior Time Scale (1)Chairman/Member, 1. Advisor (Finance),

Level-10 in the Pay
Matrix (Rs.56,100 -
1,77,500)

Union Public Service Commission - Chairman;
(2) Advisor (Finance),
Telecom Commission
(3) Deputy Director General

(Establishment and Training),
Department of Telecom

(4) Director (Staff Establishment
Accounts), Department of
Telecom

— Member;

— Member;

— Member.

Telecom Commission
— Chairman;

2. Deputy Director General
(Establishment and
Training), Department of
Telecom —Member;

3. Director (Staff
Establishment Accounts),
Department of Telecom

— Member.
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SCHEDULE-IV
[See Sub Rule 10(3) (ii)]

Composition of Departmental Screening Committee for considering grant of Non-Functional Up-
gradation to the officers of Indian Posts and Telecommunications Accounts and Finance Service

(Group ‘A’).
S.No. | Grade Screening Committee for Non-Functional Up-gradation consisting of :-
(1) (2) (3)
(1) Higher  Administrative | (1) Secretary (Telecom), Department of Telecom - Chairman;
Grade (2) Member (Finance), Telecom Commission - Member;
(3) Advisor (Finance), Telecom Commission - Member.
(2) Senior  Administrative | (1) Secretary (Telecom), Department of Telecom - Chairman;
Grade (2) Member (Finance), Telecom Commission - Member;
(3) Advisor (Finance), Telecom Commission - Member.
(3) Junior  Administrative | (1) Secretary (Telecom), Department of Telecom - Chairman;
S:fﬁf?fggﬁ“onal (2) Member (Finance), Telecom Commission - Member ;
(8) Advisor (Finance), Telecom Commission - Member.
(4) Junior  Administrative | (1) Secretary (Telecom), Department of Telecom - Chairman;
Grade (2) Member (Finance), Telecom Commission - Member;
(3) Advisor (Finance), Telecom Commission - Member.
(5) Senior Time Scale (1) Secretary (Telecom), Department of Telecom - Chairman;
(2) Member (Finance), Telecom Commission - Member;
(3) Advisor (Finance), Telecom Commission - Member.

[F. No. 08-02/2012-SEA-I]
ABHAY KUMAR SINGH, Dy. Director General (E&T)

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054. ALOK Digitally signed by
ALOK KUMAR
Date: 2018.06.22
KUMAR 20:18:12 +05'30'




